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A qualitative research and narratives

Halil Yorulmaz, Elif Baykal
Istanbul Medipol University, Istanbul, Turkey

Abstract. Unexpected and negative factors such as pandemics, crises, etc. have a profound effect on business environment
and entail a paradigm shift in the classical concept of work schedule. The paper aims to explore the phenomenon of telework
as a dynamic capability of firms to ensure business continuity in the face of all kinds of unpredictable events and delves into the
factors behind telework applications that contribute to increasing the resilience of SMEs to chaotic business shifts. Dynamic ca-
pabilities theory constitutes the methodological basis of the study. For the purpose of the research, the qualitative method was
used, which has a detailed and exploratory approach with inductive questions and enables a holistic picture of the phenomenon
under investigation to be revealed. The multi-site case study design was preferred, and the data collected were analysed using
content analysis. In July—August 2022, 13 semi-structured interviews were conducted with the owners, top and mid-level manag-
ers of SMEs operating in the service sector in Turkey. MAXQDA 2020 programme was used to analyse the data obtained. As a result
of the research, the structure of the telework theme consisting of three dimensions (technological infrastructure, culture, and
work attributes) and ten sub-dimensions (working order, trust, implementation history, business strategy, etc.) was discovered.
For telework to be carried out healthily, firms should establish working order, work to be done, time spent by employees in front
of the computer, etc., be more flexible and receptive to changes in work practices, create an appropriate culture and establish
manager-employee trust.
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Turkey.
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AHHOTauusA. Pa3HOro poga Kpusuncbl U apyrve HenpeaBuAeHHble HeraTuBHble $akTopbl OKa3blBalOT cepbe3Hoe BIMAHME Ha
6r3Hec-cpeny 1 BefyT K TpaHCchOpMaLMK Knaccuyecknx npeactaBneHuin o pexxume pabouero spemenu. CTatba NOCBsALLEHa U3-
YUYEHUIO KOHLIeNLUMM TenepaboTbl Kak LUHAMNUECKOW CMOCOBHOCTY GprpmM 06ecneunBaTb NPOYHbIA GYHLAMEHT 1 HEMPEPbIBHOCTb
613Hec-npoLeccoB B TypOYNEHTHO BHELLHeN Cpefe, a Takke aHann3y GakTopos, BAVAIOLMX Ha FOTOBHOCTb GUPMbI BHELPATb
JaHHbI BUA AWCTaHUMOHHON paboTbl. MeTogonornyeckas OCHOBa UCCNefoBaHNA NpefCcTaBineHa KOHUEeNUMen gUHaMMYecknx
cnocobHocTel dGupmbl. ABTOpaMmn MCMONb30BaHbl METOAblI KaUeCTBEHHOIO aHaNnu3a, KOHTeHT-aHanM3a U MHAYKLWKW, NO3BONAIO-
LMe COCTaBUTb LIeNIOCTHYI0 KapTUHY mccnefyemoro GeHOMeHa, a Takxke MoNyCTPYKTYPUPOBAHHOIO MHTEPBbIO, HapPaTVBHOTO
aHanu3a. MiHdopmauoHHyto 6a3y nccnefoBaHWA COCTaBUNM AaHHble 13 NHTEPBbIO, TPOBEAEHHDbIX B Mione-aBrycte 2022 r. ¢ cob-
CTBEHHUKaMM U MEHEMKEPaMM MasibixX U CpegHuX npeanpuatnin Typuun, paboTaiowmx B chepe ycnyr. O6paboTka nonyyeHHbIX
JaHHbIX ocywecTnanacb B nporpamme MAXQDA 2020. ABTopamu npefnoxeHa TPeXypoBHeBas CTPyKTypa peHoMeHa Tenepa-
60Tbl (TEXHONOrMYeCcKas NHPPACTPYKTYPa, KyNbTypa 1 aTpubyTel paboTsl), BKMoYaowasn 10 nogypoBHel (nopagok paboTbl, Jo-
Bepwe, ONnbIT BHeApeHUs, 6usHec-cTpaTerna u ap.). MokasaHo, YTo AnA yCnewHoro nepexoaa K pexumy tenepabotsl dprpmam
HeOobXOAMMO PernameHTUPOBaTb MOPAAOK M OXKUAAEMbI pe3ynbTaT paboTbl, BPEMSA HAXOXKAEHUA COTPYAHMKOB 33 KOMMbIOTEPOM,
6bITb BOCMPUMMUMBBIMM K MIHHOBALIMAM B TPYAOBbIX NPaKTMKax, CO3AaTh cneundnyueckyto KynbTypy Tpyaa, yCTaHOBUTb AOBEPU-
TeSibHble OTHOLLEHUA C NePCOHAsNoM.

KnioueBble cnoBa: Tenepabota; AvHammnyeckmne cnocobHocTy; rmbkmi rpaduk Tpyaa; yaaneHHaa paboTa; Manble U cpeaHue
npegnpuatua; Typuums.

Nudopmauymsa o cratbe: noctynuna 18 nions 2023 r.; agopaboTaHa 6 ceHTabpa 2023 r.; opobpeHa 21 ceHTabps 2023 T.
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INTRODUCTION

Working types, which are one of the fundamental dy-
namics of the business world, are undergoing a para-
digm shift in today's chaotic business environment due
to unexpected and negative factors such as pandem-
ics, crises, and wars, as well as factors that require con-
stant adaptation such as the speed of development of
technology. The classical concept of working five days a
week and eight hours a day in a specific workplace en-
vironment is replaced with one that is more diverse, less
rigid, and more sensitive to the employee’s preference.
This change not only affects companies and employees
in the business world but also increases the interest of
researchers in the field of business and management sci-
ences.

Flexible working arrangements, defined in the liter-
ature as various types of flexibility in terms of the way
of working, the period, and the place of work, are non-
standard practices other than classical working hours
[Yorulmaz, Baykal, Eti, 2023]. Flexible working arrange-
ments cover a wide range of arrangements such as com-
pressed work weeks, job sharing, annual calculation of
working hours, flex time and floating hours, shift work,
overtime work, and telework [Dilmaghani, 2021]. Flex-
ible working arrangements are tools that allow firms
and employees to determine the timing, location, and
amount of work to be done [De Menezes, Kelliher, 2017].
Among flexible work arrangements, telework stands out
compared to other types of practices [Contreras, Baykal,
Abid, 2020].

Telework, a form carried out outside the workplace
using information and communication technology tools
such as the Internet, e-mail, and mobile phones [Baykal,
2022b], has become vital for companies during the COV-
ID-19 pandemic. During this period, lockdowns and gov-
ernment measures to keep people away from each other
due to illness were factors that would disrupt the busi-
ness continuity of firms, and firms tried to ensure busi-
ness continuity and maintain their existence through
practices such as telework [Shifrin, Michel, 2022]. These
characteristics indicate that telework is a dynamic capa-
bility for firms.

Advice to companies that they should add telework
to their repertoire goes back further than the experience
of the COVID-19 pandemic. In its 2009 guide on business
continuity and pandemic preparedness for SMEs, the
International Labour Organization (ILO) recommends
telework as a powerful tool for companies in such situa-
tions'. Studies in the literature have also found that tel-
ework increases organizational resilience and provides
business continuity [Fuhrer, 2022; Moglia, Hopkins, Bar-

' International Labour Organization. (2009). Business con-
tinuity planning, guidelines for small and medium sized enter-
prises, prevent and prepare for pandemics. https://www.ilo.org/
wcmsp5/groups/public/---ed_emp/documents/publication/
wcms_115048.pdf
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doel, 2021], increase corporate performance [Busu, Gy-
orgy, 2021], and is the best tool available to companies
in the face of unexpected events [Geciene, 2021; Green,
Tappin, Bentley, 2017]. Telework, which enables main-
taining communication with customers in times of crisis
[Mokline, Ben Abdallah, 2021], contributes to firm resil-
ience as a business strategy [Stoian et al., 2022]. Research
also proves that when companies adopt teleworking,
integrate it into their working styles, and implement it
regularly, it increases this resilience [Yorulmaz, Baykal,
Eti, 2023].

These findings in the literature suggest that telework
for firms is consistent with the arguments of the dynam-
ic capabilities theory that emphasizes the need to focus
on organizing and adapting firm-specific assets and rou-
tines to the external environment to sustain firm perfor-
mance and existence [Teece, 2018; Teece, Pisano, Shuen,
1997]. Based on the dynamic capabilities theory, this re-
search considers telework a capability for firms. It was
designed based on the necessity for companies to have
the ability to implement telework to maintain business
continuity in the face of all kinds of unexpected events
that may occur, to have organizational resilience, and to
adapt to the competition to stay behind and even get
ahead of competitors, with the change in the way of
doing business in parallel with the rapidly developing
technology.

Various internal and external factors influence tel-
ework practices in firms. Stoian et al. [2022] proposed a
“telework systematic model” and analysed the internal
and external factors affecting telework in the context
of inputs, outputs, outcomes, and impacts. In another
study, Gohoungodji, N'Dri and Matos [2023] categorized
the factors affecting telework and divided them into five
groups based on the trend change in the literature. These
recent studies have pointed to research gaps in explor-
ing the telework structure from the firm perspective. As
the unique aspect of this research, an exploratory qualita-
tive method was adopted, and it was aimed to reveal the
telework structure from the firm’s perspective. Thus, the
results obtained will contribute to this gap in the field. In
this direction, the research focuses on small and medium-
sized enterprises (SMEs).

SMEs have disadvantages such as weaknesses in
their financial flows, problems raising funds, and difficul-
ties having up-to-date technological equipment [Baykal,
2022a; Zhong, 2021]. These disadvantages leave SMEs
vulnerable to market risks, external shocks, uncertainties,
and crises. Moreover, World Bank data shows that SMEs,
which account for about 90% of enterprises worldwide,
provide more than 50% of employment?. In light of all this
information, SMEs constitute the soft underbelly of na-

2 World Bank. (n.d.). Small and medium enterprises (SMEs) fi-
nance. https://www.worldbank.org/en/topic/smefinance

UPRAVLENETS/THE MANAGER 2024. Vol. 15. No. 1
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tional economies, and any business disruption will cause
weakness in national economies. For this reason, research
on SMEs is essential. By focusing on SMEs, this research
aims to shed light on SMEs needing telework application
competence, considered a dynamic capability, by explor-
ing the telework structure from the firm analysis level
with qualitative methods.

We attempt to reveal the factors behind telework
applications, which are a dynamic capability that con-
tribute to increasing the resilience of SMEs having diffi-
culties in chaotic business environments due to various
weaknesses and effective in having this ability. Thanks
to the structure thus discovered, practical contributions
are provided for SMEs in the way of having telework
capability. In addition, the need for firm-level analysis
on this subject in the literature is also contributed by
the results obtained using the exploratory qualitative
method.

The article’s next section will present definitions and
current literature on telework. Then, the following sec-
tions include methodology, findings, discussion, and
conclusion. Limitations of the study and suggestions for
future studies are presented in the last section.

TELEWORK LITERATURE REVIEW

There are various definitions of telework in the literature.
In general terms, telework refers to working outside the
workplace. This action is expressed with multiple con-
cepts such as “telework,” “telecommuting,” “remote work,’
and “flexible work.” Telework which means conducting

work remotely through information and communication

technologies’, is one of the flexible work arrangements

[Dilmaghani, 2021]. While the concept is commonly re-
ferred to as “telework” in Europe, the term “telecommut-
ing” is preferred in Japan, India?, and the United States

[Dockery, Bawa, 2020]. The concept of “remote work” dif-
fers from “telework” in terms of the meaning it character-
izes. According to the International Labor Organization3,
remote work is an umbrella concept that includes the

concept of telework. The concept of telework is defined

as performing work wholly or partially at an alternative

location outside the workplace through information

and communication technologies (computers, tablets,
phones, etc.)*. In this respect, telework refers to working

through information and communication technologies.
On the other hand, remote work is a more general, inclu-

T Eurofound & International Labour Organization. (2017). Work-
ing anytime, anywhere: The effects on the world of work. Luxem-
bourg: Office of the European Union in Geneva, CH: International
Labour Office. https://www.eurofound.europa.eu/sites/default/
files/ef_publication/field_ef_document/ef1658en.pdf

2|bid.

3 International Labour Organization. (2020). COVID-19: Guid-
ance for labour statistics data collection; Defining and measur-
ing remote work, telework, work at home and home-based work.
https://ilo.org/wcmsp5/groups/public/---dgreports/---stat/docu-
ments/publication/wcms_747075.pdf

41bid.

sive umbrella concept that refers to working wholly or
partially at an alternative location outside the workplace”.
The concept of remote work refers to all kinds of work
that do not require information and communication tech-
nologies, such as physical work. Remote work covers all
work activities outside the workplace, whereas telework
includes all such activities through information and com-
munication technologies.

The preference for telework as a way of working has
been on the rise in the business world since the 2000s,
and this increase is confirmed by official labour market
data [Felstead, Heenseke, 2017]. Digitalization stands
out as one of the reasons that feed this increasing trend.
In parallel with the development of communication
technologies, remote access opportunities, appropriate
web-based applications, tools such as cloud computing,
and converting analog information into digital infor-
mation facilitate remote work®. In addition, the digital
transformation trend, defined as new digital technolo-
gies such as data analytics, artificial intelligence, and
new business development opportunities, also supports
the increasing trend of telework preference [Fitzgerald
etal.,, 2014].

Due to all these technological developments, there
has been a paradigm shift in the business world regard-
ing telework, leading to an increasing preference for it
in recent years. In addition, the COVID-19 pandemic has
gone beyond accelerating this process, making telework
a necessity for companies in this period [Contreras, Baykal,
Abid, 2020]. During this period, companies integrated
various telework practices into their business processes,
from working entirely from home to telework in excep-
tional cases [Yorulmaz, Baykal, Eti, 2023]. The fact that tel-
ework practices have not lost their popularity although
the pandemic has lost its impact confirms the predic-
tions that telework, which has become a part of working
life, will continue to be implemented after the pandemic
[Baycik et al., 2021].

The International Labour Organization categorizes
the most common types of telework in practice into two
main types: home telework and mobile telework’. Home
telework is divided into three sub-types, and mobile tel-
ework into two sub-types®. Details on the types of work
are presented in Table 1.

According to the study on SMEs regarding telework
implementation types by Yorulmaz, Baykal and Eti [2023],

51bid.

SInternational Labour Organization. (2020). Teleworking during
the COVID-19 pandemic and beyond a practical guide. Geneva, CH:
International Labour Office. https://www.ilo.org/wcmsp5/groups/
public/---ed_protect/---protrav/---travail/documents/instruc-
tionalmaterial/wcms_751232.pdf

7 International Labour Organization. (2020). COVID-19: Guid-
ance for labour statistics data collection; Defining and measur-
ing remote work, telework, work at home and home-based work.
https://ilo.org/wcmsp5/groups/public/---dgreports/---stat/docu-
ments/publication/wcms_747075.pdf

81bid.
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Table 1 - Telework types
Tabnuuya 1 - Budsl menepabomel

Types of telework

Statements

Home-based telework

All work is carried out from home by the employee

Work at home Regular work at home

At least one day a week at the workplace; however, the primary workplace of
the employee is still not home

Occasional work at home

Working primarily at the office, in exceptional cases, work at home, but the
primary workplace of the employee is not home

High-mobility telework

Work is carried out from any place other than the workplace

Mobile telework

Low-mobility telework

Work from a place other than the workplace once in the last four weeks

Source: adapted from Yorulmaz, Baykal and Eti [2023], based on Eurofound & ILO. (2017). Working anytime, anywhere: The effects
on the world of work. Luxembourg: Office of the European Union in Geneva, CH: International Labour Office; ILO. (2020). COVID-19:
Guidance for labour statistics data collection. Defining and measuring remote work, telework, work at home and home-based work. ILO
Technical Note; ILO. (2020). Teleworking during the COVID-19 pandemic and beyond a practical guide. Geneva, CH: International Labour

Office.

firms implementing regular work at home and high-mo-
bility telework have higher organizational resilience than
firms implementing other types. According to the authors,
to achieve high organizational resilience, telework should
be integrated and embedded into the work system. Ac-
cording to a similar study, telework is a business strategy
that leads to organizational resilience for firms [Stoian et
al., 2022].

Studies on telework show that the concept would
be incomplete if evaluated only from the perspective
of technology, digitalization, and digital transformation.
Although telework closely relates to these concepts, re-
search points to many other factors. In their large-scale
studies, Dingel and Neiman [2020] and Gottlieb et al.
[2021] found that the suitability of the work to be carried
out with telework is one of the main factors affecting tel-
ework. Gohoungodji, N'Dri and Matos [2023], on the oth-
er hand, cited work-family balance, executive and senior
management support, trust, experience, communication,
and media richness.

Contreras, Baykal and Abid [2020], in a review of the
advantages and disadvantages of telework, found that
telework practices can have positive effects on employ-
ees, such as increased job performance, job satisfaction,
work-family balance, work-life balance, reduced stress,
reduced turnover, and improved quality of life, They infer
that social isolation may also have adverse effects such
as low performance and demotivation risks caused by
social isolation, turnover intention, work-family conflict
risks, decreased degree of team learning, decreased ca-
reer prospects due to reduced visibility, and alienation of
team members from each other. In addition, from a com-
pany perspective, the authors pointed out the positive
aspects of teleworking that contribute to sustainability,
such as reducing traffic density and air pollution and sav-
ing transportation costs.

The present research investigates the factors behind
telework practices, which are considered a dynamic ca-
pability for firms and are effective in enabling the prac-

tice. By exploring the dynamics of telework practices, a
guideline will be created for companies that want to in-
corporate this practice into their lives. In this direction, 13
semi-structured interviews were conducted with SMEs
operating in the service sector with qualitative analysis
methods. Based on the extensive literature review and
the examined application examples, the research ques-
tions were formulated as follows:

Q1: How do SMEs perceive and implement telework?

Q2: What are the factors behind the implementation
of telework, and what factors influence its implementa-
tion?

RESEARCH METHOD
In this research, the qualitative analysis method was used
to discover the factors that are effective in the telework
practice of firms and to reveal the telework structure as a
dynamic capability at the firm analysis level. The research
was conducted on SME firms operating in the service sec-
tor in Turkey. Due to low institutionalization, qualitative
analysis is widely accepted to differentiate between the
firm's and owners’ preferences, especially in small firms
[Halabi, Barrett, Dyt, 2010]. Qualitative research uses in-
terviews, observations, and document analysis to reveal
events and phenomena holistically as they exist in their
natural environment [Creswell, 2013]. This study aimed
to show the holistic picture of the phenomenon being
researched with a detailed and exploratory qualitative
research approach with inductive questions [Leavy, 20171.
Case study research, one of the research designs re-
lated to qualitative research, was preferred. Case study
research provides the flexibility to design research by the
research questions [Hyett, Kenny, Dickson-Swift, 2014].
Case studies can be designed as single- or multi-site and
are conducted by collecting detailed and in-depth in-
formation about a situation [Creswell, 2013]. Yin [2009]
points out that case studies are the most appropriate
method for investigating the current context and reveal-
ing context-specific conditions. Accordingly, this research,

UPRAVLENETS/THE MANAGER 2024. Vol. 15. No. 1
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in which case study design was preferred, was designed
as a multi-site study. Data were collected from many firms
about a situation.

Semi-structured interviews were used to collect the
data. One of the strengths of semi-structured interviews
is that they include flexible questions that allow partici-
pants to describe the world they perceive in their own
words. Semi-structured questions on telework were also
developed based on extensive literature reviews and ob-
servation of field practices. These questions were then re-
viewed with two academics who are experts in the field.
Thus, these finalised questions aimed to obtain informa-
tion about the participants’ understanding of the tel-
ework structure, their current situation, and approaches
and to reveal the holistic picture.

Semi-structured interviews were conducted with the
owners, top and mid-level managers of SMEs operating
in the service sector in Turkey. In the context of criterion
sampling criteria, five years of experience was required
for managers. Accordingly, 13 interviews were conducted
between July 1, 2022, and August 30, 2022. The inter-
views were conducted face-to-face in an online environ-
ment and recorded. The first two interviews were pilot in-
terviews in which the clarity and validity of the questions
were tested. Pilot interviews were not included in the
analysis. Participants were given code numbers between
P1-P11 in the transcripts to protect their confidentiality.

Although there has yet to be a consensus in the litera-
ture regarding the appropriate sample size in qualitative
research, the repetition of data in coding is accepted as a
reference point. However, some authors argue that 4-10
interviews would be sufficient for the case research de-
sign [Creswell, Plano Clark, 2020]. According to a study on
this subject, data in case studies reach a theoretical satu-
ration level of 73% after the first six interviews and 92%
after the second six interviews [Guest, Bunce, Johnson,

2006]. Within the scope of this research, interviews were
continued until the data became repetitive.

After the interview records were transcribed, the
“MAXQDA 2020" programme analysed the data obtained.
In line with the content analysis method used in the data
analysis, the facts that the participants frequently em-
phasised and repeated were coded, and categories and
themes were created based on these codes [Baltaci, 2019].

Several methods were used for validity and reliabil-
ity, which are the most criticised aspects of qualitative
research. By the Miles and Huberman [2016] approach,
which aims to ensure the definitional clarity and reliability
of the coding, a second coder performs the coding pro-
cess after completing most of the coding. Reliability was
measured by applying the formula “Reliability = number
of agreement / (total number of agreements + number of
disagreements)” [Miles, Huberman, 2016, p. 64]. After the
first round of coding, 80% is considered sufficient for in-
ternal consistency as a result of the second round of cod-
ing [Miles, Huberman, 2016, p. 64]. Within the scope of
the research, internal consistency was achieved by reach-
ing 85% reliability as a result of the second coding round.
In addition, other methods are applied to ensure validity
and reliability:

« peer review method as a reliability-enhancing meth-
od; during the research process, another expert research-
er continuously evaluates the research with a critical eye
and provides feedback [Creswell, Miller, 2000];

« recording the interviews as a practice that serves
validity and reliability, thus recording the data accurate-
ly and eliminating the researcher’s bias and bias [Gller,
Halicioglu, Tasgin, 2013].

RESULTS
Respondents’ job profiles. The participants’ job informa-
tion is presented in Table 2. Professional service sectors

Table 2 - Participants’ job profiles
Tabnuya 2 - [pogheccuoHanbHeili NPogub y4acmHUKo8

Participant information Firm information

Participants . Number Year

code number Position of employees | of activity Sector
P1 Operations manager 150 7 Health
P2 Firm owner 8 4 Health/Tourism
P3 Section manager 200 4 IT (Banking)
P4 Firm owner 15 12 Environmental engineering services
P5 Section manager 230 21 IT (Banking/Insurance)
P6 Firm owner 12 34 Contracting and related engineering services
P7 Marketing manager 50 20 Communication services
P8 Firm owner 20 12 Advertising agency
P9 Section manager 240 4 IT (SAP application)
P10 Firm owner 25 13 Publishing and distribution services
P11 Human resources manager 210 20 Professional services (real estate and automotive)
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culture, work attributes, and technological infrastructure.
The culture category comprises working order, adoption,
trust, and habits codes. The work attributes category in-
cludes efficiency perception, implementation history, job
suitability, and business strategy. The technological in-
frastructure category consists of software and hardware
codes. The code/category/theme model that emerged as
a result of the research findings is presented in Figure.

The annotated list of codes and categories for the tel-
ework theme is given in Table 4.

Culture. This category includes the codes working
order, adoption, trust, and habits. In the interviews, par-
ticipants emphasized these codes, which point to tele-
work culture, as factors that are effective in enabling tele-
working.

were categorised according to the World Trade Organi-
zation’s service classification, and the participants’ state-
ments were considered for managerial positions.

Table 3 shows the practice status and types of tel-
ework practices of the participants. Within the scope of
the research concerning the pandemic process, the kind
of telework applied by companies during the pandemic,
whether they practiced such a practice before the pan-
demic, and whether they continued to practice it after the
pandemic were questioned. These inquiries are essential
in reflecting the diversity of samples and opinions in re-
vealing the telework structure.

Theme of telework. According to the research results,
the structure of telework, which is the central theme of
the study, was revealed to consist of three sub-categories:

UPRAVLENETS/THE MANAGER 2024. Vol. 15. No. 1

Table 3 - Telework implementation status at respondents’ companies
Tabnuua 3 - Mpakmuka menepabomel 8 pupmax pecnoHOeHMos

Participant Type Pre-pandemic | Post-pandemic
code of telework during | implementation | implementation Explanations
number the pandemic status status
. After the pandemic ends, the implementation continues on a
Regular work Does not Partially . . . .
P1 . . unit basis. Units are working completely remotely, as well as
at home implement implemented . . Lo
units working entirely in the field
A hybrid remote working model is applied by the nature of the
P2 High-mobility Imolementin Imolementin work before and after the pandemic. Since both work outside
telework P 9 P 9 | the workplace and actively abroad, remote working methods
are also used outside working hours in Turkey
Regular work Does not . While 40% of the company's employees are in the office, 60% of
P3 . Implementing . .
at home implement them work from home on a rotating basis
P4 High-mobility Imolementin Imolementin Due to the nature of the work, high mobility telework is prac-
telework P 9 P 9 | ticed. Pandemic conditions have not affected the operation
The start and end of the work shift are usually implemented
P5 Regular work Does not Implementin so that the employee works 8 hours a day at any period de-
at home implement P 9 | termined by the employee. After the pandemic, this working
model continues some days of the week from home
P6 Occasional work Does not Partially In work intensity and time constraints, employees continue to
at home implement implemented | work overtime by connecting to the system remotely after work
. - The pandemic did not lead to any changes in working patterns.
High-mobility . . - .
P7 Implementing Implementing | The impact of the pandemic was to work only from home dur-
telework . -
ing periods of total lockdown
Working from home was implemented only during the pan-
Regular work Does not Partially demlc‘perlod,. with 1/3 of employ.ees wor.klng from home on
P8 . . a rotating basis. After the pandemic, working from home does
at home implement implemented h L .
not continue institutionally, except for an exceptional employ-
ee who works entirely from home
There is hybrid implementation before and after the pandemic.
Home-based . . There is a kind of high-mobility application. Employees work
P9 telework Implementing Implementing outside the workplace a few days a week. Home-based tel-
ework was implemented during the pandemic
. . Partial telework is practiced in certain positions before and af-
Regular work Partially Partially . . . . .
P10 . . ter the pandemic. During the pandemic period, the entire com-
at home implemented implemented ) f .
pany implemented rotational working from home
The rotational working from home implemented during the
P11 Regular work Does not Does not pandemic was also implemented for a while after the pandem-
at home implement implement ic. Still, due to the lack of efficiency, the practice was stopped,
and the classical system was switched
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Moodenb menepabomel «kod/kamezopus/mema»

Table 4 - List of codes and categories for the telework theme
Tabnuya 4 - Cnucok ko008 u kamezopudi 0515 membl mesepabomel

Explanations Category/Code name Status
Culture-related dimensions of telework Culture Category
Changing habits is the challenging element Habits Code
Ownership and adoption of telework Adoption Code
A good definition of the expectations of the working order and ways of working Working order Code
Managers' trust in employees to carry out the work and not be abused Trust Code
Dimensions of telework related to work attributes Work attributes Category
Suitability of the work for telework Job's suitability Code
Telework as a business strategy Business strategy Code
Telework is/was already being practiced Implementation history Code
Ensuring perceived or measurable efficiency Efficiency perception Code
Dimensions of telework related to technological infrastructure Technological infrastructure Category
Hardware infrastructure required for telework Hardware Code
Software infrastructure required for telework Software Code

In the statements coded with the adoption code, the
participants used statements emphasizing the need for
the adoption of telework in telework implementation.
The adoption code is the most intensely emphasized
code within the culture category. A section from the
statements of the participant coded P5 on the subject is
as follows:

“..another reason is that the company and the managers
are suitable for this... Another important issue is, of course,
that the company behaves accordingly and that the compa-
ny culture is suitable for this. | mean, because this is actually
a preference between companies. | mean, companies might
not have preferred this, that is, they might not have preferred
working from home, especially after the pandemic...” (P5)

In the statements coded with the code of working or-
der, the participants used statements emphasizing the
need to define the working order, working styles, and

expectations well in implementing telework. The work-
ing order code is another of the most emphasized codes
within the culture category. The participant coded P1
used the following statements regarding this code:

“...during these periods, we solved two things in this way:
one, what do we expect, should the person who works
at home sit in front of the computer all the time? No, he
shouldn't. What expectations do we have, whether this per-
son is a manager or a staff member, what do we want from
him? We want him to answer his e-mails, answer his phone
calls and finish the work assigned to him on the dates we set.
But we leave it up to him/her in which interval he/she will do
this...” (P1)

In the statements coded with the code of habits, par-
ticipants stated that established work habits and chang-
ing them emerged as a challenging factor in the process
of implementing telework. Sometimes, the inability to



change habits can also be why telework cannot be sus-
tained after the pandemic. In the words of P6, “..although
we did not have any technology-based difficulties, we had
difficulties in terms of our way of doing business, our percep-
tion of working hours. Therefore, we do not continue...” (P6)

The statement coded with the code of trust empha-
sized that in implementing and maintaining telework,
managers need to trust employees to carry out the work
and not to be abused. In the words of P5, “..one of the sine
qua non is trust, especially between the company manager
and the employee. | mean, because when there is no sense
of trust on both sides, it is not possible to be sustainable. Be-
cause no matter how much the system controls, the man can
somehow circumvent it..” (P5)

Work attributes. The work attributes category is char-
acterized by job suitability, efficiency perception, business
strategy, and implementation history codes that describe
the dimensions of telework related to work attributes.

The most emphasized code in this category is the job’s
suitable code. Being suitable for the job means that the
job has the potential to be carried out by telework meth-
od due to its characteristics, such as being desk-based
and knowledge-intensive. The following statements of
the participant coded P8 can be given as an example of
this issue:

“..some part of our work is very suitable for this, for exam-
ple, text writing and graphic design is a job that can be done
athome...” (P8)

Another highly emphasized code in this category is
the implementation history. It refers to the fact that tele-
work was/is already being implemented. Accordingly, the
fact that a company has a pre-pandemic implementation
history positively affects the implementation of telework
during and after the pandemic. The statements of the
participant coded P4 regarding the implementation his-
tory are as follows:

“..we were already doing this before. Our friends do not
come to the office but work in different cities. In other wordes,
we were already practicing this. In the pandemic, this has
become a little more compulsory. Therefore, we did not have
much difficulty, to be honest...” (P4)

The efficiency perception code refers to the perceived
or measurable efficiency when implementing telework.
Regarding this issue, “..it was during the process that we de-
veloped a mechanism to control the efficiency of the work...”
P7 said.

The business strategy code refers to telework being
seen as a business strategy by the firm. In the words of
P2, “..it has become a business strategy. It is a necessity for
our business. If we start working more intensively with Latin
American or Caucasian countries, the concept of working
hours will change completely because there is a time dif-
ference. Working hours will change, hybrid or working from
home will be necessary for a sense...” (P2)

Technological infrastructure. The technological infra-
structure category is expressed with two different codes:
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software and hardware. Software and hardware codes are
also the codes with the most intense opinions within the
telework theme.

Participants used statements emphasizing the neces-
sity of software and hardware infrastructure in telework
implementation in the comments coded with software
and hardware codes. P1 and P7 statements in this regard:

“..secondly, we have licensed the Microsoft Teams ap-
plication package for each staff member. This has brought
us such beauty; it has provided us with great convenience
in data sharing, whether it is the documents we have made,
the works we have uploaded into it, our e-mails, and online
meetings.” (P1)

“..but it would not be correct to say we had no problems.
First of all, under normal conditions, we did not have enough
hardware to integrate the staff working in the office into tel-
ework. In other words, since we did not have as many lap-
tops as the number of staff, we partially included the staff’s
home computers in the process. In this sense, we completed
our hardware deficiencies over time after the first shock
passed.” (P7)

DISCUSSION

Among the large-scale studies on telework in the literature,
Ollo-Lopez, Goni-Legaz and Erro-Garces [2021] examined
the factors affecting telework practices at individual, firm,
and country levels. According to the results obtained by
the researchers, the state of technological infrastructure
at the country level directly affects telework preferences.
This result coincides with the necessity of technological
infrastructure, which is one of the findings of this study.
In addition, the factor of having an organizational partici-
patory culture that gives more power to employees from
the results obtained by Ollo-Lopez, Goni-Legaz and Erro-
Garces [2021] is similar to the culture dimension and its
sub-dimension, working order, from the findings of this
study. According to this sub-dimension, the working or-
der should be well defined, and definitions such as the
time the employee should spend in front of the com-
puter and the work they should do should be clarified.
In a sense, the culture should be defined. In parallel with
these results, Criscuolo et al. [2021] also found that cul-
ture is essential in telework.

Another finding of Criscuolo et al. [2021] is that tel-
ework positively affects firm performance in the per-
ception of managers and employees. In contrast to this
finding, a relatively old study in the literature found that
managers perceived that telework practices would not
lead to efficiency due to the loss of cooperation and
face-to-face communication between employees [Green,
Tappin, Bentley, 2017]. According to Mihalca, Irimias and
Brendea [2021], efficiency is decisive in maintaining tel-
ework practices. Although the literature contains contra-
dictory findings, the common point of these findings, that
efficiency perception is an essential factor for telework
practices, supports the results of this study.

UPRAVLENETS/THE MANAGER 2024. Vol. 15. No. 1
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Green, Tappin and Bentley [2017] found that the need
to have an information technology infrastructure for the
transition to telework, especially in times of crisis, and the
past implementation of telework facilitated the change
in times of crisis. In this research, the factors of techno-
logical infrastructure and the implementation history of
telework confirm these results. While the necessity for
companies to have technological infrastructures to en-
sure business continuity by switching to telecommuting,
especially in sudden processes, comes to the fore, the fact
that they have previously implemented telework facili-
tates the change and adaptation in abrupt processes.

Stoian et al. [2022] presented a holistic telework mod-
el regarding inputs, outputs, and outcomes. In Stoian et
al’s [2022] model, the prominent factors related to tel-
ework are having good software and hardware, estab-
lishing procedures to manage employees’ perceptions of
telework and managing them through subculture, devel-
oping tools to check whether adequate performance is
achieved by focusing on the alignment between business
objectives and employees’ activities and establishing a
trusting employee-manager relationship. While there
are some points of overlap between the findings of this
study and the model of Stoian et al. [2022], there are also
points of divergence in scope. The need for technological
infrastructure is a critical factor in both research findings.
Although the findings of Stoian et al. [2022] are similar
to the culture dimension in this study, those findings are
superficial. In this research, the culture dimension has a
more detailed structure with sub-dimensions.

In another study in the literature, Fuhrer [2022] sug-
gests that technical and digital solutions should be de-
signed and implemented to develop telework as a digital
tool and practice. Fuhrer’s [2022] suggestions for digital
solutions for telework include planning tasks, activities,
and people; planning charges and actions to be in regular,
degraded, or hidden mode; planning manual, semi-auto-
matic, or automatic backup procedures when a crisis is
imminent; designing audit modes and feedback of tasks
or activities performed. In this research, the results of the
sub-dimensions of the culture dimension in which the
firm’s expectations from the employee and the way they
do the job are determined by procedural regulations are
supported by the results of Fuhrer [2022].

Stoian et al. [2022] suggested developing tools to
check whether adequate performance is achieved by
aligning job objectives and employee activities. The find-
ings of this research are similar to the sub-dimension of
efficiency perception in the work attributes category.
Stoian et al’s [2022] views telework as a process, focusing
on productivity, performance, and its measurement dif-
fers from this research, which deals with telework as a dy-
namic capability with a thematic approach. In this study,
efficiency perception, coded under the category of work
attributes, emerged as an essential factor affecting the
realization and continuation of teleworking by providing

measurable or perceptual efficiency based on the partici-
pants’ statements.

CONCLUSION

As a result of the research, the structure of the telework
theme consisting of three dimensions and ten sub-
dimensions was discovered. Creating the appropriate
culture layout, designing work attributes, and develop-
ing technological infrastructure are the factors behind
the implementation of telework, which are effective in
the application’s performance. As a result, the research
questions were answered, and the research was success-
ful. According to the results, the relationship between
telework and technology is relatively predictable. How-
ever, the discovery of the structure of telework consist-
ing of technological infrastructure, culture, and work at-
tributes dimensions is one of the novel results obtained
in the research.

According to the results, an appropriate culture needs
to be created for telework to be carried out healthily. For
this, both firm management and employees need to
embrace telework. This type of work cannot be sustain-
able without being owned and adopted. In addition, the
boundaries of the firm's expectations from its employees
in telework, which is an unusual practice for many firms,
should be well defined. The working order should be well
established, and definitions such as the time the employ-
ee should spend in front of the computer and the work to
be done should be clarified. Therefore, the work should
be designed for telework. According to Stoian et al. [2022],
SMEs have the advantage of being agile in terms of creat-
ing the working environment and job design due to their
small size as well as many disadvantages.

The study results show that ongoing habits are a bar-
rier to telework practices that must be overcome. To over-
come this barrier, the traditional way of working habits
should be changed. Some studies suggest that employee
age is an essential factor in changing habits. According
to Bodjona, Gueyie and Magnangou [2021], older em-
ployees have more difficulty adapting to telework than
younger employees born in the information and commu-
nication age. Therefore, it can be inferred that changing
habits will require more effort in firms where the average
age of employees is high.

The last link in the culture dimension is managers’ trust
in employees. Although specific controls can be provided
for employees through technological means, it is also pos-
sible to manipulate them through technology. From this
point of view, it can be inferred that in cases where man-
ager-employee trust is not established, telework imple-
mentation will be hampered. Moreover, this trust positively
affects perceived financial performance [Bodjona, Gueyie,
Magnangou, 2021]. Therefore, firms should take steps to
establish manager-employee trust in telework practices.

The dimension of work attributes indicates that the
work performed in the firm has characteristics suitable for



telework, such as knowledge-intensive and desk-based,
which is one of the factors affecting telework. For tel-
ework practices, firms should take action to design their
work in this direction. In addition, the fact that telework
practices have been implemented in the firm’s past plays
a role in both easy adaptations to the practice in case of
any shock and crisis and the permanent inclusion of the
practice in the firm’s life.

Efficiency perception has emerged as another factor
behind the implementation of telework, which is effec-
tive in implementing the application. Efficiency percep-
tion includes both the efficiency that can be measured by
certain methods and the efficiency perceived in minds.
To sustain the practice, one or both of them should be
positive. In addition, the fact that telework becomes
a necessity due to the business of the company, that it
will provide an advantage to the company as a business
strategy, or that it turns into a business strategy that will
lose an advantage if it is not done or perceived as such is
another critical factor in the implementation of telework.
Telework practices have emerged as a business strategy
to ensure business continuity and sustainability in many
sectors, especially during the pandemic [Dogru, 2022;
Mhlophe, Chinjova, 2022].

The results, which are not surprising, indicate that
technological infrastructure is one of the factors affect-
ing telework practices. For telework practices, it is neces-
sary to provide software appropriate to the nature and
requirements of the work and the hardware to use this
software. This factor, which may be the easiest to fulfil
considering today’s technological advancements, may be
challenging for SMEs assessing the existing weaknesses
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mentioned earlier. Therefore, technological infrastructure
preparations and updates should be constantly on the
agenda of SME management.

When the results obtained are evaluated holistically, it
is seen that firms should pay attention to certain factors
for telework practices and make arrangements, if neces-
sary. This indicates that telework practices are a dynamic
capability, in line with the assertion of the dynamic capa-
bilities theory [Teece, 2018; Teece, Pisano, Shuen, 1997],
whose primary focus is the configuration of a firm’'s com-
petencies to adapt to external environments and survive.
This research also contributes to the dynamic capabilities
theory with its results.

In this study, a thematic view of telework was origi-
nally presented, and the research was conducted at the
managerial level. The qualitative analyses applied in the
research, whose weaknesses were eliminated, and valid-
ity and reliability were ensured, enabled the exploration
of the telework structure in accordance with the research
construct.

Limitations and further studies. This research was con-
ducted in the service sector, which has a wide range. Fu-
ture research can focus on the sub-sectors of the service
sector to identify sub-sector-based differences. In ad-
dition, conducting a similar study in the manufacturing
sector will expand the results and allow for comparing
industry differences.

Future research could focus on the factors behind
telework as a dynamic capability and identify which fac-
tors are more important. This could guide which factors
should be prioritized and prioritized for companies that
want to have this capability. m
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P0JIb COOTBETCTBHS JIMYHOCTH M OPraHU3 AU
B $OpMHPOBAaHHUH II0I0KUTEIHHOTO OTHOIIIEHUS COTPYAHUKOB
K TPYAYy: DpealpuHIMaTe/IbCKHue OpHEeHTaIiu

L. BanbusioHb', C.B. MaHukaposa'?, J1. YxuioaHb?

1 Ypanbcknii pepepanbHbii yHUBEpCUTET UMeHM nepeoro MpesugeHta Poccuu B.H. EnbumHa, r. EKatepuH6ypr, PO
2 AHCTUTYT 3KOHOMUKI YpanbcKoro otaeneHns Poccuiickor akagemnn Hayk, r. Ekatepunbypr, PO
3 BocTouHO-KuTaickunii negarornyeckunii yHusepcurter, . Lanxair, Kutait

AnHoTauusa. MpegnpuHumartenbckaa opreHTauyma (EO) — BaxKHaA xapakTepucTmka NHAUBKAYaIbHOrO KapbepHOro pocTa 1 pas-
BMTUA KOPMOPATNBHOTO MPeAnpUHMMATENbCTBA. TeM He MeHee CBA3b MeXAy COOTBETCTBMEM IMYHOCTU 1 OpraHm3auun (person-
organization fit) B oTHoweHun EO 1 pabounmm ycTaHOBKaMU COTPYAHNKOB OCTaeTCA HEAOCTaTOYHO U3YUYEHHON B CYLLECTBYIOLEN
HayuHow nuTepatype. CTaTbA NOCBALLEHa UCC/IER0BAHUNIO BIMAHMA COMNTaCOBaHHOCTU MeX Ay OpraHW3auuoHHON NpeanpuHMma-
Tenbckon opueHTaumen (OEO) n nHanBMaYyanbHOM NpeanpUHUMaTENbCKon opueHTaumen (IEO) Ha paboune yCTaHOBKM COTpyA-
HMKOB C aKLieHTOM Ha Ux apdeKTBHY0 NprBepKeHHOCTb (AC) KOMMaHWUKM U OpraHu3aumMoHHyio ngeHTMuHocTb (Ol). MeTogono-
rMyeckas OCHOBa UCCNEAOBaHNA NPeACTaBNeHa KOHLENLMAMM COOTBETCTBIA IMYHOCTY 1 opraHm3auum (P-O Fit) n o6paboTku
coumanbHoi nHdopmauun (SIPT). MpoBepKa BbIABUHYTHIX TMNOTE3 peann3oBaHa C MOMOLLbIO aHANIUTAYECKON KOHCTPYKLMH, OC-
HOBaHHOI Ha MeTOAEe NONMHOMUANbBHOW perpeccu C aHanm3oM NoBepxXHOCTU OTKNMKa. MIHbopmaLMoHHyto 6a3y paboTbl cocTa-
BUAY AaHHble onpoca 292 pecnoHAEHTOB — PabOTHUKOB YacTHbIX NPeAnpuATiA Kntas, oTobpaHHbIX METOAOM YA0OHOI BbIGOPKN.
PesynbTtaTbhl nccnefoBaHnA CBUAETENbCTBYIOT, BO-MEPBbIX, O HANMYNW NONOKMTENbHON KOPPENALMmn Mexay npefnpuHuMmaTtesb-
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BaHWW NpeAnpUHMMaTENbCKMX LIEeHHOCTEN B MpoLecce HaliMa NepcoHana u BaXHOCTb NOAAECPXKKN NPeanpUHMMaTeNbCKN OPUeH-
TUPOBAHHbIX COTPYAHVKOB B NPOAKTVBHbIX MPeANPUHMMATENBCKMX OPraHn3aLusax.
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INTRODUCTION

With the advent of Industry 4.0, the commercial sphere
and conditions of employment have experienced a pro-
found metamorphosis, propelled by the swift progress
in information technology, an accelerated circulation of
goods, services, and capital at both national and interna-
tional levels, and an intensifying fragmentation of produc-
tion, commerce, and consumption [Kolot, Herasymenko,
2020]. These developments have ushered in a dual-faced
scenario for incumbent organizations, teeming with both
prospects and uncertainties. On one front, this meta-
morphosis necessitates that business leaders cultivate
an entrepreneurial ethos, empowering them to pinpoint
and capitalize on market opportunities amidst prevail-
ing uncertainties, thereby catalysing a process of crea-
tive destruction to elevate organizational performance
[Schumpeter, Swedberg, 2021]. In other respects, the
evolving commercial terrain has precipitated significant
changes in the labour market. Scholars have posited that
the rise of a new phase of neocapitalism, marked by the
aforementioned characteristics, has heralded the onset of
the post-employment era [Nystrom, 2018], characterized
by a dwindling stability in employment, a heightened
expectation for continuous diligence, and a deepening
wage disparity [Reich, 2002]. To maintain employability
and mitigate the negative impacts of “neoliberal hegem-
ony," there is an increasing imperative for wage laborers
to adopt an entrepreneurial orientation [Avle et al.,, 2019;
Ikonen, 2013].

As a result, the inherent duality of entrepreneurial
orientation (EO), which involves organizational and la-
bour aspects, presents a significant imperative within
the current business landscape. This notion is consist-
ent with recent scholarly investigations into EO [Covin
et al., 2020; Wales, Gupta, Mousa, 2013], which delineate
two intersecting spheres: individual entrepreneurial ori-
entation (IEO) at the individual level and organizational
entrepreneurial orientation (OEO) at the corporate level.
Within the framework of this research, scholars have cat-
egorized their investigations into various themes, reveal-
ing a dual-tiered exploration of EO. However, the scant
attention given to the dual nature of EO has left a gap in
the understanding of the interaction between personal

and organizational levels of EO. Equally underexplored
are the ramifications of this dual-level EO on employees’
work attitudes.

From the standpoint of organizational science, it is
noteworthy that attitudes held by laborers in the context
of their work, encompassing their sentiments towards
various facets of the working environment, have long
been recognized as significant predictive factors influenc-
ing employee work intentions and consequent behav-
iours [Pollack et al., 2020]. This provides a robust rationale
for our research focus on two pivotal attitudes: affective
commitment (AC) and organizational identity (Ol), both
widely acknowledged as being closely linked to critical
work-related outcomes [De Giorgio et al., 2023; Vanden-
berghe, Bentein, Stinglhamber, 2004]. Conversely, it is
essential to acknowledge that an employee’s personal
EO does not consistently align with the overarching EO
of the organization they are affiliated with [Abualoush et
al,, 2022; Das, 2023; Yang, Pu, Guan, 2019]. This incongru-
ity can be effectively elucidated by the presence of moral
hazard issues stemming from information asymmetry
within the internal labour market. In contemporary eco-
nomic discourse, this confluence of moral hazard chal-
lenges is often integrated into the broader framework
of principal-agent problems [Madhavan et al, 2023],
particularly when considering corporate governance
concerns. Leveraging the principal-agent theory, incon-
gruence in EO between employees and the organization
can be attributed to four primary factors [Zhang, 2013].
Firstly, employees may exhibit a reluctance to embrace
risk when compared to business owners or shareholders.
Secondly, the capacity to shoulder responsibilities differs
across ordinary employees, managers at various hierar-
chical levels, and shareholders. Thirdly, distinctions arise
in the preferences and objectives of ordinary employees,
managers at different tiers, and shareholders. Finally, the
actions of employees may prove challenging to monitor.

To address this research gap, the purpose of the cur-
rent study is to investigate the repercussions that stem
from the congruence between OEO and IEQ, particularly
concerning the cultivation of positive work-related at-
titudes among employees. The primary focus is placed



on the dimensions of AC and Ol. To elucidate the relation-
ship between these variables and facilitate the achieve-
ment of our research purpose, the study sets forth spe-
cific research objectives: (1) to scrutinize the influence of
either OEO or IEO on the positive work attitudes of em-
ployees, paying meticulous attention to the significance,
strength, and direction of the relationship between EO
and positive work attitudes, and (2) to investigate how
the alignment between OEO and IEO manifests in posi-
tive work attitudes.

This paper is structured as follows. Firstly, in the for-
mulation of our research hypotheses, we drew upon a
comprehensive review of social information processing
theory (SIPT) and personal-organization (P-O) fit theory.
Furthermore, these hypotheses are substantiated by per-
tinent empirical research that lends credence to our prop-
ositions. The ensuing sections of this study encompass a
delineation of our methodological approach, including
the precise measures employed for key variables, the data
collection procedures, and the strategies for data analy-
sis. Then, we present the data analysis results, such as the
data quality examination result and hypotheses verifica-
tion result. Lastly, we conclude this article with the result
discussion and implications and point out the limitations
and future research directions.

THEORETICAL BACKGROUND

EO at two levels. Within the realm of organizational re-
search, the investigation of EO has yielded two distinct
focal points: the individual level [Clark et al., 2023; Covin
et al,, 2020; Langkamp Bolton, Lane, 2012; Wenjun, 2023]
and the corporate level [Soares, Perin, 2019; Wiklund,
Shepherd, 2005; Yang, Pu, Guan, 2019]. Implementing
EO within a corporation represents a comprehensive ap-
proach aimed at sustaining its competitive advantage
[Igbal et al, 2021]. Within such entrepreneurial enter-
prises, individuals possessing an entrepreneurial mindset
constitute a crucial human resource, essential for the pur-
suit of corporate objectives [Das, 2023].

OEO is characterized as the process of formulating
strategies that equip organizations with a foundation
for entrepreneurial decisions and activities [Rauch et al.,
2009]. It is widely recognized as playing a crucial role in
bolstering a firm’s performance by stimulating companies
to proactively introduce product innovations, explore po-
tential opportunities, and prioritize the development of
new products [Li, Liu, Zhao, 2006]. Consequently, firms
demonstrating this corporate attribute are typically per-
ceived as dynamic, adaptable entities poised to capitalize
on emerging prospects [Kuratko, Goldsby, Hornsby, 2018].

According to Clark et al. [2023], IEO is described as the
“autonomous, proactive, innovative, competitive, and risk-
taking dispositions and behaviours that individuals ex-
hibit when pursuing value-creating opportunities.” For an
enterprise focused on entrepreneurial pursuits, the incor-
poration of individual entrepreneurial capacities within
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the corporate framework is pivotal for driving innovation
and achieving the objectives of corporate entrepreneur-
ship [Kuratko, Hornsby, McKelvie, 2023]. Apart from its rel-
evance in the internal labour market, scholarly discourse
has recognized the prevalence of entrepreneurial indi-
viduals as a widespread labour phenomenon, highlight-
ing their significance as a vital soft skill for navigating the
increasingly volatile economic landscape. Specifically,
scholarly discourse suggests that EO could extend to
encompass a prevalent disposition within the workforce,
implying that individuals such as corporate innovators
[Duane Ireland, Kuratko, Morris, 2006], managerial figures
[Covin, Slevin, 2017], and employees [Hwang, Shin, 2019]
are inclined towards organizational entrepreneurship. In
general, entrepreneurially oriented individuals are char-
acterized as independent and self-reliant individuals who
hold entrepreneurial beliefs that are reflected in their
daily activities [Pidduck, Clark, Lumpkin, 2023]. However,
they may not necessarily conform to the traditional defi-
nition of an entrepreneur who initiates a business venture
[Clark et al., 2023].

SIPT as a Foundational Theory. Put forth by Salancik
and Pfeffer in 1978, SIPT emerged as a response to the
critical assessment of the conventional Need-Satisfaction
(NS) model. Their critique pinpointed four primary limita-
tions inherent in traditional NS models, such as Maslow’s
Hierarchy of Needs, Alderfer’s ERG theory, and Frederick
Herzberg's Two-Factor Theory [Salancik, Pfeffer, 1978].
First and foremost, these traditional NS models struggle
to provide a comprehensive elucidation of the nature
of needs. They often categorically assign needs to either
innate or learned origins. This generalized classification
poses a significant challenge for scientists seeking to
predict human behaviour, given the inherent ambiguity
and variability of the antecedent variables. Secondly, the
vague definition of needs, a characteristic of traditional
NS models, renders them easily accepted as explana-
tions but ultimately devoid of scientific verifiability. They
highlight the significance of Maslow’s Hierarchy of Needs
in elucidating the ambiguity surrounding higher-order
needs. While fundamental needs such as “physiological”
and “safety” are explicitly characterized, the elucidation
of needs in the higher tiers remains enigmatic and sus-
ceptible to subjective perspectives. Thirdly, contempo-
rary scholars have critically challenged the fundamental
assumption of NS models, which postulate that job or
task environmental attributes are indicative of external,
objective realities. Rather, these scholars argue that such
attributes should be perceived as subjective social con-
structions and representations of the work environment.

Figure 1 presents the main variables and the relation-
ship between those variables. Specifically, it shows the
transmission mechanism from the characteristics of the
work or task environment to the attitude (need), from the
attitude (need) to the behaviour, and the feedback mech-
anism from the behaviour to the attitude (need). Based on
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the proposed theoretical framework, it is posited that the
construct of OEO represents a socially constructed char-
acteristic within the work environment, that is inherently
shaped by IEO. Within this analytical framework, our se-
lection of SIPT as the foundational theoretical underpin-
ning becomes justifiable as this theory effectively eluci-
dates the dynamics of work-related attitudes arising from
the interplay between OEl and IEO. Salancik and Pfeffer
[1978] further posit that the construction of one’s needs
and attitudes is influenced by the information contained
in a specific social context. Consequently, both needs and
attitudes are constructed by employees, and they utilize
needs and attitudes to depict and understand their own
or their colleague’s working behaviour.

According to SIPT, the formation of job characteris-
tics is a process of social construction, among which so-
cial information and personal cognitive style play a key
role. Consequently, when employees perceive OEQ, an
emerging job characteristic in today’s business environ-
ment, they use their social information around them and
their personal traits. This perception of the organizational
entrepreneurial orientation, according to the rationale of
SIPT, has an influence on the employees’ attitudes. Un-
der the framework of SIPT, IEO can be understood as an
inherent personal trait that influences the perceptual or
judgment processes. Consequently, it can be argued that
the interplay between OEO as a job characteristic and an
employee’s IEO as a trait affecting the judgment process
might impact the employee’s positive work attitudes,
specifically AC and Ol, which are the focal points of our
research. Drawing from the principles of SIPT and the de-
fined concepts of IEO and OEO, we formulate the follow-
ing hypotheses:

Hypothesis 1: Both OEO and IEO positively contribute to
employee’s AC.

Hypothesis 2: Both OEO and IEO positively contribute to
employee’s Ol.

'Source: remade by the authors using Microsoft Visio based on
Salancik and Pfeffer [1978].

P-O fit and Working attitudes. It is widely recognized
that human conduct is shaped through ongoing ex-
changes between the individual and their surroundings,
as proposed in the need-press theory by Murray and Mc-
Adams [2007] and the concept of interactional psychol-
ogy by Terborg [1981]. According to the perspective held
by Kristof [1996], P-O fit denotes a continuous interaction
that arises from the alignment between individuals and
the organization. This alignment is characterized by the
fulfilment of each party’s requirements, the presence of
shared fundamental traits, or both. Besides, there can be
two types of congruencies under the P-O fit framework:
complementary congruence and supplementary congru-
ence [Gonzélez, Greve, 2023]. Complementary congruen-
cy suggests that the individual possesses attributes that
fill the gaps or deficiencies within the organization, creat-
ing a complementary relationship between the individual
and the organization, while supplementary congruence
suggests that the individual and the organization pos-
sess similar fundamental attributes or values, resulting in
a harmonious relationship that is based on shared beliefs
and principles.

The complex interplay between the alignment of
personal and organizational factors significantly influ-
ences employee attitudes and behaviours, presenting
a nuanced model. In their study, Wiegand, Drasgow and
Rounds [2021] explored the dynamics between interest fit,
interest misfit, and job satisfaction across different inter-
est types, categorizing interests as realistic, investigative,
artistic, social, enterprising, and conventional, following
Holland’s [1997] framework. The findings highlighted an
asymmetric relationship between interest misfit and job
satisfaction, with variations in job satisfaction levels even
within interest fit scenarios. Argyris [1957] also contribut-
ed to this discourse, suggesting that the level of congru-
ence or incongruence between these elements can lead
to diverse outcomes. He proposed that a certain degree
of misalignment between an individual’s preferences and
job requirements could act as a catalyst for motivation.

It is inherently acknowledged that disparities exist be-



tween organizational structures and employee predispo-
sitions in managerial settings. The debate on the appro-
priate strategies to achieve the desired alignment remains
unresolved in scholarly discussions. While some academ-
ics propose that individuals should actively conform to
the organizational environment, Argyris argues for a re-
configuration of organizational frameworks to align with
employee aspirations. He asserted that restructuring or-
ganizations to enhance employees’ perceived control and
participation in decision-making, subsequently reducing
incongruence, is likely to produce positive results.

Working attitudes represent a frequently explored
outcome in studies investigating the alignment between
an individual and their work environment. Verquer, Beehr
and Wagner [2003] delineated three principal reasons ac-
counting for the prevalent use of work attitudes as the
dependent variable in P-O fit research. Initially, relative to
constructs like behaviour and work outputs, the measure-
ment of working attitude is relatively straightforward, re-
lying on subjective assessments derived from self-report-
ed data using standardized scales. Secondly, prevalent
theories and models emphasize the substantial impact
of the interplay between an individual and their environ-
ment on working attitudes. This proposition finds support
in Locke’s [1976] theory of job satisfaction and Schneider’s
[1987] ASA model. Finally, compared to other dependent
variables, a more consistent and significant association is
observed in studies exploring the relationship between
personal-environment fit and working attitudes.

AC and P-E fit. This study focuses on two central work-
ing attitudes: AC and Ol. AC is characterized as a motiva-
tional condition, expressing the extent and consistency of
employees’ emotional engagement in their roles, as out-
lined by Kahn [1990]. The hypothesis of this research pos-
its a positive correlation between the alignment of IEO
and OEQ, contributing to heightened levels of AC among
employees. Hornsby et al. [1993] delineated five dimen-
sions — management support, work discretion, rewards,
time availability, and organizational boundaries - to as-
sess the efficacy of an entrepreneurial organizational cli-
mate. In alignment with these parameters, it is imperative
for entrepreneurial organizations to enhance AC among
their workforce, thus fostering a supportive environment
for entrepreneurial activities. Building upon this frame-
work, Kassa and Raju [2015] postulated and substantiated
that a considerable portion of the variance in commit-
ment dimensions is attributable to variables associated
with corporate entrepreneurship.

The Social Exchange Theory (SET) provides a theoreti-
cal lens to elucidate the interplay between IEO and OEO
and its subsequent impact on AC among employees. SET
proposes that mutual beneficial interactions between
two entities foster commitment, arising from a state of re-
ciprocal dependency [Saks, 2006]. In essence, each party
is expected to reciprocate in kind for the other’s contri-
butions or sacrifices. To address the moral hazard issues
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inherent in principal-agent relationships, corporations
with an entrepreneurial orientation are thus compelled
to actively foster positive employee attitudes towards en-
trepreneurial initiatives. Drawing upon the SET and P-E fit
theories, the study formulates the following hypothesis
for further examination:

Hypothesis 3: A positive correlation exists between IEO-
OFO fit, and an employee’s AC. Specifically, in scenarios
where there is a “high-high” alignment of IEO and OEO, as
opposed to a “low-low” congruence, employees tend to ex-
hibit a heightened level of AC.

Ol and P-E fit. Ol is assumed to be the degree of the
individual’s broad personal identification with the organi-
zation. Increasing Ol can be one of the main managerial
goals as it can simultaneously benefit the organization’s
outcomes such as low turnover intention [Shaikh et al.,
2022], employees’ innovative behaviour [Zhang, Wang,
2022], job performance [Lee, Zablah, Noble, 2023], and in-
dividuals through outcomes such as self-esteem [George,
Chattopadhyay, 2005], sense of security [Ashforth et al,
2013], and self-development [Sluss et al., 2012]. Based on
the studies of Ashforth and Mael [1989], the concept of Ol
has been closely related to social identity theory, which
was proposed by Tajfel and Turner [1979]. The core posi-
tion of this theory is that individuals derive a portion of
their self-concept from their membership in the social
groups, which seeks to explain the cognitive processes
and social conditions underlying intergroup behav-
iour. Applying this theory to organizational groups, it is
thought that with the activation of Ol, the members of
the organization no longer appear as unique individuals
but as members of the organization [Voci, 2006]. With this
Ol in the employee’s self-concept, Ol forms a basis for ex-
plaining its organizational outcomes.

One of the most important antecedents of Ol is P-O
fit [Pratt, 1998]. Unal’s [2014] research identified a signifi-
cant relationship between P-E fit and Ol, among which AC
plays a mediating role. Zorlu, Avan and Baytok’s [2019]
research based on samples from 193 academicians re-
veals that an employee’s fit for the organization plays
a mediating role in the relationship between perceived
organizational support and Ol. Concretely, in their re-
search, they find that organizational support does not
statistically show a direct significant relationship with Ol
but indirectly contributes to Ol through perceived fit be-
tween themselves and the organization. Thus, we gener-
ate the below hypothesis:

Hypothesis 4: A positive correlation exists between IEO-
OEO fit and an employee’s Ol. Specifically, in scenarios where
there is a “high-high” alignment of IEO and OEO, as op-
posed to a “low-low” congruence, employees tend to exhibit
a heightened level of Ol.

RESEARCH METHOD
Sampling strategy. A convenience sampling approach
was utilized to administer an online survey targeting indi-
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viduals identified as “employed” within China’s private en-
terprise sector. The survey distribution encompassed vari-
ous channels, such as social media platforms like WeChat
and Douban, in addition to survey tools like Tencent Sur-
vey. To guarantee data integrity, stringent screening crite-
ria were implemented, which included specific screening
questions and a minimum completion time of 120 sec-
onds. Respondents meeting these stipulations were ac-
knowledged with a nominal 2 CNY (roughly 0.3 USD)
incentive. The survey yielded 353 responses, of which
292 were validated, marking a retention rate of 82.71%.

Table 1 provides a detailed breakdown of the respond-
ent demographics. Out of the 292 valid responses, 96 re-
spondents identified with a male gender role, making up
32.9%, while 196 respondents identified as female, com-
prising 67.1%; 219 respondents were aged between 18
and 30, representing 75%; and 73 respondents were aged
between 31 and 40, constituting 25%. Educational quali-
fications were varied, with 166 respondents (56.8%) hav-
ing attained a bachelor’s degree, while 126 (43.2%) held
a master’s or doctoral degree. In terms of income levels,
145 respondents earned below 6,000 CNY, which is 49.7%;
35 respondents had earnings ranging between 6,000 and
8,000 CNY, which equates to 12%; 22 respondents earned
between 8,000 and 10,000 CNY, representing 7.5%; last-
ly, 90 respondents reported earnings above 10,000 CNY,
which is 30.8%.

Table 1 - Characteristics of the respondents
Tabnuya 1 - Xapakmepucmuku pecnoH0eHmos

Variables Items Number Proportion, %
Male 96 329
Gender
Female 196 67.1
18-30 219 75
Age
31-40 73 25
Undergraduate 166 56.8
Education ’
Master’s or 126 432
doctoral degree
Below 6,000 CNY 145 49.7
6,000-8,000 CNY 35 12
Income
8,000-10,000 CNY 22 7.5
Above 10,000 CNY 90 30.8

Source: calculated by the authors using SPSS version 26.0
based on collected data.

Measurement. The study’s constructs of interest en-
compass OEQ, IEO, Ol, and AC. These constructs were
measured using pre-existing scales with confirmed reli-
ability. The questionnaire incorporated items from these
validated scales, presented in a five-point Likert scale for-
mat. Priority was given to scales developed or adapted lo-
cally in China, such as the Ol scale and the AC scale, due
to their proven suitability in the Chinese context, as vali-

dated by local scholars. When a Chinese version of a scale
was unavailable, established scales from international
sources were utilized. To ensure the precision of measure-
ments from international scales, a back-translation tech-
nique, as suggested by Parameswaran and Yaprak [1987],
was implemented. The questionnaire, specifically created
for this study, was first drafted in English, then translated
into Chinese, then back-translated into English, and sub-
sequently reviewed for consistency with the original con-
tent.

The OEO scale, originating from the works of Lump-
kin and Dess [2001] and Covin and Slevin [1986], serves
as the assessment tool in our research, evaluating three
distinct dimensions: risk-taking, innovativeness, and pro-
activeness. Ferreras-Méndez et al. [2021] previously uti-
lized this scale in their investigation of the connection be-
tween OEO and the performance of SMEs in developing
new products, resulting in a Cronbach’s a coefficient of
0.83, which indicates high internal consistency. Similarly,
the IEQ, parallel to its OEO counterpart, was evaluated us-
ing the same three dimensions. This measure was adopt-
ed from Langkamp Bolton and Lane [2012], with all items
achieving a Cronbach a exceeding 0.7, surpassing the 0.7
threshold proposed by Nunnally and Bernstein [1994],
thereby affirming the instrument’s internal consistency.

Ol utilized the Chinese-adapted scale by Smidts, Pruyn
and Van Riel [2001], translated by Zhonghua and Chen
[2014]. The reliability of this Chinese Ol scale yielded an
internal consistency score of 0.84. Additionally, its discri-
minant validity was ascertained through confirmatory fac-
tor analysis. AC was gauged using the Chinese-adapted
scale by Tang, Wengbo and Xiucheng [2008], which was
based on items from the AC scales originally formulated
by Meyer, Allen and Smith [1993] and Ko, Price and Muel-
ler [1997]. The Cronbach a for this Chinese AC scale was
recorded as 0.85 by Tang, Wengbo and Xiucheng [2008],
reinforcing its suitability for this study.

Analytical strategy. Polynomial regression paired with
response surface analysis was employed to examine the
hypotheses presented in this study. This methodological
approach is recognized as an evolving technique, offer-
ing a detailed perspective on the relationships between
combinations of two predictor variables and an outcome
variable. Such relationships can be visualized by plotting
the results from polynomial regression analyses within
a three-dimensional space [Edwards, Parry, 1993]. Of note,
there has been an increasing adoption of polynomial re-
gression combined with response surface analysis within
organizational research. This approach has been instru-
mental in exploring the implications of value congruence
in various aspects, such as job satisfaction [Audenaert
et al,, 2018], work engagement [Qiu, Dooley, Xie, 2020],
employee creativity [Li, Xie, 2023], and innovative perfor-
mance [Ceptureanu, Ceptureanu, Cerqueti, 2022].

The general formula representing the relationships
tested using this polynomial approach is:



Z= b0+ b1X+b2Y+b3X2+b4XY+b5Y2+E. (1)

In equation (1), Z represents the dependent variable,
while X and Y serve as the predictors. Within the frame-
work of polynomial regression, Z is regressed against the
two primary predictors X and Y, their interaction XY, and
the squared terms for each predictor. Adhering to the
guidelines set forth by Cohen, Nahum-Shani and Doveh
[2010], centralized processing was performed on both
IEO and OEQ. Demographic variables were systematically
controlled within the regression model to mitigate alter-
native explanations arising from socio-demographic pa-
rameters, as emphasized by Bernerth and Aguinis [2016].
Additionally, the effects of value congruence and value
incongruence on the outcome variable are depicted
through two subsequent equations:

Z=Dbgo+ (b1 +by) X+ (b3+bs+bs) X2 +¢, (2)

Z= b0+(b1—bz)X+(b3-b4+b5)X2+E. (3)

Equation (2) represents the statistical nuances of the
consistency line, while equation (3) elucidates the infor-
mation pertaining to the inconsistency line. The terms
b1 + by and bs + b, + bs in Equation (2) describe the slope
and curvature of the consistency line. A positive value for
b1 + by suggests an upward trajectory of the consistency
line, which may contribute positively to the outcome vari-
able, while a positive value for bz + b4 + bs indicates a con-
vex surface. Similarly, by - b, and bz - b + bs in Equation
(3) can be interpreted in a comparable manner. For the
current investigation, the dependent variables encom-
pass two work-related positive attitudes: Ol and AC. The
primary independent variables considered are OEO and
IEO. The foundational polynomial regression equations
for these work attitudes are as follows:

Ol =bg + by IEO + by OEO + b3 IEO? +
+ b4 IEO OEO + bs OEQ? + ¢,

AC =bg + by IEO + by OEO + b3 [EO? +
+ b4 IEO OEO + bs OEO? + &.

RESULTS
Reliability and validity analyses of the research scales.
This research utilized a two-step approach, comprising
confirmatory factor analysis (CFA) and polynomial regres-
sion with response analysis, to validate the proposed hy-
potheses. For the CFA, Mplus 8.3 was used to determine
the statistical outcomes related to reliability and validity.
To ensure the adequacy of the data for subsequent hy-
potheses testing, metrics on composite reliability, conver-
gent validity, and discriminant validity were acquired, as
suggested by Hair [2009].

Table 1 details the statistical data concerning the com-
posite reliability and convergent validity of the research
measurement. Composite reliability (CR) is gauged using
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the CR value found in Table 2, representing the internal
consistency of the scale items. Fornell and Larcker [1981]
propose a recommended threshold above 0.6, while a
more rigorous threshold above 0.7 was later suggested
by Hair et al. [1984]. The CR values within this construct
vary from 0.841 to 0.915, indicating a high composite
reliability of the collected data. The average variance ex-
tracted (AVE) serves as an index of convergent validity,
denoting the closeness of the relationship between an
item and other items that gauge analogous constructs.
A threshold AVE value greater than 0.5 is recommended
for established convergent validity, as per Fornell and
Larcker [1981]. However, even if the AVE is below 0.5, a CR
above 0.6 signifies acceptable convergent validity, as cor-
roborated by Fornell and Larcker [1981] and Lam [2012].
The majority of AVE values in this study surpass 0.5, with
the IEO construct’s AVE at 0.432. Considering the IEO’s CR
value stands at 0.841, its convergent validity remains ac-
ceptable.

Table 2 — Results of composite reliability and convergent validity
Tabnuya 2 - Pe3yniemamsl npogepKuU HA0eXHOCMU U 8a/IUOHOCMU

r
Constructs | Items Sti'azf‘t:r l\iﬂlli?plee CR AVE
Correlations
IEO1 0.616 0.379
IEO2 0.613 0.376
IEO3 0.690 0.476
IEO IEO4 0.612 0.375 0.841 | 0.432
IEO5 0.597 0.356
IEO6 0.679 0.461
IEO7 0.776 0.602
OEO1 0.659 0.434
OEO2 0.700 0.490
OEO3 0.760 0.578
OEO OEO4 0.720 0.518 0.895 | 0.551
OEO5 0.776 0.602
OEO6 0.787 0.619
OEO7 0.783 0.613
on 0.708 0.501
0I2 0.793 0.629
ol 013 0.820 0.672 0.915 | 0.685
Ol4 0.863 0.745
0I5 0.938 0.880
AC1 0.829 0.687
AC AC2 0.814 0.663 0915 | 073
AC3 0.795 0.632
AC4 0.968 0.937

Note: CR is composite reliability, AVE is average variance
extracted, IEO is individual entrepreneurial orientation, OEO is
organizational entrepreneurial orientation, Ol is organizational
identification, AC is affective commitment.

Source: calculated by the authors using Mplus version 8.3 based
on collected data.
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Table 3 provides the results of the discriminant valid-
ity analysis. Discriminant validity ensures that constructs
that should not correlate remain unrelated. According
to the Fornell-Larcker criteria, the square root of AVE by
a construct should exceed the correlation between said
construct and any other. In Table 2, the majority of the AVE
square roots (italicized on the diagonal line) are greater
than the correlations beneath them, barring the square
root of IEO’s AVE, which is less than the 0.690 correlation
between Ol and IEO. While these findings suggest mini-
mal issues with discriminant validity, further validation
was sought through criteria by David [2016] and Garson
[2001]. Both scholars posit a correlation less than 0.85 be-
tween the two constructs to demonstrate the absence of
discriminant validity concerns. The highest correlation in

this study, as reflected in Table 2, is 0.813, confirming the
discriminant validity of the research instrument.

Lastly, to assess the common method bias among vari-
ables, the Harman single-factor test method was applied.
The leading factor accounted for 42.473% of the total var-
iance, falling short of the 50% mark, which implies that
common method bias is not a significant issue in the data.

Polynomial regression. The findings from the polyno-
mial regression analysis are detailed in Table 4. Model 1
and Model 2 outline the linear and quadratic effects of the
fit between IEO and OEO on employees’ AC, respectively.
The data suggest a significant and positive association
between both IEO and OEO and employees’ AC. Notably,
the impact of OEO (3, = 0.486, p < 0.001) surpasses that
of IEO (7 = 0.143, p < 0.05). This observation suggests

Table 3 - Discriminant validity test results and descriptive statistics of research variables
Tabnuya 3 - Pe3ynemamel mecma OUCKpUMUHaHmMHoU 8aaudHOCMU U onucamesibHAs CMamucmuka nepemeHHbix Modeau

Constructs Mean Std. Deviation IEO OEO (0] AC
IEO 3.843 0.587 0.657
OEO 3.870 0.682 0.501 0.742
ol 3.970 0.706 0.691 0.615 0827
AC 4.038 0.673 0.435 0.556 0.813 0.854

Note: IEOis individual entrepreneurial orientation, OEQ is organizational entrepreneurial orientation, Ol is organizational identification,

AC is affective commitment.
Source: calculated by the authors using Mplus version 8.3 based on collected data.

Table 4 - Results of polynomial regression with response surface analysis
Tabnuya 4 - Pe3ynemamel nofuHoMuasbHoU pezpeccuu ¢ aHanau30M NOBEPXHOCMU OMKJIUKA

Affective Commitment Organizational Identification
Variables
Model 1 Model 2 Model 3 Model 4
Constant 4.634™ 5.641™ 4.057™ 4.698™
Gender -0.553™ -0.606™ -0.210" -0.182"
Age 0.508™" 0.197" 0.123 -0.052
Education 0.026 -0.222" 0.088 -0.117
Income 0.199™ -0.024 -0.016 -0.100"
IEO, B4 0.143" 0.079 0.473™ 0.454™
OEQO, B, 0.486™ 0.092 0.320™ 0.089
IEO?, B3 - -0.303" - -0.329"
IEO*OEQ, B4 - -0.082 - 0.327™
OEO?, Bs - -0.419™ - -0.360"™
Response surface
Slope: B1+B2 - 0.171 - 0.543™
Curvature;: 3+ B4 + Bs - -0.804™" - -0.362"
Slopes: B1- B2 - -0.013 - 0.365™"
Curvaturey: B3 — B4 + Bs - -0.640™" - -1.016™
R2 0.467 0.557 0.508 0.591

®y R

Note: ("), (), and (") indicate significance at p < 0.05, p < 0.01, and p < 0.001, respectively. IEO is individual entrepreneurial orientation,
OEO is organizational entrepreneurial orientation, Ol is organizational identification, AC is affective commitment. Slope; and curvature;
represent the characteristics of the congruence line, while slope, and curvature, represent the characteristics of the incongruence line.

Source: calculated by the authors using SPSS version 26.0 based on collected data.



that an entrepreneurially oriented organization is more
effective in enhancing an employee’s AC than the EO of
the employees themselves. While the IEO-OEO fit effect
on AC presents an insignificant linear trend, a significant
curvature on both congruence and incongruence lines
is observed. This signifies that the quadratic effect of the
I[EO-OEO fit on AC is still significant. As a result, the align-
ment between IEO and OEO does not make a substantial
contribution to employees’ AC. Nevertheless, when ex-
amining the effects of IEO and OEO independently, both
are found to have a significant influence on employees’
AC. Additionally, the negative curvature values for both
congruence and incongruence lines suggest that these
trends follow an inverted-U shape, indicating the pres-
ence of an optimal value. As evidenced in Fig. 2, the peak
value of AC is achieved when both IEO and OEO are at
moderate levels within the P-O fit framework. In conclu-
sion, Hypothesis 1 receives empirical support, while Hy-
pothesis 3 does not.

The results from Model 3 reveal a significant and
positive association between both IEO and OEO and an
employee’s Ol. Notably, the impact of IEO ($; = 0.473,
p < 0.001) exceeds that of OEO (3, = 0.320, p < 0.001).
This suggests that although both IEO and OEO contrib-
ute to enhanced O, the role of IEO is slightly more pro-
nounced. Model 4 elucidates the quadratic effect of the

AC
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Fig. 2. Effects of IEO-OEO fit on AC'
Puc. 2. BnusHue coomsemcmeus IEO-OEO Ha AC
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IEO-OEO fit on Ol. The findings highlight a significantly
positive slope and a significantly negative curvature in
the congruency line. This demonstrates a general up-
ward trend in the curve depicting the relationship be-
tween IEO-OEO fit and Ol. Additionally, the negative
curvature indicates that this relationship assumes an
inverted-U shape. Moreover, for the inconsistency line
in Model 4, both the slope and curvature exhibit sig-
nificance. The significantly negative curvature reaffirms
the inverted-U shape of the incongruence line, which
is clearly represented in Fig. 3. Given that both the con-
sistency line and the inconsistency line are inverted
U-shaped, a maximum Ol value exists. As illustrated in
Fig. 3, the optimal value of Ol is attained when IEO and
OEO are both at relatively high levels. Consequently, this
supports Hypotheses 2 and 4. Hypothesis 4 receives sta-
tistical validation as the slope (1 + ) of the congruence
line is not only significant but also positive. However, it is
crucial to highlight that there is a significant and positive
curvature (B3 + B4+ Bs) present as well. This indicates that
the amplifying impact of a heightened IEO-OEO align-
ment diminishes after reaching a certain point, even-
tually transitioning into a diminishing effect, as the in-
verted U-shaped congruence line in Fig. 3 demonstrates.
Overall, the hypothesis testing results are summarized
in Table 5.
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Fig. 3. Effects of IEO-OEO fit on OF
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1Source: calculated by the authors using SPSS version 26.0 based on collected data.
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Table 5 — Hypotheses testing results
Tabnuya 5 - Pe3ynsmamei nposepku 2unomes

Hypotheses Descriptions Results
Hypothesis 1 | Both OEO and IEO positively contribute to employee’s AC Supported
Hypothesis 2 | Both OEO and IEO positively contribute to employee’s Ol Supported

A positive correlation exists between IEO-OEO fit and an employee’s AC. Specifically, in scenarios
Hypothesis 3 | where there is a “high-high” alignment of IEO and OEOQ, as opposed to a “low-low” congruence, em- | Not Supported
ployees tend to exhibit a heightened level of AC
A positive correlation exists between I[EO-OEO fit and an employee’s Ol. Specifically, in scenarios
Hypothesis 4 | where there is a “high-high” alignment of IEO and OEOQ, as opposed to a “low-low” congruence, em- Supported
ployees tend to exhibit a heightened level of Ol
DISCUSSION asserting that our needs and attitudes are not merely

The initial contribution of the present research is the pro-
vision of a comprehensive analysis regarding the influ-
ence of IEO and OEO on two distinct workplace attitudes:
AC and Ol. The employment of linear regression models
within this study reveals a significant and positive correla-
tion of both IEO and OEO with AC and Ol, contributing
positively to employees’ workplace attitudes. However,
when considering AC specifically, it becomes apparent
that an organization with an entrepreneurial orientation
holds greater significance than an individual entrepre-
neurial orientation. This denotes that variables associated
with the organization serve as a more robust predictor
for AC than individual variances. In substantiating this
hypothesis, a comprehensive examination of the meta-
analysis results regarding its antecedents, conducted by
Meyer et al. [2002], was undertaken. The aforementioned
meta-analysis scrutinizes the correlation between individ-
ual variances and AC, encompassing over 1,010 samples
pertaining to locus of control and 580 samples related
to self-efficacy. The findings exhibit a weighted average
corrected correlation of 0.29 for locus of control and 0.11
for self-efficacy. Conversely, organizational-related ante-
cedents such as organizational support, transformational
leadership, and interactional justice demonstrate weight-
ed average corrected correlations of 0.63, 0.46, and 0.50,
respectively.

Research by Matzler and Renzl [2007] further eluci-
dates this phenomenon, suggesting that an employee’s
personality shapes their AC predominantly through job
satisfaction. This observation fortifies our hypothesis,
considering that personality falls under the umbrella of
individual differences. In the case of Ol, the impact stem-
ming from IEO is marginally more pronounced than
that from OEQ, with coefficients of 0.473 and 0.320, re-
spectively. Nonetheless, this distinction is not markedly
evident, aligning with the fundamental principles of O],
which accentuates an individual’s tendency to associ-
ate themselves with their organization. Herein, personal
perception takes precedence, though the organizational
milieu also plays a pivotal role in cultivating an individ-
ual’s affiliation with their organization. This finding is in
congruence with SIPT, presented in the literature review,

reflections of reality but rather the result of a “social and
personal construction of reality” [Salancik, Pfeffer, 1978].
This lends itself to a nuanced understanding of the in-
terplay between individual and organizational factors in
shaping workplace attitudes.

The endeavour to draw clear distinctions between Ol
and AC has long held a place of significance in the do-
main of organizational studies. A seminal differentiation
is provided by Van Knippenberg and Sleebos [2006], de-
lineating commitment as a relationship wherein the indi-
vidual and the organization maintain their separate exist-
ences, in contrast to identification, which they describe
as a cognitive and perceptual construct intertwined with
self-referential processes. Additionally, scholarly investi-
gations, as illustrated by Riketta [2005], have succeeded
in differentiating Ol and AC based on their respective im-
pacts on organizational outcomes. To elucidate, the con-
nection between Ol and the propensity to depart from an
organization proved to be more substantial than that be-
tween AC and the intention to leave. Through this study,
a contribution is made to the ongoing scholarly discourse
on the disparities between Ol and AC, shedding light on
their distinct mechanisms of formation and further en-
riching the understanding of these two pivotal concepts
in organizational research.

Subsequently, the results illustrate the presence of an
inverted U-shaped correlation between IEO-OEO fit and
Ol, observed consistently along both the congruence
and incongruence trajectories. Optimal levels of Ol are at-
tained when IEO and OEO are both at comparatively high
levels, albeit not at their peak. In contrast, a notable de-
cline in Ol rates is evident from the incongruence trajec-
tory depicted in Fig. 3, showcasing a marked escalation in
the reduction rate of Ol when misalignment between IEO
and OEO is present. This phenomenon underscores the
imperative for corporations with an EO to foster a com-
mensurate level of EO among their workforce to augment
Ol levels. This occurrence can be coherently elucidated
through an examination of both the inherent principles
of Ol theory and the dynamic interplay between intrinsic
and extrinsic motivations, as posited by Ryan and Deci
[2000]. Ol is conceptualized within its theoretical frame-



work as a process where “a decision maker identifies with
an organization [and] is inclined to select the option that
most effectively advances the perceived interests of that
organization” [Cheney, Tompkins, 1987]. This reciprocal
acknowledgment of interests posits that a disparity in the
IEO-OEO relationship can precipitate a substantial decline
in Ol levels. This finding aligns with recent scholarly work
by Weisman et al. [2023], which identified the congruence
between the organization and the individual as a pivotal
precursor to Ol.

The current findings corroborate the “too-much-of-
a-good-thing” effect, a well-established phenomenon
in organizational research, in the context of IEO-OEO fit
outcomes. Vleugels and Flatau-Harrison [2023] also pro-
vide empirical support for this occurrence. In an effort to
forecast the variable of interest, economists tend to sim-
plify the association into a linear model. Nonetheless, in
organizational and behavioural studies, such a linear rela-
tionship is more of a theoretical concept than a practical
reality. In recent years, there has been a scholarly call to
focus on non-linear relationships within organizational
research, with particular attention given to the inverted-
U shape. Pierce and Aguinis [2013] argue that this effect
stems from the inherent contradictory relationship in the
independent variable’s process. Hence, the inverted U-
shaped relationship essentially reflects the reconciliation
of trade-offs within this contradictory relationship, serv-
ing as the net result of considering both additive benefits
and costs. Applying this theory to the IEO-OEO fit, which
signifies the alignment between an employee’s values
and the organizational culture in terms of EOQ, reveals its
potential to exert contradictory effects on Ol. When the
decreasing effect surpasses the increasing effect, there is
a resultant decline in Ol levels. As illustrated in Fig. 3, this
inflection point is reached when both IEO and OEO are
at a moderately high level, at which point Ol reaches its
peak. However, at extremely high levels of IEO and OEQ,
the Ol level begins to diminish. This phenomenon could
be attributed to the entrepreneurially oriented organiza-
tion setting unattainable goals, thereby increasing the
employees’ burden to innovate and be creative and ulti-
mately resulting in a lower Ol level, even when there is a
fit between OEO and IEO.

Consideration of socio-demographic factors is essen-
tial when examining research findings and evaluating the
practical significance of a study. Firstly, specific socio-de-
mographic parameters, such as gender [Lim, Envick, 2013]
and income level [Wenjun, Panikarova, 2023], have been
acknowledged for their significant influence on EO. The
study by Jelenc, Pisapia and lvanusi¢ [2015] highlights the
influence of demographic factors on EO. It notes a trend
of diminished risk-taking behaviour among individuals
aged 40-60. Additionally, the research points out that fe-
male entrepreneurs generally demonstrate a higher level
of proactivity compared to male entrepreneurs. Secondly,
socio-demographic variables can act as moderators in
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the relationship between entrepreneurial orientation
and employees’ work behaviours and attitudes. For in-
stance, Wenjun and Panikarova [2023] identified income
level and gender as moderators in the link between an
employee’s entrepreneurial mindset and their intrapre-
neurial activities. This association was found to be more
pronounced among male employees and those with low-
er income levels within the organization. Consequently,
we can infer that demographic parameters may exert an
influence on the outcome of the relationship between EO
and employees’ positive work attitudes. Therefore, it is im-
perative to control for the influence of socio-demograph-
ic variables in causal inference analysis to enhance the re-
search’s credibility before drawing conclusions based on
statistical results regarding the relationship between EO
and employees’positive work attitudes, such as ACand Ol.
Following the recommendations of Cook, Campbell and
Day [1979], our research has controlled for socio-demo-
graphic parameters such as gender, age, education, and
income to ensure that the variance in AC and Ol can be
attributed to EO. However, in addition to addressing this
issue through demographic control, future researchers
are also encouraged to strive for a more representative
sample in terms of socio-demographic characteristics to
further enhance the study’s validity.

CONCLUSION

EO is acknowledged as a vital strategy for sustaining
a competitive advantage at both corporate and individu-
al levels in today’s challenging business landscape. How-
ever, existing studies predominantly examine EO unilater-
ally [Clark et al., 2023; Ferreras-Méndez et al., 2021; Rauch
et al.,, 2009; Soares, Perin, 2019]. This research introduces
a novel perspective by investigating EO on dual fronts,
exploring how the interaction between OEO and IEO in-
fluences outcomes within the organization. Drawing on
SIPT and P-O fit theory, employing polynomial regression
analysis, and focusing on two key work attitudes as de-
pendent variables, the study reveals that both IEO and
OEO positively impact work attitudes. However, a “too-
much-of-a-good-thing” effect emerges, indicating that
excessive alignment between [EO and OEO can diminish
positive work attitudes. These findings underscore the
importance of a balanced approach to aligning entrepre-
neurial values at both organizational and individual levels
in management practice.

Practical implication. In light of the findings from our
research, a variety of practical recommendations can be
put forward for organizations with an entrepreneurial
focus. Paramount among these is the consideration of
entrepreneurial values in the recruitment process, en-
suring alignment between the candidate’s IEO and the
organization’s OEO. Further investigation has elucidated
the complex dynamics between IEO-OEO fit and the en-
hancement of positive working attitudes among employ-
ees. It has been confirmed that while a good fit between
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IEO and OEO generally correlates with positive outcomes,
an excessively high level of either can negatively impact
Ol and AC. This highlights the necessity for organizations
to continuously monitor and support employees’ posi-
tive attitudes, particularly in environments that highly
value entrepreneurial endeavours. Providing adequate
resources and support to those with a strong EO, yet
who may be lacking in necessary resources, becomes im-
perative. Without such measures, there is a risk that the
I[EO-OEO fit could deteriorate, leading to diminished mo-
rale and a decrease in positive employee attitudes. This
underscores the importance of maintaining a balanced
approach to fostering entrepreneurship within the cor-
porate structure.

Limitations and future research. This study is accom-
panied by certain limitations, yet it also opens up novel
avenues for forthcoming inquiries. While in our research
design, we have controlled socio-demographic parame-
ters such as age and gender in the polynomial regression
analysis to mitigate its impact on our hypothesis results, it
does not replace the need for a representative sample if
the goal is to generalize findings to a broader population.
Especially, the primary age of participants in this study is
concentrated within the 18 to 30 years old bracket. For
future research aiming at wide generalizability, it is still
essential to strive for a sample that accurately reflects the
population of interest in terms of age distribution. What's
more, our research introduces and corroborates the in-
verted U-shaped relationship through polynomial analy-

ses, aligning it with prevalent theories associated with
the “too-much-of-a-good-thing” phenomenon in organi-
zational studies. Nevertheless, there is a call for academic
exploration to empirically investigate the mechanisms
underlying the inverted U-shaped association between
IEO-OEO fit and positive working attitudes, encompass-
ing Ol and AC.

The present study attempts to shed light on this rela-
tionship from the perspective of the additive benefits and
costs associated with IEO-OEO fit. A specific avenue for
future investigation would involve conducting targeted
research to unravel the distinct pathways through which
benefits and costs impact Ol. Following this line of inquiry,
the initial hypothesis posited in this research suggests
that the formation of Ol and AC might exhibit variations,
particularly in terms of the influence exerted by anteced-
ents, depending on whether they originate from organi-
zational or individual levels. This hypothesis introduces
a fresh perspective to the enduring debate surrounding
the distinctions between Ol and AC, urging further empir-
ical work to substantiate or challenge these preliminary
findings. In conclusion, there is an imperative for future
studies to replicate and extend the present research, no-
tably through the enlargement of the sample size and
the incorporation of diverse demographic groups from
varied cultural backgrounds. This is crucial to ascertaining
the extent to which the results of this study hold validity
across different cultural and demographic scenarios, en-
suring the robustness and universality of the findings.m

Appendix - Questionnaire items
lMpunoxeHue - AHkema

Construct Items Descriptions Sources
In general, | prefer a strong emphasis in projects on unique, one-of-a-kind approaches
IEO1 e .
rather than revisiting tried and true approaches used before
IEO2 | prefer to try my own unique way when learning new things rather than doing it like eve-
ryone else does
IEO3 | favour experimentation and orlglna! appro.aches to problem solving rather than using Lumpkin, Dess
IEO methods others generally use for solving their problems [2001], Covin
IEO4 I usually act in anticipation of future problems, needs or changes Slevin [1986]
IEO5 | tend to plan ahead on projects
IEO6 | like to take bold action by venturing into the unknown
IEO7 I am willing to invest a lot of time and/or money on something that might yield a high
return
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Appendix (concluded)

OKoH4YaHUe npunoxeHus
Construct Items Descriptions Sources
OEO1 In general, top managers of my company favour a strong emphasis on R&D, technological
leadership and innovations
OEO2 | Inthe last five years, my company has marketed many new product lines or services
OEO3 In the last years, my company has typically initiated actions which the competition then
responds to
OEO4 In th.e last ﬁea.rs,. Tytcfomtparr:y was very;)ften tfl.e ﬁrit brlljsmless. to introduce new products/ Langkamp
OEO services, administrative techniques, and operating technologies Bolton Lane
OEO5 In the last years, my company had a strong proclivity for high risk projects (with chances [2012]
of very high return)
OEO6 In the last years, my company believed that owing to the nature of the environment, wide-
ranging acts are necessary to achieve the company’s objectives
When confronted with decision-making situations involving uncertainty, my company has
OEO7 | typically adopted a bold, aggressive posture to maximize the probability of exploiting po-
tential opportunities
on | feel strong ties with my organization
Ol2 | experience a strong sense of belonging to my company Smidlts, Pruyn,
Van Riel [2001],
Ol oI3 | feel proud to work for my company Zhonghua, Chen
Ol4 | am sufficiently acknowledged in my organization [2014]
Ol5 I am glad to be a member of my organization
AC1 | would be very happy to spend the rest of my career with this organization Tang, Wengbo,
AC2 I really feel as if this organization's problems are my own X':/T:;enrg;ﬁggg]’
AC AC3 | feel a strong sense of belonging to my organization Smith [1’993], ko,
. . - Price, Mueller
AC4 I do not feel emotionally attached to this organization [1997]

Note: [EOis individual entrepreneurial orientation, OEO is organizational entrepreneurial orientation, Ol is organizational identification,
AC is affective commitment.
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ViipaBJjieHUe pa3sBUTHEM CyO0beKTa Poccuiickoil Peepanuu
B KOHTEKCTe JyXOBHO-HPaBCTBEHHOM apagUrMabl:
Keiic Pecy6/muku Kpsim
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1 YpanbCKuii rocyaapcTBEHHbIN SKOHOMUYECKNI YHIUBEpCUTET, I. EKaTepuHGypr, PO
2Cumdepononbckas n KpbiMckas enapxus KpbiMckoi Mutpononun Pycckoil npaBociasHol Lepkeu, . Cumdepononb, PO

AHHOTauuA. MeTogonorma n NpakTrka NccnefoBaHMA NPOLECCOB YNPaBAeHNA COLMaNbHO-3KOHOMUYECKM Pa3BUTHEM CY6b-
€KTOB, HeflaBHO BolleAwW X B coctaB Poccuiickon Mepepaumm, HaXo[ATCA Ha CTaanm ocMbicnieHnA. CTaTbA NOCBALLEHa BbiABNe-
HUWIO CTPATErMyecKoro BEKTopa ynpasneHnsa ogHUmM 13 cyobektoB PO - Pecnybnukoii KpbiM — B paMKax AyXOBHO-HPaBCTBEHHbIX
umnepaTneoB. Metogonoruyeckoi 6a3on paboTbl NOCAYKMIa COBOKYNHOCTb HayUHbIX KOHLEMNLMIA, TAKMX KaK FOCY[apCTBEHHOE
(pervoHanbHoe) ynpaBneHue, HOBbIN FOCYAAaPCTBEHHbIN MEHEIPKMEHT, @ TakXe MOSIOXKEHNA rYMaHWNCTYECKOR, BOIOLIVIOHHON,
WHCTUTYLIMOHANbHON 1 SKOHOMMYeCKOW Teopurin. MeToAmKa nccnefoBaHUA BKIOYAET CUCTEMATN3ALMIO, KOHTEHT-aHann3, MeToq
aHanorui, a TakxKe CpaBHUTENbHO-aHaNUTUYeCKN nogxon. ViHGopmaumoHHyto 6a3y CoCTaBUIN HOPMATMBHO-MNPABOBbIE 1 NPO-
rpaMmHble MaTepuransl MpasuTtenbcTBa PO, MCNONHNUTENbHBIX OPraHOB roCYfapCTBEHHOW BnacTu Pecnybnukn Kpbim, a Take ma-
Tepuanbl Cumdepononbckoi n Kpbimckoii enapxum Pycckoi npaBocnasHol Lepksu 3a 2005-2023 rr. B pesynbrate nccnegoBa-
HMA NpeaioXKeHa HayyYHasa SKCNANKaLUA AyXOBHO-HPABCTBEHHON NapagurMbl B KOHTEKCTE rOCYAAPCTBEHHOTO (pPervoHanbHOro)
MeHegKMeHTa. O60CHOBaH CTpaTerMyeckunii BEKTOP COLManbHO-IKOHOMUYECKOro pa3BuTrA KpbiMa Ha OCHOBe [yXOBHO-HpaB-
CTBEHHbIX MPWHLMIMOB, @ UMEHHO: JOMVHNPOBaHVE B TEPPUTOPUANbHO-OTPACNEBOW CTPYKTYpe XO3ANCTBA peKpealuoHHO-KY-
POPTHOro KOMMeKca, co3gatoLiero 3bpeKT MynbTUnANKaTopa ANa CMeXHbIX oTpacsiei; TpaHchopmaLma GyHKLMOHANbHO-0Tpac-
NeBoW CTPYKTYpPbI X03aicTBa KpbiMa B CBA3M C MPOBEAeHMeM CreLyanbHON BOEHHOW onepaumnn Ha YKpauHe, a Takke yCuneHnem
[YXOBHO-HPABCTBEHHOW COCTaBNAOLEN; NOBbILLEHNe 3HAYMMOCTN 34PaBOOXPAHEHNA U TYPUCTUYECKON chepbl B SKOHOMMUYe-
CKOM npocTpaHcTBe KpbiMa. iTorn nccnefoBaHna BHOCAT BKNad B Pa3BUTHE TEOPETUYECKNX 1 METOAONOTMYECKNX NMONOXKEHNI
roCyAapCTBEHHOIO Y MyHULUMNANbHOTO YNpaBieHuns.

KniwoueBble cnoBa: HOBbIN FOCyﬂ,apCTBeHHbIIh MeHeXMEHT; AYXOBHO-HPaBCTBEHHAA Napajurma; ctpatermyeckoe pasBuTue;
pernoHanbHOE pa3BuTne; KprM; NnaIOMHNYECTBO.
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ckoii DefepaLmm B KOHTEKCTE lyXOBHO-HPABCTBEHHON Napaanrmbl: Keic Pecrnybnuku Kpbim // YnpasneHeu,. T. 15, N2 1. C. 35-54.
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Guiding a Russian region’s development
under the moral paradigm:
A case of the Republic of Crimea

Evgeny G. Animitsa’, Natalya V. Novikova', Konstantin V. Chernyshev?

T Ural State University of Economics, Ekaterinburg, Russia
2 Diocese of Simferopol and Crimea of the Crimean Metropolis of the Russian Orthodox Church, Simferopol, Russia

Abstract. Methodological and practical aspects of guiding the socio-economic development of Russia’s new regions are being
actively conceptualized. The study attempts to identify the strategic avenue for governing one of Russia’s regions, namely the
Republic of Crimea, in the context of moral imperatives. Methodologically, the work relies on a set of scientific concepts, such
as state (regional) governance and new public management, as well as the provisions of humanistic, evolutionary, institutional
and economic theories. The research methods are systematization, content analysis, analogical reasoning, and comparative-
analytical approach. The empirical evidence covers regulations and governmental programmes by the RF Government, execu-
tive authorities of the Republic of Crimea, and materials of the Simferopol and Crimea Diocese of the Russian Orthodox Church
for 2005-2023. The paper presents a scientific explication of the moral paradigm in the context of state (regional) governance.
We have substantiated a strategic direction of Crimea’s socio-economic development based on moral principles, including:
dominance of the recreation sector generating a multiplier effect for related industries in the region; transformation of the
functions and structure of the Crimean economy due to the special military operation in Ukraine and the rise in the moral com-
ponent; the growing importance of healthcare and tourism industries in Crimea’s economic space. The findings of the research
contribute to the development of theoretical and methodological provisions of state and municipal governance.

Keywords: new public management; moral paradigm; strategic development; regional development; Crimea; pilgrimage.
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BBEOEHWUE

BbicoKas aKTyanbHOCTb MPOBEAEHHOro WCCNefoBaHUA
onpeaenseTca cnegywmmm obctoaTenbcteamm. Bo-nep-
BbIX, NAapagurMa ynpasneHua cybvektamn PO, HepasHO
BOWeAWNMM B COCTaB PoccMICKOro rocygapcTea, Moka
elle He nonyumna JOSKHOro rnyboKoro HayyHoro oc-
BELEHUA B OTEUECTBEHHOM MEHe[XMEeHTe, 1 B NepByto
ouepefb NOTOMY, YUTO AaHHaA NpobnemaTtka KacaeTtcs
TEPPUTOPUI, MHTErpaLmsa KOTOPbIX B YMpPaBfiEHYECKOE,
coumanbHOE U SKOHOMMYECKOoe MpOoCTpaHCTBO Poccum
elle npogomkaetca. B Hawm aHn Poccma 3aHOBO OTKpPbI-
BaeT Ans ceba KpbIMcKuiA NonyocTpos.

Bo-BTOpbIX, B JOKYMEHTaX CTPATErMyeckoro niaHupo-
BaHuA Poccuinckon Qepgepauun Kpbim oxapakTepr3oBaH
KaK NpuopuTeTHasA reocTpaternyeckas Tepputopms cTpa-
Hbl, MMelolWaa ocoboe 3HauyeHMe B CUCTEME rocygap-
CTBEHHOro  (pervoHanbHOro) ynpaBneHusa Poccuy,
1 B CBA3M C 3TUM BO3HMKAET OCTpas HEOOXOANMOCTb Npu-
CTasIbHOTO €ro nccnegoBaHma’.

B-TpeTbux, COBOKYNHOCTb TpaavuuW, B3rnAdoB, He-
¢dopmanbHbIX HOpM, KOTOpble CAOXUAUCL Ha onpepe-
neHHow Tepputopun, GopMUPYET ee YHUKabHbIE XapaK-
TEPUCTVKK, BO MHOTOM Onpeendwlme To, HaCKObKO
6bICTPbIM 1 3DPEKTUBHBIM OKaXKeTca pehopmMmpoBaHUeE.

OpuvieHTaumMAa Ha NONOMXeHWA KOHUEMUUM HOBOrO ro-
Cy[apCTBEHHOIO MeHe[XMeHTa [O/MKHa CTaTb OCHOBOW
pa3paboTKM AOAFOCPOYHON MPOrPaMmbl  CTpaTernye-
CKOro pa3BuUTMA 0CoboI Tepputopumn B coctaBe Poccuin-
ckon Qepepaunn. B cBA3M C 3TUM BaHbIMK CTaHOBATCA
aHanu3, 0606LIeHne 1 NHTepNpPeTauns Pa3HOACMNEKTHbIX
McCnefoBaHNiA YNPaBIEHYECKOro, COLMANbHOrO 1 SKOHO-
MMYeCKOro NpocTpaHcTBa Pecnybnuku Kpbiv, B TOM unc-
ne C fyXOBHO-HPABCTBEHHbIX MO3ULIMIA.

CnepyeT nogyepKHyTb, YTO B HalleM WCCeAO0BaHNM
Mbl FOBOPUM O NepeoCcMbIC/ieHMI pa3Butua Kpbima B CBA-
31 C BO3BpALLEHMEM €ro U3 CoCTaBa YKpauHbl B JIOHO
Poccum, npuuem B nepByto odepenb peyb maet o6 m3o-
6paxeHnn coBpemeHHol naHopambl Pecnybnuku Kpbim,
MPOHVNKHOBEHUN B CYyTb NPOUCXOAALLMNX B HEN FMYOUHHbIX
NPOLEeCCcoB 1 NepemeH, UTo NPeaCcTaBNAETCA BECbMa BaXK-
HbIM AN1A roCyAapCTBEHHOro (permoHanbHOro) ynpaseie-
HWS, aKTUBHO GOPMIUPYIOLLENCA KOHLENLMM HOBOIO rocy-
[JapCTBEHHOMO MEHEPKMEHTA KaK HayKU.

Llenb nccnemoBaHus — 060CHOBaTb CTpATErMUYeCcKni
BEKTOp ynpasnieHns pa3Butrem cyobekTa Poccuiickoin Qe-

T Crpaterus npoctpaHcTBeHHOro passutus Poccuiickon QOepe-
paunn Ha nepuog Ao 2025 r., yTB. pacnopsaxeHvem lNpasutenbcrBa
PO o1 13.02.2019 N2 207-p.

Aepaunn B KOHTEKCTE aKTUBHO pOPMUPYIOLLEcsa KoHLen-
LM HOBOTO roCyiapCTBEHHOIO MEHEIXKMEHTA, YCUNEHHOW
NPVHLMNAMU yXOBHO-HPaBCTBEHHOM Napagurmbl.

B COOTBETCTBMU C LENEBON YCTAHOBKOM Oblin no-
CTaBneHbl TP B3aUMOCBA3AHHbIE JIOTMYeCcKMe 3ajauu:
a) JOMOMHMTb KOHLENUWI HOBOrO rOCyfapCTBEHHOrO
MeHeKMeHTa NPUHLUNAMM LyXOBHO-HPABCTBEHHON Ma-
paaurmbl; 6) NpoaHann3nMpoBaTh BbIOPaHHbIE NOKa3aTenn
ONA onpefeneHna CTpaTernyeckoro BeKTopa ynpasrie-
HUA B HOBbIX CybbekTax PO - Pecnybnuke Kpbim n ropoge
CeBacTonone; B) BbifennTb AAPO «rEHETUYECKOro Kopda»
KpbIMCKOro MmonyocTpoBa, OCHOBY KOTOPOro COCTaBnA-
€T PeKpeaLMoOHHO-KYPOPTHbIN KOMMIeKS, npu ocobom
BHUMaHUM K ManOMHWYECKOW COCTaBRAoLwWen, 1CMosb-
3yA ero AnA paspaboTku KOHUENUMM ynpasneHUa pas-
BUTUEM cybbekTa Poccuiickon Qepepauun B KOHTEKCTE
LYXOBHO-HPAaBCTBEHHOW NMapaanrmMbl B HacToALLEM 1 060-
3prmoM byayLem.

TEOPETUYECKAA MJIATOOPMA YNPABJIEHUA
COUMANbHO-3KOHOMWUYECKMM PA3SBUTUEM PETMOHA

B KOHTEKCTE IYXOBHO-HPABCTBEHHOW MAPAL UMbl
MpoBefeHHbI aBTOPaMM OUOIMOMETPUYECKUA W KOH-
TEHT-aHaNM13 COBPEMEHHbIX HayuYHbIX Ny6MKaLmin no npo-
6nematnike rocymapCTBEHHOrO (pPervoHanbHOro) ynpas-
NeHnA JaeT OCHOBaHMA ANA NPUCOEAVMHEHNA K MHEHWIO
HaLLMX KOJJEr, OTMEeYatoLWmxX akTueHoe GpopmmpoBaHme
Ha npoTtaxeHun 1990-2020 rr. KOHUenunn HOBOTO rocy-
[apCTBeHHOro MeHepKMeHTa (new public management)
[Beatley, 1984; Lynn, 1998; Boyne, 2002; M3aHHWHT, Mapu-
COH, 2003; O’Flynn, 2007; KpacunbHukoB, Tpouukas, 2009;
Levy, 2010; Xyg, MNMutepc, 2011; bapaHos, 2012; Lapuente,
Van de Walle, 2020 n gp.].

B pamkax yKOpeHeHMA MNOCTynaTtoB KOHLUEenuuu
HOBOFO FOCYAAPCTBEHHOrO MeHemXMeHTa chopmm-
poBanucb cregylolme yrnpaBieHYeckue naathpopmbl,
MO3BONAOLWME YUYEHbIM 1 MPaKTUKaM onpefensaTb CTpa-
Ternyeckne OPUEHTUPbI YNPaBJIeHYECKON AeATENbHOCTH:
«PETNOH-KBA3NIrOCyAAPCTBO», «PErNOH-PbIHOK», <PEr1oH-
KBa3mKoprnopauusa» 1 «pernoH-counym» [Macnakos, 3y6-
KoB, MneHkunH, 2000; AHmmunua, Cunux, Cépoposa, 2015;
AHMMKMLA, YepHbiwes, 2022; YepHbiwes, 2022 n gp.].

Mcxoma w3 ueneBbiX YCTaHOBOK [AaHHOTO WCCNeAo-
BaHWA Haubonee NOrMYHOW BUAMTCA pa3paboTka CTpa-
TErMYecKoro BeKTOpa YMNpPaBNeHUA COLMaNbHO-3KOHO-
MUYecKUM pa3sutrem Pecnybnvku Kpbim Ha HayyHoM
nnathopme «PervioH-coLmym».



Moa permoHom-coLuuymoM MOHUMAETCA OTHOCUTESb-
HO CamoCToATEeNbHAA, LENOCTHAasA B COLMOKYNIbTYPHOM,
XO3ANCTBEHHO-3KOHOMUYECKOM W aAMMHUCTPATUBHO-
NOMNTNYECKOM OTHOLLEHUN TepPUTOPMA, B TFPaHMLaX
KOTOPOW NPOTeKaloT, B3aUMOAENCTBYIOT, MepenseTaioTca
ynpaBneHYeckne, coumanbHble, KynbTypHble, KOHpeccu-
OHasbHble, STHoAeMorpaduyeckne, NOAUTNYECKNE, KO-
HOMWYECKME 1 MHble npouecchl GYHKLUOHUPOBAHNA CO-
umMyma.

KnioueBble MNONOXEHWA TeopuUn «PerroH-coLnym»
OPUEHTUPYIOT HAaC Ha MPUHATUE YNpaBNeHYeCKnX peLue-
HUI 1 pa3paboTKy CTpaTernyecknx HanpaBieHUii Ha nnaT-
dopmMe paclMpeHHOro BOCMPOM3BOACTBA COLMANbHON
XKM3HU HaceneHus, 06pa3oBaHUA, 34pPaBOOXPAHEHUS,
KynbTypbl, 6epeXXHOr0 OTHOLLEHNA K OKpy»Katollein cpe-
[e, ynyylleHNA KauecTBa XN3HW HaceneHns, yKpenneHms
4enoBeyecKoro KanuTana, ero yxOBHOW COCTaBAAIOLLEN.
B ueHTpe ynpaBneHYeckon aeATeslbHOCTH, OCyLlecTBAsAe-
MO Ha Hay4HoI NnaTdopMe «pPerroH-coLnym», HaxoauT-
CA YENOBEK C €ro HyXJamu 1 NoTpebHoCTAMN.

ABTOpPCKasa TPaKTOBKA KOHCTPYKTa «PErmoH» Kak
06beKTa roCyaapcTBeHHOro (perMoHanbHoro) ynpasne-
HMA B KauecTBe couUMyMa ropasfo LIMpe, YeM COAep»Ka-
HVYe OpYyrux OonpeaeneHui, NOCKOJNIbKY MOMMMO 3KOHO-
MUYECKNX BOMPOCOB MpefsiaraeMbiil MOAXOA BKOYaeT
aAMUHWCTPATVBHO-YNPaB/ieHYeCKNe, KyNbTypHble, obpa-
30BaTeNibHble, MEAMLMHCKME, COUManbHO-MCUXonoruye-
CKMe, NONNTUKO-06LLECTBEHHbIE 1 UHbIE CTOPOHbI XWU3HU
pernoHanbHOro CoumMyma, CUHTE3 KOTOPbIX MO3BONAET
B MOMHOM Mepe peaniv3oBaTb COLMAaNbHO-LEHTPUYHYIO
KOHLeNUMIo permoHanbHOro MeHegKMeHTa.

YcTonunBoe pa3BuTUE PErMOHOB B KOOpAMHATax
KOHLENUUN «PermoH-coLunym» B KOHTEKCTe AYXOBHO-
HPaBCTBEHHbIX UMMEPATNBOB — OLHO M3 nepBooyepes-
HbIX HanpaBleHW roCcyapCTBEHHOrO (pPermoHanbHoro)
yrpaBfieHnsa, rocyfapCTBEHHON pervoHanbHOW MOAUTU-
K1 1 BMECTe C TeM YCNIOBUe ycrewHoro, 3$peKTnBHOro
peLleHna MHOMMX ApYrux o6LieHaUMOHanbHbIX, Perno-
HanbHbIX U NIOKasbHbIX 3aday roCyfapCTBEHHbIMK Opra-
HaMu1 BNacTu U OpraHaMn MeCTHOro CamMmoynpaBfieHus.

AHanu3 TpymoB yueHblx, paboTalowmux Ha Knaccuue-
CKOM HayuyHOWn nnatpopme rocyfapcTBEHHOrO (pervo-
HanbHOro) yNpaBneHus, a TakXKe NCNONb3YLWNX KOHLEN-
L0 HOBOTO rOCY,apCTBEHHOTO MeHeAXMEeHTa, MO3BONI
HaMm BblABMTb PE3KUIN POCT 3HAUYMMOCTM COLMANIbHON CO-
CTaBNALLWEN NONOXUTENBHOW 3KOHOMUYECKON N couu-
anbHOW AVMHAMUKK, B LIEHTPe KOTOPOW HAXO[MTCA Nnu-
HOCTb, XapaKTepmayemasn COOCTBEHHbIMY CNOCOBHOCTAMY,
MHTepecamy, LEHHOCTAMU, YMCTBEHHbIMUA BO3MOXHO-
CTAMW, 3HaHWAMYK, YMeHUAMKM, MoTuBamu [Becker, 1993;
Ozawa, 1994; Fukuyama, 1995; Hayami, 1998; Etzioni,
2003; Mna3sbes, 2016; AysaH, 2017; Acemorny, 2018; bogpy-
HoB, 2018; AraHbersaH, 2020; Solomon, 2020; Okpenunos,
larynuHa, 2022].

MpeanocbiikA AaHHON TeHAEeHLUMN Obly 3aNnoXeHbl
paHee, B YHaCTHOCTM, aBTOPUTETHDBIN YYeHbIl COBPEMEHHO-
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cTn akagemuk J1.W. AbankuH [2000, c. 244] nopyepKuBan,
YTO «POCCUNCKas SKOHOMUYECKAA LKOMaA, CNOXKUBLLAACA
Ha pybexe XIX-XX Bekos... Bcerga npuaasana ocobyio
3HAUMMOCTb COLMOKYNBTYPHBIM 1 HPABCTBEHHbIM acreK-
TaM (M MHCTUTYTaM) XO3ANCTBEHHOM XKU3HW».

Bbicokasa cTeneHb 3HaYMMOCTM B SKOHOMUYECKMX MPO-
ueccax mgen, Tpaguumnn, HaunoHaNIbHON MEHTaNIbHOCTY,
HaLMOHANbHbBIX MHTEPECOB N LIEHHOCTEN He TONbKO Npu-
3HaeTCA OTAENbHbIMU YYEHBIMU U MOIUTUKAMMK, HO U He-
penKo BKMOUAETCA B UTOTOBble 0OLLEeCTBEHHbIE, rocyaap-
CTBEHHble CTpATernmyeckre n NPOorpaMMHble NMONOMKEHUS,
oduLmanbHble JOKYMEHTbI'.

B HacToAwee BpemA HayyHoe COOOLECTBO BCE ak-
TUBHee 3aABNfAeT O HeoOXOAMMOCTU MOHUMAHUS CMbIC-
Nna rocygapCTBEHHOro (PernoHanbHOro) MeHeIKMEHTa,
3KOHOMUYECKOW [eATeNIbHOCTM B KOHTEKCTE [OYXOBHO-
HpaBCTBEHHON napapurmbl [Moreau de Bellaing, 2014,
p. 61-79; Lemennicier, 2005; UnbwnH, 1998; BeTowkunH, Ka-
paTeeBa, MuHanno, 2008; boromonos, 2007; PymaHueBa,
2010 m gp.].

B Hambonee 0606LleHHOM BUe OyX08HO-HPABCMBEH-
HYl0 napadu2my onpefensioT Kak «COBOKYMHOCTb TEOPUIA,
KOHLeNuui, MeTogonorni, HayuHbix B3rnsagoB, KOTOpble
B TeUEHMe OnpeaeneHHOro UCTOPMYECKOro Nepuoaa yya-
CTBYIOT B TPAKTOBKE W [ABVMEHWMN [JYXOBHbIX LEHHOCTEN,
MEHTaNIbHbIX CMOCOOHOCTEN, MOpPaSibHbIX U HPABCTBEH-
HbIX OTHOLLEHUIA, UHCTUTYTOB 1 MHCTUTYLIMIA, HOPM U Npa-
BWJ1 NOBeAEHNA NI0AEN B NPOCTPAHCTBE pPernoHa» [Yep-
Hbiwes, 2023].

CopepxaTenbHasa MHTepnpeTauusa  OyXOBHO-HpPaB-
CTBEHHOW MapagunrMbl MO3BOMWMMA NPEAJIOKUTD €€ IKC-
MANKALMIO KaK HEeKOro efMHCTBA YeTblpex Crlaraemblx:
LYXOBHOIO MUpa AMYHOCTH, OBLLECTBEHHbIX UHCTUTYTOB,
WHCTUTYLMIA C BbIXOAOM Ha COLMaNbHO-3KOHOMUYECKUE
n3meputenn (MHAUKATOPbI), KOTOpble MOryT ObiTb WC-
Nosb30BaHbl B AeATENbHOCTY OPraHOB roCyJapCTBEHHOW
N PErnoHanbHOM BACTK, @ TaKXKe OpPraHOB MECTHOTO Ca-
MmoynpaBsneHus (puc. 1).

Ha ocHoBe nogpo6HOro paccMoTpPeHUA PasfiNYHbIX M-
noTe3 1 Hay4HbIX HaNpPaBNeHNA Mbl MPUXOAUM K BbIBOAY
0 TOM, YTO B OCHOBE aKTMBHO dopMupyioLLeiica B HacTo-
Allee BpemA KOHLENUMM HOBOrO rocyfapCTBEHHOrO Me-
HeKMeHTa (B Mpoekumn Ha Poccuio) NeXuT npaBocsiaB-
HaA 3TUKa C ee IyXOBHO-HPABCTBEHHbIMU 3aKOHaMU.

AHanus copepaHmA MOHATUA JaHHOW Mapagurmbl
MOKasaJl, UTO B POCCMINCKON MEHTaNbHOCT 6a30BOMN Ka-
TEropuell MOXHO CcunTaTb CnpagedsIuU8OCMb, MOA YoM

' CBOA HPABCTBEHHbIX MPUHLMMOB 1 NPaBUN B XO3ANCTBOBA-
HUW: MPUHAT HA UTOroBoM nneHapHoMm 3acegaHun VIl BcemmpHo-
ro Pycckoro HapogHoro Co6opa 04.02.2004; CtpaTervs pa3sutus
BocnuTaHua B Poccuinckon Oepgepauun Ha nepuog ao 2025 r., yTB.
pacnopsxeHuem lMNpasutenbcta PO o1 29.05.2015 N2 996-p; Ctpa-
Terus HauuoHanbHol 6e3onacHocTn Poccuinckon Gepepauun, yTB.
ykaszom lNpesupenta PO ot 02.07.2021 N2 400; O6 yTBEepKAEHWM
OCHOB rocyfapcTBEHHOW MOMUTMKM MO COXPAHEHWMIO N YKpense-
HUIO TPAANLMOHHBIX POCCUNCKUX JYXOBHO-HPABCTBEHHBIX LIEHHO-
cTei: NpoeKT ykasa lMNpe3ngeHTa PO (paspaboTtaH 30.12.2021).
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rO(Zy,D,apCTBEHHOE N MyHUUMnanbHoOe ynpasieHne

ﬂ,yXOBHO-HpaBCTBeHHaﬂ napagnrma

% O6LlecTBEHHbIE XOBHO-HPABCTBEHHbIE NMOKa3aTenu
[lyXOBHbIl MUP Ly WHeTUTyLH Ay p
NINYHOCTN WUHCTUTYTbI (MHanKaTopbl)
— CnpaseanusocTb STHnueckoe HpascTeenHocTs, u ITHOKOHPECCHOHANbHbIE NOKa3aTenn
061LecTBo | npropuTET yXOBHOIO
Haj MaTepurasbHbIM
CKNOHHOCTb K MHHOBaLMAM
u 3HaHuA || Hayka Mwunoceppguve, ] (ypoBeHb naTeHTHOW
H no6poaeTenbHOCTb, 1N NHHOBALMOHHOWN aKTUBHOCTH)
6naroTBOPUTENBHOCTD
—| CnocobHocTu u O6pasoBaHne || YpoBeHb 06pa3oBaHHOCTY,
MopsapgoyHOCTb, YyPOBEHb MPeCTyNHOCTM
v COBEeCTb, YeCTHOCTb
BCTBa
— Y ! KynbTypa, || Moka3zaTenu ypoBHA XN3HW,
nepexvBaHua
p NCKYCCTBO || HocTonHcTso [10nA CBOGOAHOrO BpeMeH
(camoyBaxeHue)
| Bepa p KonunuecTBo counanbHO OpUEHTUPOBAHHbBIX
enmrna | ERMHCcTBO Hapoaos Poccnn | |7 HEKOMMepPYECKNX OpraHmn3auunin,
YypOBeHb 611aroTBOPUTENBHOCTY
Wntepecsi, — Mopanb H MNatproTnam
= MOTWBBI, H Jlemorpaduryeckue nokasatenu
YCTaHOBKMU (noKa3zaTenun cemeiHON CTPYKTYpPbl HaCceneHns)
OTHOLUIEHME K HOBaLUAM
B Mpaso 1 KpeaTUBHOCTb
MepguaHHas 3apaboTHas nnarta,
| Motpe6HocTm KoapduUUEHT IKnHK, koadduumeHT GoHAoB,
3ppaBooxpaHetme, | [|  CosupatenbHbii TpyA rokasaTtenu pbiHKa Tpyaa
H dur3nyeckas
u 3p0poBbe . H
KynbTypa —| 3B80poBbI 06Pa3 XKU3HN MpopomKknTenbHOCTb XM13HNK, 3ab6oneBaemMocTb
CrpemneHus, || Cncrema [oBepwue n oTHOLWEHne || YpoBeHb Koppynuuu,
uenu MeHe[)KMeHTa K BIAaCTU, KONNEKTUBU3M YPOBeHb UHCTUTYLIMOHaNbHOTO fOBEPUA

Puc. 1. CoyuanbHo-3KOHOMUYecKue usmepumenu ayXOBHO-HPGBCMBeHHOlj napaaueMbl
8 KOHyenyuu Hoeo2o eocyaapcmseHHoao MeHeOXMeHma

Fig. 1. Socio-economic measures of the moral paradigm within new public management

3peHMA KOTOPOW AOMKHbI MPUHUMATLCA B3BELUEHHbIE
ynpaBneHYeckne pelleHuns, HarnpaBfieHHbIe Ha MOBbILLe-
HVe KauecTBa SKOHOMUYECKMX U COLManbHbIX MPOLIECCOB.

CunTtaem, yto TEOpPETUYECKMI YyHAAMEHT rnyboKoro
MO3HaHWA CTPATErMYeCKoro ynpaeneHnsa coLnanbHO-3KO-
HOMWYECKM Pa3BUTUEM PEFMOHA B KOHTEKCTE AYXOBHO-
HPABCTBEHHON Mapagurmbl GOpMUPYIOT YeTblpe 6rioka
HayuYHbIX TeOpUIA: 1) TEOPUM PErMOHANIbHOIO YNpaB/ieHuns
N 3KOHOMMWYECKOTO PasBuTWSA; 2) TEOPUM FyMaHUCTUYe-
CKON 3KOHOMWKM W yrnpaBneHus; 3) Teopun U KoHLen-
UMM CYLWIHOCTHO-COePKaTENIbHON TPAKTOBKM W ynpas-
NeHNA PEKPeaLnoHHO-KYPOPTHON AeATENIbHOCTbI, BaXK-
Helwmnm $GakToOpOM KOTOPOW ABNAIOTCA NPWHUMNLI Oy-
XOBHOCTU U HPABCTBEHHOCTU; 4) KOHLENLMA HOBOFO FOCy-
[JAPCTBEHHOTO MeHeKMeHTa (puc. 2).

Teopuu pe2uoHanbHo20 ynpassieHus U 3KOHOMUYECK020
passumus «mnpu3BaHbl AaTb MOHMMaHWE HAyYHOW OCHO-
Bbl SKOHOMMUYECKOTO POCTa M Pa3BUTMA. YUeHblX, B pas-
Hble rofbl paboTalolmux B pamKkax TEOPUIA pernoHanb-
HOro pa3suTnA, 06benHAeT obLLan ngea nouncka nyTen,
CNocob0B, MEXaHU3MOB, KloUeBbIX HAKTOPOB 1 YCIOBUIA
MPOrpPeccUBHONO PErMOHANBHOTO ABMXKeHWA» [HoBMKOBA,
2018, c. 64].

B koHTeKcTe cneundukn o6beKTa Hallero nccnepoBa-
HMA TEOPMM PErMOHaNbHOIO YNpaB/ieHNa U SKOHOMUYe-
CKOro pasBuTusa GOPMUPYIOT CUCTEMY HayUHbIX B3rNAAO0B,
MOAXOAOB, KOHLENUWiA, BO33PeHUI, 060CHOBbIBAIOLNX
HeobXoaUMOCTb MPUHATAA YNPABNEHUYECKNX PeLIEHWIA,
HarnpaBneHHbIX Ha Co3AaHure (UK yKpenneHne) counanb-
HO-3KOHOMMYECKON UAEHTUYHOCTU PErnMoHa, ABNAKOLWeNn-
CA COCTaBHOW YaCTbl0 YMpPaBNEHYECKOro, COLManbHOro
1 SKOHOMIMYECKOTO NMPOCTPAHCTBA CTPaAHbI.

HayuHbin  ¢yHpameHT BblpaboTkKM U 06OCHOBa-
HMA CNpaBefIMBOCTM U MPaBeHOCTU MPUMEHUTENIbHO
K roCyfapcTBeHHOMY (perroHanbHoMmy) ynpasneHuto 6bin
3anoxeH A. CMMTOM B ero 13BecTHOM Tpyae «Teopusa Hpas-
CTBEHHbIX YyBCTB» [Smith, 1790]. UmeHHo A. CMuT B cepe-
anHe XVIII B. 060cHOBas posib HPABCTBEHHOCTY 1 MOPAsK
B NpoLeccax pa3BmTUA CTPaHbl. [10 MHEHMIO BUAHOTO NCTO-
pUKa YnpaBfieHYecKoi 1 SKOHOMUYECKo Mbicin . LLym-
netepa [1989, c. 264], cogepaHne SKOHOMUYECKUX MPO-
61eM B KOHTEKCTE AYXOBHO-HPABCTBEHHbIX OCHOB «BbIBO-
AUT Hac 3a Npefenbl YNCTO SKOHOMMYECKOrO aHanm3ay.

B koHue XX - Hauane XX| B. B MHAYCTpWanbHO pas-
BUTbIX CTpaHax CTaHOAPTHble TEOPUU PErMoHanbHOro
ynpasieHVs 1 SKOHOMUYECKOT0 POCTa CMEeCTUANCH C NPU-
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»|B.B. Macnakos, K.W. 3y6koB, B.1O. MneHkuH, E.I. AHn-
munua, A.M. Cnnun, K.B. YepHbiwes 1 ap.

TeopeTnyeckasn nnatdopma cTpaTernyeckoro ynpasneHnsa coLmanbHO-95KOHOMUYECKM Pa3BUTUEM PErMOHa
B KOHTEKCTe AyXOBHO-HPaBCTBEHHOW Napagurmbl
Teopum peruonanbHoro YNpaeneHna n koHo- Cnctema HayuHbIX B3r1A4o0B, MOAXOAOB,  KOHLeENUwWi,
> xv'r“re;::ggprp?}g”;::;b :3' rICxM,\T/’Mré"K;upy'\:\n;Tis: BO33peHUi, 06OCHOBBIBAOLINX HeO6X0,lJ,VIMOvCTb co3faHua
o e ro ity (Mnn yKpenneHna) coumanbHO-3KOHOMUYECKON NOEHTUYHOC-
TapkuH, O.A. Pomarosa, BC. AuToHiok, EI. AHu- | T pernoHa, ABNAIOWENCA COCTABHOMN YaCTbio SKOHOMUUECKO- [€
—»{Muua, H.B. 3ybapesuy, T.B. Muponio6osa, B.B. Ak- ro NPOCTPaHCTBa CTpaHbl. lyxoBHO-HPaBCTBEHHAA COCTaBNA-
6epawHa, 0. Jlaspukosa, AMN. Cunmn, EB. llso- IOWasA — BaXHOe YC/IOBME pPermoHanbHOM CouManbHO-
pAAkuHa, WJI. Typrent, HM. CypHuha, HIO. Bna- SKOHOMWNYECKON JMHAaMUKW 1 YpaBieHNA elo
coBa 1 ap. # *
Teopun rymaHUCTMYECKON SKOHOMMWKU M ynpas- B uUeHTpe >KOHOMWYECKOW [EATENbHOCTM — YeNioBeK,
| NeHuns: ApucToTtens, MnatoH, I CneHcep, M. Bebep, JINYHOCTb; ynpaBfieHYeCKne pelleHna AOSTKHblI YYUTbIBaTb
I. Bekkep, M. KpyrmaH, J1.U. AbankuH, 1.C. JIbBOB, HanpaBNeHHOCTb SKOHOMUYECKOW [eATeNbHOCTM Ha YAOB-
0. Acemorny, H.I. ®epopeHko, A.[. Heknnenos, p| neTBopeHme NoTpebHOCTEN U 3aNPOCOB YENOBEKA, Ha CTU- [€
»| O.T. boromonos, C[l. bopgpyHos, H.A. Beppses, MyfVpOBaHNe PasBUTUA [YMAHUCTUYECKOW SKOHOMUKW,
CH. bynrakos, W.A. WnbuH, A.Jl. BeTowwKuMH, JYXOBHOWM KyNbTypbl, MOPAaSibHO-3TUYECKOro MNoTeHumana,
C.0. Wapanos, M.A. LLlabaHoBa 1 Ap. WHTeNNeKTyanbHbIX LIeHHOCTEN 1 Ap.
v $
Teopn © KOHUENUUN CYLHOCTHO-COAEpPKa- PekpeauoHHO-KypOpTHaA AeATeNbHOCTb HanpaBieHa Ha BOC-
TeNbHOW TPaKTOBKW N ynpaB/ieHnAa peKpeaLnoH- CTaHOBMIEHME W YKpenieHne 3[0pOBbA YeNoBeKa, Ha Hapa-
> HO-KypopTHOI pJeATenbHocTbio: H.B. Anatosa, WMBaHNe KanuTana 340PpoBbA. YMNpaBieHYecKkne pelleHus
[O.A. AcnaHos, H.B. barpos, A.l. OpyxuHuH, A.N. 3bI- »| BO/MKHbI YUNTbIBaTb, YTO B pAAE PErMOHOB CTPaHbl CAHAaTOPHO- (€
»|panos, M.C. O6opuH, U.A. Kens, E.A. Kotnapos, KypOpTHaa AeATeNbHOCTb ABMAETCA BaXHOW 4acTblo pervo-
M.IO. Tanko, 10.MN. MangaHesny, H.C. MupoHeHKo, HaJIbHOM 3KOHOMWKMW, FeHeTMYeCcKM CBA3aHa C pPa3BUTUEM
H.A. Cumyuenko, C.1O. Liéxna v ap. Tepputopun
v 4
CoopmmpoBaHbl ynpasfieHYeckre nnaTPopMbl: «PermoH-
KBa3UrocyapCTBO», «PErmOH-PbIHOK», «PermoH-KBasnKop-
nopaums» u «pernoH-coumym». lNnatpopma «permoH-co-
KoHuenunAa HOBOro rocyfapCcTBeHHOro MeHep- LMyM» OpUEHTUPYeT Ha MPUHATME  YMnpaBlieHYEeCKMX
*meHTa: L.E. Lynn, G. Boyne, H. MaHHuHr, H.lla- pelweHnin n pa3paboTKy CTpaTernyeckrx HanpasieHWU Ha
> pucoH, A.I. KpacunbHukos, E.A. Tponukas, C. Cam- _ | 6ase uUeHHOCTe paclMPeHHOro BOCMPOM3BOACTBA CO- ]
pbell; R. Levy, K. Xypn, . MNutepc, WN.H. BapaHos, | umanbHOM *KM3HK HaceneHys, 06pa3oBaHA, 34PABOOXPaHe-

HUA, KyNbTypbl, OKpYKalowel cpefbl, KayecTBa XU3HU
HaceneHus, YKperyieHWsi YesloBEYECKOro KanwuTana, ero
[OYXOBHOW COCTaBNALLEN.

B ueHTpe ynpaBneHueckonm [eATENbHOCTU
YesnoBeK C ero NOTPe6GHOCTAMM

HaxoauTcA

Puc. 2. Teopemuyeckas nnamgopma cmpamezudeckoz20 ynpaeieHus CoyuanbHO-3KOHOMUYECKUM pa3sumuem pe2uoHa
8 KOHMeKcme 0yx08HO-HpascmeaeHHol napaduzmol

Fig. 2. Theoretical grounding for strategic management of a region’s socio-economic development within the moral paradigm

POAHbIX U SKOHOMUYECKMX (AKTOPOB Ha COUMasbHble.
BcemupHbIi 6aHK B 1991 I. MpoBO3rnachi, YTo 3KOHO-
MUYECKUNIA POCT B MUPOBOM U PervoHanbHOM maclitabe
«BKJloYaeT B cebA, B YaCTHOCTH, Niyyllee o6pa3oBaHue,
nWTaHWe, 3A4PaBOOXPAHEHME, COKpalleHMe MacluTabos
HULLETbI, 03L0POB/IEHME OKPY»KaloLLel cpefibl, PaBEHCTBO
BO3MOXHOCTEN, pacluMpeHne nuyHon csoboabl 1 6onee
HACbILEHHYIO KYNIbTYPHYIO KN3Hb»'.

Akapemunk Al TpaHbepr [2004, c. 58] ewe B Havane
2000-x rr. nMcan o6 yBenuyeHnn paspbisa Mexxay Hanbo-
nee N HanuMeHee Pa3BUTLIMW PErvoHaMUn — CybbeKTamu
Poccunckon Qepepauun, 4to B LENOM YCUANBAET KO-
HOMMYECKOe HepaBEeHCTBO, NPUBOANT K SKOHOMMUYECKON

"World development report 1991. New York: Oxford University
Press.

1 COUManbHOWM HECNPaBEeASIMBOCTY, CNIEACTBMEM Yero AB-
nseTcA 3amesieHve 06LeHaUMOHANbHON, permMoHanbHoM
AVHAMUKK, 1 TpebyeT NPUHATWA FPaMOTHbIX YrpaBeHye-
CKUX peLIeHUn.

Ypanbckue yyeHble — akageMuk A.W. TatapknH n npo-
¢deccop EI. Anumnmua [2012, c. 19-20] - B dyHOameH-
TanbHoW pabote «DopmMMpoBaHNe MNapaanurmasibHOM
TEOPUN pPEermoHanbHON SKOHOMUKM» MUCANM O MOBbl-
WEeHNM 3HAUYMMOCTN «NPOo6NieMbl COOMIOAEHNA CcoUMalb-
HOW cnpaBefIBOCTA B PErMOHaIbHOM acneKkTe, obecne-
YeHUA coumanbHOro 61aronoNyyms HaceneHus Pervoxa,
uyTo GOpMUpPYET B UTOre OTHOCUTESNIbHYIO €ro CaMocTos-
TENIbHOCTb B CUCTEME HALMOHANbHON SKOHOMUKU U FOCY-
0apCTBEHHOrO yCTpouncTea». IMeHHO gencteuma rocygap-
CTBEHHbIX U PernoHasibHbIX OPraHoOB BNacTM U OpPraHoB
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MeCTHOrO CaMoynpaBneHNa AOMXKHbI CNOCO6CTBOBATb CO-
6nio0feHNI0 NPYHLUMNOB COLMaNbHOW CNPaBeSIMBOCTY.

Teopuu eymaHucmuyeckol >KOHOMUKU U ynpasse-
HUA COCTaBNAIT BTOPOE BaXKHOEe Claraemoe Teopetuve-
CKOM nnatdopMbl CTPATErMUECKOro ynpasneHWa Couu-
anbHO-3KOHOMUYECKNM Pa3BUTNEM PErMOHa B KOHTEKCTE
JOYXOBHO-HPaBCTBEHHOW Napagmrmbl.

AHanM3 HayuHbix pa3paboToK MO3BONAET 3aKOUNTD,
YTO B HacTofAllee BpemA IyMaHUCTUYeCKas 3KOHOMMKA
1 yripaBneHve noka He 061afatoT YeTKOWM akCMOMaTMKON
HayKW, OfHaKO 3Ta TeopusA MMEeeT MHOro CTOPOHHMKOB
M nocneposatesiel. YueHble, paboTalowye Ha AaHHOM
npeaMeTHOM MOJie, BO INaBe YNpaBneHYeCckon N 3KOHO-
MUYECKON [eATENIbHOCTU PacCMaTPUBAlOT YeoBeKa, Y-
HOCTb, @ CamMa [eATeNbHOCTb HarpaBieHa Ha YIOB/ETBO-
peHve noTpebHocTel 1 3anpocos nogen [PegopeHko,
2006; boromonos, 2007; bogpyHos, 2018 n ap.]. BaxHew-
WMy GakTopaMmn AeATeNIbHOCTM B TYMaHUCTUYECKON
3KOHOMUKE 1 ynpaB/ieHWnX BbICTYMNAT JyXOBHAA KynbTy-
pa, MOpanbHO-3TUYECKU/ MNOTEHUMan, WHTENNeKTyasb-
Hble LLleHHOCTM 1 Ap.

MpoBegeHHOE HamMK KCCNeOBaHVE CBUAETENbCTBY-
€T O TOM, YTO WCTOKM TFYMaHWCTUYECKON 3SKOHOMUKM
N YNpaBneHnsa 3afoXeHbl elle TPyAaMM aHTWUYHbIX MbIC-
nutenen lNnatoHa n Apuctotena. B yactHocTu, B cBoem
TpakTate «focynapcTtBo» lnatoH [1994, c. 128, 326, 411]
rOBOpPWSI O CMPaBef/IMBOCTU Kak O «Bennvaiillem 6nare,
KOTOpbIM CTOUT 00nafatb», onpefenss CnpaBeqMBOCTb
KaK «camoe BeNIMKoe U HeobXOLMMOe», «HeuTo Hawunyu-
Wwee anA camon aywu». OgHaKko ero yyeHuk ApuctoTenb
B 3TOM OTHOLLEHWMN MPUAEPKMBANCA NPOTUBOMONOMHbBIX
B3I/IAL0B, YKa3blBas, YTO Npu n3mepeHun 6nara Heobxo-
AMMO YUNTbIBaTb €r0 OTHOCUTESIbHOCTD, MOCKONbKY Nto6as
LeATeNbHOCTb CTPEMUTCA K Lenu, K bnary, u y Kaxgoro
OHa cBofl. B cBoem TpakTaTe «[onuTrka» Apuctotens [1983,
C. 380] nuLweT, YTO NPABO CITYKUT MEPUIIOM CrpPaBeaJIMBO-
CTY, a CNpaBenMBOCTb HEBO3MOXHa 6e3 rocyfapcTaa.

Mpobnema counanbHOrO HepaBeHCTBA pPacKpbiTa
PYCCKUM PENUrMo3HbIM U MONUTUYECKM $uiocopom
H.A. bepasesbim [2012] Ha py6exe XIX-XX BB. Ha aBonto-
LMOHHOM Mopxofe aHrmuinckoro ¢unocoda 1 counonora
I CneHcepa BbICTPaMBaETCA COBPEMEHHOE TONKOBaHMeE
MOHATUA «CoUmManbHaa CNpaBeannBOCTb», KOTOpas oTpa-
»aeT npoLecc Bo3fasAHWA coLmanbHOMyY MHAMBKAY NO 3a-
cnyram [Spencer, 1891].

K uncny apbix npuBepeHUeB eBPONencKoro Hamnpas-
NEeHNA TeOPUM NYMaHNCTUYECKON SKOHOMUKN CrieflyeT OT-
HecTn M. Bebepa, KpynHeWlero HemeLKoro CoLronora,
BUIEBLLErO MNEPBOMPUUUHY ObICTPOrO pPa3BMTUA Kanu-
Tanu3ama B lfepmaHuy 1 AHIIMK B MPOTECTAHTCKOWN 3TUKe
[Weber, 1930], paccmaTpuBatoLlen AeATENbHOCTb «TPe3-
BblX, AOOPOCOBECTHbIX, Ype3BbIYANHO TPYJONOOMBBIX
pabounx» Kak «yrofHyto bory uenb xusHu» [Bebep, 2020,
c.201].

B pamKax rymaHuCTM4eckor 3KOHOMMKMK W ynpasne-
HMA BaXKHOW COCTaBNAIOWEN ABNAECTCA NOHATME «UeNioBe-

yeckuin Kanutany. OHO TECHO CBA3aHO C Tpydamu Hobe-
NeBCKOro naypeata no s3koHomuke . bekkepa, KoTopblii
TPAKTOBaN YeIOBEYECKMI KamnuTan Kak «3HaHus, UHPOop-
Mauuio, naew, HaBbIKK 1 340poBbe fniogen» [Becker, 1993,
p. 3]. [NaBHaa 0COBEHHOCTb YenoBeYECKOro KanwTana
3aKJII0YaAETCA B €0 HEOTAEUMOCTM OT JINYHOCTM CBOEro
HocuTens.

Hobenescknii naypeat no skoHomuke [1. KpyrmaH
n ero konnern M. Qypxumta n A. BeHabnec B pamkax Ho-
BOV 3KOHOMMWYECKOWN reorpaduu cpepn KOHKYPEHTHbIX
NPenMyLLECTB PEFMOHOB HapAady C ¢pakTopamu «rnepBon
npupoabl» (re03KOHOMMYECKOEe MOosoXeHne, 6oraTcTBo
NPUPOAHBIMK pecypcamu) BblaenatT $akTopbl «BTOPON
nprpofabl», TECHO CBA3aHHble C WAEONOTUEN TymMaHu-
TapPHOW SKOHOMUKKN: YeNoBeYeCKUN KanuTan, WHCTUTY-
Tbl, KOTOpPblE WrPaOT KIIYEBYID POSib NPU MPUHATUN
ynpaB/ieHYeCKNX PELIEHUI 1 onpeaeneHnn coumanbHo-
SKOHOMMYECKON AWHAMUKN PEernoHanbHOW 3KOHOMMUKU
[Krugman, 1993, pp. 129-144; Fujita, Krugman, Venables,
2001; Fujita, Krugman, 2004, pp. 139-164].

HoBas napagurma o6LlecTBEHHOrO Pa3BUTMA MOMe-
LaeT NoTPebHOCTY YeNIOBEKA B SNMLIEHTP NPUHMMAEMbIX
ynpaB/ieHYeCKNX pelleHnii Ha Makpo-, Me30- U MUKPO-
ypoBHsAx [[na3bes, 2016]. BnmAHue WHCTUTYTOB, B TOM
ynCne OCHOBAHHbIX Ha KYNbType, Ha SKOHOMUYECKUIA pOCT
ybenmtenbHo nokasan [1. Acemorny [2018], oguH v3 Beny-
LLIMX COBPEMEHHbIX MaKPO3KOHOMUCTOB.

TpeTblo COCTaBAALLWYIO TEOPETUYECKON nnaTdpopmbl
MCcCnefoBaHUA CTpaTermyeckoro ynpaBneHWa coumarnb-
HO-9KOHOMMWYECKUM Pa3BUTUEM PErMoHa B KOHTEKCTE Jy-
XOBHO-HPABCTBEHHON Mapagurmbl GOpMUpPYIOT meopuu
U KOHUenyuu, nNocesaujeHHvle CyWHOCMHO-co0epxamerisb-
HOU mpakmoske U cheyuguke ynpasneHus pexkpeayuor-
HO-KypopmHoU deamesibHOCMbHo.

Hayka ynpaBneHMsa n 3SKOHOMMUYECKas HayKa pac-
CMaTPMBAIOT PEKPEALIMOHHO-KYPOPTHYIO [eATeNbHOCTb
KaK CNIOKHYH0 COBOKYMHOCTb JIeUebHO-0340POBUTENbHBIX,
TYPUCTUYECKNX W  KYNbTYPHO-MO3HABATESNIbHbIX YUYPEeXK-
LEeHWI, CONYTCTBYOWMX NPesnpuaTuin UHGPACTPYKTYpbI,
LeNCTBMA KOTOPbIX HanpaBfieHbl Ha COXpPaHeHne, BOCCTa-
HOBMNEHME 1 YKpenyieHne 340POBbsA YeNnoBeKa U Ha Hapa-
WMBaHMe KanuTana 3goposbsa [barpos, 2010; Cook, 2010;
Folland, Goodman, Stano, 2010; AcnaHos, 2012; AnaTtoBa,
2018 n gp.].

PeKkpeaunoOHHO-KYpOpTHaa [eATeNbHOCTb CTaHOBUT-
CA BaXHOW COCTABHOW 4acCTbld pPervoHafbHOW 3SKOHO-
MUKK psaga cybbekToB Poccuiickon ®epepaunmn (Pecny-
6nmka Kpbim, KpacHopapckuii Kpai, CTaBpOMOfbCKUIA
Kpali, pecnybnukun CeBepHoro KaBkasa, KanuHuHrpag-
cKas obnactb U fp.), yto TpebyeT 0coboro BHMMAHUA
K Hel Co CTOPOHbI OpraHoB BAacTV W ynpasfieHusa. 370
B NepBYI0 ouepeb CBA3aHO C TEM, YTO pacCMaTpMBaeMas
LeATeNbHOCTb FeHeTUYECKN CBA3aHa C pa3BUTMEM pAfa
PEeruoHoOB CTpaHbl, NX PEeCYPCHbIM MOTEHUMANOM 1 BO3-
MOXHOCTAMU. PeKpeaurnoHHO-KYpOpTHasa OeATenbHOCTb
OTPaAXKaeT «KyJbTYPHbI KOA» HaceNeHUsa TOro Ui MHOro



PEr1oHa, JaeT KoY K MOHUMAHUIO CYTU CIOXMBLUMXCA
B PEr1oHe AyXOBHO-HPABCTBEHHbIX LIEHHOCTENA.

MATEPWAJbI U METOAbI

MeToauKa nccneqoBaHNa BKIIOYAET Kak 6a3oBble obLe-
HayuYHble 3MNUPUYECKNe MeTOAbI, TaK 1 creumduyeckue
MoaXof4bl, B TOM uncie 6uBapuaHTHbIN NOAXoA, npeayc-
MaTPVBAIOLLMIA NCMONb30BaHNE MaTepuasibHO-GUHAHCO-
BOrO MPMHLMNA 1 JYXOBHO-HPABCTBEHHbIX MMEPaTUBOB.
AnropuTtm nccnegoBaHMA COOTBETCTBYET JIOTMKE pPacKpbl-
TA TEOPETUYECKON NNaTPOPMbl CTPATEMMUYECKOTO YrpaBs-
NeHNA CouManbHO-IKOHOMUYECKUM Pa3BUTVEM PermoHa
B KOHTEKCTe OyXOBHO-HPABCTBEHHOW Mapagurmbl, Npea-
CTaBNEHHOW Ha puc. 2.

Kpome TOro, B CTaTbe NpPUMEHEH MeXAUCUUMIn-
HapHbI NOAXOA, COYETAWUN WCMONb30BaHNE METO-
[OB U MPUEMOB PErMoHanbHbIX UCCEAOBaHNI B pycrie
YNpaB/ieHYEeCKNX, COLMONOTMUYECKNX, SKOHOMUYECKUX,
MOANTONOTrMYECKNX 1 GUNOCOCKNX NpeacTaBieHnin (Me-
TOL aHanorum, CUCTEMHO-CTPYKTYPHbIN, CPaBHUTENbHO-
aHaNUTUYECKNIN MeTOfbI).

MpriHUMNbI  AYXOBHO-HPABCTBEHHOW MNapagvrmbl  Wr-
patoT BaXKHYI0 POJib B COLMANbHO-3KOHOMUYECKOM Pa3Bu-
TM 0OBbEKTA Halero nccnefoBaHnsa — KpbiMckoro nony-
octpoBa [ManbruH, 2016; CumueHko, Liéxna, 2016; OryauH,
2018; Liéxna, CumueHko, Motees, 2020 wn ap.]. Mpounnto-
CTPUpyeM CcKa3aHHOe Ha npumepe 6onee feTanbHOro pac-
CMOTPEHWA peslu2u03H020 MypusmMa U Naao0MHUYeCcmea.

Anroputm nccnegosaHua (tabn. 1) no3sonseT B Aasib-
Henwem onpeaennTb CTpaTernyeckUn BeKTOp ynpasne-
HWA pa3suTeM cybbekTa Poccuiickon OefepaLin B KOH-
TeKCTe YCUNEHUA 3HAYMMOCTU KOHLENUMUM HOBOTO rocCy-
JapCTBEHHOrO MEHeKMEHTa 1 AyXOBHO-HPABCTBEHHOW
napagurmbl.

Public and Municipal Administration

Mbl y6exxaeHbl B TOM, YTO PEWUrMO3HBbIA Typr3M
1 MaNIOMHUYECTBO TECHO CBA3aHbl C COfepXKaHneM npes-
naraemMom Hamy [yXOBHO-HPABCTBEHHOW MNapagurmbl.
B cBsi3u € 3TM Mbl 6onee NOAPOOHO OCTAHOBUMCA Ha KX
006CYXOEHUN 1 BAUAHUM Ha PervoHanbHble coumasbHo-
3KOHOMMYECKME NPOLECChl, a TaKXKe Ha NPUHATUN afeK-
BaTHbIX YNPaBNEHYECKMX peLleHu.

AHanu3 Hay4yHoW nuTepaTypbl Nokasan bonbluyto cTe-
neHb pPa3paboTaHHOCTU MPOONEMATUKN PESTUTMO3HOrO
Typu3Ma W nanomMHuuyecTBa. B uyactHoctu, aBTopbl pac-
KpPbIBAKOT MONOXMWTENbHbIE U OTPULATENIbHbIE SKOHOMU-
yeckme, COLMOKYNLTYPHblE W 3Konoruueckre 3beekTol
MasoOMHNYECTBA U PENIUTMO3HOIO Typu3Ma, npegnaraioT
KOHLIeNTYyasbHyl0 MOAEeNb, OMMWCbIBAIOLWYIO BAWAHUE Ma-
NOMHNYECTBA U PENUIMO3HOIO Typu3mMa Ha coumasbHoO-
3KOHOMMWYECKOE pasBUTME FOPOJOB (HaceneHHbIX MyH-
KTOB) — MeCT npuTaxeHua Bepytowmx [Bausch, Schroder,
Gunya, 2020; Shinde, Olsen, 2023].

YueHble 0060 NogUEpPKUBAIOT BaXKHOCTb MCMONb30Ba-
HUS B COBPEMEHHbBIX YCJTOBUAX, KOrfa Mbl ABIAEMCA CBU-
OeTenAMn BbICOKOW CTEMEHU PAcOBOW W PeNUrno3Homn
HEeHABWCTU, TYPUCTUYECKNX MEPONPUATAIN, B YaCTHOCTM
penurno3HoOro MajaoMHMUYECTBA, crocobcTeyowero Gpop-
MUPOBaHMIO BCEOOLLEro yBaXKeHWs K JYXOBHbIM LIEHHO-
CTAIM YeSIOBEYECTBA, YCTAHOBMIEHUIO MUPa 1 NMPOLBETaHNS,
WX UCCNeAOBAaHNA LOKa3bIBAOT OTHOCUTENBHYIO NErkoCTb
NMPOABMKEHNA MEXKYNIbTYPHOIO AManora cpean nanom-
HMKOB, 0COBEHHO B OCHOBHbIX MECTax X KOHLEeHTpaLuum
nnm «<mecTax cunbl» [Carbone, 2016, p. 162].

OTaenbHOe nccnefoBaHWe NOCBALLEHO TYpUsMy B Lie-
NIOM ¥ NaNOMHUYECTBY B YACTHOCTU B MYCYSIbMaHCKUX
cTpaHax [Zamani-Farahani, Eid, 2016]. ABTopbl aeTanbHO
OMMUCbIBAOT YC/IOBUA PA3BUTMA B rOCY[apcTBax — YneHax
OpraHmsaumm uncnamckoro cotpypHuyectsa (OUC) wh-

Tabnuya 1 - Aneopumm onpedenieHus cmpamezu4ecKko20 8eKMopa ynpasseHus pazsumuem cybsekma PO
8 KOHUenyuu Ho8020 20Cy0apCmeeHH020 MeHedXMeHmMa U 0yX08HO-HpascmeeHHoU napaduzmbl
Table 1 - Algorithm for setting the strategic direction of a Russian region’s development within new public management

and the moral paradigm

dTan

Pe3synbrat peanusaunm stana

1. OT60p NOKazaTenen gna
BbISIBIEHUA TEPPUTOPUASIBHON
andoepeHumaumn
nanomHmyecTBa

COBOKYyMNHOCTb NoKa3aTtenem:

* YMCNIO PENUIMO3HBIX OpPraHm13aLuii B paspese MyHULMNanbHbIX 06pa3oBaHui, eq.;

+ CTPYKTYpa PeNUrMo3HbIX OpraHn3aLuii B paspese penmnrno3HbiX HarnpasieHni No MyHULMNanb-
HbIM 06pa3oBaHNAM;

* YMCNIO PENUIMO3HBIX OpraHm3aunii Ha 10 TbIC. XKUTenel MyHULUMNanbHOro o6pa3oBaHus;

*+ YNCNO PENUrMO3HbIX OpraHu3aunii Pycckor npaBocnaBHOM LepKamu Ha 10 TbiC. XXuTenem MyHu-
uMnanbHoOro obpasoBaHus

2. lpynnupoBKa MyHMLMNabHbIX
obpasoBaHuil KpbiMa no cteneHn
KOHLIEHTpaLMmn Pesiurmo3HbIxX
opraHusaumm

Bblﬂe]‘leHl/Ie TPEX OCHOBHbIX rpynn MyHUUKMNabHbIX 06pa3OBaHI/IVI C HA3KUM, CPEAHUM U BbICOKUM
YPOBHAMMN KOHUEHTPaUn

3. BbisiBneHune ocobeHHocTen
CcoLManbHO-3KOHOMUNYECKOTO
pa3suTnAa Kpbima

O60CcHOBaHME 0CO6EHHOCTEN COLMANbHO-3KOHOMUYECKOro Pa3BuTus KpbiMa 1 KnioUueBbIX GpakTo-
POB, UX 06YCIOBUBLLMNX: UICTOPUUYECKMX, [lyXOBHO-HPABCTBEHHbIX, AeMOrpadUUecKmx

4. iHTepnpeTauus pesynsTaTos

I'Ipe,qnomeHme NATN OCHOBHbIX NPUHLWNOB 1 3a4a4 FOCYﬂ,apCTBEHHOIh perI/IOHaJ'IbHOVI NONMNTUKN
coumnalnbHO-2KOHOMUMNYECKOIro pa3BnUTUA KprMa B KOHTEKCTEe peannsaunm KoHuenumm HOBOro ro-
CyAapCTBEHHOINo MEHeXKMEHTaQ, yCI/IJ'IF.‘HHOIZ npuHUynnamm AyXOBHO-HpaBCTBEHHOM napagnrmbl
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rOC)I,D,apCTBEHHOE N MyHUUMnanbHoOe ynpasieHne

OyCTpWX NyTeLeCcTBUA 1 TYpU3Ma, a TakkKe 3HaUMMOCTb
penurun (Mcnama) B Typusme 1 obulectse. PesynbraThl
aHanm3a nokasasu, 4To Typusm 1 NanoMHUYECTBO UMEIOT
60sbLLON NOTEHLMAN BO MHOTUX MYCYJIbMAaHCKMX CTPaHaXx.
OnHaKo B LIENOM OHU CAEPXKUBAKOTCA PALOM BHYTPEHHNX
N BHeWHKX (aKTOPOB M YCNOBUNA, KOTOpble MPWUBOAAT
K TOMY, UTO BKJ1aj OTPaC/iv B SKOHOMUYECKMI POCT 1 eQuH-
CTBO MYCYJIbMaHCKMX CTPaH OTHOCUTENIbHO OFPaHNYEH.

Ncnonb3ya KOHTEHT- U TeMaTUYeCKMUI aHanmns, yueHble
000CHOBBIBAIOT NPUIMEHEHNE MHOXKECTBa NOAXOLO0B, KaK
OUCLUNAVHAPHDBIX, TaK Y MEXONCUMMIMHAPHBIX, K 1ccne-
[OBaHWIO PENNIMO3HOro Typu3Ma, KoTopble npegnaralot
pa3nnyHble MeToAbl, HanpaBieHUA HAayYHOro MO3HaHuA,
reorpaduyeckne akLeHTbl 1 NPOsiBAeHNA JaHHOro GpeHo-
meHa [Kim, Kim, King, 2020]. [lo MHeHUW0 aBTOPOB, NOHM-
MaHVe Penurmo3HoOro Typr3ma BbIlIO 33 PaMKW NanoM-
HMYeCcTBa 1 Ternepb OXBaTblBAET MO3HAHME 3HAUMMOCTU
mecTa HasHaueHua. COBpeMeHHble ucCnefoBaHuA Mo-
MWMO PacCMOTPEHUA MOTMBALMU MOCETUTENEN PEennru-
03HbIX MECT BKJI0UAIOT B GOKYC MO3HAHWA UOEHTUYHOCTb
HocuTenen (MHAMBMAYaNbHAA Penuruo3Has NpUHaanex-
HOCTb U HaBOXHOCTb), UTO BECbMA LIEHHO B PaMKax npona-
raHaMpyeMown Hamu fyXOBHO-HPaBCTBEHHOW napagnrMmbl.

Ba)HOCTb Hallero NccnefoBaHnsa YCUANBAETCA HERo-
CTaTOYHOW M3YUYEHHOCTbIO PErvoHalibHbIX acMeKToB pe-
NMFMO3HOIO TYPM3Ma, B 3HAUMTENIbHOW CTeneHn obycnos-
NEHHOW OTCYTCTBMEM OdUUMASIBHBIX CTaTUCTUYECKUX
HabniogeHWn 3a npoueccamy Pennrmo3HoOro Typusma.
B pamkax AaHHOW CTaTby Mbl BHOCUM CBOW BKJ1ag B peLue-
Hue 3Tol Npobnembl.

OCHOBHbIMM MeCTaMU MPUTAXKEHNA TYpUCTOB pe-
NUTMO3HON HaMPaBNEHHOCTV W MaIOMHUKOB ABAAIOTCA
00BEKTbI KYNIBTOBOFO 3HAUEHUA, 33 KaXblM 13 KOTOPbIX
3aKpensieHbl MHCTUTYTbI YNpaBneHns, B 60onbLuein Yactu
opopMneHHble Kak Penurno3Hble opraHusauum. Mo mate-
pranam Cumdepononbckoi 1 KpbiMckoin enapxmm Kpbim-
CKOW MUTPONONWMW, B NPOCTpaHCTBe KpbiMcKoro nony-
OCTPOBa NOKann3oBaHbl 929 pennrno3Hbix opraHmn3auni,
13 KoTopbix 816 (87,8 %) pa3meLueHbl B Pecnybnuke Kpbim
n 113 (12,2 %) - B CeBacTtonone (cm. npu.).

B CTpykType penurnosHbix opraHusauumn B paspese
Penurmo3HbIX HanpaBneHUn APKO AOMUHUPYIOT ABa Te-
YyeHuA: opraHm3auum Pycckon npaBOCiaBHOW LEpPKBU
(439 epn., 47,3 %) n MycynbMaHCK/e PenurnosHbie opra-
Hu3aumu (269 en., 29 %). B coBOKynHOCTU NpaBoCnaBHble
N MyCyNbMaHCK/e pPenurno3Hble opraHn3aLmm cocTaBns-
0T y6eaunTenbHoe 60nblnHCTBO — 708 ep. (76,2 %).

Bcero Ha Tepputopun Pecnybnuku Kpbim pasmelye-
Hbl 816 pPenurMo3HbIX opraHm3aumm 22 pPenurno3HbixX
HanpasfeHWUi, Cpean KOTOPbIX Hanbonblumin yaenbHbIN
BeC 3aHUMAIOT opraHmsauum Pycckon npaBoCiaBHOWN
uepksu — 367 eq. (45,0 % OT oOLWeN YNCIEHHOCTU BCEX
opraHusauui), B Tom uncne 16 MoHacTblpen (cm. npun.),
Ha BTOPOW NO3ULMM — MYCYNIbMaHCKNe PeNnrno3Hbie op-
raHusaumm — 263 en. (32,2 %), panee ¢ 60NbIUINM OTpPbI-
BOM Clleflyl0T eBaHreNnbCKue XpucTnaHe-6antuctol — 51 ep.

(6,3 %) 1 XprcTaHe Bepbl €BAHre/IbCKON (NATUAECATHM-
Ku) — 44 ep. (5,4 %) n gp.

MpepctaBneHHas MHGOPMaLMA CBMAETENCTBYET O Ha-
NINYNN BbIABNEHHOW HaMK APKOW pPervoHanbHOW cnew-
NUKK — 8bICOKOU cmeneHU KOHUeHMpayuu Ha KoMnakm-
HOU meppumopuu pas/IuUYHbIX pesu2UO3HbIX MmeYyeHuU,
npv 3TOM Ha NPOTAXKEHUM pAfa BEKOB COXPAHAETCA Bbl-
COKUI YPOBEHb TONEPAHTHOCTN MECTHbIX KUTeNen 1 npu-
€3Xero HacerneHus, BbiCOKas CTeneHb B3aMMOYBaMeHUs
K penurnm n KynbType pasfinyHbix HapoaoB. [laHHasa 3a-
KOHOMEPHOCTb MMeeT 6Oonblloe HayyHoe W MpaKTuye-
CKOe 3HaueHue Ha QpOoHe pa3BepTbIBaHMA MOCHELHUX CO-
6bITUIA B cekTope [a3a.

Takxe cnegyetr OTMETUTb 3HauMMyK TeppUTOpUasb-
Hyto auddepeHUmaLno pasMeLLeHNA MECTHbIX Pennru-
O3HbIX OpraHu3aUmnin B pa3pese MyHMLMNaNbHbIX 06paso-
BaHuM Kpbima. B yacTHOCTK, MO cOCTOAHMIO Ha 1 AHBapA
2023 r. nomumo . CeBactonona (Ha TeppUTOPUN KOTO-
poro nokanusoBaHbl 113 penurmosHbix opraHu3auui),
r. Cumdeponons (83 opraHmsaumm) n CumdepononbCckoro
palioHa (65 opraHmn3sauui) BbigenaTca baxuncapanckui
PaloH (65 penmrmosHbix opraHu3auunin) n I>KaHKONCKUI
paloH (57 penurnosHbix opraHvsauni).

Mo Hawemy MHeHWI0, TaKoe MOJIOKEHME MOCNEAHNX
OBYX Tepputopuii 06yCNOBNEHO MPOABJIEHUEM UCTOPU-
YeCKOoro U UHCTUTYLIMOHANBHOTO GaKTOpPOB.

B uvactHOCTM, B XO@e ANUTENBHOrO UCTOPMYECKOrO
npouecca, BAWAHMA pPa3HOHANPAaBMIEHHbIX UCTOPUYE-
CKUX COOBITMIN Ha Tepputopumn baxuncapaickoro parioHa
Oblna NOKa/NM30BaHa ApeBHelllas npaBoCiaBHan Kade-
apa. Nepsble apxuepen baxumcapasa yuactsosanu Bo Bce-
NneHcKkoM cobope, KOTOpbI npoposnxanca 6onee AByx
MecALeB MO MHMLUMATMBE PUMCKOro Mmnepatopa KoH-
cTaHTMHa | B 325 1. B Hukee (MepBbiit Hukelickuin cobop).
[MoaToMy Ha JaHHOW TeppPUTOPUM 3aPOXKAANUCb U OCY-
LeCTBNANN CBOK AEATENbHOCTb ApPEBHENWEe MOHACTbI-
pu 1 xpambl. Kpome Toro, B baxumcapaiickom panoHe
OTMeYeHa BbICOKaA KOHLEeHTpauua npeactaButenen Ta-
TapCKOro HacesneHns, UCMOBEAYIOLWEro MyCySIbMaHCTBO.
B [>KaHKOMCKOM panioHe TakXe BbICOKAa KOHLEHTpauuA
Xutenen — npegcrasuTeneil MyCysibMaHCKOW pennrmm.

WHcTuTyumoHanbHbI - dakTop Hawen nposBieHue
B CyLEeCTBOBaHWM B PoccmiAckonm umnepuv HOPMATUBa,
npesycMaTpuBaIoLLEro HanmMuvMe OLHOro Xpama Waun Co-
60pa Ha 10 Tbic. YenoBek. OTMETUM, YTO K fLAHHOMY NPWH-
LMny BHOBb BO3BPATU/IMCh B Halle BPEMS, O YeM CBUAE-
TENbCTBYIOT MOKa3aTeNn fokanuM3aumm U KOHUeHTpauum
penurnosHbix OpraHv3aumi, NpefcTaBieHHble B pa3pe-
3e TOpPOACKMX OKPYroB M MyHMUMMaNbHbIX panoHoB Pe-
cny6nukmn Kpbim u 1. CeBactonons (tabn. 2, npwun.). B vact-
HOCTW, CpefHU YPOBEHb KOHLEHTPAUUM Pennrmo3HbIx
opraHumsauun Ha Tepputopun KpbIMCKOrO NOAyoCTPO-
Ba cocTasun 3,76 ea. Ha 10 TbIC. XuUTenen, B TOM Yncne npu-
Hagnexaswwux Pycckon npasocnasHom Lepken — 1,78 ed.

[na 6onee peTanbHOro aHanu3a (aKTOPOB peruo-
HanbHoW AunddepeHUMaUmMn CTerneHn KOHLEHTpauun
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rOC)I,D,apCTBEHHOE N MyHUUMnanbHoOe ynpasieHne

pPennrmosHblX OpraHu3auuin Ha Tepputopum MyHULU-
nanbHbIX 06pa3oBaHuii KpbiMckoro nonyoctpoBa (Pecny-
6nukn Kpbim 1 1. CeBactononsa) Hamm 6bl1 KCMONb30BaH
MeToq rpynnupoBku (Tab. 2).

Mbl  Bblgenunu Tpu Fpynnbl MyHWLUMANbHbIX 006-
pa3oBaHUIN MO CTENeHW KOHLEHTpaUuu Pesiurmo3HbIx
OpraHM3aunini, PacCUMTaHHOM KaK OTHOLIEHWe u4mncna
PENnMrno3HbiX opraHv3aumm, npmxogawmxca Ha 10 Tbic.
yen. - XuTene MyHULMNanbHOro obpasosaHua (B rpyn-
MWPOBKE Y4acTBOBaNM BCe 26 MyHMUMMNanbHbIX 06pa3o-
BaHWI, PAcMONOXEHHbIX Ha Tepputopun KpbiMCKOro no-
NyoCTPOBa):

+ 1-8 rpynna: MyHuLunasnbHble 06pa3oBaHUA C HU3KM
YPOBHEM KOHLEHTpaUuy pPenurnosHbix OpraHu3auum
(2,03-4,00 eg. Ha 10 TbIC. XKTenewn), CpeHMIN NOKa3aTesb
KOHLEeHTpauum pennrnosHbix opraHmsaumi Ha 10 Tbic.
XuTtenem coctasun no rpynne 2,53 no Bcem opraHusa-
umam 1 1,18 — no opraHmsaumam Pycckon npaBocnaBHom
LlepKBY;

+ 2-A rpynna: MyH1UMNanbHble 06pa3oBaHmnA Co cpes-
HAM YPOBHEM KOHLEHTPAUWN PEeNNrMo3HbIX OpraHu-
3aunn (4,01-6,68 en. Ha 10 TbIC. XuTenewn), CpeaHUn no-
Ka3aTenb KOHUEHTPaLMU PesiMrmo3HbiX OpraHusauui
Ha 10 TbIC. XXUTenen coctasun no rpynne 5,29 no scem op-
raHmsaumam n 2,51 - no opraHusaumam Pycckon npaso-
CNaBHOWN LiepKBM, UTO MOYTM B [iBa pa3a NpeBbIlLaeT 3Ha-
yeHwua 1-n rpynnbl;

* 3-a rpynna: MyHMUMNanbHble 06pa3oBaHUA C BbICO-
KM YPOBHEM KOHLIEHTPaLUN PENINTMO3HbIX OpraHn3aLluii
(6,69-9,00 eg. Ha 10 TbIC. XKTenewn), CpeHMIN NOKa3aTesb
KOHLEeHTpauumn pennrnosHbix opraHmsaumi Ha 10 Tbic.
XuTtenen coctasun no rpynne 7,70 no BcemM opraHusa-
umam u 3,70 — no opraHm3saumam Pycckon npaBocnaBHom
LlepKBU, YTO B ABa pa3a NpeBblllaeT cpeaHepernoHasb-
Hble 3HaYeHNA.

AHanu3 nonyuyeHHbIX pPe3ynbTaToB MO3BONAET Cle-
natb cnepylowme BbIBOAbl U 3aKNOYEHUA, KOTOPble, Ha
Hal B3rnAg, MMeT 6OMbloe 3HAYEHUe ANA NPUHATUA
FPaMOTHbIX YNPaBNeHYeCKMX pelleHnin Ha defepanbHOM,
peruoHanbHOM 1 MECTHOM YPOBHSIX.

BaxHenwmnm ¢dakTtopom pervioHanbHon auddepeH-
UMaLumn CTeMeHn KOHLEHTpaUuMW PEenmnrno3HbiX OpraHu-
3aUMA Ha TEepPUTOPUM MYHWULMNAMBbHBIX 0Opa3oBaHUI
KpbIMCKOro MosnyocTpoBa ABAAETCA UCTOPUYECKU, Ay-
XOBHO-HPABCTBEHHbIM akTop. B uyacTHOCTU, B COCTaB
nepBoOW rpynmnbl C HU3KUM MOKa3aTenemM KOHLEeHTpauum
(2,03-4,00 en. Ha 10 TbIC. kmTenen) Bownu 10 ropoacKmx
okpyros (nnu 83,3 % ot obLero nx konuyectsa) u3 12, no-
KanusoBaHHbIX B Kpbimy (Tabn. 2).

Hanpotus, B rpynny ¢ BbICOKAM YPOBHEM KOHLIEHTpPa-
umm (6,69-9,00 en. Ha 10 TbIC. XKuTeENEN) BOWN 8 MyHU-
UMnanbHbIX 06pa3oBaHWi, UMEIOLMX CTAaTyC ParioHOB,
y BONbLUMHCTBA M3 KOTOPbIX YNCSIEHHOCTb MOCTOAHHOIO
HaceneHnsa He3HaunTeNbHa.

CnefioBaTtefibHO, 60/bLWMHCTBO PESIUIMO3HbBIX OpraHu-
3aUuMin NOKaNU3yTCA 3a Npefenamm KpynHbIX rOpOACKMX

noceneHni, 4yto obycnosneHo cnegyowymMmmn GakTopamm
1 yCNOBUAMMU.

NcTopuueckn cnoKnnoch, YTo UMEeHHO B KpbiMy BbICO-
Ka CTeneHb pacnpoCTPaHeHWs MeLlepHbIX MOHACTbIpei
1 XpamoB, neLlepHbIX FOpoaoB. He cnyyanHo KpbiMcKun
MONTyoCTPOB UMeS Ha3BaHUe «BTOPON AQOH», MOCKONbKY
€ro NpupopHble 6OraTcTBa U UCTOPUYECKUE TPaaULMn
NpvBENU K TOMy, YTO CO BpemeH Bu3aHTum 3gecb ctanu
nonynsApHbl MOHACTbIPK B Nellepax, UAe KOTopbiX pas-
BWIM Ha CBOMX 3eMJIAX [PeBHME XpucTuaHe bnmxHero
Boctoka n CpegunseMHOMOpbA.

Hanpumep, B baxuncapanckom panioHe nokanmso-
BaHbl CpedHEBEKOBble MeLlepHble ropoda-KpenocTy,
Ha TepPPUTOPUM KOTOPBIX NPUCYTCTBYIOT KYNbTOBble 00b-
€KTbl 1 3aperucTprpoBaHbl PeNrMo3Hble OpraHv3aumm,
Takme Kak Jcku-KepmeH, YydyTt-Kane, Manryn-Kane; ne-
LiepHbI ropoa, ABNSIOWMIACA MOHACTBIPCKM OOBEKTOM,
Kaum-KanboH VI B. («KpectoBas ckana»), ropa-octaHeL
Tene-KepmeH, B MpOCTpaHCTBE KOTOPOWM pPaCMofiOKeHa
newepHasa Lepkosb IX-XII BB. C BbiICEYEHHbIMM KpecTamy,
MOTMaMu, HAANUCAMU Ha FPEYECKOM A3bIKE U Jp.

Ha Haw B3rnag, B 3TOM HaxoguT CBOe NpoABNEeHMe
NCTOPUYECKN CNOXKMBLLAACA OCOOEHHOCTb 3apoXKaeHUA
PenurnosHbiX 06beKTOB B KpbiMy, @ B AlanbHelem 1 nx
WHCTUTYLIMOHANN3ALMA UMEHHO B HEOOMbLUMX NOCENEHM-
X, @ TaKKe OOLUMHHDIN XapaKTep PeiMrno3Hbix obpaso-
BaHUN.

BTopbiM BaxHbIM (akToOpoM, GOPMUPYIOLLUM Perno-
HanbHylo anddepeHLMaLmnio CTeneHn KOHLEHTpaLUmm pe-
NNFMO3HBIX OPraHmn3aLnii, BbICTyNaeT AemMorpaduueckuil.
B yacTHOCTW, B TpeTbel rpynne MyHUUMMNanbHbIX obpa-
30BaHWIN C BbICOKMM YPOBHEM KOHLIEHTPALUM OTMeYaeT-
CA CaMoe CyLLEeCTBEHHOE CHUKEHMNE YMCIIEHHOCTU NOCTO-
AHHOrO HaceneHNa UNKU NPY pacyeTe Halero nokasarens
npoasunca «3¢deKT HM3Kon 6asbl». Mbl conocTaBuImn
UYNCSIEHHOCTb HacesleHNA Mo COCTOAHMIO Ha Havano 2005 .
1 Ha 2023 r. B nepBoi rpynne myHuumnanbHbix 06pa3o-
BaHW CPefHMI OTHOCUTENbHbIM POCT NOKa3aTena 3a AaH-
HbI Nnepuog coctaBun 13,27 % (unu Ha 198,9 TbiC. yen.),
BO BTOpoW rpynne — 96,96 % (CHUXKeHMe YNCNIEHHOCTU
HacenieHnA Ha 12,6 TbiC. yen.) n B TpeTben — 89,04 % (CHU-
XeHue Ha 45,9 Tbic. yen.) (1abn. 2). CpeaHne 3HaueHUs
no KpbiMckomy nonyocTpoBy ciefytowme: abConoTHbIN
POCT UYMCNEHHOCTN MOCTOAHHOro HaceneHusa 3a 2005-
2023 rr. coctasun 140,4 TbiC. ven., nnn 6,02 %.

B HacToAulee BpemA NO KPbIMCKMM CBATbIM MeCTaMm
OpraHu30BaHbl 16 NaNnOMHUYECKUX MapLIPYTOB (Tabn. 3).

CornacHo «bonblwomy TONKOBOMY COBapio cCoBpe-
MEHHOro pycckoro fsbika» [.H. Ywakosa [2008, c. 665]
LeNblo MasIoOMHNYECTBA ABMAETCA XOXAEHMWE, CTPAHCTBO-
BaHMe NOCeTUTENA CBATbIX MECT UMK MyTewecTBue Kyaa-
HM6YAb MHOTOUYMCIIEHHBIX TONIN MOYUTaTeNEN, NMOKIIOHHM-
KOB KOro-, Yero-Hubyab.

CornacHo HdaHHbIM NafiomHuyeckoro otaena Cumoe-
pononbckon 1 Kpbimckon enapxumn KpbIMCKOM MUTPOMO-
nunwn, ¢ 2001 r. KpbiMm nocetnnm 6onee 50 TbiC. NAIOMHNKOB,



Public and Municipal Administration

Tabnuuya 3 - [anomHuYeckue Mapwpymel NO KpbIMCKUM NPABOC/IABHbIM C8AMbIM Mecmam, Ha 01.05.2023
Table 3 - Pilgrimage routes to holy Orthodox Christian sites in Crimea, as of May 1, 2023

Ha3BsaHue Typa MpoaomKnTenbHOCTb, AH.

[ManomHuyeckaa nporpamma B [MapTeHuTe 10
ManomHunyecknin Typ B AHOpeeBKe 10
ManomHunuyecknin Typ B HoBodenoposke B NaHcMoHaTe «[1anomHuK» 10
Hosodepoposka, «CBsATON NonyocTpos Kpbim» 10
HoBodenopoBka, npaBocnaBHbIl narepb Ana geten ¢ poautenamm <lOHbIN ManomHUK» 12
Anynka, «CBATbIHU lOXHOro 6epera Kpbima» 10
®eopocusa, «CaTbIHN FOro-BoctouHoro Kpbima» 10
r. bBaxumcapari, c. JTaku, My>CKo MOHaCTbipb CBATOrO anocTona v eBaHrenucra Jlykum 1

r. CeBactonosnb, Mbic DnoneHT, CBATO-TeoprmeBCKnin My»CKoi MOHacCTbipb 1

r. Cesactononb, IHkepmaH, CBATO-KNnMMeHTOBCKMNIA IHKEPMaHCKNI MY>XKCKON MOHACTbIPb 1

UK B cpeaHeMm 3 TbiC. NANOMHMKOB exerogHo'. B 2022 r.
KpbiM ans noknoHeHUa noceTunn 6onee 5 TbiC. Yen. He
TOnbKO ¢ Tepputopun Poccunckon Gegepaunu, HO 1 Apy-
rMX CTPaH CNaBAHCKOro Mupa.

B nocnaHmu k @efepanbHomy cobpanmio ot 04.12.2014
Mpe3naeHT PO B.B. MNyTrH otmeyvan: «B Kpbimy »uBYT HaLum
NIOAN, N CaMa TeppuUTOpUA cTpaTermiyeckn BaxHa, NoTomy
YTO MMEHHO 3[€eCb HaXOAMTCA OYXOBHbIA UCTOK GOopmMM-
POBaHNA MHOTOSIMKOW, HO MOHOJSIMTHOWM PYCCKOW Hauum
N ueHTpanu3oBaHHoro Poccumnckoro rocygapcrtsa. Begb
WUMEeHHO 3aecb, B Kpbimy, B ApeBHEM XepcoHece, WK, Kak
Ha3blBanu ero pycckre netonumcubl, KopcyHu, NpuHAn Kpe-
WeHne KHA3b Bnagmmup, a 3atem 1 Kpectun BCio Pycob...
Ha sTon gyxoBHOW MouBe Hawu Npegky BriepBble N Ha-
BCerga 0Co3Hanu cebs egmHbIM HapogoM. A 3To JaeT Ham
BCE OCHOBaHWA CKasaTb, UTo gfia Poccum Kpbim, gpeBHAA
KopcyHb, XepcoHec, CeBactononb MMEKT OrpoOMHOe Lu-
BUNM3aLMOHHOE 1 CakpasibHOe 3HaueHme. Tak xe, Kak Xpa-
MOBas ropa B Mlepycanunmve gna tex, KTo nucnosegyet ucnam
VNV NYaansm»2,

Bcero Ha TeppuTtopumn KpbiMa paspaboTaHbl 60-
nee COTHM NaNIOMHNYECKMX MapLLpPYTOB.

C no3nuwnii rocygapcTBEHHOro, perrMoHanbHoOro ynpas-
NEeHMA N MeCTHOrO CaMOYMpaBfieHWsA, a TakXke perno-
HaNbHOM SKOHOMMKW NaSIOMHUYECTBO — 3TO HOBble pabo-
ume MecTa B TYPUCTUYECKOM 613HEeCe, B MaHCMOHaTax, ro-
CTUHMWLAX, AEHEXHbIE NOCTYNNEHNA B MECTHbIE BIOKETDI.
Kpome Toro, B pabouein cune («TpyLHUKAxX») HYKaatoTca
1N MHOFOUMCNIEHHbIE KPbIMCKME MOHACTbIPW.

Cumtaem, YTO MANOMHUYECTBO NPeACTaBiseT coboi
O[IMH 13 HeJOOLIEHEHHDIX, @ TaKXe cneunuduuecKknx BugoB
Typusma. Ero cneundmnyHocTb NposBRsAeTca B TOM, UYTO
yenoBek npresxaeT B TOT WAN NHOW PEervoH, B AaHHYIO
MEeCTHOCTb TOMbKO NULWb MO MPUYMHE ero BHyTPeHHewn
DYXOBHOW MOTPeBHOCTY, »Kenas MPUIOXKNTbCA, NPeKno-
HUTbCA K CBATBIHAM W/ NO6bIBAaTb Ha CBATLIX MECTaX.

! ManomHnueckun otaen Cumdepononbckon n Kpbimckon
enapxuu. https://crimea-eparhia.ru/otdel/pilgrimage.

2 MNocnaHve Mpe3ngeHta PO B.B. MytuHa QegepanbHomy co-
6paHuio PO ot 04.12.2014 // NapnameHTcKas raseta. 5-11 gekabps
2014 . N2 43.

Bknag nanomHuuyecTBa B [AVMHAMUKY PervoHanbHbIX
SKOHOMUYECKUX WM COLMANbHbIX MPOLECCOB Mbl BMAUM
B cnegytouem. ManoMHuUKy, npuesxarwLlemy B PErvoH,
HYXHO Pa3MecTUTbCA Ha Houner (3aTpaTtbl Ha NPOXKUBa-
HKe), eMy HeobXOAMMO NUTaHMe (3aTpaTbl Ha MWTaHUe),
eMy HYXXHO nepemellaTbca (TpaHCNOPTHbIe 3aTpaThbl).
ManomMHUK nprobpeTaeT CyBEHNPDI, LIEPKOBHYIO YTBApD,
aTpuByTMKY — 3TO TaKXe BKNafj B SKOHOMMWKY pervoHa.
MpuBenem HeCKONbKO Hanboree APKNX NPUMEPOB.

B naHcnoHate umeHn Ceatutensa Jlyku npu xpame cea-
Toro AnekcaHgpa HeBckoro, nokannsoBaHHOro B Anynke,
npennaraeTca 3HaKOMCTBO CO CBATbIMU MecTamm KO>KHOoro
bepera Kpbima. lNporknBas B MpaBOCNaBHbIX MAHCMOHATax
«ManoMHuk» B HoBodenoposke (Cakckumin paiioH) n «Kop-
CyHb» B I. CeBacTonone, MOXHO COBEPLUNTb NaNIOMHMYe-
CTBO K CBATbIHAM t0oro-3anagHoro Kpbima. 13 naHcrnoHarta
«bnarocnosenHaa TaBpupa» (ropogckon okpyr ®eopo-
CuA) npeanaraeTca nocewleHre Iro-BOCTOYHONM YacTm No-
NyoCTPOBa.

InAa peten ¢ pogutenamm NMOAroTOBAEHA cCheuunanb-
HasA nporpamma «KOHbI NANIOMHMK», pacCuMTaHHaA Ha 12
JHen. NManomHuyeckmne noesgKku no CBATbIM MecTam, 6nu-
30CTb MOpP#A, KpacmBasd Npupopa, YyTKoe BHMMaHWe Co-
TPYOHUKOB OCTaBNAIOT Yy feTell He3abblBaemble Breyat-
neHua.

[nAa akTUBHbIX NaNOMHMKOB CO3[jaHa CneuuanbHas
nporpamma «Becb npasBocnaBHbll KpbiM», B pamkax Ko-
TOPON NpefyCcMOTPEHO MOCELLEHNE OrPOMHOIO Konnye-
CTBa CBATbIX MECT, C NPOXKMBaHUEM NO NATb gHen B Hoso-
denoposke u Peogocuu. MNMaHCMOHaTbI, NOATOTOBNIEHHbIE
K npre3gy NasioOMHMKOB, HaxoaATCcA Ha nobepexbe Yep-
HOro Mops, B HENOCPEACTBEHHOW 6AM30CTM OT NyULInX
nnsxen. B Homepax ectb Bce Heobxoanmoe ania KompopT-
HOro NPOXUBaHMA. YCNYr SKCKYpPCOBOLOB NpefoCTaBns-
0T BEpYIOLMEe NPaBOC/aBHble, MeloLe 6OMbLION ONbIT
paboTbl 1 NpodunbHoe 0bpasoBaHMe.

Hepenko 6narojapa MOHAcTbIpAM 1 Xpamam, ABAAI-
LMMCA MeCTaMU NPUTAMXKEHUA ANA COTEH U ThICAY MPUEMKMX
MaslOMHUKOB, OOYCTPauBaOTCA FOCTUHMLbI, KOMMJIEKChI
MUTaHWA, MPOXMBAHMA, GYHKLUMOHMPYIOT TPAHCMOPTHbIE
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rOC)I,D,apCTBEHHOE N MyHUUMnanbHoOe ynpasieHne

OpraHu3auuy, a TakXe MOBbILAETCA YPOBEHb [OXOAOB
MECTHbIX XuTenen. B 4aHHOM KOHTeKCTe cnefyeT BCMOM-
HATb O CyLeCTBOBaHMN B JOPEBOMOUMOHHONW Poccun
Tpaguumn npuobpeTatb KWUlbe B HENoCpeacTBEHHOMN
611M30CTY OT XPaMOB M MOHACTbIPel, TeM CambiM NPVGN-
»an cebA K CBATbIHAM.

Kpome TOro, BO BCex CaHaTOPHO-KYPOPTHbBIX OpraHu-
3aumAx KpbiMa TypucTMyecKne areHTCTBa Mpepasnarator
MapLUPYTbl NO CBATbIM MECTaM PErvoHa, YTo NpuBNeKaeT
[OMONHUTENbHbIE TYPUCTUYECKME NOTOKK, popmupyeT
MaaTeXecnocobHbI CNPOC Ha KOMMNEKC ycnyr (IKCKyp-
CMOHHbIE, TPAHCMOPTHbIE, MUTAHMSA, Pa3MeLLeHns, CyBe-
HUPHbIE 1 ap.).

PE3YJIbTATbl UCCNEQOBAHINA

Pecny6nuka Kpbim BCTynuna B nepuof passutus, Koraa
CTpaTernyeckme BO3MOXKHOCTY, BHELLHNE WU BHYTPEHHME
BbI30Bbl M PUCKM, KOHONMKTbI N CTONIKHOBEHUA CTanu
CyLecTBOBaTb U [eNCTBOBaTb OQHOBPEMEHHO, a 3Hauu-
MOCTb HEOMPEAENIEHHOCTU, HenpeaBUaeHHbIX $pakTopoB
B COLIMaNbHO-3KOHOMMYECKON AUHAMMKE PernoHa yCcum-
Baetca. bypyuwee passuTtue Kpbima He Tonbko obnagaet
00LWMUMMN KOHTYpamn 1 YepTaMu COBPEMEHHOro u byay-
LLlero COLMO3KOHOMMYECKOro pa3suTuda PO, HO 1 Bbigens-
€TCA CBOEW perroHanbHON creumdurKkoil, 6basupyowenca
Ha COBCTBEHHDBIX peanusax n UHTepecax.

Mbl Bbigensdem nATb OCHOBHbIX MPUHUMMNOB W 3a-
Jay rocygapcTBeHHOW pervoHasbHOW MNOAUTUKMA Coumn-
aflbHO-3KOHOMUYeCKoro pas3sutna Pecny6nukn Kpbim
B KOHTEKCTE ;yXOBHO-HPaBCTBEHHOW Napajgurmbil.

1. JOMMHaHTHO TeppuUTOpMaNbHO-OTPaceBo ¢Gop-
MOV opraHmu3auum xo3sancTea KpbiMa B 0603pumoit nep-
CneKTBe OyaeT BbICTYNaTb PeKpeaLMOHHO-KYPOPTHbIN
KOMMJIEKC C AMBEPCMPULIMPOBAHHbBIM HAOOPOM OTpacsel,
COMPSXKEHHOE pa3BUTUE KOTOPbIX MNO3BONAET MpeBpa-
TUTb €ro B BbICOKOPEHTAbENbHY0 1 KOHKYpPeHTOCNoco6b-
HYI0 chepy SKOHOMMKU C APKO BbIPAKEHHBIM CUHEpreTy-
yecknum 3pdeKTom.

2. TpaHcdpopmauma GyHKLMOHANBbHO-OTPACIEBON CTPYK-
TYpbl XO3ANCTBA U AMHAMUYECKMX XapaKTepuCTWK pas-
BUTUA KpbiMa B CBA3M C NpOBeAeHMEM CreunasbHOn
BOEHHOW onepauun Ha YKparHe, a Takxe ycuneHvmem ay-
XOBHO-HPABCTBEHHOWN COCTaBNAKLWEN B SKOHOMUYECKOM
MPOCTpaHCTBE pervoHa. [laHHbIM npoueccam 6yayT cro-
cobcTBOBATh:

 CTPOUTENBbCTBO 6OOSlee KOPOTKOrO aBTOMOOMIIbHO-
ro NyT! NPOTAXEHHOCTbIO 225 KM OT KpbIMCKOro mocTa
no CeBacTononsa napannenbHO aBTocTpage «TaBpuga;

 Bo3BefleHMe B CeBacTononie KpymHOro Norucruye-
CKOrO LIeHTpa [IBOMHOr0 Ha3HauyeHna (BOEHHOTO U rpax-
JaHCKoro) obLern ctoumocTbto B 17 mapa p.;

* MepeHeceHe Xene3HOA0POXHbIX NyTel B 06xo H-
KePMaHCKOro My»CKOro MOHaCTbIpA | B., CTEHbI KOTOPOro
pa3pyLUaloTca 13-3a ABMXKEHMA TpaHCNopTa B Henocpea-
CTBEHHOWN 6NU30CTY, @ TaKKe CTPOUTENbCTBO MeXAyHa-
POAHOrO MafIOMHUYECKOTO LieHTpa Ha 0CcBoboAMBLLIENCA

Tepputopun. Peannsauma JaHHOro npoekTa 3anaaHupo-
BaHa 3a CYeT OI0XKETHLIX CPEACTB B pa3mepe 6 MAPA p.

3. lNoBbllWeHWe 3HaYMMOCTM B OTPaC/IeBON CTPYKType
xo3smncTea Pecnybnukn KpbiM 3apaBooOXpaHeHnsa 1 BXO-
AALlen B ero COCTaB CaHaTOPHO-KYPOPTHOW AeATeNIbHO-
CTW. B vacTHOCTW, B pamKax peanv3auunm rocygapcrBeH-
Hon nporpammbl «CoumnanbHO-3KOHOMNYECKOE pa3BuUTue
Pecny6nukn Kpbim un r. CeBactonons» (MoctaHoBMEHUE
Mpasutenbctea PO ot 30.01.2019 N2 63), npogneHHow
Ao 2027 r.,, nnaHnpyeTca NocTpouts 89 HOBbIX 0OBHEKTOB.
Tak, B okpecTHOCTAX 03. MonHakn Ha Tepputopun Eena-
TOPUIACKOTO rOpPOLCKOro okpyra 6ynet Bo3BefjeH HOBbIN
YHUKanbHbIN fievebHblin Kopnyc PepepanbHOro 4eTCKOro
peabunutaunoHHoOro LeHTpa MuHUCTEpPCTBA 3L4paBOOX-
paHeHna PO, uTo 3HAUUTENbHO YCWUAWUT MO3ULUN OKpPY-
ra Kak BCEPOCCUMNCKOro [AeTCKOro 0340POBUTENIbHOro
LeHTpa.

Kpome TOro, B npegenax Kpbima npogomkaerca pea-
nusauma 12 HauMoHanbHbIX U 47 pernoHanbHbIX NPOeK-
TOB, CaMbll NOMYAAPHbIN CPEAN KOTOPbIX — HaLMOHab-
HbI MPOEKT «34paBOOXPaHeHrey, NpefycmMaTpmBaloLLnn
PEKOHCTPYKLMIO 1 MOAEPHMU3ALMI0 MHOMUX KYPOPTHO-Ca-
HaTOPHbIX OOBLEKTOB, OOHOBNEHUE JIeYeOHO-ANATHOCTU-
Yyeckow annaparypbl.

4. YcuneHune nosnumn TYpUCTUYECKON OeATeNbHOCTM
B 3KOHOMMYECKOM mnpocTpaHcTBe Pecny6nuku Kpbim.
B pamkax rocygapctseHHON nporpammbl «Pa3sutue Ty-
pu3ma» (noctaHoBneHue MNpasutenbctea PO o124.12.2021
N2 2439) npefycMOTpeHa Cc1CTemMa MepPONPUATAIA NO CO3-
AaHwio 1 6ecnepebonHomy GyHKLMOHUPOBaHMIO obecne-
UMBAIOLLEN MHXEHEPHON M TPAHCMOPTHON UHPACTPYK-
Typbl, GOPMUPOBAHNIO MOZYNbHBIX CPEACTB Pa3MeLLeHnn
HeJoporux otene, paspaboTke HOBLIX TYPUCTUYECKMX
N ManoOMHMYECKUX MapwpyToB. bonblwmmu BO3MOXHO-
CTAMU Ana pocta obfafaloT Takne BUAbl TYpU3Ma, Kak
neyebHO-0300POBUTENBHDIN, CMOPTVBHO-03L0POBUTESb-
HbI, KYNbTYPHO-UCTOPUYECKNI, UHTENNEKTYalIbHbIN, CO-
ObITUHDBIA, TOPHbIA, 3THOrpadUUeCcKnin, apxeosormye-
CKMI, NANIOMHUYECKMA C PEenUrMo3HbiIMU LenaMu, no-
CKONMbKY KpblM ABNAETCA MCTOKOM 3apoXAeHWA U Co-
XpaHeHMs pycCcKo-NpaBOCiaBHON uuBmnm3auuy (tabn. 1,
npwn.). Jencreyowaa cTpaTerna pasButna TypucTnye-
CKOW KOMMOHEHTbI peKpeaLMoOHHO-KYPOPTHOIO KOMMJIEK-
Ca npepgnosnaraeT pocT TYpUCTUYeckoro notoka go 2030 r.
Ao 10-11 mnH ven., BKoyasa 6onee 3 MJIH B OpraHn3oBaH-
HOM ceKTope.

5. AKTVBM3auUmA UHGPACTPYKTYPHON AOMUHAHTbI B NpW-
HATWMM yNpaBneHYeCKNX peleHnin Ha rocygapCcTBeHHOM,
pernoHanbHOM U MeCTHOM YPOBHAX. B uacTHOCTU, Heo6-
XOOVMMO BO3BOAMTb W obecneumBatb becnepeboinHoe
¢byHKUMOHMpPOBaHMe B KpbIMy MHPACTPYKTYpbl ANA Urpo-
BbIX, ONIMMMANNCKNX U MAapaoIMMUACKNX BMAOB CNOpTa
denepanbHOro 1 pervoHanbHOro ypoBHel. Crpaterus
pa3BUTMA peKpeaLnoHHO-KYPOPTHOrO KOMMEKCa JOMK-
Ha 6a3npoBaTbCA Ha BOBNEYEHUWN B pPeEKpPeaLnoHHOe
GYHKUMOHMPOBaHME HOBbIX TEPPUTOPUIA, B YACTHOCTM,



paBHMHHO-CTENEHHOro KpbiMa, NCNONb30BaHNN BO3MOX-
HOCTU AnA pekpeauunn 60N0THO-OXOTHWYbMX yroani Cu-
BaLUa, ApYruX MyOVHHBIX TEPPUTOPUIA PEFVOHA.

BMECTO 3AKJTIOYEHWA: CTPATETMYECKUW BEKTOP
YNPABJIEHUA COLUNANIbHO-3KOHOMUYECKUM
PA3BUTUEM KPbIMA B CONMPAXEHUU
CAYXOBHO-HPABCTBEHHbIMU UMMNEPATUBAMU

B pesynbraTte uccnefoBaHUA YCTaHOBNEHO, UTO CTpaTe-
rMYecKnii BEKTOP YMpaBneHUa CoLManbHO-IKOHOMUYEC-
KM passuTmem cybbekTa Poccuiickoin Oegepanuiy B KOH-
TeKCTe [yXOBHO-HPaBCTBEHHOW MapaguMrMbl TOMbKO 3a-
poxpaetca. CKasaHHOe B MepByl0 ovepeflb OTHOCWTCA
K cybbektam PO, HefaBHO BOLIEAWMM B ee COCTaB, Mo-
CKOMbKY MHTErpaLoHHble MPOLEeCChl C YNpaBieHUYeCKnM,
MPaBOBbIM, SKOHOMWYECKMM U COLMANIbHbIM MPOCTPaH-
cTBamy Poccninckoro rocygapcTBa HaxodAaTCA Ha Havasb-
HOW CTaanun.

lpoBegeHHOe wnccnefoBaHUe MOKa3ano, uYto Ccen-
yac B Kpbimy B 0eATeNbHOCTA OpPraHOB PermoHasnbHOro
ynpaseHnsa 1 MECTHOIO CaMOYMNPaBIEHUA MPOABAAIOTCA
NPVIHUMMbI YXOBHO-HPABCTBEHHOW Napajnrmbl, O KOTO-
pbIX CBUAETENLCTBYIOT ClieaytoLime cobbita 1 GakTbl.

1. MpunbbiBWMM Ha Tepputoputo Kpbima 6GexeHuam
1 BbIHYX[EHHbIM MepeceneHuam u3 coceIHUX PermoHoB
OKa3blBaeTCA Heobxoaumas MeauUMHCKasa MOMOLb, OC-
HOBaHHasA Ha NyylWKWX TPagULKAX KPbIMCKUX MeULMH-
CKMX LUKOM Y MAaKCMMaNbHOM MCMONb30BaHNM fieYebHbIX
baKTopOB, YCNI0BUIA N PECYpPCOB pPernoHa.

2. B Pecnybnuke Kpbim peanusyetca pag mep nop-
OEPXKN YUYaCTHUKOB CnewmanbHOW BOEHHOW onepaunu
N X CEMEN: OKa3blBaeTCA couuanbHas, opuamyeckas
W afpecHasa NnomoLlb, AnA BOMHOB OpraHn3oBaHa mefu-
LUMHCKaA W ncuxonormyeckas peabunutauus. B 6nmxain-
lWee BpeMA MIaHMPYeTCA COo3faHue rocynapcTBEHHOro
¢doHpa nomolmn cembaAM MOrMOLIMX YYaCTHUKOB Creuu-
anbHOW BOEHHOW onepauuu.

3. B Kpbimy (ropogckoin okpyr Cumdeponosb) OTKpbIT
nepsbii B Poccnn feTckni LeHTp rymaHWTapHOW noMo-
Wn («<KpbIMCKMIN OM ANA MaMbl»), B KOTOPOM OAVHOKME,
MHOFOLETHbIE, MAJIOUMYLLME POLMUTENM, CEMbM GexeHLeB
W Apyrue Hy<garLmeca noamn Ha 6e3B03mMe3HON OCHOBe
MONyYaloT AETCKYI0 ofexay, 06yBb, NOATY3HUKM U cpes-
cTBa Mo yxofy. [leTckuin ueHTp PpyHKUMoHmpyeT ¢ 2019 .,
1 3a 3TO BpemsA B Hem npoxKueann 40 »KeHLUH C AeTbMMU,
B TOM uucrie bepemeHHble. BblesgHaa cnyxb6a ueHTpa
TaKXXe MOMOraeT ManoobecneyeHHbIM cembsM, B 00-
LWen CNOXHOCTM C MOMEHTA OTKPbITMA LIEHTPa MOMOLLb
nonyumnu 6onee 24 TbiC. Yen.

4. Kak oTmMeyvanocb, Ha Tepputopum Pecnybnukn Kpbim
npeacTaBUTENU PasHbIX HAaLMOHANbHOCTEN U BEPOMUCHO-
BeaHWN XMBYT B MUpPe W B3ammoyBakeHuw. VImeHHO
B 3TOM OpraHbl rocyapCTBEHHON BNACTV 1 MECTHOTO Ca-
MOYNpaB/ieHNa BUAAT OCHOBY pPa3BUTUA M NPOLIBETaHMA
noasedOMCTBEHHOW TeppuTtopuun. B ycnosuax cneuu-
anbHOM BOEHHOW onepaunin OKasblBaeTCA KOTOCCanbHOe
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BHELUHee AaBneHe C Lenbio AecTabunmsaumm cutyaumm
Ha Tepputopun pervoHa. bonbwyio ponb B obecneyve-
HWN COXPaHeHUA CTabUNBbHOCTW UrPatOT Nuaepbl Tpagu-
LIMOHHBIX KOHdEeCCHiA, HaUuMOHaNbHO-KYNIbTYPHbIX aBTOHO-
MWIA, OOLIEeCTBEHHbIX OpraHM3aumin. B yacTHOCTW, Mpu
rnase Pecny6nuku KpbiM co3aH U akTUBHO GYHKLMOHM-
pyet CoBeT MO MeXHaLUMOHanbHbIM 1 MeXKOHdeccno-
HaflbHbIM OTHOLLEHWAM, AEATENbHOCTb KOTOPOro CNoco6-
CTByeT peanu3auumn rocyfapCTBEHHOW HauMOHaNbHON
NONWTKKK, B TOM YMCNIe CONENCTBYET HOBbIM PErvoHam,
HefaBHO BoweAWwnMm B cocTaB Poccuinckon Oegepaunn.

5. Bo3poxgaetca naTpmoTU3M Kak OQUH M3 BaKHEW-
WKX MNPUHLAMOB HPABCTBEHHOCTW, XapaKTepusyoLux
OTHOLLEeHWe nogen K csoen PoauHe, pervoHy, MecTtHo-
CTW. [Ana peanusauumn NpuMoOpUTETHOrO BEKTOpa nepma-
HeHTHOro pa3suTua Pecnybnukn KpbiM ¢ ycuneHvem
no3nUMIN peKpeaLrmoHHO-KYPOPTHOIO KOMIMEeKca Hamu
pa3paboTaHa CxemMa OpraHu3aLMOHHO-3KOHOMUYECKOTO
MeXaHM3Ma rocylapCTBEHHOrO perynmpoBaHus, OpUeH-
TUPOBAHHOFO Ha MpaKkTMYeckne uHTepecbl deaepanb-
HbIX, PErMoHasibHbIX OPraHOB BACTW U OPraHOB MECTHO-
ro CamoynpaBneHUs, a TakxKe OCHOBAHHOIO Ha MPUHLIMNAx
KOHLeNunM HOBOro roCyfapCTBEHHOIO MEeHEeIKMEHTa.
[na atoro 6bina aganTMpoOBaHa CXema, NpennoXeHHas
KOMIEKTUBOM KPbIMCKMX PErMoHanncToB Noj pyKoBOA-
ctBoM npodeccopa H.B. Anatoson [2018]. Mbl gonon-
HANW NPELJIOKEHHYI CXeMYy 3/IEMEHTaMW COLUAJIbHO-
3KONOrMYeCcKor MOACUCTEMbI, AYXOBHbIMW NPUHLUMMAMU,
KyNbTYPHOW M BOCMUTATENbHOWN COCTABAAOLMMHU, YTO CO-
OTBETCTBYeT KOHLEMnuMm HOBOrO roCyAapCTBEHHOrO Me-
HeXKMEHTa, YCUIEHHOr0 NPUHUMNAMM OYyXOBHO-HPAaB-
CTBEHHOW Napagunrmbl (CM. Npwu.).

WccnepoBaHue pervoHanbHOro pasBUTUA B KOHTEK-
CTe AYXOBHO-HPABCTBEHHOW NapagurMbl UMeeT 60Mb-
wre nepcnektusbl. OHO NO3BONAET BCKPbITb 06Llee
1 0cobeHHOe B QYHKLMOHMPOBAHUN CYOBEKTOB, HEAAB-
HO Boweawunx B coctaB Poccuinckon Pepepaumm, uTo
B LeNOM CnocoOCTBYeT MpUpaLLeHMio 3HaHWA B CUCTe-
Me TrOCyfapCTBEHHOrO (pPervoHanbHOro) ynpasieHus,
a Tak)Ke MeCTHOro camoynpasfieHUA Ha 6a3e NPUHLUMINOB
akTMBHO GOPMMPYIOLLENCA B HACcTOALLEee BpeMA KOHLen-
UMM HOBOTO roCyJapCTBEHHOro MeHemxMeHTa. OgHako
ycTonumBoro ¢yHAaMeHTa, CO3LaHHOIO Ha OCHOBe eau-
HOM KOHUenuuMn 3KOHOMUKO-YMNpaBfieHYeCKon Hanpas-
NEHHOCTK, YUYEeHble NOKa He UMEIOT.

MogBoaA WTOr U3NOXEHHOMY, OTMETUM, UTO CTpaTe-
rMUYeCcKniA BEKTOP YMpaBleHWA COLMaNbHO-3KOHOMUYE-
CKuM pas3Butuem cybbekToB PO, HeaaBHO BoLIeAWMX
B COCTaB Hallero rocypapctea, — Pecnybnuku Kpbim
n r. CeBacTonons, TeCHO CBA3aH C NPUHLUNAMMN NPeano-
YEHHOMN 1 060CHOBAHHOW HaMI AYXOBHO-HPABCTBEHHOM
napagurmbl U KOHLENLMM HOBOTO rOCYAapCTBEHHOTO Me-
HemKMeHTa. B 3TOM e Hay4yHOWN MNOCKOCTU HaxogATcA
nepcnekT!BHbIE HaNpPaBNeHVA AaNibHENLIEero NCCefoBa-
HMA CTPATErMyeckoro yrnpaBneHna CoumanbHO-IKOHOMU-
YecKUM pasBUTEM HOBbIX CyObekToB PO. B
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Mojies1b pRIHOYHBIX CcHJI [TIopTepa U MeTO/ aHa/IM3a HePapPXHi
B OIleHKe KOHKYPE€HTOCIIOCOOHOCTH OTpacjael IKOHOMHUKH

(Ha npumepe r. Jllypramnyp)
M. buceac, A.I. Hanorm

[>xapaBnypckuin yHuBepcuTerT, . KanbkyTTa, Hana

AHHoTauuA. Nagaowwnin ypoBeHb 3aHATOCTY B CTANENUTENHON NPOMbILIAIEHHOCTY — B MPOLLIOM NUAMPYIOLLEN OTPACIN NO YNC-
NEHHOCTN HaeMHbIX paboTHMKOB I. flypranyp (MHAWA) — CTaBUT BONPOC O HEOBXOAMMOCTN NOUCKA aNbTePHATUBHBIX BO3MOXHO-
cTen OnA TPy#OYCTPONCTBAa MeCTHOro HaceneHua. CtaTbA HamnpasfieHa Ha pa3paboTKy KpuTepues oueHKM Hanbonee nepcnek-
TVBHbIX OTpac/eil SKOHOMUKIN C TOUKW 3PEHNA YBENNYEHNA 3aHATOCTU HaceneHus. MeTogonormuecknin Kapkac nccnefoBaHma
NpeAcTaBfeH KOHLeNUuen NATy pbIHOUHbIX cun M. MopTepa. KauecTBEHHbI aHann3 Kputepres GU3HeC-KOMMNETEHLMIA OTpacnen
OCYLLECTBAANCA C MOMOLLbIO MeTofja aHanv3a nepapxuin. udpopmaumoHHyio 6asy paboTbl cocTaBunmn pesynbTathl onpoca 126 pe-
CMOHAEHTOB, pa3fAeneHHbIX Ha ABe rpynnbl: nepBas (36 SKCNepToB) yyacTBOBaNa B OnNpefesieHn Beca Kaxxaoro Kpmutepus OLeHKM
613Hec-KomMneTeHUMI oTpacau, BTopas (90 y3KMX CreumnanncToB) — B NpoLiecce OLeHKM 3HaUMMOCTN KpUTepUEB B COOTBETCTBIN
C NPeAnoXeHHoN aBTopamu LWKanow. lNpeacTasneHbl TPUHLMIMBI OLEHKM YPOBHA KOHKYPEHLUM OCHOBHbIX OTpacnen B lypranype,
KpaTK1i aHanun3 ABOWCTBEHHOW NPUPOAbI NX KOHKYPEHLMW, @ Takke cTpaTernyeckme OCHOBbI ANA NoAAepaHnNAa N3MeHeHWN
B CTPYKTYpe NPOMbiLLIeHHOCTH. ABTOpamu BbiiBNEHbI eBATb oTpacheii . lypranyp, akTMBHO co3aatoLwmx pabouvie mecrta; cpeam
HUX — CTanenuTeliHaa NPOMbILWNEHHOCTb, chepa MHPOPMALIMOHHBIX TEXHONOTMIA, 06pa3oBaHne, 3ApaBooXpaHeHe 1 ap. YcTa-
HOBJIEHO, YTO HaUBGOMbLUNMWN KOHKYPEHTHBIMI NPENMYyLLeCTBAMU 1 BO3MOXHOCTAMI POCTa 3aHATOCTM obnagaioT IT-cekTop, He-
CMeXHble AnA MeTanypruy oTpaciv NPOMBbILIEHHOCTY, 06pa3oBaHue 1 3paBoOXpaHeHIe.

KnioueBble c/ioBa: KOHKYPEHTHas No3uuus; mogenb MNopTepa; METOA aHaNIM3a UePaPXMIA; OTpaciv SKOHOMUKY; BU3HeC-cTpaTe-
rma; MyHUUmMnanbHoe ynpaeneHue; iHana.
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INTRODUCTION

Durgapur was developed as a planned city during the
second five-year plan to make India self-dependent in
the field of the steel sector. Initially, the main economic
backbone was the steel industry. Gradually due to vari-
ous national and global events, the contribution of steel
industries to employment was reduced at the national
level. The General Agreement on Tariffs and Trade (GATT)
treaty, economic liberalization, and technological ad-
vancements are some of the primary reasons. Moderniza-
tion and technological upgradation in the steel industry
reduced the manufacturing cost and made the industry
less labour-intensive. Due to these measures, the number
of employments in the steel industry fell. In addition, with
this decline, other sectors developed gradually. A survey
suggests that there is a decrease in employment in the
steel industry and an increase in other sectors, i.e., edu-
cation, service, medical, information technology, etc. The
change in the employment scenario of the city has been
directed towards the requirement of alternate sources
of employment. This requires the business competence
level of each industrial sector in the city to be estimated
[Haldar et al., 2023; Choiriah, Sudibyo, 2020]. To foster de-
velopment in the right direction, it is required to know
the industry, which has high potential for growth.

The industry-wise competitive environment in a city
is a complex issue and it has a deep impact on the com-
pany’s strategy for setting up its business unit [Hafezi
et al., 2020; Mani, Yudha, 2021]. Strategy formulation is
multi-criteria decision-making that involves an enormous
number of factors [Wu, Tseng, Chiu, 2012; Paksoy, Gunduz,
Demir, 2023; Ketels, Porter, 2021; Puglieri et al., 2022]. It is
necessary to understand and analyse the critical factor of
this competition [Gizem, 2020]. Michael Porter proposed
a model that helps to formulate the strategy of indus-
tries based on the five forces [Porter, 1979; Belton, 2017].
Stonehouse and Snowdon [2007] also mentioned Porter’s
work and confirmed that the five forces framework helps
to assess the attractiveness and competitive position of
the industry. Simultaneously, Saaty [1987] proposed a
quantitative method, i.e., the Analytic Hierarchy Process
(AHP), to develop the relative importance of the existing
variables in a system based on the stakeholder’s percep-
tion.The system faces impacts due tointernal and external
stakeholders’ actions and needs to evaluate or measure
its criteria [Tseng, 2010; Redding, 2020] as the potential to
provide support during decision-making through Porter’s
model [Saaty, 1987; Wellner, Lakotta, 2020]. Previously,
Mohammadrezaei, Nayebzadeh and Roknabadi [2016],
who studied the competitive position of Kian Isatis Pars
Company through AHP and Porter’s framework, had also
taken this kind of approach. The authors of a number of
works (see, e.g., [Lee, Kim, Park, 2012; Ali, Anwar, 2021])
also applied the method of analytic network process
(ANP), a generalized version of the analytic hierarchy
process (AHP), to measure the forces of Porter’'s model.

The method was used to find the competitive position
of industrial sectors in the web portal industry of Korea.
Varma [2016] analysed the competitive environment of
the Indian petroleum industry and its supply chain sys-
tem. However, he directly did not refer to the AHP but
provided affirmative concern in utilizing the AHP and Por-
ter's framework in this kind of analysis. Oneren, Arar and
Yurdakul [2017] applied the AHP in Porter's model and
SWOT (strengths, weaknesses, opportunities, and threats)
framework to analytically review and determine the best
competitive strategy for industries. It was felt necessary
that the competitive nature of the industries is needed to
be plotted by a measurable technique for Durgapur.

Therefore, the purpose of the present study is to find
out the criteria and sub-criteria to identify the business
competence through Porter’s model and ranking of busi-
ness competence of each industry through the analytical
hierarchy process (AHP) for Durgapur.

RESEARCH METHOD

This section describes the steps adopted to figure out the
competitive level of industries. Section 1 illustrates the
Porter's model. Section 4 derives the sub-criteria appli-
cable to this study from Porter’s model. The sub-criteria
selection is inspired by similar studies [Porter, 1979; Wu,
Tseng, Chiu, 2012]. The weightage and range of each cri-
terion are obtained from the expert’s opinion and analys-
ing it through the AHP in Microsoft Excel [Bashir, Verma,
2017]. Industrial experts have been asked to provide their
opinion for each industry on Porter’s framework. Expert’s
opinions are projected to analyse the competitiveness
of industry in two steps. In the first step, the weightage
of each criterion and their associated sub-criteria are
evaluated as per the information provided by 36 experts
through the AHP. A city planner, an economist, a coun-
cillor, and a municipal service advisor are in this expert
group, whose responds are used in equal proportions. In
the next step, 90 core industry experts are asked to pro-
vide the range of value for each sub-criterion based on
their expertise for each industry. The persons who are
directly involved in each industry are considered to be
the experts in this step. During the processing of the data
obtained from the survey respondents (experts), the con-
sistency level for each respondent was checked through
consistency ratio (CR), which decides the confidence level
of the survey [Saaty, 1987]. The values of sub-criteria ob-
tained from the experts are multiplied by the weightage
of the sub-criteria. It provides the final value of sub-crite-
ria for each industry. The values of sub-criteria are sum-
marized to figure out the value for each force as per Por-
ter's model and total competence level as well [Fernando,
2021]. The whole process is performed in Microsoft Excel.
Section 5 concludes about the level of competence of
each industrial sector. It also describes the dual nature of
market competition.



Industry in the city. To find the most suitable industry
in the city, it is important to know the current industry-
wise division in the city. These divisions will further be
assessed for their relative importance. Industries in a city
can be classified based on multiple factors, namely profit
margin, type of production, number of employments, etc.
Here, based on the type of production, industries in Dur-
gapur have been categorized as in Table 1.

With the help of by-products from the steel industry
and ancillary finished products, metal-based ancillary in-
dustries have also evolved in the city. Due to the regional
agricultural support, metal industry base, and skilled
manpower, the city continued to foster its non-metal in-
dustry (paper, chemicals, milk, and dairy products, etc.).
In addition, with the emerging global trends the city has
developed its service sector, IT sector, etc. On a regional
scale, Durgapur has proven itself as one of the major des-
tinations for education and medical institutions in recent
times.

Values of the forces as per Porter’s model. To deter-
mine the suitable industry for a location, it is required
to know the criteria and their weightage. To determine
the criteria, Porter’s framework has been used [Moham-
madrezaei, Nayebzadeh, Roknabadi, 2016; Horvathova,
Mokrisova, 2020]. In addition, to know their weightage,
the AHP process developed by Saaty is useful, who devel-
oped the process of the AHP through a unidirectional hi-
erarchical relationship. It utilizes the judgement of experts
on a ratio scale for multi-criteria decision analysis [Saaty,
1987; Tsai, Chen, Yang, 2021]. The AHP forms are effective
in resolving problems involving multilevel decision attrib-
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utes and complexities [Dyer, Forman, 1992]. Various stud-
ies have adopted the methodology of Porter’s five forces
framework to determine the competition in the market.
Here, the study involves the use of the AHP in determin-
ing the weightage of criteria from Porter’s framework and
using experts’ opinions in finding the value for each sub-
criterion for the industry.

Step-1: Describing the criteria, range of value, and
logic. Michael Porter formed the framework for industries
through the five forces to determine the competition
level and business strategy. These forces (criteria) help to
assess the position of industries in a microenvironment
and determine their core competencies [Porter, 1979].
During the compilation of criteria, experts from respec-
tive industry were asked to check the impact of each force
against Porter's model. While selecting the criteria from
the original Porter’s five-force framework, it was tried to
keep all the mentioned criteria from Porter’s original re-
search work. Table 2 shows the five forces (criteria) of Por-
ter's model along with their sub-criteria identified from
the study of Porter [1979] and Wu, Tseng and Chiu [2012].

These criteria have their impact on determining the
strategy. To know the magnitude of the impact on com-
petence, it is required to project the criterion to a quan-
titative scale. Experts suggests a value for each sub-crite-
rion on a scale of 0-5. To determine the intensity (high/
low) of the value in the given range, experts were asked
to use the logic of competition that an industry will face
during its establishment and operation. City planners,
economists, municipal service advisor, councillor are the
major stakeholders in the expert panel. As this step deter-

Table 1 - Industrial sectors in Durgapur in 2022
Tabnuya 1 - Ompacau skoHoMuku 2. lypeanyp, 2022

Industries Industrial sectors Industry typology Sample industries
Steel Steel manufacturing DSP, ASP
Large scale Automobile, Cement, Carbon | Shyam Steel Industries Ltd., KIC Metallics Ltd, Haldi
industries Heavy metal and allied utomobile, Cement, Carbon yam Steel Industries Ltd., etallics Ltd., Haldia
black Steel Pvt. Ltd.

Medium-scale | \ ) 1 etal industry

Milk and dairy product, Paper

Wood, Furniture, Chemical factory, Jewellery, Packag-
ing, Ceramics, Water and beverage, Tube, Polymers,

office, Nursery

industries and print, Soft drink, Poultry Brickfield, Warehouse

Car showroom, Book shop, Ho-
Small scale . . :
industries Small-sized enterprise tel, Grocery shop, Consultancy | Local shop - unorganised sector

Mission Hospital, Sanaka Hospital, Healthworld, 1Q City,

Organisation

Healthcare Hospital The Nation Hospital, Vivekananda Hospital
National Institute of Technology (NIT), BC ROY Engg.
. . College, BECT, Sanaka, DSMS, NSHM, DAV model school,
Education College, Coaching centre

FIITJEE, PATHFINDER, Triumphant Institute of Manage-
ment Education, Akash Institute, Career Launcher

Information technology | IT office

Iglobal Impact Ites, Go IGl, Ganesha Intelliware LLP, Web-
media, Digiholic Infotech Pvt. Ltd., Relyon Softech Ltd.

Shopping mall Shopping mall

Dreamplex, Junction Mall, Fortune Plaza

Medium-sized enterprise .
tronic shop

Jewellery shop, Restaurant, Elec-

PC Chandra Jewelers, Senco Gold, Car shop, Grocery
departmental store, Electronics, Restaurants, Food stall

Source: Primary survey and municipality records.
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Table 2 - Assessment criteria for industry business competence through Porter’s five forces analysis and its sub-criteria
Tabnuya 2 - OuyeHka 6uzHec-KkomnemeHyut ompacsau: Kpumepuu (Cusibl) U NOOKpUMepuu 8 Mooesu «name cus» [lopmepa

Target: Business competence

F;:;tf:r';;e)s Sub-criteria of each force

Economies of scale (A1)
Product differentiation (A2)

Threat Capital requirement (A3)

of entry (A) Switching cost (A4)
Access to distribution channel (A5)
Government’s policy (A6)
Number of suppliers (B1)

Power If the supplier is concentrated to sell their product to a particular industry (B2)

of supplier (B) Cost of switching the supplier (B3)

How much the supplier can move forward in the supply chain for better gain, threat of forward integration (B4)

Number of buyers (C1)

The buyers are concentrated or bound to buy from that particular industry to run their operation (C2)

How many times the buyer changes its seller (C3)

Power of buyer

Switching costs which the buyer will face to change its seller within the same industry (C4)

© How much the buyer can bargain against the quality and price factor, price sensitivity (C5)
How much the buyer can go back to the supply chain for better gain, the threat of backward integration (C6)
Importance of the product to the buyer (C7)
Number of substitutes (D1)
Threat The obvious advantage of the substitute (D2)
of substitute (D) | Switching the cost of the buyer to change the industry to go to the substitute product (D3)
Profitability level of substitute industries (D4)
Number of rivals (E1)
Cost of the rival to exit its existing industry (previous industry), exit barrier (E2)
Intensity The industry itself is growing high so that a rival will be attracted, industry growth (E3)

of rivalry (E)

The typologies of the rival company produce, product differentiation (E4)

How much the rival industry is concentrated in this particular industry, diversity of rivals (E5)

The chance of merging two or more rival companies to form a single company, threat of horizontal integration (E6)

mines the characteristics of the criterion, no direct indus-
try-related specialist was involved in this stage. It provides
the criterion for their value from an unbiased perspective
due to non-involvement of any specific industry special-
ists. Experts were also requested to analyse the situation
of competition from a neutral standpoint. It is because,
for the same condition, there may be two logics if an as-
sessor thinks from an existing business unit or a unit to be
established, i.e., for'/Economies of scale (A1) it determines
the amount of economy to enter the industry not only in
terms of capital, but as a whole. Now, if the amount is
high for a business establishment, then for an existing
business unit the condition will be less competitive as a
new business unit will be discouraged. However, for a unit
that is willing to establish its branch in the region, it will
be a competitive environment. Now, for this kind of sce-
nario, experts are requested to focus on the competition
level a new business setup will face. Therefore, this type of
condition is asked to keep in mind during the assessment.
Table 3 provides the guidelines for the experts.

Step-2: Determining the weightage of five forces (cri-
teria) and their sub-criteria. In this step, the weightage
of each sub-criterion is determined through the AHP.
This has been done in two steps through pairwise com-
parison. In the first step, the weightage of each force is
established. In the second step, the weightage of each
sub-criterion is computed. Finally, the weight of crite-
ria was redistributed as per the weightage of forces.
The whole process is done through group consultation
to avoid individual biases. During the whole process,
consistency ratio (CR) has been kept below 0.1 as per
the recommendation of Saaty, which is a major condi-
tion to make the AHP applicable for any case [Saaty,
1987]. This condition of CR determines the unbiased-
ness and persistence of the sample. Thirty-six industry
experts were asked to provide their opinion about the
weightage of forces and sub-criteria through the AHP
(see, Appendix 1 and Appendix 2). Four experts were
chosen from each industry, which resulted in a total of
36 experts. Aged experts were chosen to provide their
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Table 3 - Value for each sub-criterion and rationale for determining the scale

TG6I’IUUG 3 - Uikana 3Ha4umocmu noakpumepuee U ee fio2u4eckoe 060CHOBAHUE

Forces N . . O et
(criteria) Criteria Range Logic framed according to experts’ opinion
Al High-012345-Low A large amount of resources to entry signifies more value, thus low competition
A2 Low—012345-High A bigger number of brapq items signifies more market penetration, thus more
value, and more competition
Threat A3 High-012345-Low More amount of capital requirement signifies more value, thus low competition
rea
of entry (A) Ad High-012345-Low Morg significant advantage in the location shows more value and so low com-
petition
A5 High-012345-Low Mo'rej cost to access distribution channel directs to more value and thus low com-
petition
A6 |Restricted—012345-Intense | More restricted government law to oblige directs to more intense competition
B1 High-012345-Low A smaller number of suppliers signifies bigger value and thus more competition
Power B2 Low—012345-High If the supplier produce§ more items, then it will have the upper hand, so more
. value and more competition
of supplier M t of shifting cost results in reluctance to ch d |
®) B3 Low-012345- High ore amount of shifting cost results in reluctance to change and so more value
and more competition
B4 Low-012345-High Better chance of forward integration results in more value and competition
C1 High-012345-Low Smaller number of buyer suggests more value and more competition
2 High-012345-Low 'trif;imore often the buyer changes its choice signifies the lower value of competi-
c Low—012345-High If the product is not much |mpo!'t.ant for buyers' side, so more change and thus
more value and so more competition
Power ) . - -
of buyer (C) ca High-012345-Low If the buyer’s SW|.t§h|ng cost from one product to another is low, then there will
be more competition
s Low—012345-High If the bgyer can bargain better in a particular industry, then there will be more
competition
€3 Low-012345-High The more the chance of backward integration, the more will be the competition
c7 Low-012345-High A more important product will create more competitive environment
D1 Low-012345-High A greater number of substitute products leads to a more competitive condition
Threat D2 Low-012345-High If the substitute product is more profitable, then there will be more competition
of substitute D3 Low-012345-High If the buyer needs to pay more to switch, then there will be more competition
(D) . . - -
Da Low—012345-High g;:ere is more profit for the substitute product, then there will be more competi
E1 Low-012345-High A greater number of rivals leads to more competition
E2 Low-012345-High If the exit cost is high, then there will be more competition
E3 Low-012345-High If the industry growth is high, then competition is tougher
Intensity E4 High-012345-Low If rivals have less differentiated products, then there will be more competition
of rivalry (E) T : - - - - -
E5 High-012345-Low :ct):e rival is less diverse in different industries, then there will be more competi
E6 High-012345-Low The lower the chance tvyc? companies integrating horizontally or merging, there
will be stronger competition

feedback to avoid any kind of inclination. Each opinion
is taken into consideration to represent the weight-
age of criteria in equal proportion. Their opinions are
summarised and normalized to obtain the final value

(Table 4).

Criteria are provided with their weightage as per the
pairwise comparison in the AHP. In the next step, the cri-
teria are re-weighted as per the weightage of each force.
The final weightage of each sub-criterion is presented in

Table 5.

Table 4 - Forces of the business competence and their weightage
Tabnuya 4 - Kpumepuu u sec 6usHec-koMnemeHyut ompacau

Force No Forces (criteria) Weightage of each force
A Threat of entry 0.061

B Power of supplier 0.084

C Power of buyer 0.475

D Threat of substitute 0.163

E Intensity of rivalry 0.214

Total 1
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Table 5 — Intermediate and final weightages of the business competence criteria
Tabnuya 5 - [lpomexymouyHbIl U umo208bIl 8ec Kpumepues 6usHec-komnemeHyul

Si‘r(i)al Forces (W,) Sub-criteria Weightage (Wp) Fzr\;\zl r’vflig):“t,f;‘se
Economies of scale (A1) 0.06 0.003
Product differentiation(A2) 0.07 0.004
Capital requirement (A3) 0.38 0.023
A (TVC:;;:’;;:E)(’) 061 | Shifting cost (A4 0.11 0.007
Access to distribution channel (A5) 0.15 0.009
Government'’s policy (A6) 0.22 0.013
Subtotal 0.061
Number of suppliers (B1) 0.06 0.004
) Supplier’s concentration (B2) 0.49 0.041
B (Pvf/’:;;[\?:;:ri)sp(l)l.gr84) Shifting cost to change a supplier (B3) 0.20 0.016
The threat of forward integration (B4) 0.25 0.021
Subtotal 0.084
Number of buyers (C1) 0.09 0.041
Buyer’s concentration (C2) 0.07 0.033
Buyer’s sophistication (C3) 0.04 0.019
c Power of buyer Switching cost (C4) 0.09 0.043
(weightage is 0.475) | Price sensitivity (C5) 0.13 0.061
The threat of backward integration (C6) 0.34 0.161
Importance of the product to buyer (C7) 0.24 0.114
Subtotal 0.475
Number of substitutes (D1) 0.07 0.011
) The obvious advantage of substitute (D2) 0.12 0.019
D '(I'Q:;Lg’gs:is(t;ﬁug; Buyer’s switching cost (D3) 0.55 0.090
Profitability level of substitute industries (D4) 0.26 0.041
Subtotal 0.163
Number of rivals (E1) 0.05 0.011
Exit barrier (E2) 0.11 0.022
) ) Industry growth (E3) 0.31 0.065
E '(Cvt;;zg:é ;'S"g_'g 5) | Product differentiation (E4 0.08 0.016
Diversity of rivals (E5) 0.29 0.061
The threat of horizontal integration (E6) 0.17 0.035
Subtotal 0.163
Total (Subtotal of A+ B+ C+ D +E) 1

Step-3: Deriving the final value of each industry. In this
final step, each industrial sector is provided with the scale
range (see Table 3) as per their stand for those criteria, and
it produces the value as per the weightage of each sub-
criterion, i.e., an expert from the steel industry is asked to
provide the scale range and it is multiplied by the weight-
age of that criterion. In this step, 10 industry experts from
each industry are encouraged to provide their opinion for
each sub-criterion in the scale of 0 to 5. As Durgapur has
been divided into nine employment-generating sectors
(industries), data were obtained from ninety experts. The
ranges acquired from each respondent are summarised
and their average are used. During data collection, it was
strictly followed that surveyees of the previous stage do
not overlap in this stage. The person who was responsible

for generating the value of criteria and sub-criteria will be
different from the person who provides the range for in-
dustries. During the collection of the final value, experts
were asked to concentrate on the amount of difficulties
a business unit will face during its setup and operation
in an industry line. The obtained values are summed up
to gain the final value. In this step, eight industry experts
were asked to provide the value of range (see Table 3),
and it was multiplied by criteria weightage to figure out
the value for criteria.

In this stage, the final value for each sub-criterion is
determined by multiplying the range value as provided
by the experts and the weightage of each sub-criterion.
The range is obtained from the logic in Table 3. Experts
are requested to provide the range value for the indus-



tries. In this step, values for each industry are acquired
from the concerned industry experts. The weightage of
each sub-criterion and its force have already been de-
fined in Table 5. The range is multiplied by sub-criteria to
get the value of each force and, lastly, all the weightage of
forces (criteria) are summarised to get the final total value.

The derived value from each sub-criterion is summa-
rised and the total value is obtained (Table 6, Table 7, and
Table 8).

Our study shows that in the industry typology Steel
and Medium-sized enterprise have the lowest value
of 1.77 and 1.76, respectively. In addition, the IT indus-
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try shows the highest score of 3.27 and is followed by
the Non-metal industry with a score of 2.43 as the sec-
ond highest score. Education, Healthcare, and Metal al-
lied showed scores of 2.29, 2.26, and 2.209, respectively.
Based on Porter’s framework, these scores highlight the
relative position of the industries of the city in the line of
competition with each other, i.e, the score obtained by
the IT sector is almost double of Steel and Medium-sized
enterprise. However, it does not imply that the IT indus-
try will face almost double the competition as Steel. It
only implies that this industry will face more competition
if compared with the latter. During the data collection,

Table 6 - Scale range and the final value of business competence for steel, metal allied, non-metal, and IT industries at Durgapur
Tabnuya 6 - 3Ha4UMoCcMb U UMo208ble NoKazamesu 6u3Hec-koMnemeHyul cmanenumelHol, CMeXHbIX U HECMeXHbIX
ona memasnnypeuu ompacnel, a makxe [T-uHoycmpuu 8 2. [lypeanyp

Steel Metal allied Non-metal IT
Sub-criteria (Wo)|  Range Final value Range Final value Range Final value Range Final value
(R) (Rx W) (R) (Rx W) (R) (Rx W) (R) (Rx W)
Al 2.00 0.01 2.00 0.01 3.00 0.01 4.00 0.01
A2 5.00 0.02 5.00 0.02 2.00 0.01 5.00 0.02
A3 1.00 0.02 4.00 0.10 2.00 0.05 4.00 0.10
A4 2.00 0.01 4.00 0.03 2.00 0.01 4.00 0.03
A5 2.00 0.02 3.00 0.03 3.00 0.03 4.00 0.04
A6 5.00 0.07 4.00 0.06 2.00 0.03 2.00 0.03
Subtotal 0.15 0.23 0.14 0.22
B1 5.00 0.03 3.00 0.02 2.00 0.01 1.00 0.01
B2 2.00 0.08 3.00 0.12 3.00 0.12 0.00 0.00
B3 5.00 0.08 4.00 0.07 2.00 0.03 1.00 0.02
B4 1.00 0.02 2.00 0.04 4.00 0.08 4.00 0.09
Subtotal 0.21 0.25 0.24 0.11
ci1 4.00 0.17 3.00 0.12 2.00 0.08 2.00 0.08
2 5.00 0.17 2.00 0.07 2.00 0.07 4.00 0.13
(e} 1.00 0.02 2.00 0.04 3.00 0.06 2.00 0.04
c4 1.00 0.04 3.00 0.13 2.00 0.09 4.00 0.17
c5 1.00 0.06 2.00 0.12 3.00 0.19 1.00 0.06
c6 0.00 0.00 0.00 0.00 2.00 0.32 5.00 0.81
7 4.00 0.46 4.00 0.46 2.00 0.23 3.00 0.35
Subtotal 0.92 0.94 1.04 1.64
D1 0.00 0.00 0.00 0.00 3.00 0.04 5.00 0.06
D2 0.00 0.00 2.00 0.04 3.00 0.06 2.00 0.04
D3 0.00 0.00 2.00 0.18 2.00 0.18 3.00 0.27
D4 0.00 0.00 2.00 0.08 3.00 0.13 1.00 0.04
Subtotal 0.00 0.30 0.41 0.41
E1 0.00 0.00 3.00 0.03 4.00 0.05 5.00 0.06
E2 5.00 0.12 4.00 0.09 3.00 0.07 1.00 0.02
E3 2.00 0.13 2.00 0.13 2.00 0.13 5.00 0.33
E4 4.00 0.07 1.00 0.02 2.00 0.03 3.00 0.05
E5 0.00 0.00 1.00 0.06 3.00 0.19 4.00 0.25
E6 5.00 0.18 4.00 0.14 4.00 0.14 5.00 0.18
Subtotal 0.49 0.48 0.61 0.89
Total 1.77 2.21 243 3.27
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Table 7 - Scale range and the final value of business competence for small- and medium-sized enterprises, education, and healthcare

in Durgapur

Ta6nuya 7 - 3HaYUMoCcMsb U UMo20eble NoKazamesu 6usHec-koMnemeHyul npednpusmudi Maao2o u cpedHe20 bu3Hecd,
a makxe KoMnanuti 8 cpepe 06pazo8aHusA U 30pagooxpaHeHus 8 2. [Jypeanyp

Small-sized enterprise Medium-sized enterprise Education Healthcare
Al 5.00 0.02 2.00 0.01 2.00 0.01 2.00 0.01
A2 4.00 0.02 3.00 0.01 3.00 0.01 3.00 0.01
A3 5.00 0.12 2.00 0.05 2.00 0.05 1.00 0.02
A4 4.00 0.03 3.00 0.02 1.00 0.01 1.00 0.01
A5 1.00 0.01 2.00 0.02 5.00 0.05 3.00 0.03
A6 1.00 0.01 2.00 0.03 2.00 0.03 5.00 0.07
Subtotal 0.20 0.14 0.15 0.15
B1 5.00 0.03 3.00 0.02 1.00 0.01 4.00 0.02
B2 4.00 0.17 2.00 0.08 3.00 0.12 1.00 0.04
B3 1.00 0.02 2.00 0.03 3.00 0.05 4.00 0.07
B4 2.00 0.04 3.00 0.06 0.00 0.00 0.00 0.00
Subtotal 0.25 0.20 0.18 0.13
@ 1.00 0.04 3.00 0.12 1.00 0.04 2.00 0.08
2 1.00 0.03 2.00 0.07 4.00 0.13 4.00 0.13
a 1.00 0.02 1.00 0.02 1.00 0.02 2.00 0.04
c4 0.00 0.00 1.00 0.04 3.00 0.13 0.00
c5 4.00 0.25 2.00 0.12 0.00 0.00 1.00 0.06
cé6 3.00 0.49 0.00 0.00 0.00 0.00 0.00 0.00
c7 5.00 0.57 2.00 0.23 5.00 0.57 5.00 0.57
Subtotal 1.40 0.61 0.90 0.89
D1 0.00 0.00 2.00 0.02 5.00 0.06 4.00 0.05
D2 0.00 0.00 2.00 0.04 4.00 0.08 4.00 0.08
D3 0.00 0.00 1.00 0.09 1.00 0.09 2.00 0.18
D4 0.00 0.00 2.00 0.08 1.00 0.04 2.00 0.08
Subtotal 0.00 0.24 0.27 0.39
E1 5.00 0.06 3.00 0.03 4.00 0.05 4.00 0.05
E2 1.00 0.00 0.00 0.00 3.00 0.07 4.00 0.09
E3 2.00 0.13 4.00 0.26 5.00 0.33 5.00 0.33
E4 1.00 0.02 4.00 0.07 2.00 0.03 1.00 0.02
E5 2.00 0.12 3.00 0.19 4.00 0.25 3.00 0.19
E6 1.00 0.04 1.00 0.04 2.00 0.07 1.00 0.04
Subtotal 0.37 0.59 0.80 0.71
Total 2.22 1.76 2.29 2.26
Table 8 - Comparative business competences for each industry in Durgapur
Tabnuya 8 - CpasHumMenvbHwIl aHanus busHec-komnemeHyul ompacned 2. [lypeanyp

Industry sector Business competence Industry sector Business competence
Steel 1.77 Small-sized enterprise 2.22
Metal allied 2.21 Medium-sized enterprise 1.76
Non-metal 243 Education 2.29
IT 3.27 Healthcare 2.26

Note: based on data from Table 6 and Table 7.



the industries of Durgapur were categorized into the said

divisions (Table 1). If there is any modification in the num-
ber of industries, then the relative competitive position of
the industries will also change. Porter’s idea was to analyse

the forces that help to formulate the strategy, which will

make it easier to cope with the competition in the market.
Porter’s framework is used to provide the strategic idea to

the company for better returns. Its five forces (criteria) are

represented numerically in the study. It helps to analyse

each force so that the company or industry can re-orient
its strategy for better results, i.e., for the force ‘Threat for
new entry, the non-metal sector is experiencing more

value than the IT sector, though the total value for the

latter is greater. It implies that there is more chance that
a new business entity will easily enter the market for the

Non-metal sector than the IT sector. Similarly, for the force

of ‘Power of supplier; all sectors have bigger competition

than the IT sector with the lowest value of 0.107. It implies

that it is easier to supply the necessary raw materials for IT
than for any other industry. Therefore, it need not worry
about its in-supply line. At the same time, it faces more

intense competition in the force of ‘Power of buyer, the

threat of substitutes, and rivalry. It implies that it is easier
for a substitute in the IT industry to attract buyers and to

be its competitive rival. On the same line, the steel industry
is the second last competitive industry in the region with

a value of 1.774. Despite of having an overall low value,
the steel industry is facing more competition in the force

of ‘Threat for new entry’ against non-metal, medium-sized

enterprise, and healthcare with a value of 0.154. However,
there is no competition against substitute products. It im-
plies that though new competitors can enter the market,
it is tough to produce a substitute product. On a similar
type of analysis, education and healthcare are the third

and fourth competitive industries with a value of 2.29 and

2.26, respectively. However, these two sectors are having

second and third highest values in the force of ‘Intensity
of rivalry’ In addition, in the force of ‘Threat of entry; these

industries display low values among the other industries.
It suggests that education and healthcare can easily pen-
etrate the market and so there is a high risk of rival units.
In this way, Porter’s framework provides a platform, which

not only reveals the competitive position of industries in a

market, but also explores the forces that need to be taken

care of by individual industries for better performance.
The total competition of the industries is presented in Fig-
ure. It shows that the IT industry obtains the highest score

to be called the most competitive industry in the city. In

addition, the steel industry gets the least score. It implies

that the IT industry will face the most competition and

the steel industry will face the least competition. However,
with the current industry trend, there is a huge probability
of the ITindustry to flourish. Simultaneously, although the

steel sector faces the lowest competition, it is very tough

for it to open and survive. These phenomena will be dis-
cussed in the next chapter.
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IMPLEMENTATION STRATEGY FOR INDUSTRY TRANSITION
Implementing a development strategy in the Indian con-
text necessitates obtaining both legal and institutional
support from the local municipality. The provision of le-
gal support is accomplished through various laws, while
institutional support is obtained from the development
documents prepared by the authorized organization.
Durgapur has already begun its transition from metallur-
gy to service sectors, such as IT, educational institutions,
and non-metal production. The strategy for industrial
transition holds for two types of industrial scenario. One
scenario involves an established industry expanding into
new business areas, leading to a transformation from one
type of business profile to another. The other scenario en-
tails the entry of a completely new player in the city.

The combination of these two scenarios constitutes
the transition process within the industry. Research indi-
cates that solution selling is often employed as a primary
strategy, utilizing a blend of both products and services
[Fang, Palmatier, Steenkamp, 2008; Davies, Brady, Hobday,
2007]. The establishment facilitates a collaborative atmos-
phere for the manufacturing industries to transit into the
service sector by utilizing their expertise in manufactur-
ing. The metallurgy and manufacturing sectors in Dur-
gapur have demonstrated their ability to identify various
types of system solutions, indicating that they are already
taking steps towards offering service-oriented solutions.
To effectively address this situation, it is necessary to pri-
oritize the broader needs and circumstances of custom-
ers while facilitating their transition. By utilizing Porter’s
model in conjunction with the AHP analysis, the most
favourable competitive industry within the city has been
identified. Consequently, there will be a shift from metal-
lurgy-based industries towards those focused on meeting
consumer demands. This transformation encompasses
service sectors such as IT consulting, metal-affiliated au-
tomobile manufacturing, as well as employment oppor-
tunities provided by educational institutions like schools
and colleges. The city has already commenced and exe-
cuted the transition. Durgapur plays a significant role as
a promising provider of employment opportunities, not
only in the automotive and other metal-related industries
but also in service sectors like IT. This has been verified
by the Confederation of Indian Industry (Cll) as well [Sethi,
2022]. Additionally, Durgapur is recognized as an emerg-
ing destination for IT within India. To expedite this devel-
opment, local government authorities have taken steps
such as providing training to personnel and designating
Special Economic Zones (SEZ).

So, a stepwise list of actions to support the industry tran-
sition are stated below.

Step-1: Assessing the land based on their industrial pro-
ductivity. A brief evaluation is conducted to determine
the productivity of industrial land in relation to the steel
industry. Spatial distribution of Durgapur reveals that
only 40% of the available land is currently being utilized.
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As per a government proposal, it is suggested that addi-
tional 20% of this land should be used for expansion pur-
poses. Considering international trends in the steel indus-
try, it can be concluded that the remaining 40% will likely
stay unused in future decades. This portion of land could
potentially be repurposed for metal-related industries
such as automobile manufacturing. In Durgapur, a closed
industry encompasses approximately 23% of total indus-
trial land within the city. Out of this percentage, around
12% will be allocated for service sectors including IT and
other institutional activities while the remaining amount
(11%) will be designated for institutional industries.

Step-2: Designating land for industrial purpose in stra-
tegic locations. Urban planners and geographers are re-
sponsible for determining the allocation of land use in
urban areas through official documents such as the Land
Use Development Control Plan (LUDCP) and City Devel-
opment Plan (CDP). These documents aim to control hap-
hazard development by establishing specific purposes for
different parcels of land, including designated industrial
zones. They serve as important institutional guidelines
that not only outline proposed projects but also provide
spatial information or maps indicating their strategically
planned locations. By designating proposed industries
within these documents, it is more likely to attract poten-
tial investors interested in those particular areas.

Step-3: Developing manpower for upcoming industries.
As a result of the ongoing decline in industrial conditions,
numerous industrial institutes have been inactive for an
extended period. However, it would be advantageous
to repurpose these institutions and utilize them as plat-
forms for fostering skilled professionals who can make
significant contributions to future industries.

Step-4: Providing legal support for land acquisition. RF-
CTLARR Act 2013 (The Right to Fair Compensation and
Transparency in Land Acquisition, Rehabilitation, and Re-
settlement Act, 2013) grants governments the authority
to acquire privately owned property for public use and
developmental purposes while ensuring fair compensa-
tion and transparency in land acquisition, rehabilitation,
and resettlement processes'.

Step-5: Encouraging schemes for investors to business
set up. In order to promote the establishment of new IT
businesses, a subsidized plot of land should be allocated
along with various tax incentives. Similarly, the existing
business units that are undergoing transitional phases
should also receive tax benefits. Additionally, there should
be an exemption on imported raw materials, resulting in
an approximate 25% reduction in setup costs for these
businesses and further stimulating the transition process.

Step-6: Providing infrastructural support for upcoming
industry. Currently, around 9% of the city’s land is allocat-

T Government of India. (2013). The right to fair compensation
and transparency in land acquisition, rehabilitation and resettle-
ment act, 2013. New Delhi. https://Iddashboard.legislative.gov.in/
sites/default/files/A2013-30.pdf

ed for transportation purposes. This percentage is expect-
ed to increase to 13% in order to facilitate and accommo-
date upcoming developmental processes. As a result of
this expansion, it is estimated that approximately 60,000
individuals will migrate to the city. To meet the housing
needs of this influx population while maintaining current
residential land use intensity standards, an additional area
measuring approximately 15 square kilometres should be
designated for their settlement. Furthermore, it should be
noted that the implementation of freight corridors has
already commenced as part of efforts aimed at fostering
industrial growth within the region [Chakraborty, 2023].

Step-7: Products identification. At the outset, estab-
lished manufacturing companies will adopt a solution-
oriented approach leveraging their expertise in core
products. The emerging industry will play a support-
ing role during this transition phase. Automation has
emerged as a pivotal aspect of contemporary manufac-
turing and these upcoming IT sectors will reinforce its
implementation. In view of market dynamics, it is widely
acknowledged that industries today depend not only on
local markets but also explore consumer bases across
borders due to globalization’s influence [Nandi, Gamkhar,
2013]. Hence, the forthcoming IT industry within the city
is anticipated to successfully market its products nation-
wide. Similarly, emerging metal allied sectors such as
automobile manufacturing will cater to a wide customer
base across India and along transportation corridors due
to existing demand for these services.

DUALITY NATURE OF COMPETENCE

The level of competence can be defined as the amount
of competition a business unit will face during its estab-
lishment and running for that particular industry [Mugo,
2020]. It is the number of difficult aspects, which a com-
pany faces during its establishment and operation [lsa-
belle et al., 2020]. The concept of competence does not
only cater to the amount of difficulty it faces but it also di-
rects toward the opportunity [Khurram, Hassan, Khurram,
2020; Sudarmiatin, Hermawan, 2022]. In a remotely rural
area, there is almost no competition for an expensive mo-
bile brand, but it will not get any significant customer in
that area as well. On the other hand, in a metro city, that
particular brand may face a huge amount of competition
though it will attract a substantial number of customers.
There is a large number of potential customers in urban
areas rather than rural territories. Similarly, there are some
items, which will face both the competition and potential
customersin rural areas. Various agricultural and husband-
ry products are on that list. There are also special cases.
Say for an agricultural engineering product, though de-
manded in rural areas, their sale is done in some particular
shop of the urban area. Therefore, it is observed that the
dual nature of market, demand, and supply can be best
analysed by the persons who are engaged in that particu-
lar business [Nyanga, Pansiri, Chatibura, 2020]. During the



guestionnaire session, experts were asked to focus on this
kind of situation also. So, in many cases, more amount of
competition directs towards a more favourable industry
choice for that city. As the IT industry is flourishing and
Durgapur is one of the most considered IT sectors in West
Bengal after Kolkata, the IT industry has huge potential
to grow in the city. On the other hand, the steel industry
is facing very little competition because running a new
steel industry is a mammoth task.

CONCLUSION

The study successfully evaluates the competencies of in-
dustries through the AHP, experts’ opinions, and Porter’s
model. The five forces are useful for managers to make
planned decisions in the existing market environment
[Rashidin et al., 2020]. It helps to figure out the competi-
tiveness of the industries in the current market situation.
The application of AHP perceives the sub-criteria and forc-
es on a quantitative scale. The framework identifies the
major forces and criteria of Porter’s model, identifies their
weightage in the analysis procedure, and based on the
experts ranking finalizes the competence level of each
industry. Most of the previous research of Porter’s model
was targeting the qualitative aspect, while this study has
emerged to be a quantitative analysis. As the objective
was to find the industry in the city, which will face the
competition most, stakeholders and experts during the
guestionnaire session were asked to focus to find the lev-
el of competition the respective industry will face. During
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the questionnaire session and derivation of inference, the
dual nature of the market condition and its impact on the
business setup was not considered. Research on the dual
nature of the industries also needs consideration from ad-
ditional aspects, which can be considered as the limita-
tion of the study. The research finds that IT is an industry,
which will face the most competition and is followed by
non-metal sector, education, and healthcare. Apart from
the final value of the competitive position, the study also
figures out the individual aspects of the five forces and
positions the industries as per their acquired values. The
role of competition in establishing a business unit froman
investor’s point of view has been highlighted in the dual
nature of competition. The population of Durgapur for
the census 2011 is 566,517, which is termed as ‘Large city
in Urban Development Plans Formulation and Implemen-
tation 2015 (URDPFI 2015) guidelines. Establishing a new
business unit in the region will accelerate the process of
land conversion. The study presents a comprehensive ex-
amination on the process of establishing business entities
and expediting the transition from metallurgy to the IT
sector. It highlights different approaches and delves into
their legal and institutional frameworks. However, further
investigation is needed regarding land conversion proce-
dures, specifically in relation to geographic aspects such
as the transformation of barren, vacant, and agricultural
land into built-up areas. This phenomenon points out the
need for land management and optimization of the exist-
ing industrial land. m
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Appendix 1
lMpunoxerue 1

Sample Survey responds to determine the weightage of force - Threat of entry, through the AHP
OueHka pecnoHOeHmMamu 8eca napamempa «y2po3a Ho8bIX KOHKYpPeHMOo8» C UCNo/b308aHUeM Memoda aHanu3a uepdapxuti

e T e Economies : Prodtfct. Ca‘pital Shifting | Access to distribution Govern‘ments
of scale differentiation | requirement cost channel policy
Economies of scale 1 0.33 0.17 0.50 0.33 0.50
Product differentiation 3.00 1.00 0.13 0.33 0.25 0.33
Capital requirement 6.00 8.00 1.00 2.00 4.00 2.00
Shifting cost 2.00 3.00 0.50 1.00 0.50 0.25
Access to distribution channel 3.00 4.00 0.25 2.00 1.00 0.50
Governments policy 2.00 3.00 0.50 4.00 2.00 1.00

Sample Survey responds to determine the weightage of force — Power of supplier, through the AHP
OuyeHka pecnoHOeHMamu eeca napamempa «g/1dcms NOCMABWUKOB» C UCNO/Ib308AHUEM Memo0ad aHA1u3a uepapxuti

. Number Supplier’s Shifting cost Threat of forward
Power of supplier . . . . .
of suppliers concentration to change a supplier integration
Number of suppliers 1 0.14 0.25 0.25
Supplier’s concentration 7.00 1.00 2.00 3.00
Shifting cost to change a supplier 4.00 0.50 1.00 0.50
Threat of forward integration 4.00 0.33 2.00 1.00
Total 16.00 1.97 5.25 4.75
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Sample Survey responds to determine the weightage of force — Power of buyer, through the AHP
OueHka pecnoHOeHMAamu 8eca napamempa «gs1dcme nokynameseli» C UCNOJIb308aHUEM Memood aHaAu3a uepapxuli

Number Buyer’s Buyer’s Switchin Price Threat Importance
Power of buyer yers uyers 9 ... .. | of backward | of the product
of buyers | concentration | sophistication cost | sensitivity | . .
integration to buyer

Number of buyers 1 3.00 3.00 0.50 0.33 0.17 0.33
Buyer’s concentration 0.33 1.00 2.00 0.33 0.50 0.33 0.50
Buyer’s sophistication 033 0.50 1.00 0.50 0.50 0.20 0.13
Switching cost 2.00 3.00 2.00 1.00 0.50 0.11 0.25
Price sensitivity 3.00 2.00 2.00 2.00 1.00 0.50 0.33
Threat of backward integration 6.00 3.00 5.00 9.00 2.00 1.00 2.00
Importance of the product to buyer 3.00 2.00 8.00 4.00 3.00 0.50 1.00

Sample Survey responds to determine the weightage of force — Threat of substitute, through the AHP
OueHka pecnoHOeHMAamu 8eca napamempa «y2po3d NoAesIeHUA 3ameHumereli» C UCnob308aHUeM Memood aHanu3a uepapxudi

Threat of substitute Number Obvious advantage Buyer’s Profitability level
of substitutes of substitute switching cost | of substitute industries
Number of substitutes 1 0.33 0.17 0.33
Obvious advantage of substitutes 3.00 1.00 0.13 0.33
Buyer’s switching cost 6.00 8.00 1.00 2.00
Profitability level of substitute industries 3.00 3.00 0.50 1.00

Sample Survey responds to determine the weightage of force - Intensity of rivalry, through the AHP
OueHka pecnoHOeHMamu eeca napamempa <UHMeHCUBHOCMb KOHKYPEeHUUU» C UCNOJIb308aHUEM Memo0a aHA1u3a uepapxuti

Intensity of rivalry Nur!1ber Switching Industry . Produ‘ct' Diversity Thre'at of hon:izontal
of rivals cost growth differentiation of rival integration

Number of rivals 1 0.33 0.17 0.50 0.25 0.50
Exit barrier 3.00 1.00 0.13 2.00 0.50 0.33
Industry growth 6.00 8.00 1.00 3.00 0.50 2.00
Product differentiation 2.00 0.50 0.33 1.00 0.33 0.33
Diversity of rival 4.00 2.00 2.00 3.00 1.00 2.00
Threat of horizontal integration 2.00 3.00 0.50 3.00 0.50 1.00

Appendix 2

lpunoxeHue 2

Sample Survey responds to determine the weightage of the forces

Wmozoeas oyeHka pecnoHOeHmMamu seca «<namu cusn» [lopmepa

Porter’s five-forces framework | Threat of entry | Power of supplier | Power of buyer |Threat of substitute| Intensity of rivalry

Threat of entry 1 0.33 0.17 0.50 0.33
Power of supplier 3.00 1.00 0.13 033 0.25
Power of buyer 6.00 8.00 1.00 2.00 4.00
Threat of substitute 2.00 3.00 0.50 1.00 0.50
Intensity of rivalry 3.00 4.00 0.25 2.00 1.00
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AHHoTauusa. CounanbHO-3KOHOMMYECKOE Pa3BUTME CTPaHbl XapaKTepr3yeTca POCTOM MOBUABHOCTY BO BCex chepax oblue-
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BBEJEHUE

MpocTpaHCTBEHHbIE OCOOEHHOCTM U OFPOMHbIV pa3mep
Tepputopuin B Poccm 06YycnoBNMBAOT KOMOCCaNbHYIO
ponb TpaHcnopTa. C ero NOMOLLbIO OCYLLECTBNAETCA CBA3b
MEXAY PernoHamy 1 UX HaceneHmeM, NoaaepKrBaeTca
SKOHOMUYECKas LieNIoCTHOCTb BCEro rocyfapcTaa, peanu-
3yeTcA MexayHapoHas TOProsns.

[lnAa coBpemMeHHOro Tamna pPa3BUTUA OOLLECTBEHHON
MM3HU HEBO3MOXHO MOJSIHOLEHHOE QYHKLUOHUPOBaHMeE
HW OOHOWM OTPAC/N SKOHOMMKW 6e3 TPaHCMOPTHOW Co-
cragnawwein [Rudneva, Kudryavtsev, 2014]. TpaHcnopt
yyacTByeT B CO3[jaHUMN HOBOW MPOAYKUMM MOCPeaCcTBOM
obecneyeHnsa NPOU3BOACTBA MaTEPMANioM, CbipbeM, 060-
pyooOBaHMEM, AOCTaBKU YXe TOTOBOW NPOAYKUMU KO-
HeuHomy noTpebutento. CTeneHb pa3BUTMA TPaAHCMOPT-
HOWM CUCTEMBI, HANUYME COBPEMEHHOW MHPPACTPYKTYPSLI
BbICTYMaloT GaKTOPOM pa3melleHns NPOV3BOACTBA, NPU-
BIEYEHMA WM OTTOKA HaceneHua. Ocoboe BHMMaHUe
1 BbICOKUN YPOBEHb Pa3BUTUA TPaAHCMOPTHOM CUCTEMbI
B8 PO B Lenom HeobxoauMmbl B CUTY MHOTUX NPUYKH. TaK,
BHYLUIMTENbHbIA MaclwTtab Tepputopuii Poccum nmeet
pALQ «NOABOAHbLIX KaMHEW», B TOM YMCie Hanuuvie TPyA-
HOOOCTYMHbIX TEPPUTOPUIA, CYLLECTBEHHO OTAMYAIOLLU-
eca  KAMMaTUYecKkne YCNIoBUA, PasfvyHbli naHawadTt
1 1. n. HebnaronpuatHas reonoimtmyeckasa o6CTaHOBKA,
BBeAeHWe caHKuuin npotns PO TpebyloT noncka HOBbIX
MapLLpYTOB, TPAHCMOPTHbIX KOpugopos, 6onee ToOro,
Heobxoanmo obecrieyeHne eAMHCTBA PErvoHOB BCe-
ro rocypapcTsa B Uenax 6esonacHocTu. Micnonb3oBaHue
BCEBO3MOMHbIX HAYKOEMKUX TEXHONOMMIA BO MHOTOM CBf-
3aHO C YCKOPEHMEM CBA3W, NOBbIEHNEM MOBMIIBHOCTY
1 6e30MacHOCTM KaK B XO3ANCTBEHHOWN AeATENbHOCTH, TaK
1 B YaCTHOW XMW3HWN.

MosBnAwTcA  GeCNWAOTHUKY,  MHTENNEKTYyaslbHble
TPaHCNOPTHbIE CUCTEMbI, CPeLCTBA BUPTYanbHOW peanb-
HOCTU, NPOVCXOANT CTPEMUTESIbHbIN Nepexop Ha «Lndpy»
N T. 4. na nopaepaHus BbICOKON 3GHeKTUBHOCTN GYHK-
LIMOHMPOBaHUA TpaHcrnopTa B PO Heobxoamma oTBevato-
Wwana TpeboBaHNAM ynpasfieHYeckasa NoaWTMKa, CNoco6-
HaA OTBETUTb Ha UMeEIOLLMECA BbI3OBbI.

Lenb nccneposaHma — pa3paboTka MeTOAUYECKOro
WHCTPYMEHTapWA YMNpaBineHWsa TPaHCNOPTHOW WHpa-
CTPYKTYpOW pervoHa. loctueHne noctaBiaeHHoOW Lenu
noTpeboBano pelleHns CleayoLmx 3aau:

» TEOPETUYECKOTO  OCMbIC/IEHUA  HayYHbIX
MO yNpaBieHWIo TPAHCNOPTHOW MHPPACTPYKTYPOI;

* U3yYeHns pa3paboTaHHbIX METOAMK OLEHKMN GyHKUN-
OHVPOBAHUA TPAHCMOPTHON WMHOPACTPYKTYPbl U TpPaHC-
MOPTHbIX CUCTEM;

* pa3paboTKN METOAUKN OLEHKM LUPPOBON TpaHC-
MOPTHON UHOPACTPYKTYPBI.

pabot

TEOPETUYECKUE OCHOBbI UCCNNEAOBAHUA

MacwTabHasa TpaHcnopTHas WHQpacTpykTypa Tpebyet
3¢ dEeKTNBHOrO ynpaBnieHUs, KOTOpoe B CBOK ovepenb
nprobpeTaet Bce 6onbwniA npuoputeT [Guo, Zhou, 2020].
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CTouT OTMETWTb, YTO B HAy4yHOW nuTepaTtype 3a4vacTyio
MOHATWA «TPAHCMOPTHAA CUCTEMA», KTPAHCMOPTHbIA KOM-
MAeKC», <TPAHCMOPTHAA NHPPACTPYKTYpa» MCMONb3YIOTCA
Kak CMHOHMMbI. M.H. BaxtuH [2019] noguepknBaeT He-
00XOAMMOCTb pa3rpaHUYeHnsa JaHHbIX MOHATUN, TaK Kak
KaXKabll 13 BblleNpUBeAEeHHbIX TEPMMHOB CBA3aH C pas-
ANYHBIMK acnekTamn QYHKLUOHUPOBAHMA TPaHCropTa.
MpepctaBnas perMoH Kak MPOCTPAHCTBEHHO-GYHKLUMO-
HaflbHYI0 CUCTEMY, MO MHEHWI0 McCnefoBaTens, Heob-
XOAUMO MCMONb30BaTb CMHTE3 QYHKLUMUOHANIBHOIO U CU-
CTEMHO-NPOCTPAHCTBEHHOrO NOAXOA0B MPUMEHUTENIBHO
K onpefeneHuio MOHATUA «TPaHCNOPTHasA UHPACTPYK-
Typan.

B Poccunckon Oepepaunmn ynpasneHne TpaHCMNOPT-
HOM WHPpacTpyKTypol ocylectsnaeT MuHUCTEPCTBO
TpaHcnopTa PO. B cootBeTcTBUM ¢ DefepanbHbiM 3aKo-
Hom oT 09.02.2007 N 16-®3 «O TpaHcnopTHOI 6e3omnac-
HOCTWU» TPAHCMOPTHAA MHGPACTPYKTYpa ABNAETCA YaCTbio
TPAHCNOPTHOrO Komnnekca. OCHOBOMOMarawLWmMmMn JOKY-
MeHTaMU B 3Tol cdepe Ha cerofHs BbicTynatoT CtpaTerns
LMdpPOBOI TPaHCHOPMaLMM TpaHCMOPTHOM oTpacin PO',
a Takxke TpaHcnopTHada ctpaterua PO go 2030 r. ¢ nporHo-
30M Ha nepvoa ao 2035 r.2

A.b. MotTaesa [2020], nuccnefiys Bonpoc pa3suTra pe-
FMOHaNbHON TPAHCMOPTHON MHGPACTPYKTYPbl, OTMeYaeT
Ba’KHOCTb COBPEMEHHbIX UHGOPMALIMOHHBIX TEXHOMOTUIA,
CMOCO6CTBYIOLLMX TMOBbILEHMI0 6e30nacHOCTM U Kaye-
CTBa OYHKUMOHMPOBAHMA TPaHCMOPTa, a Takxke npej-
naraet CTPYKTYpYy MPOrHO3HOW TPaHCMOPTHOW MOZenu.
C onopoli Ha 3apybexHblii onbIT 060CHOBBLIBAETCA WC-
Nob30BaHNE NHTENIEKTYaJIbHbIX TPAHCMOPTHbIX CUCTEM,
C NOMOLLbBIO KOTOPbIX BO3MOXHO MOBbLICUTb MapaMeTpbl
3¢PeKTMBHOCT 1 6e30MacHOCTU TpaHCnopTa nocpen-
CTBOM CMeLMaibHOro NPorpaMmMHOro obecneyeHmns, KOM-
NbIOTEPHbIX CUCTEM 1 TEXHONOMNI CBA3M. ABTOP OTMEYaeT,
UTO HeobxoLMMbl 0CObble MOAXOAbl Y MoZenn Ans nna-
HMPOBaHUA TPAHCNOPTHbIX MOTOKOB. [Tpun 3TOM pa3sButue
TPAHCMOPTHOW MHPPACTPYKTYPbI TPEOYET CyLeCTBEHHbIX
obbemoB nHBecTULUMn [MoTTaeBa, 2020].

MoABneHue WHTeNNeKTyanbHbIX TPAHCMOPTHbIX CUC-
TeM KOppeKTMpYeT ynpasneHne MHGPaCcTPyKTypPOil, aBTo-
MaTU3Upys npoLecchl cbopa, XpaHeHWs, aHanmsa v ynpas-
neHuna paHHbIMK. Kak otmeuatoT A. Aanbdap n A. KocTuH,
HeCMOTpPSA Ha aBTOMATMUYECKUIA COOP AaHHbIX, TPUCYTCTBY-
eT npobnema UX HEOQHOPOAHOCTW, HECOBMECTUMOCTHU
6a3 faHHbIX, YTO NPEnATCTBYET MOSHOMY YMNpPaBneHWIo
NHPPACTPYKTYpoOIi, HeobXoArMa MHTErprpoBaHHas 6asa
AaHHbIX, CNOCO6HasA KOHCONMAMPOBATb MX YrpaBneHue
[Adibfar, Costin, 2019]. CtouT TakXe NOJYEPKHYTb, UTO,

' Nacnopt Crpaterun uudpoBoii TpaHchopMaLmm TpaHCNoPT-
How oTpacnu Poccniickon ®egepaunn // OdrumanbHbin canT Mu-
HUcTepcTBa TpaHcnopTa Poccuiickolt Oefepaumu. https://mintrans.
gov.ru/documents/8/11374/.

2TpaHcnopTHasa cTpaTterus Poccuiickon Oenepauyn no 2030 T.
C NporHo3om Ha nepwmog Ao 2035 r. (yTB. pacnopsxeHviem Npasu-
TenbctBa PO ot 27.11.2021 N2 3363-p).
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Kak npaBusio, Ana KPYnHbIX TPAHCMOPTHBIX MHpPaCTPYK-
TYP XapaKTepHbl cIoXHble npoekTbl [Ngampravatdee et
al,, 2023].

B HayuHOW nuTepaTtype 6onbluoe BHUMaHWe yaensaeT-
CA MHTENNEKTYaNbHOMY MIAHNPOBAHNIO Y CTPOUTENbCTBY
B cdepe ropopackoro TpaHcrnopta [Zhao, Zhang, 2020].
AKTMBHO UCCNefyloTcA KOHLUENUMA «yMHOro ropopa,
MPUMeHeHWe TeXHONornn 6onbLIMX AaHHbIX B NpoLecce
NPOEKTMPOBAHUA «YMHbIX FOPOLOBY, COLMalIbHbIE U KO-
HoMUuueckune 3¢pdeKTbl OT BHeAPEHNA NMOAOOHbIX pa3pa-
60ToK. Y. Ma, L. Ma u L. BaHr roBopAT B cBOEN paboTte
0 napagurme «TpaHcnopT 5.0», packpbiBad ugen no npe-
00pa3oBaHM0 TPAHCMOPTHON oTpaciu n3 «MHaycTpum
4.0» B «MHgycTputo 5.0» [Ma, Ma, Wang, 2023]. o MHeHuI0
yueHblX, HOBasA Mapagurma npeacraBiseT YCTONYMBLIN
«YMHbIN» TPAHCMOPT. K HEKOTOPBIM KJTIOUEBbIM acneKTam
«TpaHcropta 5.0» oTHocATCA 3ddEKTNBHOCTb, HAAEX-
HOCTb, SKOHOMIMYECKUE NPENMYLLECTBA.

MNoguepkHeMm, uto «MHAYCTpUA 5.0» CcBA3aHa C pa3Bu-
Tem UNPPOBLIX TEXHOMOMMIA B LenoM. [prMeHuTebHO
K TPAHCMOPTY BHefpeHVe BCEBO3MOXHbIX LNGPOBLIX pe-
WEeHW BeAeT K NOBeAEeHYECKUM N3MEHEHNAM, COKpaLLe-
HUIO TPAHCMOPTHON aKTUBHOCTM YenoBeka. Kak oTmevaet
K.O. Esrpadosa [2014], pa3BuTMe TeNeKOMMYHUKALMOH-
HbIX TEXHOMOT NI BHEC/O CYLLECTBEHHbIE KOPPEKTUPOBKM
B CTPYKTYpPY B3aMMOLEWCTBMA COUMAnbHOrO u dusmnve-
CKOro NpocTpaHCTBa. TpaHchopmaLmy TPAHCMOPTHBIX CU-
CTEM MMEIOT AONTOCPOUHble 3¢ deKTbl, CBA3AHHbIE C N3Me-
HEeHMEM He TONbKO NPOCTPAHCTBA, HO 1 MPEeArnoyTeHNIA,
npuebluek HaceneHua. CerogHs yuyeHble OTHOCAT LUb-
POBM3aLMI0 TPAHCMOPTHLIX KOMMYHUKALWUA K OJHOMY
13 GaKTOPOB MOBbIWEHNA KAauyeCTBa *KU3HW HaceneHus
[Korchagina et al,, 2022]. Tak, undposu3zaumsa TpaHCIOp-
Ta, NpeAcTaBneHHas VIHTepHeToM Bellel, obecneurBaet
AUCTaHUMOHHOE YrpaB/ieHMe KaK TPaHCMOPTHbIMU cpef-
CTBaMW, TaK ¥ MHPpacTpyKkTypol B Lenom [Davidsson et
al., 2016]. NMoTteHuman undpoBoi TpaHchoPMaALK TPAHC-
MopTa 3aK/oYaeTca B TOM, YTO MOXKHO CYLLECTBEHHO Of-
TUMU3UPOBATb PECYPCbl, CIKOHOMUTb JIMYHOE BpPEMA
KaK[Joro yenoseka.

CTonT OTMEeTUTb, UTO YUeHble aKTUBHO pa3pabaTbiBa-
0T CUCTEMBI YNPaBNeHNA TPaHCNOPTHON UHOPACTPYKTY-
poli B paMKax ropoackoro npoctpaHctea [Cottrell et al.,
2009]. UccnepoBatenu 13 JlInccaboHa roBopsAT B CBOEN
paboTe 06 M3MeHeHUAX B ropofckon mobunbHocTh [Cruz,
Sarmento, 2020]. Mo X MHeHWo, cxemMbl MOBUIbHOCTU
BCe OOonblue YCINOXHATCA, CTAHOBATCA HEMOCTOAHHBIMY.
Mexgy Tem cyllecTByOLWMe NOAXOAbI K NNaHNPOBaHMIO
MepeBO30K, SKCMyaTaluuy TPAHCMOPTa COCPefOTOUEHDI
Ha TUMWUYHBIX MapLIpyTaX, COOTBETCTBYIOLWMM 0bpasom
N NNAHUPYETCA TPAHCNOPTHAA cnuctema. TpaauLMOHHbBIN
Moaxof NpeanosaraeT CneayoLwmnin anropuTMm: NPOrHo3u-
pOBaHWe, NIAHNPOBAHNE, MPUMEHEHNE HOBbIX PeLIeHWN
B 0611aCTV MOBUSILHOCTU MO Mepe HeobxoammocTu. 3me-
HEeHMA B rOpOACKOl MOBMIbHOCTM NpeAnonaraiT cylye-
CTBEHHYI0 TMOKOCTb, «KOHLEMLMI0 COBMECTHOMO MOfb30-

BaHWA», MEHbLUME BbIOPOCHI MAPHMNKOBLIX ra3oB. OTMETUM,
UTO Ha TPAHCMOPTHYIO aKTUBHOCTb HaceNeHus B LLESIoM
BIMAET MHOXeCTBO (aKTOPOB, NPV 3TOM Ha CErofHsA HeT
KaKMX-IMb60 KOHKPETHbIX KONUYECTBEHHbLIX HOPMATVBOB
AaHHoro nokasatena [EpbirmHa, benakosa, Akb6ynaTos,
2020]. TpaHCcnopTHasA cucTeMa MpeacTaBiseT coboi ak-
TUBHbIA OPraH13Mm, AMHAMUYHYIO 1 Pa3BMBAIOLLYOCA CM-
ctemy. Mo MHEHUIO y4eHbIX, ONTUManbHbIM LKPOBLIM
pelleHnem B CBA3M C 3TUM ABAAeTcA cuctema Mobility-
as-a-Service (MaaS), nocpeactBom KoTopon ¢ursnye-
CKaA TpaHCNopTHas cucteMa CTaHoBUTCA ToBapoMm [Cruz,
Sarmento, 2020].

YueHbiMn 13 WMHOoOHe3nn 6biio paspaboTtaHo npu-
noxeHne WebGIS ans ynpaeneHua TpaHCMOPTHON WH-
dpacTpykTypoii Ha npumepe ropopa CepaHr [Santoso,
Gumelar, Irawan 2019]. [laHHOe MpuoXeHne NpeacTas-
NseT Cnocob pelleHns NpobyemM ropoAcKkoro TPaHCMopTa,
B TOM uuciie NpoboK, C NMOMOLLbI0 NPOCTPAHCTBEHHOTO
aHanmsa 1 MHGOPMALIMOHHbBIX TeXHONOrMA. [punoxeHne
WebGIS MoXHO Ha3BaTb cUCTEMON OHNalH-HabnoaeHNs,
MMEIOLLEN MHOFOYPOBHEBYIO KINEHT-CEPBEPHYIO apXu-
TEKTYPY, BK/OUAIOLLYIO KJIMEHTCKYIO YacTb, CEPBEPHYIO
YacCTb U KaTasior AaHHbIX, XPaHALLMXCA Ha BUPTYanbHOM
yactHom cepsepe (VPS). Takum obpaszom, Bce cBegeHus
0 TPAHCMOPTHON MHPPACTPYKTYPE MOTYT ObITb COBpaHbI
1 coxpaHeHbl B IHTepHeTe.

EBponeickne yyeHble noguepKmnBatoT BaxKHOCTb Npu-
NOXEHWU MHTENNIEKTYaNbHbIX TPAHCMOPTHBIX CUCTEM B Y-
paBfieHUN TPaHCNOPTHON MHbpacTpykTypoli [lordanop-
oulos et al., 2014]. Kak oTmeualoT nccienoBaTtenu, TPaHC-
NopTHaA UHTerpauna B pamkax lOro-BoctouHon Esponbi
HeobxofvMa AnA Pa3BUTUA U PErVOHANbHOIo eANHCTBA.

Wccneposatenb m3 PymbiHum W. KyHueB paccmatpu-
BaeT Takoe ABMIEHME, KaK MHTePMOLaNbHOCTb, B chepe
ropoackoro TpaHcrnopta [Cuncev, 2004]. OgHow 13 onpe-
LENAWMX XapaKTepUCTUK UHTEPMOAANbHOCTU ABAAET-
CA CNOCOBHOCTb HECKOMbKMX BMAOB TpaHcnopTa ¢yHK-
LMOHMPOBATb KaK cUCTeMa, MO3TOMY YrpaBjieHue ero
MOXET BbICTYNaTb B KauecTBe MHCTPYMEHTA YrpaB/ieHuns
BCEW CUCTEMOW TPaHCMopTa.

YcunuBatowasnca rnobanusauma nosbllwaeT Tpebosa-
HWA K TpaHCMOpPTHOW UHbpacTpyKType. IPdeKTMBHOCTL
ee GYHKLMOHNPOBAHWSA BAMAET Ha SKOHOMUYECKNIA pOCT
1 pa3BuTMEe B UenoMm. B uenax obecneveHus s3pdeKkTnBs-
HOWM TPaHCMOPTHON UHGPACTPYKTYPbl HEOOXOAMMO Yuu-
TbIBaTb HE TOJIbKO TeKyLyne o6bembl Tpaduka, HO 1 NPo-
FHO3MPYeMbI POCT o6beMa NepeBO30K, KaK rpy30BbIX,
TaK 1 Naccaxkmpckmx [Behrendt, Trojahn, 2012].

B HayuyHOW nuTepaType BCTpeyaeTca MHeHue, 4To
OCHOBOW 3KOHOMUKMN ABMAETCA TPaHCMOpTHas ceTb’.
ITO CNOXHas CUCTeMa, Ha KOTOPYI BO3AeNCTBYET MHO-
ECTBO NepeMeHHbIX, TaKMX Kak MOLHOCTb MHPACTPYK-
Typbl, OpraHM3auusa MPOU3BOLCTBEHHbIX MPOLIECCOB,

! Business Bliss Consultants FZE (2018). Analysis of the Euro-
pean Transportation Industry. https://ukdiss.com/examples/the-
european-transportation-industry.php.




CTPYKTypa pacceneHua u ap. Mmobanmsauma sKOHOMU-
UECKOWN AeATeNbHOCTN HECOMHEHHO MPUBOAWUT K TPaHC-
dopmaumam B faHHOM cekTope. Tak, OfHUM W3 npu-
OPWTETHBIX MYHKTOB B paMKax pa3paboTku NOAWUTMKU
B OTpac/M Tenepb ABNAETCA BO3[AENCTBME TpaHCMopTa
Ha okpy»atowyto cpegy. A. lNeTpos 1 U. lfepacbKkuHa pac-
CMaTPMBAOT CMHEpreTMyeckoe ynpasjieHne npoeKkTamu
TPAHCMOPTHON MHOPACTPYKTYpbl. [aHHbIA noaxon Ha-
LeNieH Ha MHHOBALUWMOHHOE, YCTOMYMBOE pPa3BUTHE SKO-
HomMmuyecknx cuctem [Petrov, Geraskina, 2017]. HoBbin
NPVHLMM yNpaBneHna HeobXxoamnM B CUy BO3pacTatoLLen
HeomnpeaeneHHOCTU  COLMANIbHO-9KOHOMUYECKUX  MPO-
ueccos. Mo MHeHUIO nccnegoBaTenein, MUHBECTULIMOHHbIN
NPOEKT TPaHCMOPTHON UHPPACTPYKTYPbl AOMKEH ObITb
WHHOBALMOHHbIM 1 SKONIOrMYeCKn AOMYCTUMBIM.

B HayuHbIX Kpyrax akTWBHO uccnepyetca npobnema
AekapboHM3aL My TPAHCMOPTa, KOTOPasa MOXET NPUBECTH
K CYLLeCTBEHHbIM NepeMeHam B FOPOACKON MOOUIIbHOCTM
1 Ha pblHKe TpaHcnopTa B Lenom. [1pu 3ToM HanpaBneHus
pa3BuUTUA, CNOCOGHbIE OOecneymTb BCEBO3MOMHbIE CO-
UManbHble BbIrofbl OT PELIEHMI KacaTellbHO HU3KOro COo-
LepXaHua yrnepofa U HyneBblX BbIOPOCOB SKOHOMMYE-
Ckn 3ddeKTMBHBIM CNOCOBOM, Ha TEKYLIMA MOMEHT He
onpepneneHsbl [Arsenio et al., 2020]. CTpemuTenbHbIA POCT
TpaHCnopTa, AePUUNUT PecypcoB, HEXBATKa TEPPUTOPUN
W Apyrue akTyasbHble CErogHa Npobnembl TPebyoT HOBbIX
pelueHnin B 0611acTh TPAHCMOPTHON NoAUTUKN. MNpn 3Tom
BaXXHO pa3paboTaTb MOAXOA, CMOCOOHLIN paspewmnTb
npotusopeurie GYHKUUOHUPOBAHWUA TPAHCMOPTHOM WH-
bpacTpyKTypbl: obecrneyeHne 3KOHOMUYECKOTO pPOCTa
I HaHeceHue 3Konoruyeckoro ywepba'. 3.0. AKuHbeMM
n M.X.T1. 3engxecT noguepKmBaloT, YTO KoYeBasn 3ajava
B paMKax yrnpaBneHns TPaHCNOPTHON MHPaCTPyKTypon
3aKNloYaeTCca B NOAAEPKaHNN MAaKCUMaNbHO BO3MOXHO-
ro YPOBHA MOOUIbHOCTIU HaceneHnsa U TOBApOB B Npefe-
Nnax PecypCHbIX Y SKONOrMYECKMX BO3MOXHOCTEN permo-
Ha [Akinyemi, Zuidgeest, 2002].

YueHble un3 [lonbwy akUeHTUPOBanuW BHUWMaHue
Ha BaXHOCTU 3aUHTEPECOBAHHbIX CTOPOH NPUMEHM-
TeNbHO K TpaHcnopTHow nonutuke [Przybylska, Marzena,
Dohn, 2023]. Tak, 3¢$peKTMBHOCTb NOMMCTUYECKUX pe-
LWEHWI B rOpofax 3aBMCUT OT 3HAHWA OXMAAHWI K Tpe-
60BaHNN NMEIOLNXCA U NOTEHLMANbHBIX NOJib30BaTeNei
TpaHcnopTa. Takum obpasom, LenecoobpasHo BOBIe-
YeHMe pPasfIMYHbIX FPYMN 3avHTEPECOBAHHbIX CTOPOH
B MpoLecc pa3paboTkm TpaHCMopTHOW noanTtuku. PT. Jln-
3uHre u M.I. BaH [leiik Takke 0TMevatoT 60JbLLYi0 Ponb
MeXaHN3MOB COTPYAHMYECTBA MEXAY 3aMHTEepPecoBaH-
HbIMM CTOPOHaMU B pamKax peanu3auny pernoHanbHbIX
NporpaMm pasBUTMA TPAHCMOPTHON WHPACTPYKTYpDI
[Lisinge, van Dijk, 20211.

Hu3knin ypoBeHb pa3BUTUA TpaHCMNOPTHOW WHpa-
CTPYKTYpbl NpepcTaBiseT cobon oavH U3 rnaBHbIX Oa-

T Integrated Spatial and Transport Infrastructure Development
(2016). Springer, Cham. https://link.springer.com/book/10.1007/978-
3-319-15708-5/.
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pbepoB Ha MyTW SKOHOMMYecKoro passutua [Spieker-
mann, Wegener, 2006]. HayuHo nopTBepxAeHO, u4TO
OH OTpULATENIbHO BAUAET Ha QYHKUMOHUPOBaHME CO-
BPEMEHHOr0 ropofa, UTO OTPaXaeTca B CBOK ouyepefb
Ha CTeneHW COoLManbHO-3KOHOMUYECKOrO Pa3BUTUA BCe-
ro pervoHa. Tak, XapakTepucTukm TPaHCMOPTHOW WH-
bpacTpyKTypbl, Kak OO6beMHble, TaK W KayeCTBeHHble,
MOTYT NPenATCTBOBaTb MOCTaBEHHbIM SKOHOMUYECKAM
3aflayaM Ha YpOBHE PEernoHa, B TOM UYMCie OTHOCUTESb-
HO NMaCCaXXMPCKNX U TPAHCMOPTHO-NOMNCTUYECKMX YCyr
[Nikolaev et al., 2022]. B pamkax ropoga 3¢ peKTMBHOCTb,
[AOCTYMHOCTb MAaCCaXXMPCKOro TPaHCMopTa NPAMO Npo-
NOpUUOHaNbHbl  CTEMeHV YAOBJIETBOPEHHOCTU  Kaye-
CTBOM XW3HMW HaceneHus. B cBA3M ¢ 3TMM uenecoobpasHa
pa3paboTka AONFOCPOYHON CTpaTErnn PasBUTUA JOPOXK-
HO-TPaHCMOPTHOM cucTembl. UHAMNCKME yuyeHble pac-
CMaTpMBanuM BAVSAHWE TPAHCMOPTHON WHOPACTPYKTYpLI
Ha dKOHOMMYecKnin pocT UHamm B 1970-2010 rr. [Prad-
han, Bagchi, 2013]. Uccneposatenu obHapyunu aByHa-
NpPaBNeHHY NPUYNHHO-CNIEACTBEHHYIO CBA3b MeX[y aB-
TOMOOWIIbHBIM TPAHCMOPTOM 1 SKOHOMUYECKUM POCTOM.
BbisiBNeHne 1 noHWmaHme nogobHOWM 3aBUCUMOCTU He-
ob6xoaMmo ansA Bbibopa ONTUMANbHON MOAUTUKA W Npu-
HATUA AEeCTBEHHBIX YNPaBAeHUYeCKMX pelleHnin B chepe
TpaHcnopTa. 3¢deKTNBHO YHKUMOHMPYIOLAA TPaHC-
nopTHasa MHGPaACTPYKTypa CNocoOCTBYET MOBbLILIEHMIO
NPOM3BOACTBEHHOrO MOTEHUMaNa CTpaHbl NyTeM YBeNu-
YyeHUA MOBMNM3aLUM NMEILKXCA PeCcypCcoB 1 MOBbILLE-
HMA X MPOU3BOJUTENBHOCTH.

Ocobblii HTEPEC K MPOCTPAHCTBEHHOW SKOHOMMKE
B HacToAllee BPEMA CTUMYNMPYET MOMCK HOBbIX TOYEK
pocTa B peruoHax Poccuiickonn Megepaunn. Yxe nmvetro-
WMecsd, a TakkKe NPOEeKTHble TPaHCMOPTHble Marncrpa-
AN MOTYT Kak CMoco6CTBOBATb Pa3BUTUIO TOW WU UHOW
TeppuUTOpUK, TaK 1 TOPMO3UTb AaHHbIN NpoLecc. YyeHble
BbILENAIOT KNloueBble NpobieMbl ynpaBieHUA TPaHCNop-
THO-NTIOTNCTUYECKON UHOPACTPYKTYPOIA, @ UMEHHO:

*+ OTCYTCTBME €UHOIO KpUTepusa oueHKn ee 3¢dek-
TUBHOCTU;

* UHCTUTYLMOHaNbHble 6apbepbl, MpPenATcTByoLMe
pa3BUTNIO  TPAHCMOPTHO-NOMNCTUYECKMX  KOMIMJIEKCOB
TeppuTopun;

+ HEOOXOAMMOCTb HOBOW CXEMbl W CUCTEMbI YrpaB-
NeHNsA TPAHCMOPTHO-NIOTUCTMYECKON UHOPACTPYKTYPOI
B HOBbIX 3KOHOMMYeCKUX ycnosusax [Bezrukova et al.,
2020].

Takxe aBTOPbl OTMEYAlOT HaMpaBfiEHMA pPa3BUTMA
NpeanpuATUA  TPAHCMOPTHO-NOrMCTMYECKON  NHOpa-
CTPYKTYpbI:

* pacwmpeHue cnekTpa ycnyr;

* paclwmpeHue cermeHTa ynpaBneHua Ncxoaa us npep-
nouTeEHWUI NOTpebuTenen N NPorpamMmm pPasBUTUS APYrmx
pernoHoB [Bezrukova et al., 2020].

Hu3knii ypoBeHb pa3BUTUA TPAHCMOPTHOW WHpa-
CTPYKTYpbl MO0 ee OTCYTCTBME MOXET MNPUBECTU K MO-
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rOC)I,D,apCTBEHHOE N MyHUUMnanbHoOe ynpasieHne

BbILUEHWIO LieH, CHU3UTb KOHKYPEHTOCNOCOBHOCTD, a Tak-
e VHBECTUUMOHHYI MNpPUBNEKaTeNIbHOCTb PEernoHOB
[BacuneHok u gp. 2023]. CreneHb 3ddeKTUBHOCTU
TPAHCMOPTHON MHOPACTPYKTYpbl BAWAET Ha OpraHu3a-
LMo TPAHCMOPTHBIX MOTOKOB, OT NPaBW/IbHOCTY KOTOPON
3aBMCUT H6ecrnepebonHOCTb NOCTaBOK. Kak oTMevaloT uc-
cnepoBaTenu, B Poccunckon Qepepaumm npocnexmsa-
€TCA KNaCTepHbI NOAXOA: TePPUTOPUA OENUTCA Ha pe-
FMOHbI, B KaXJOM pErvoHe CO3[aeTCA PervuoHanbHbIN
TPAHCMOPTHbIN KnacTtep. Ha puc. 1 noKasaHbl KnoyeBble
MPVHUWNbI yNpaBieHnsa TPAHCMOPTHON MHQPaCTPYKTY-
poii B PO.

A. TyoMuHeH n X. AyB/YHEH roOBOPAT O BaXKHOCTU npes-
BUAEHNA B 06NacTU CTpaTerMyeckoro nnaHWpPoBaHMA
Ha 6a3e TpaHcnopTHOM cuctembl [Auvinen, Tuominen,
2014]. 310 coumoTeXHMYeCKasa CMCTEMA, B PaMKax KOTO-
poVi MPeAoCTaBNAATCA BCEBO3MOMHbIE TPAHCMOPTHbIE
yCyrn nocpefcTBOM PasfiyHbiX pelleHnin U TEXHOJO-
rmn. EN BHYTPeHHe NpucyLmn WecTb U3MepPEeHNin: TeXHO-
NOrNYecKoe, CoLUManbHOe, 3KOHOMUYECKOe, MonuTnye-
CKOe, MpaBoBOe, 3Konoruyeckoe. TakxKe OHa BK/OYaeT
yeTblpe KOMMNOHEHTA: TP OCHOBHbIX — TPAHCMOPTHAA UH-
bpacTpyKTypa, TpaHCNOPTHblE CPefCTBa, NOSIb3OBATENN;
yeTBepTbIN — YrpaBAeHYeCKUN KOMMOHEHT, OTBeYatowWwnin
3a ynpasneHue u perynupoBaHue. Bce 0603HaueHHble
KOMMOHEeHTbl GYHKLMOHMPYIOT 1 BAVAIOT APYr Ha Apyra
[Auvinen, Tuominen, 2014]. Mpwn pa3paboTke cTpaTernu
pa3BUTUA B TPAHCMOPTHOM CEKTOPE HEOOXOLMMO YUMnTbI-
BaTb Takue acnekTbl, Kak rnobanbHoe NOTENSIEHNe, SHep-
rocHabxeHue, ypbaHuszaumsa, Bonpocbl 6He3onacHOCTY,
undpoBmu3aums 1 ap.

OcmbicneHne TeopeTuyeckol 6a3bl MO ynpasie-
HUIO TPAHCMOPTHOW MHQPaACTPYKTYpOI Mo3BoNAeT che-
natb cnegyouine BbiBOAbI:

+ B Pa3/INUHbIX NCCNIefOBaHNAX AENCTBUTENbHO MpPO-
CNeXNBAETCA CMHOHUMUYHOCTb NMOHATUN «TPAHCMOPTHasA
VIH(I)paCprKTypa», «TPAHCNOPTHAA CUCTEMa», «TPaAHC-
MOPTHLIN KOMMeKC». B gaHHOM cnyyae Mbl COrnacHbl
C MHeHuem M.H. baxTvHa 0 HeobXoAMMOCTU MX pasrpa-
HuyeHwnA. MNpu 3ToM, Ha Haw B3rNAd, YMECTHO BblAeNnuTb
noHATUE «LndpoBan TPaHCMNOPTHaA WHOPaACTPYKTypa»
(UTW), uto peTanbHO 06OCHOBAHO B HalUMX Gonee paH-
HMX HayuHblX paboTax [[bAHKOBa, 3akoniokuHa, 2022].

KomnoHeHTamu LITU BbicTynaloT TpaHCNOpPTHAA, UHOP-
MaLMOHHaA, KOMMYHMKALMOHHAA U MHHOBALMOHHAA WH-
¢dpacTpykTypbl. OHa CpaBHMMA C CeTbio, OXBaTblBalOLLEN
BECb TPaHCNOPTHbIN Komnnekc. MNepexog k LITW npeano-
naraeT OnpefeneHHbI YpoBeHb Pa3BUTMA COLMaNbHO-
3KOHOMMYECKON cucTeMbl 1 TexHonoruii. Takxe Heobxo-
AUMO NOAYEPKHYTb, YTO B JaHHOM KOHTEKCTe peub uiet
He 0 KOHKPETHOM Tune pa3paboTok (6onblivie gaHHble
1 Ap.), @ 0 BCeX AOCTUTHYTbIX Y MPUMEHAEMbIX COBPEMEH-
HbIX TexHomnoruax. OnpegenAwWMMU OCOBEHHOCTAMM
UTW sBnatoTtca: nosbieHNne MOOUNBHOCTM CYy6beKToB
BCEro TPaHCMOPTHOrO KOMIJIEKCA, YBENIMYEHWE CKOPOCTH
©KM3HW» TPAHCMOPTHON UHGPACTPYKTYpPbI, 0becneyeHne
MaKCUMMAsbHOIO YPOBHA 6e30MacHOCTN BCErO KOMMJIEK-
Ca ¥ KAYeCTBEHHbIW KOHTPONb 33 GYHKLMOHNPOBAHMEM
TpaHCMOPTHOW NHOPACTPYKTYpbI [[TbAHKOBA, 3aKOSIOKM-
Ha, 2022];

* BO3HMKAET HeobXoAMMOCTb B pa3paboTKe HOBbIX
METOA0B YNpPaB/IEHUA TPAHCMOPTHON MHGPACTPYKTYpPON,
NPVYIMEHEHNW HOBbIX YNPABNEHYECKMX MOAENEe N MeTo-
[OB B CUMY: CTPEMUTENIbHO MEHAIOWENCA OKpyXatoLen
cpenbl; HeonpefeneHHOCTU COLManbHO-IKOHOMUYECKUX
NpoLeccoB; GbICTPOro PacnpoCTPaHeHNs COBPEMEHHbIX
TEXHONOTUI (MHGOPMALMOHHDBIX, UHTENNEKTYaNbHBIX); YC-
NOXHEHWA CXemM MOBWIIBHOCTY; ycuneHna rnobanmsauun;
HVBENMPOBaHNA HeraTMBHbIX MOCNEACTBUN ANIA OKPYXa-
loLen cpeabl;

* yUYeHble aKLEHTUPYIOT BHUMAHMWE Ha BAVAHUN S dek-
TUBHOCTN QYHKLUUOHUPOBAHNA TPAHCMOPTHON WHpa-
CTPYKTYPbl Ha SKOHOMUYECKMI POCT.

METOANKA NCCNEQOBAHINA

Mo yTteepxpaeHuto [Bezrukova et al., 2020], 8 PO Het
€MHOTO KpuUTepusa oueHKn 3GPeKTUBHOCTU TpaHCMNop-
THO-NIOrMCTUYECKON MHPACTPYKTYpPbI (AaHHOE NOHATUE
ncnonbsyetca B paboTe wuccnegosatenen). [encrau-
TefIbHO, B POCCUNCKON HayyHOW nuTepaType HOCTaTou-
HO METOANYECKNX PEKOMEHAALNIA, KaCaloLUXCA OLLEHKM
3¢PeKTUBHOCT TpPaHCNOPTHOW WHOPACTPYKTYpbIl, ee
pa3BUTKA, TPAHCMOPTHLIX CUCTEM B LLEMIOM, MPY 3TOM Ha-
y4Hble pa3paboTKu 6a3npyloTCa Ha pasHbX KpUTepUAxX
(tabn. 1).

OCHOBHbI€e MPUHLMMbI ypaB/ieHA TPAHCNOPTHON MHGPACTPYKTYPOIA

MNMocToAHHOE 06HOBNEHME
TEXHNYECKNX BO3MOXKHOCTEN

MakcumanbHoe 1Cnonb3oBaHne
CBOOOAHbIX MOLLHOCTEN

OnTMMU3aLMA pacxoaoB
Ha cofiepKaHue 1 pa3BuTre MHOGPACTPYKTYpPDI

Puc. 1. lMpuHyunel ynpaenexus mpaHcnopmuol uHgppacmpykmypoti e PO’

Fig. 1. Principles of transport infrastructure management in the Russian Federation

' CocrasneHo no: [BacuneHok v ap., 2023].
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Tabnuya 1 - MemoOuku oyeHKU mpaHcnopmHoU UHBPacmpyKkmypsl U mpaHcnopMHbIX cucmem
Table 1 - Methodologies for assessing transport infrastructure and transport systems

ABTOpbDI KnioueBble acnekTbl NpefnaraeMbiX aBTOPamMN METOANYECKUX peKoMeHAaL A

OueHka 3¢pdeKTMBHOCTM Pa3BUTWA TPAHCMOPTHON MHGPACTPYKTYPbl PErMOHa Ha OCHOBE pacyeTa
obLero nokasatens pa3BUTHA TPAHCMOPTHON UHOPACTPYKTYPbI PErMoHa METOAOM MHOFOMEPHOW
KnaccmdurKaLmm Ha OCHOBE MHOTOMEPHbIX CPEAHUX

A.M. Kyapsasues, A.A. TapaceHKo
(2014 r.)

t0.B. 3apgBopHbIn (2011 1)) OueHKa TPaHCMOPTHOWM CUCTEMbI (OCHOBA — MUHUMaIbHbIA TPAHCNOPTHbBIN CTaHAAPT)

MeTofmKa MHOrOypOBHEBOW OLIEHKW Pa3BUTUS TPAHCMOPTHOW MHPPACTPYKTYpPbI, BKOYaloLas

10.B. Kataesa (2013 1) WHTErpanbHbI UHAEKC

O.W. Kapaces, A.O. KpuBLoBa
(2019r)

C. Haypac (2021 r.)

OueHKa cTeneHn pPasBUTUA TPAHCMOPTHbLIX CUCTEM FOPOAOB (MHCTPYMEHT — WMHAEKC pa3BUTKA
TPaHCNOPTHOrO KoMMekca)
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MeToanku oueHKn TpaHCI'IOpTHOIZ CnNCTeMbl B ropoax

OueHKa pervoHasnbHOro TPaHCMOPTHOIO KOMMJIeKCa Ha npumMepe MprmMopckoro Kpas (aHanus
KntoueBbIx GAaKTOPOB, BAMAIOWMX Ha GYHKLUOHMPOBaHNE PErMoHarbHOro TPaHCMOPTHOrO KOM-
nneKca, 1 oueHKa ypoBHA UX BINAHUA ¢ nomoLbio SWOT-aHann3a)

A.C.lWnak (2015 T.)

MeToauKa KOMMNIEKCHO OLIEHKW KaK 06LLero ypoBHsA pa3BUTWA TPaHCMOPTHON MHOPACTPYKTYpbI

H.A. CepoBa (2022 r1.) . o
PErvoHa, Tak 1 COCTaBAALMNX: COLMANBHON 1 MPON3BOACTBEHHOM

K.A. TaHueHKo,
A.P. CemeHoBa (2022 1.)

MeToaunka oueHKM cTeneHn pPa3BuUTnA aBTOMOOWNbHOIO TpaHCNopTa C NOMOLUbIO yHI/I(I)VILlI/IpOBaH-
HOro nokasarena

MeToanueckun I/IHCprMEHTapVIIZ OUEHKN yrpo3 n BO3MOXHOCTEN peannsaunn MHHOBALMOHHbIX

CA.Xpycranes (2012r) NPOEKTOB MO Pa3BUTMIO TPAHCMOPTHOW MHGPACTPYKTYPbI

Cxema OLeHKM LIEHHOCTY TPAHCMOPTHON UHOPACTPYKTYPbI (MoKasaTenb — MHAEKC f06aBIeHHON

A.l0. NegHen (2020 T.)
LIeHHOCTN MHPPACTPYKTYPbl)

MeTopmKa oLeHKN BAUAHMA TPAaHCMOPTHON MHGPACTPYKTYPbl Ha COLMANIbHO-IKOHOMUYECKOoe pas-

J1{0. Bepexnan (2022r) BUTME NPUrPAHNYHbIX PETMOHOB

CocTtaBneHo no: [[bAHKOBA, 3aKontoKuHa, 2022, 2023], [bepexHas, 2022], [XpycTanes, 2012], [JlegHen, 2020].

Mo Hawemy MHeHWI0, HOMbLWNHCTBO WCCIef0BaHUIA,
0603HaueHHbIX B Tabn. 1 (3a ucknioueHnem C.A. XpycTa-
neBa), HelOCTaTOYHO CBA3AHbI C TEKYLLUMM TEHAEHLUAMU
rno6anbHOro Xapakrepa, YTo ABMAETCA WX eAUHCTBEH-
HbIM HegocTaTkom. Kak oTmeuvanocb, TpaHcdopma-
LUUU coLMaNbHO-3KOHOMNYECKON MN3HW (MOBCeMeCTHasn
undpoBM3aLNa, pPa3BUTUE MHPOPMALMOHHBIX TEXHOSO-
rMN, BHeJpeHne «yMHbIX» TEXHONOIMI, CTpeMuTeNlbHble
M3MeHeHWVsA BHELHeN cpelbl 1 Ap.) TpebyioT pa3paboTku
HOBbIX METOLOB YNpPaBfieHUs, B TOM YnCsie TPaHCMopPT-
HOM MHGPaACTPYKTYPOIA.

HOM cTaTUCTMKK (Tabn. 2). CybuHAEKChl paccumTbiBaloTCA
no cnepyowmm popmynam:

Wip=N1T+...+M12;
Woep =13 +...+ 20;
Wingp-kom = M21 +...+ 134;
Wy =M35+...+ N48.

PE3YJIbTATbl UCCNIEAOBAHUA

B KauectBe MOpOGHOro MHCTPYMEHTa ynpaBheHus
npegsiaraem nNpUMeHATb pPa3paboTaHHbIN HaMU WHTe-
rPanbHbIN MHOEKC OLEHKU QYHKLUOHUPOBaHMA uUnd-
POBOW TPAHCMOPTHON MHPPACTPYKTYpPbI (W) permoHa.
ITOT UHAEKC BKJIIOYAET YeTblpe CyOuHaeKca: TpaHCcnopT-
Hbi (M), obpasosatenbHbiil (Mogp), MHPOPMALIMOH-
HO-KOMMYHMKALVOHHbIA (Wyyp-kom) M UHHOBALMIOHHDIV
(MVIHH)'

Dopmyna pacuyeta MHTErpanbHOro MHOeKca Mmeet
cnegyowmn Bua:

I/|L|T|/| =04 MTp +0,2 I/|o6p +0,2 MMHd)—KOM +0,2 Uy (1)

YaenbHbl BeC CyOUHAEKCOB OMNpeaesieH C NOMOLLbIO
3KCNepPTHbIX OLeHOK. [Ina pacyeta cybuHaekcos otobpa-
Hbl 48 noka3sateneli (M), npeacTaBneHHbIX B CBOGOAHOM
poctyne Ha canTte MefepanbHoi cny6Obl rocyfapCTBEH-

Kak 13BeCcTHO, OAHWM W3 3TanoB MOCTPOEHWA WH-
TerpanbHOro WHAEKCa ABAAETCA mnpouefsypa Hop-
MUpPOBaHMA faHHbIX [KnowHukoBa, WuTtoBa, 2016].
B maHHOM cnyyae NpUMEHANCA MUHMMAKCHbIN MeTod
npuBeAeHNA AaHHbIX B COMOCTaBUMbIN ANA CPaBHEHWA
BuA. HopMumpoBaHHble NOKa3aTeNny UCnosib3oBaHbl ANiA
pacueta CyOUHIEKCOB, NTOrOBOIO WHTErPanbHOrO WH-
AeKca LmppoBoii TPaHCMOPTHON MHGPACTPYKTYpPbI B CO-
OTBETCTBMU C BbllenpuseaeHHbIMU dopmynamu. B pam-
Kax Halero uccnegoBaHua pacyeTbl Oblnn caenaHbl 4ns
Bcex pefiepanbHbIX OKPYroB 3a nepuog c 2016 no 2021 .
(tabn. 3).

Kak BuaHO 13 Tabn. 3, nuaepom B penTuHre nHaekca
Ha MPOTAXEHWM BCEro BblOpaHHOro nepuoaa ABnAeTCA
LleHTpanbHbi depepanbHbiii oKpyr. Mpn 3Tom Habnoga-
€TCA CYLIEeCTBEHHbIM pa3pbiB NO NOKa3aTenio C Apyrumu
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Tabnuya 2 - [lokazamenu 0718 pacyema UHMezpanbHoO20 UHOEKCA Yudposoli mpaHcnopmHoU uHppacmpykmypel
Table 2 - Indicators for calculating the composite index of digital transport infrastructure

Cy6uHpeKc MNokasaTtenu

Yumcno cobcTBeHHbIX aBToMo6Unel Ha 1 000 yen. HaceneHus

OTnpaBnieHune rpy3oB }enesHo[oPOXKHbIM TPAaHCMOPTOM 06LLEro Nosb3oBaHMA
OTnpaBnieHne NaccaXxnpoB XKene3HOAOPOKHbIM TPaHCMOPTOM 06LLIEro NOIb30BaHKA
MNOTHOCTb »Kene3HOoJOPOXKHbIX NyTel 06LLero Nosib3oBaHKs

MepeB0o3KYM rpy30B aBTOMOOUIIbHLIM TPAHCMOPTOM OPraHN3aLMA BCEX BUAOB AeATENIbHOCTM
py30060pOT aBTOMOGUIILHOIO TPAHCMOPTa OpraHn3aLUnii BCEX BULOB

MepeB03KM NaccaxnpoB aBTobycamu 06LLEro NoJsib30BaHUA

MaccaxxmpoobopoT aBToOYCOB 06LLEro Nofb30BaHMSA

YaenbHbIi BEC aBTOMOOWIbHBIX AOPOT C TBEPAbIM MOKPLITMEM B 06LLEN NPOTAKEHHOCT aBTOMOOUbHbBIX
fgopor

10. YzenbHblii BeC aBTOMOOUIIbHBIX AOPOT C YCOBEPLIEHCTBOBaHHbIM MOKPbITUEM

11. TINOTHOCTb aBTOMOOUJIbHBIX AOPOT 06LLEro NoJIb30BaHNUA C TBEPAbIM NMOKPbITYEM

12. Yncno aBTobycoB 06uiero nosib3oBaHusa Ha 100 000 uesn. HaceneHus

YNPABAEHEL, 2024. Tom 15. Ne 1

TpaHcnopTHbIN

O NV WN =

13. YncneHHocTb NpodeccopcKo-NpenoaBaTeNibCKoro NepcoHana, ocyllecTsaAlLLero o6pasosaTenbHyo fe-
ATENbHOCTb MO NPOrpPamMmMam BbiCLLEro 06pa3oBaHUsA

14. YncneHHOCTb CTYAEHTOB, obyyatoLmxca No nporpaMmmam 6akanaspuara, cneyuanuteTa, MarmcTpaTypbl

15. MNpuem Ha obyuyeHme no nporpammam 6akanaBpuata, cneymanuteTa, MarmcTpaTypbl

O6pazoBaTesibHbIi 16. Bbinyck 6akanaBpoB, CneLmanicToB, MarncTpos

17. YncneHHOCTb JOKTOPaAHTOB

18. YncneHHOCTb acnupaHToB

19. YncneHHOCTb nccnegoBatenen € yHeHON CTeNeHblo AOKTOPa HayK

20. YncneHHOCTb nccnegoBaresnen € yHeHOWN CTeneHblo KaHanAaTa Hayk

21. OpraHu3auuu, NCNosb30BaBLUKE NepPCOoHalIbHblE KOMMbIOTEPbI

22. OpraHusauuu, UCNonb30oBaBLUNE CepBepbI

23. OpraHu3auuu, NCNnosb30BaBLUME JIOKaJbHble BbIYMCIUTENbHbIE CETU

24. OpraHu3auuu, NCnosb30BaBLUKE CETb MHTEPHET

25. Vicnonb3oBaHMe LWMPOKOMOIOCHOTO JOCTYMNA K CETV MHTEPHET B OpraHm3aumax

26. OpraHusaumm, uMmeBLUnE Be6G-caliT

27. OpraHu3auuu, UCNONb30BaBLUME 3NIEKTPOHHbIN OOMEH AaHHBIMU MEXAY CBOUMM 1 BHEWHUMK nHbopmMa-
LUMOHHBIMK CCTEMaMU, No dopmaTaMm oOMeHa

NHdopmaumoHHo- . .
28. YpenbHbI BeC AOMALLHWX XO3ANCTB, MMeBLUNX AOCTYN K CETU UHTepHeT

KOMMYHUKALMOHHbIN 5 3 )
29. YpenbHbl BEC AOMALLHMX XO3ANCTB, UMEBLUVX LWNPOKOMONIOCHBIN JOCTYM K CETU UHTEPHET

30. HaceneHue, ncnonb3oBasLuee ceTb UHTEPHET

31. HaceneHue, ncnonb3oBasluee CeTb MHTEPHET KaxAbl eHb UM NOUTW KaXKAbl AeHb

32. Yucno noaknoueHHbIX abOHEHTCKMX YCTPONCTB MObMbHOM ¢BA3M Ha 1 000 yen. HaceneHus

33. YncneHHOCTb aKTMBHbIX abOHEHTOB (GUKCMPOBAHHOIO LIMPOKOMOSIOCHONO AOCTYNa K CETM UHTEPHET Ha
100 ven. HaceneHuA

34. YncneHHOCTb akTUBHbIX abOHEHTOB MOBWIbHOTO LUMPOKOMOMOCHOTO JOCTYMNA K CETW MHTEpHeT Ha 100 yen.
HaceneHuA

35. OpraHu3auuy, BbIMONHABLUME HayUHble NCCIef0BaHMA U pa3paboTku

36. YncneHHOCTb NepcoHana, 3aHATOro Hay4YHbIMW NCCIE[OBAHUAMM 1 pa3paboTkamu
37. BHyTpeHHMe 3aTpaTbl Ha HayYHble UCCNIeAOBaHNA U Pa3paboTKy

38. KanwuTanbHble 3aTpaTbl Ha HayYHble NCCIef0BaHMA N pa3paboTku

39. Yncno nopaHHbIX NaTEHTHbIX 3aABOK Ha N306peTeHns

40. Yicno nofaHHbIX MAaTEHTHbIX 3aABOK Ha MoJsie3Hble Mogenu

41. BbljaHo NaTeHTOB Ha U306peTeHnA

42. BblgaHo nNaTeHTOB Ha Nnosie3Hble Mofenu

43. Pa3paboTaHHble NepefoBble MPOV3BOACTBEHHbIE TEXHONOMN

44. Vcnonb3yemble nepefoBble NPOU3BOACTBEHHbIE TEXHOOMN

45. YpoBeHb MHHOBALIMOHHOW aKTMBHOCTN OpraHu3auni

46. YpenbHbI BeC OpraHmn3aLmi, OCyLLEeCTBAABLUNX TEXHONOrMYeCKe MHHOBaUnn
47. 3aTpaTbl Ha UHHOBALMOHHYIO fieATeNIbHOCTb OpraHmn3aLuuii

48. O6eM MHHOBALIMOHHBIX TOBapOB, paboT, ycnyr

MHHOBaLMOHHbIN

CocTaBneHo no: CounanbHO-3KOHOMUYeCKme nokasatenu // epepanbHasn cnyx6a rocyfapcTBeHHOM CTaTUCTUKK. https://rosstat.gov.
ru/folder/210/document/13204.
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Tabnuya 3 - iimezpasneHbIl UHOEKC Yugposol mpaHcnopmHou UHgpacmpykmypsi no pedepasnsHsim okpyzam PO 3a 2016-2021 2.
Table 3 - Composite index of digital transport infrastructure by the federal districts of the Russian Federation, 2016-2021

(DepepanbHbI OKPYT 2016 2017 2018 2019 2020 2021
LleHTpanbHbI 10,10003 10,408028 10,39937 10,493314 10,10597 10,133408
CeBepo-3anagHbii 5,405268 5,526316 5,380996 5,517408 5,261352 5,199606
IOXHbIN 4,062666 4,580028 4,755016 4,562326 3,969078 4,161232
CeBepo-KaBKka3sckui 2,196872 2,099438 1,936708 2,012808 2,266072 2,173644
MpuBonxckni 5,959322 5,88528 6,461414 6,56447 6,17514 5,79378
Ypanbckuin 4,83215 4,765322 5,046856 4,73717 4,898358 4,588902
Cnbunpckuin 3,479982 3,301998 3,898886 4,131882 4,251152 3,886874
[lanbHeBOCTOUHbIIA 2,289474 2,362496 2,590352 2,67616 2,774614 2,588784

okpyramu. Okpyra pa3butbl Ha Tpy rpynnbl 1 Ana 6omb-
LLIeRn HarnAAHOCTY BblAeNeHbl LiBETaMM:

 nAepbl — 3HaYeHNe NoKasaTenA Bbiwe 7 (3eneHbli
uger);

 CpeHMI ypoBeHb pa3suTuaA LUTU - 3HaveHme noka-
3atend ot 4 go 7 (kentbin);

* HV3KUI YPOBEHb Pa3BUTUA — 3HAYEHVEe MoKasaTend
[0 4 (KpacHbIn).

CTounT OTMETWTb, YTO CYLUECTBEHHOMN AVHAMUKM B U3-
MeHeHun nHaekca ¢ 2016 no 2021 r. He HabnoaaeTcs, 3a-
METHbI He3HauuTeNbHble KoniebaHusa (puc. 2).

12
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4
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0
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P e e I e e e S AN e R e R s E N B = R ]
000000  O00000 | OO000O O0000O0
NANANNNN  ANNNAN [ AN AN
Uoo G300 0]0/0) CKoO

CrounT 06paTTh BHUMAHME, YTO PaHXMPOBAHMWE OKpY-
FoB MO OTAeNbHbIM CYyOUHAEKCaM OTIMYAETCA OT pacnpe-
AeneHna no utorosomy nHaekcy W, Paccmotpum pgax-
Hble 3a 2021 r. (Tabn. 4, puc. 3-7).

Mo ypoBHio Wy, OKpyra HaxoAAaTcsa MPUMEPHO Ha Tex
Xe no3numaAx, 4to 1 no 3Hadenuto Wy, (puc. 3, 4). Otme-
M, 4TO CybuHAeKc o6pa3oBaHMA KpalHe HU3KMI
Mo BCEM pernoHam, nokasatenb no LleHTpanbHomy ¢e-
LepanbHOMYy OKpYry CYLLeCTBEHHO BbICOK OTHOCUTESIb-
HO ApYrux permoHoB, Ha BTOPOM mecTe — [TprBOMKCKNiA
denepanbHbI OKpyr (3HauyeHue 3,03 — TeM He MeHee,

2016 E—
2017 m—
2018 —
2019 IEE——
2020 I—
2021 E—
2016 m—
2017 m——
2018 —
2019 mm——
2020 Em—
2021 I—
2016 mamam
2017

2018 m—
2019 ——
2020 ——
2021 m—
2016

2017
2018w

2019 -

2020 .

2021 -

noo YOO coo noo

Puc. 2. JuHamuka uHme2zpaneHo20 UHOeKca yugpposoli mpaHcnopmHol UHpacmpykmypel

Fig. 2. Dynamics of the composite index of digital transport infrastructure

Tabnuya 4 - 3Ha4deHua cocmasnawux cybuHoekcos UHOeKca yugpposol mpaHcnopmHouU uHpacmpykmypel 3a 2021 2.
Table 4 - Digital transport infrastructure index: values of subindices, 2021

(depepanbHbIfi OKpYT Wrp Woep Win-kom Wiun Wyrn
LleHTpanbHbIn 10,09287 8 9,98777 12,49353 10,133408
CeBepo-3anagHbii 4,27592 1,87087 10,68467 4,89065 5,199606
HOXKHbI 5,40325 1,31602 5,98082 2,70282 4,161232
CeBepo-KaBkasckni 2,93384 0,09205 4,26582 0,64267 2,173644
MprBOMXCKUN 6,30744 3,02543 5,83148 749711 5,79378
Ypanbckui 4,55424 0,6294 10,17725 3,02938 4,588902
Cnbnpckun 4,62941 1,79914 5,57283 2,80358 3,886874
[JanbHeBOCTOUHbIV 2,06297 0,11248 7,3571 1,3484 2,588784
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l[ocypaapcTBeHHOE 1 MyHULMNANbHOE ynpaBieHve
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Fig. 3. Digital transport infrastructure index value, 2021
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Fig. 4. Value of lyransport subindex, 2021
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Fig. 5. Value of logycation Subindex, 2021
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Fig. 6. Value of linformation-communication Subindex, 2021
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Fig. 7. Value of lippovation Subindex, 2021

B 30He OTCTaBaHWA), 3HaYeHNA NO OCTaNIbHbIM OKpyram
npuHumatot Bug ot 0,1 go 1,9 (puc. 5).

Mo nHPOPMALMOHHO-KOMMYHUKALVIOHHOMY  CYOuH-
aekcy nuaupyet CeBepo-3anagHblil efepanbHblii OKPYT,
Ha BTOPOM MecTe — YpanbcKuia, Ha TpeTbem — LleHTpanb-
HblI. MO0 MHHOBALMOHHOMY CyOUHIEKCY Nnaepammn ABNA-
toTcA LleHTpanbHbin 1 [PUBOMKCKUIN OKpYra, CpeaHui
ypoBeHb pa3BuTUA AemoHCTpupyeT CeBepo-3anagHbiii
OKpYT, OCTaNbHble 3HaYMTENIbHO OTCTAIOT.

3AKNIOYEHUE

Mpepnaraembll B MCCNEAOBAHUM MHAOEKC OLEHKN YHK-
LIMOHMPOBAHMA UMPPOBOM TpaHCNOPTHOW UHPACTPYK-
TYpbl pervoHa no3BoffeT NpoaHanu3npoBaTb YPOBEHb
pernoHanbHoro passutua. OgHoM 13 KitoueBbiX 0COOEH-
HOCTEN VIHTErpanbHOro MHAeKCa ABMAAETCA yyeT COCTaB-
nALWMX ero cybrnHAeKcoB. BoiaBneHo, uto nuanpylowme
no3nuMn NO YPOBHIO Pa3BUTUA LMGPOBON TpaHCMoOpPT-
HOM UHOPACTPYKTYpPbl MOTYT OblTb AOCTUIHYTHI NPU 06e-
CrMeyeHnn BbICOKMX MoKasaTeneil B 06nact He TOMbKO
TpaHCMOpTa, HO U WHHOBAUMNA, WMHGOPMALMOHHO-KOM-
MYHUKALUMOHHBIX  TeXHOMOrui, obpasoBaHua. Tonb-
KO COBOKYMHOE NPOABVXeHMe MO AaHHbIM HanpasieHu-
AM MOXKeT CNocobCTBOBATL MOBbILIeHWIo ypoBH:A LITW, uto
HeobxoauMo nA COOTBETCTBUA FN06anbHbIM TEHAEHLM-
AM. CerogHsa umdpoBasn TpaHCcPopMaLmsa — 3TO He TONbKO
BCEOOLWMIN TPeHA, HO 1 OCO3HAHHO BblOPaHHLIA BEKTOP
pa3BMTMA S3KOHOMUKK B Poccuinckon Pepepaumn, B TOM
yncne TpaHcnopTa. [1pu 3TOM OCHOBHblE MOHATUA U CNO-
Cobbl OLIeHKW B 3TOM 06MacTh Ha AAHHbIA MOMEHT YeTKO
He onpegeneHbl. MHTerpanbHbIA MHAEKC OLEHKN Undpo-
BOV TPAHCMOPTHON MHPPACTPYKTYPbl MOXET ObITb YA06-
HbIM VHCTPYMEHTOM PervoHanbHoOro ynpasnexusa B PO,
KaK B pamkax TPaHCMOPTHOW NOAUTUKK, TaK U NP pa3pa-
60TKE pervoHanbHbIX COLMANIbHO-IKOHOMUYECKUX CTpa-
Terun. Tak, npoBefeHHbI aHann3 yposHA LTW 3a 2016-
2021 rr. NPOAEMOHCTPUPOBAN KOMOCCalbHbIN pa3pblB
MeXy LLeHTPOM 1 BCeMU OCTanbHbIMK pernoHamu. OTme-
YAEeTCA HM3KMI YpPOBeHb Pa3BUTUA WMHHOBaLUWM, UHPOP-
MaLMNOHHBIX TEXHOMOMN, KPUTUYECKN HU3KUNA YPOBEHb
00pa3oBaHKA B HelleHTpasNbHbIX pernoHax. C yuetom Te-



KyLleN reonofiMTUYecKon cuTyauum HeobXxoanMo MOBbI-
CUTb KOHKYPEHTOCNOCOBHOCTb CTPaHbl, YCTPaHWUTb AWC-
nponopumn B passuTtum Tepputopuii PO, HapalwmBaTtb
HayUYHO-TEXHMYECKMI NOTEHL AN PErOHOB.

CnepyeT nogyepkHyTb, UTO NOBCEMECTHaA Undposas
TpaHCcPopMaLMA He TOMbKO BAMAET Ha SKOHOMUYECKOe
pa3BUTME PErMOHA U CTPaHbl B LIEIOM, HO U MEHAET No-
TpebuTenbckoe MOBEAEHNE COBPEMEHHONO YeNoBEKa,

Public and Municipal Administration

MeLleHmMs, YTo elle pa3 YKasblBaeT Ha HeobXoaUMOCTb
aHanM3a W OueHKM unMbpoBOV TPAHCMOPTHON WHPpPa-
CTPYKTYpBbI.

[anbHenwiee wuccnegoBaHWe MO 3asBJIEHHON Teme
npeanonaraeT BO3MOXHble A0PAbOTKU TEOPETMYECKO-
ro 060CHOBaHUA, a TaKXKe paclUMpPeHne UK YTOUHEHne
yncna nokasaTtenen, BXOAALWMX B PacyeT NHTerpasibHOro
NHOEKCa. |
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PeryimpoBaHM€e PO3HUYHBIX IIeH HA MOTOPHOE TOILIUBO:

BJINSIHUE XdPAKTEPHCTHK COITHAJIBHOTI'O ITIOPAAKA

C.N. ®epopos

LleHTp nccnepoBaHuini KOHKYpeHLMM 1 SKoHoMMuYeckoro perynuposanuna PAHXuIC, r. Mocksa, PO
MocKoBCKMI1 rocyfapCTBEHHbIN YHUBepcuTeT umeHn M.B. JlomoHocoBa, r. MockBa, PO

AHHoTauusa. Npobnema perynmpoBaHnUa PO3HNYHBIX LieH Ha TONMBO ABMAETCA aKTyasbHOW B YCNOBUAX LIOKOBOFO Nepuoaa,
KOTOPbI NepeXnBaET MMPOBasA SHEPreTUKa: LieHbl CTaHOBATCA 0CO6eHHO BoNaTUbHbIMW. OfHAKO U3MEHYMBOCTb LieH — 3T0 dak-
TOP KOOPAMHALMM NNaHOB NoTpebuTteneil 1 NPou3BoanTeNein TOMIMBA. JKOHOMMYECKasa TeoprsA He OOBACHAET, oYeMy B OOHNX
CTpaHax B LLOKOBbIN Nepuog NpaBUTENbCTBA CKIOHAIOTCA K PEryMpoBaHNIoO PO3HNYHBIX LieH, a B APYT1X — Pa3BMBalOT PbIHOYHbIE
MexaHV3Mbl LeHO06pa30BaHNA Ha TOMANBHOM pbiHKe. CTaTbA MOCBsALLEHa ONPefeNeHnio BANAHNA XapakTepncTuK coumnanbHo-
ro nopagka (no [1. Hopty) Ha CKNOHHOCTb NPaBWTENbCTBA YCTaHABIMBaTb MEXaHW3M LIEHOBOTO PeryavpoBaHna B PO3HUYHOM
CermeHTe TOMIMBHOTIO pbiHKa. MeToaonormyeckon 0CHOBOWM NCCNef0BaHWA CIYKUT HOBasA MHCTUTYLMOHaNbHaA SKOHOMUYeCKan
Teopus. MeTopbl paboTbl BKNIOYAIOT: pa3bop KeNCoB, CPaBHUTENbHDIN MEXCTPAHOBOW aHann3, CTaTUCTUYECKNiA aHanus. MHbop-
MaLoHHOI 63301 NOCNYXXUAWM HOPMATVBHO-NPABOBbIE aKTbl, AaHHble rocyaapcTBeHHoN ctatuctukmn CLUA n Poccum no ueHam
Ha TonnmBo 3a 2019-2023 rr.,, maTepuanbl npoekTa GlobalPetrolPrices. B pe3ynbrate BbisiBNEHbI pa3nnumna B oLeHKax npobnaembl
HeonpeaeneHHOCTV NPaBUTENbCTBAMM CTPaH C Pa3HbIMU COLManbHbIMU MOPALKaMU: AN1A PEryIATOPOB B COLMANbHbIX MOPAAKaxX
OTKPbITOrO AOCTYNa OTpac/eBble LWOKK — 3TO 3afaya MO HaXOXAEeHUI0 HOBOro cnocoba aganTaumm K PbIHOYHON KOHBIOHKTYPE;
ANA PerynAaTopoB B NOpAAKax orpaHUYeHHOro AOCTyna — pUCK Aectabunusauyum. BolBofbl ccneoBaHNA BHOCAT BKaf B 00b-
ACHEHWEe NHCTUTYLIMOHANbHBIX MPUYMH peann3aLymn oTpacieBon NOAUTHKN.
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aJibHble NopAAKK; PO3HNYHbIE LieHbl; TONJINBO.

®uHaHcupoBaHume: CTaTba NOATOTOB/IEHA B PAMKaX BbIMOSIHEHWA HAyYHO-UCCNe[0BaTENbCKON PaboTbl roCcyAapCTBEHHOIO 3a-
fAaHua PAHXuIC.

Nudopmauymsa o cratbe: noctynuna 26 nioHa 2023 r,; gopabotaHa 1 aBrycta 2023 r.; ofobpeHa 14 ceHTAbGpPA 2023 T.

Ccbinka gna yntuposaHua: QOegopos C.N. (2024). PerynnpoBaHue po3HUYHbIX LIEH Ha MOTOPHOE TOMIMBO: BANAHME XapaKTe-
pUCTMK coumnanbHoro nopagka // Ynpasnereu. T. 15, N 1. C. 83-96. DOI: 10.29141/2218-5003-2024-15-1-6. EDN: WNOQEK.

Motor fuel retail prices regulation:
The influence of the social order characteristics

Sergey |. Fedorov

Center for Research in Competition and Economic Regulation (RANEPA), Moscow, Russia
Lomonosov Moscow State University, Moscow, Russia

Abstract. Regulating retail fuel prices, which are getting particularly volatile, is an urgent issue amid the shock period that the
global energy industry is facing today. Price volatility, however, is a factor in coordinating consumers’ and fuel producers’ plans.
Economic theory fails to explain why in some countries, during a shock period, governments tend to regulate retail prices, while
in others they develop market pricing mechanisms in the fuel market. The article reveals the influence of Douglass North'’s social
orders on the tendency of governments to establish a price regulation mechanism in the retail fuel market. New institutional
economics constitutes the theoretical framework of the study. Among the research methods are case analysis, comparative cross-
country analysis, and statistical analysis. The empirical evidence comes from regulatory legal acts, US and Russian state statistics
on fuel prices for 2019-2023, and materials from the GlobalPetrolPrices project. The research results revealed differences in un-
certainty assessments by the governments of countries with different social orders: for regulators in open access social orders,
industry shock is the reason of finding a new way to adapt to market conditions; for regulators in limited access social orders, it is
the risk of destabilization of the social order. Our findings help to outline the institutional rationale behind the implementation
of industry-specific policies.
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Passutne PbIHKOB: praBHEHHECKMVI acnekT

BBEJEHUE

Oco6eHHOCTbI0 PBIHKOB 3HEProHocuTenei (B Tom yncne
HedTM 1 HedTENPOAYKTOB) ABNAETCA HW3KaA 3SMacTuy-
HOCTb Kak Crpoca, Tak 1 npepnoxeHusa [Regnier, 2007;
lpuropbes, KypamH, 2013]. B cBA3u ¢ 3Tum ntoboe LWoKo-
BOE M3MEHeHKe CO CTOPOHbI CNPOca 1 NPeanoKeHnsa Mo-
XKeT NPUBOANTbL K pe3KUM KonebaHuam LeH. [JaHHoe 06-
CTOATENbCTBO BOCMPUHMMAETCA NPAaBUTENbCTBAMM CTPaH
no-pasHomy. Hanpumep, B CLLA, HeOgHOKpPATHO Nepexu-
BaBLUMX TOMUBHbIE KPW3WCbl (Hanpumep, LUMPOKO W3-
BECTHbIN Kpn3nc 1973 1.), coxpaHaeTca cBOOOAHOE PbIHOY-
HOe LeHoobpa3oBaHMe B PO3HNYHOM CEFMEHTE TOMJIUB-
HOro pblHKa. B TO e Bpema BO MHOIMX ApYrnx CTpaHax,
B TOM uncie HedTeaoObIBaOWMX, YCTAaHOBIEHO rocyfap-
CTBEHHOe perynMpoBaHue LeH Ha Tonnueo. B Poccun
Xe [eNCTBYeT rMbpuAaHbIA MeXaHN3M: B PO3HUYHOM Cer-
MeHTe CyLLecTByeT pbIHOYHOE LieHoobpa3oBaHue, oAHa-
KO TEMMbl POCTa LeH YAEPXKMBAOTCA HA YPOBHE HUXKE WH-
dnaumm cneymanbHbIM AeMnpepHbIM MEXaHN3MOM.

Bo3HMKaeT 3aKOHOMEpHbIM BOMPOC: MO KakowW npu-
UMHe MpPaBUTENbCTBA Pa3HbIX CTPaH BbIOUPAIOT TOT MK
MHON MexaHM3M LeHoobpa3oBaHua? Llenbio paboTbl AB-
nAeTcA onpefeneHve MHCTUTYLMOHaNbHbIX ($akTopos,
OKa3blBalOLMX BAVAHMWE Ha 3TOT BbIOOP: Ha YPOBHE NHCTU-
TyUMOHaNbHOW cpeabl GOpMUpPYIOTCA OCHOBOMONarato-
LKe npaBuia Urpbl, B pamMmKax KOTOPbIX OCYLLECTBAAITCA
3KOHOMMYecKue TpaHcakumm [Davis, North, 1971].

[na Poccum cerogHs BONpoOC O MpuuYMHax Bbl6opa
TOro WM MHOFO MeXaHW3Ma LLleHOObpa3oBaHNA B PO3HUY-
HOM CerMeHTe TOM/IMBHOFO PblHKa OCOGEHHO aKTyaseH.
B anpene 2023 r. BcTynunu B cuiy ovepefHble NonpaBKu
B dopmyny pacyeta BbInaat no gemndepHOMy MexaHu3-
My, HO yxe netom 2023 r. NOCTYNWIN 3aKOHOAATesIbHble
MHULUMATUBLI NO ee AaopaboTke. MexaHW3mM Ha MOMEHT
NPUHATUA NonNpaBok B anpene 2023 r. 4encTeoBan BCero
yeTblpe rofa, NP 3TOM NpeTepnen Hemanoe KoanyecTso
N3MEHeHWI: Y NpeAcTaBuTenenl oTpacin, 3akoHodartenen
1 SKCMepPTOB MOCTOAHHO BO3HMKAKOT BOMPOCH TO K 3¢-
bEKTVBHOCTM CaMOro MexaHun3ma, To K 06beMam CpefcTs,
KOTOpble B €ro pamkax nepepacnpegenaiTca Mexay ro-
Cy#apCTBEHHbIM O104>KETOM 1 TONAUBHBIMY KOMIAHUAMM.
B ¢BA3U € 3TUM BUANTCA NONIE3HBIM ONPEfEeNnuTb MPUYKHBI,

MO KOTOPbIM TaKne MeXaH3Mbl BBOOAATCA NPaBUTENbCTBA-
MW Pa3HbIX CTPaH, U BblIABUTb NocneacTenAa UX yCTaHOB-
JIeHUA.

MEXAHU3Mbl ®OPMUPOBAHMA LLIEH HA TOMJIUBO

B PO3SHUYHOM CErTMEHTE

KAK OUCKPETHbIE CTPYKTYPHbIE AJIbTEPHATUBDI
MexaHn3Mbl GOPMMPOBAHNA PO3HNUYHDBIX LIEH Ha TOMIMBO
B Pa3HbIX CTPaHaX MOXHO pPa3fennTb Ha TP BrAa:

* YCTAHOBMNEHVE TFOCYLapCTBOM (PerynaTopom u/unm
HaLMOHaNbHOW TOMAVBHOW KOMMaHWeN-MOHOMONCTOM)
bUKCMPOBaAHHOM LiEHDI;

* PbIHOYHOE CaMOPEryNNPOBaHNE;

* TMbpuaHble cnocobbl LeHoobpa3oBaHNA (LEHOBOW
NOTOMNOK, AeMNUpYIoLLEe MEXaHW3MbI U T. M. NPY COXpa-
HEHUN PbIHKA)'.

MepeuncneHHble TPU BUAA MEXaHNU3MOB LieHO06pa3o-
BaHWA B PO3HWYHOM CErMeHTe TOMJIMBHOIO PbIHKA XOPO-
WO cornacytoTca ¢ KnaccuduKkaumen MexaHM3MOB ynpas-
neHusa TpaHcakuuamu? no O. Yunbamcony [Williamson,
1985; 1996; 2010] (tabn. 1). B nepsom cnyyae nepes Hamu
nepapxmnuecknii MEXaHn3M, B paMKax KOTOPOro pelleHne
0 LeHax 1 obbemax NMocTaBoOK MNPUHUMAETCA U3 €AUHOIO
LIeHTpPa, @ UIMEHHO FOCYyAaPCTBEHHbIMW YNHOBHUKAMU UK
MeHePKepamMi HaLMOHANbHOW TOM/IMBHOW KOMMaHWUW,
Mpun cBo6OAHOM LleHO0OpPa30BaHNM YCTaHOBAEH PbIHOY-
HbIl MEXaHW3M YNpaBneHua TpaHcakumamun. B cnyuae xe
LLEHOBOTO MOTOMKA W/ AeMNPUPYIOWMX MEXaH3MOB?

!B rubpuraHbIX MeXaHM3Max 0CTaeTcs cB060Aa PbIHOYHOIO Lie-
HOO6pa3oBaHNA, HO OHa OFrpaHNYeHa pamMmKaMu, KOTopble 3aAatoTcA
perynaTtopom (B Halem ciiyyae — rocyapcTsom).

2 /lges o CpaBHUTENIbHOM aHanM3e PasiUYHbIX MEXaHU3MOB
OopraHM3aumy 3SKOHOMUYECKUX OTHOLUEHWIA BOCXOAWUT K paboTe
[Commons, 1950].

3 Cnyvail HaUMOHANbHOM TOMAWBHOM KOMMaHMKU-MOHOMON-
CTa B PO3HNYHOM CermeHTe (BHe 3aBUCMMOCTY OT TOro, ABNAeTCA
NN OHa BEPTUKA/IbHO NHTErPYPOBAHHOM KOMMAHUEN NN HeT) Mbl
paccmaTpuBaeM Kak nepapxmio, @ He pbiHOK. OTHOLEHNA BHYTPU
bupmbl HOCAT nepapxuyecknii xapaktep [Coase, 1937], a npu ycTa-
HOBJEHHOW roCcyAapCcTBOM MOHOMOJNMW aflbTePHATUBHbIE MEXaHU3-
Mbl MPUHATUA peLleHNiA, COOTBETCTBEHHO, He MpefCcTaBaeHbI.

4 CuTyaums poccuinckoro TOMIMBHOIO «aemndepa» Gynet pac-
CMOTpeHa nogpobHee B creayoLnX pa3aenax.

Tabnuuya 1 - C8A3b MeXaHU3mMos L(EHOO6PG3OBGHUH 8 PO3HUYHOM CceeMeHme monJiugH0o20 pblHKa

cMexaHusmamu ynpasjieHuda mpadcakyuamu

Table 1 - Relationship between pricing mechanisms in the retail fuel market and transaction management mechanisms

CooTBeTCTBME MeXaHU3MY
ynpasJieHNA TpaHCaKLMAMN
(no O. YnnbamcoHy)

MexaHun3mbl ueHooﬁpasosava
Ha PO3HNYHbIX PbIHKaX TOMJIBa

MexaHn3m NpUHATUA pelleHns 06 YCTaHOBIEHUM LieHbl

YcTtaHaBnuBaeTca rocyfapctBomMm B nnue OTBETCTBEHHbBIX Nul 1nn

DuKCMpoBaHHasA LieHa WNepapxusa . .

MeHepKepamy HaLMOHaNbHOW TOMIMBHON KOMMNaHUM-MOHOMONINCTa
LleHoBOW NOTONOK, W6ou locynapcTBO 3afjaeT pamMoOyHbIE YCNOBUS, BHYTPY KOTOPbIX PeLIEHne
nemndepHble MexaHN3Mbl pua NPVYMEHSAETCA Ha PbIHOYHOW OCHOBE
PbiHOUHOe LeHOO6pa3oBaHme PbiHOK DopmMurpyeTcs UrpoKamuy Ha PbIHKE Ha KOHKYPEHTHbIX YCITOBUAX




yacTb npasomoumin [Alchian, 1965; Demsetz, 1967] ocTa-
€TCA B pyKax YaCTHbIX UFPOKOB, 1 3TU MPaBOMOUNA Yya-
CTBYIOT B PbIHOYHbIX TPAHCAKLUAX, OHAKO Jpyras YacTb
MPaBOMOYMI (Ha3HAYeHMWe LieHbl Bbllle 0603HAYEHHOTO
MOTONKa UK, HaNnpumMep, NPoAaxa TOMMBa Ha 3KCMopT
MO MMPOBbLIM LieHaM) OCTaeTCA B pyKax €MHOro LieHTpa
NPUHATUA pelweHun — rocygapctsa. lNocnegHaa cutya-
LW COOTBETCTBYET rMMOPUAHOMY MEXaHW3MY YrpaB/ieHuns
TpaHcakuuamu [Menard, 2004; 2022].

Mpun 3ToM cnegyet obpaTTb BHUMAHUE HA PasHULY
MeXaHV3MOB ynpaB/ieH/sA TpaHCaKLMAMN C TOUKM 3peHns
UX MPUrOAHOCTY ANA ajanTauuy NoBeaeHNa NHANBULOB
K ycnosusam HeonpegenenHocTtn [Williamson, 1991].

Adanmupyemocme muna A. 3To aKTMBHaA ajanTa-
uMA K HeonpeaeneHHoCTW, NpeanonaramLan Nnonck Ho-
BbIX OTBETOB NPW MEHSAIOLWMNXCA 06CTOATENbCTBAX: TaKas
ajanTauua B YCNOBUAX HeonpeneneHHoCTM Haubonee
XapakTepHa A pblHOYHOro MexaHu3sma [Knight, 1921;
Kirzner, 1978]. PbiHOUHaA LeHa peann3yeT CBO MHPOP-
MaLMOHHYID QYHKLUUIO U CUrHAnM3uMpyet o6 W3MeHMB-
WIMXCA ycnoBmaAX. Ha ocHOBe 3TOro curHana MHAMBUAbI
MPVUHMMAIOT peLleHns, YToObl MAaKCMMU3MPOBATb CBOIO
MONe3HOCTb UNW NPUGLINL B HOBbIX YC10BUsAX. [prmepom
TaKoW afjanTauuy MOXET CTYXMTb CUTyaLua C npoberom
asTomobunen B CLWA (puc. 1): cBobogHble PbIHOYHbIE
LeHbl CTUMYNUPYIOT NOTpebuTeneil MOTOPHOFO TOMMN-
Ba COKpallaTb MoTpebneHne B Meprofbl BbICOKMX LIEH
W yBenuumeatb notpebneHre Tonauea B Nepuopbl HU3-
Knx ueH'. B pe3synbrate 3KOHOMUYECKN PEAKMiA pecypc

' B KpaTKOCPOUYHOM MEepUoAE MO TEXHONOMMUYECKM NPUYHAM
3TO NpaKTUYeCKN eAUHCTBEHHDbIN CNOCO6 COoKpalleHna noTpebne-
HUA MOTOpPHOro Tonnmea. B nepuog 2020-2021 rr. Habnoganocb
obpaTHoe BAWsAHME: COKpalleHVe Moe3foK B Mepuofbl KapaHTu-
Ha COKpaLLano LeHbl Ha TOMIMBO (M HA060POT).
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Market Development: A Management Aspect

He TPaTUTCA PacTOUMTENIbHO B Mepuof, Korga ero npej-
NOXEHMEe OrpaHNYEHO: PbIHOYHBIE LiEHbI CUTHANN3NPYIOT
0 CUTyaummn noTpebutenam, 1 Te KOPPEKTUPYIOT CBOI no-
Tpebutenbckuii Boibop? [Winebrake et al., 2015].
Adanmupyemocme muna C. OToT cnocob agantauum
npeanonaraeT nepepacrnpenenieHne Bbirof U n3gepxek
OT LIOKOB MeXy B3aVMO3aBUCUMbIMY SKOHOMUYECKMU
areHTaMu pajmn CoOXpaHeHVs CYLLEeCTBYOLMX CBA3EN MeX-
ay Humun [Williamson, 1991] n He xapakTepeH Ans cBo-
60AHOro pbiHKa®, Takylo afanTMPyeMOCTb Mbl MOXEM Ha-
6n0aaTh Ha NpuMepe paboTbl AemnpepHOro MexaHunsma*
B Poccuu. MprHUmn ero paboTbl 3aKN0YaeTcsa B TOM, YTO
MOCTaBLUMKM TONNMBA MONYYaloT KOMMEHCaLUWIo M3 rocy-
[ApCTBEHHOro OlofKeTa 3a MOCTaBKW TOMAMBA HA BHY-
TPUPOCCUNCKIMI PbIHOK B MEPUOA, BbICOKUX MUPOBbIX LieH
Ha HedTb (BO3BPATHbIN aKUW3) 1 BbINIAYMBAIOT B Ol0OXKeT
LOMONHWTENIbHbIE CPeACTBa MO akuu3y B obpaTHON cu-
Tyaumn’. Tak Kak femndepHblii MeXaHn3M NpusBaH cria-
XKMBaTb KonebaHuA LeH, NOTpebuTenn He MEHAIOT CPOC
Ha TOMMIMBO CO CBOEW CTOPOHLI. B utore npobnema agan-
Tauuy NpuobpeTaeT UHOWM XapaKTep, HEXenn B CUTya-
UMM cBO6OAHOrO pblHKa: 3eCb afanTauma 3aKoJyaeTca
B MepepacnpefeneHnn M3fepKek MeXay 3anHTepeco-
BaHHbIMK cTopoHamu. Ecnn notpebneHue Tonnmea He co-

2 B CBA3W C HM3KOM 3NACTUYHOCTBIO LIEH PeakuuA [0BOSIb-
HO caep)kaHHas (KonebaHua okono 4 % o6bemoB NoTpebneHus
npw n3meHeHnn LeH Ha 20-30 %), HO OHa ecTb 1 Griarogaps Tow Xe
3M1aCTUYHOCTN CEPbE3HO BIAET Ha PaBHOBECHYIO LiEHY.

3 metoTcA B BUAY OTHOLIEHWS MEXAY MIPOKaMU Ha PbIHKE.
BHYTpu GpripMbl TaKOW TUMN afanTaLumy BO3MOXEH.

4TyHKT 27 cT. 200 Hanorosoro kogekca Poccuinckon ®Oepepa-
yum (M. 2).

5 K cnoBy, npaBuTenbCcTBa Aaneko He BCex HedTeaobbiBato-
WKMX CTpaH MbiTAloTCA OrpaguTb BHYTPEHHUIN PbIHOK TOmMaMBa
OT B/IMSIHUA MUPOBOI KOHBIOHKTYpPbI [Kpodar, Imam, 2020].
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Puc. 1. Mpo6ez asmomobuneli u yeHol Ha monnueo e CLUA, 2015-2023, %’
Fig. 1. US vehicle mileage and WTI crude oil price, 2015-2023, %

' CocTaBneHo no faHHbiM YnpaeneHus sHepretnueckoin nddopmaumu CLIA: Short-Term Energy Outlook Data Browser // U.S. Energy

Information Administration. https://www.eia.gov/outlooks/steo/data

/browser/.
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Passutne PbIHKOB: praBﬂeHHECKMVI acnekT

KpallaeTcs, a LeHa Bblpoc/ia, TO B JI0O60OM Ciiyyae KTO-TO
[OMKeH 3a 3To nnatiTtb. B ¢BA3M ¢ 3TMM npoucxogut
MOCTOAHHAA AOHACTPOVKa' AeMNnpepHOro MexaHu3ma,
NpW3BaHHaA nepepacnpeaensaTb N3JEPXKKA MEXAY 3auH-
TepPeCcoBaHHbIMM CTOPOHAMU: BEPTUKANbHO WHTErpupo-
BaHHbIMY TOMJIMBHBIMW KOMMAHUAMM, HE3aBUCMbIMU 3a-
MPaBOYHLIMA CTAHLUMUAMMN?, KOHEUHBIMI MOTPEBUTENAMU
1 NPaBUTENIbCTBOM. IHTEpECHO, UTO B laHHOM CyJae ne-
pepacnpegeneHne NPONCXOANT TOAbKO OTYACT/ Ha KOH-
KyPEeHTHOI OCHOBe: peLleHNe 0 nepepacnpeaeneHnn us-
LepXeK NPUHUMAETCA PerynaTopom LEHTPann3oBaHHO
1 BblpaxaeTca B U3MeHeHn dbopmMynbl AemndpepHoro me-
XaHu3Ma, nponuncaHHon B Hanorosom kopekce PO.
BbIxoauT, UTO €CNU B CMTYaLMW PbIHOYHOW afanTaumm
HWKTO U3 CTOPOH HEe 3acTpaxoBaH OT HeobXOAMMOCTM
MeHATb CBOe MOBefeHNe, pearnpys Ha M3MEHUBLIMECA
06CcTOATENbCTBA, TO NpKY aganTupyemocTy Tuna C npownc-
XOOUT LeHTPann3oBaHHoe nepepacrpeneneHue bpeme-
HV PUCKOB 1 HeonpeneneHHOCTV MeXAY Pa3HbIMK 3auH-
TepecoBaHHbIMK cTopoHamu. Kak ByaeT nokasaHo panee,
3TO nepepacnpepeneHne MoXeT OblTb OUeHb BaXHbIM
LJ1f HEKOTOPbIX rOCYJapCTB B KOHTEKCTE COXPAHEHUA 06-
LLleCTBEHHO-MOIUTUYECKOTO CTaTyCa-KBo.

MEXAHU3Mbl ®OPMUPOBAHUA LIEH HA TOMJIUBO

B PO3SHNYHOM CEFMEHTE B CTPAHAX

C PA3JINYHBIMN COUNANBHBIMU NOPAAKAMUA

AHanM3 cUTyaumu C perynupoBaHMEM PO3HWUYHBIX LieH
Ha TOMJIMBO B Pa3HbIX CTPaHax, Kak Mbl MOKaXeM Janee,
MPVBOAUT K BbIBOZY O TOM, UTO YCTAaHOBJIEHUE KOHKpPET-
HOro PerynaTopHOro MexaHn3Ma CUSIbHO 3aBUCUT OT Xa-
PaKTEPUCTMK COLManbHOro nopagka. MexaHmsm ston 3a-
BMCUMOCTU paHee Obln NogpobHO MpoaHann3MpoBaH
B paboTe [DenopoB, 2023]: ero CMbIC/1 3aK0YAeTCA B TOM,
yTO BbI6OP OOLLECTBEHHO-MOANTNYECKNX LENEN, KOoTopble
npecnegyet NpaBuUTENbCTBO (B NULE OTAENbHbIX MOMK-
TUKOB), BHEAPAA Pa3sfiIMuHble PerynaTopHble MeXaHU3Mb,
pasfiMueH B CTpaHax C NOpPAAKaMM OTKPbITOro AoCTyna
N CTpaHax, rae noporosble YCNOBKA 3TOMO COLMANbHOMO
nopagka He cobniopatotca [North, Walli, Weingast, 2009;
van Besouw, Ansink, van Bavel, 2016; van Bavel, Ansink,
van Besouw, 2017]. MMopAagok OTKPbLITOrO JOCTyna, Xa-
paKkTepusyloLWninca BepXoBEHCTBOM MpaBa, MOHOMoMeNn
Ha Hacunve U CylecTBOBaHMEM MOCTOSHHO HAENCTBYIO-

! «la3npom» cunTaeT HeoOGXOAVMMON [OHACTPONKY Aemndpe-
pa B 2022 r. // TACC. 17 pekabpsa 2021. https://tass.ru/ekonomi-
ka/13225219; MunouH PO npegnaraet npofonKuTb JOHACTPONKY
Hanoroo6noxeHusa He$TAHON OTPaAC/N, B TOM YMCIE OUYEPESHYHO
KOppeKTMpoBKy TonnuneHoro gemndepa // Neftegas. 5 mas 2023.
https://neftegaz.ru/news/gosreg/778905-minfin-rf-predlagaet-
prodolzhit-donastroyku-nalogooblozheniya-neftyanoy-otrasli-v-t-
ch-ocherednuyu-k/.

2 He3aBMCUMbIiI TOMJIMBHBIN COKO3 MPEAIOXKII OTMEHUTb LEMI-
bep ana ctabunmsauyun TonnmeHoro pbiHka // Neftegas. 10 niona
2020. https://neftegaz.ru/news/petroleum-products/619954-neza-
visimyy-toplivnyy-soyuz-predlozhil-otmenit-dempfer-dlya-stabili-
zatsii-toplivnogo-rynka-/.

WUX HEMePCOHNOULMPOBAHHbIX OpraH13auwii®, B MeHb-
Well CTeneHW To3BOMAET MONUTMKAM WCMONb30BaTb
BJIACTb SKCK/O3MBHO — B CBOMX MHTEPECAX, Yepes 3amTy
OTAENbHbIX L. B nopagkax oTKpbITOro foctyna cTimy-
Nbl HACTPOEHbI TaK, YTOObI MCNONb30BaTb HacKUMe Paau
YCTaHOBJIEHMA MEXAHN3MOB, B KOTOPbIX 3a1HTEPECOBAHO
06WecTBoO B LeNOM UK nofasnsatowas ero vactb?, Ha-
NpOTUB, KOrda NOPOroBble YCIOBMA NOPAAKa OTKPbLITOrO
[OCTyna He cobniofeHbl, CTabUIbHOCTL NOANTAYECKO-
roO pexuma coxpaHsaetca Gnarogapa CTaTycy-KBO B pac-
npegeneHnyt PeHT> MeXay UIeHaMW SAMTHOW rpynmbl
[Acemoglu, Robinson, 2012, 2019]%. 3KoHomMYecKas
KOHKYPEHLMA 3TOT CTaTyC-KBO pa3pyllaeT’, u nostomy
BO M30eXaHWe puUcKa MofUTUKK BblOMPatOT rnMbpuaHble
N nepapxmyeckme MexaHn3Mbl, BeyLuasn posib B KOTOPbIX
oTBefleHa rocyAapcCTBy.

Wtak, nonb3ysacb KnaccuduKkaumen cTpaH Ha CTpa-
Hbl C MOPALKaMW OTKPbITOFO M OrPaHWYEHHOro JOCTYNa,
pa3paboTaHHON B SMMMPUYECKOM UCCNenoBaHUN [AH-
npeesa, MloHkunHa, CaHnwsunu, 201718, a Takxe faHHbIMY
npoekTa GlobalPetrolPrices®, nocmotpum, Kak pacnpene-
AVANCL CTPaHbl C Pa3fiMUHbIMK COLMANbHBIMK NOPAAKa-
MU B KOHTEKCTe BblOOpa pasfNYHbIX MEXaHU3MOB pery-
NMPOBaAHNA PO3HWYHOTO CErMEHTa TOMUBHBIX PbIHKOB
(puc. 2). NMommnmo coumanbHbIX MOPALKOB 1 MEXAHN3MOB
perynupoBaHna Kak Kputepues KnaccudurkaLlmm mMbl pas-
LEeNnIn rocygapcTBa Ha KpynHenwuwe HedTepobbisato-
wme'® n ctpaHbl — UMMOPTEPbI HedGTW. DTO pasgeneHne
MOXET BVATb Ha BbIOOP MeXaHW3Ma pPerynnpoBaHus
Ha PO3HMYHOM pPbIHKE BHYTPU CTPaHbl: Mpeanonaraem,

3 Korga cywjecteoBaHme opraHu3auun He NpuBA3aHo K JIMYHO-
CTW KOHKPETHOTO MHANBUAA.

4Peub npeT o TeHAeHUMW. B nopaaKkax OTKPbITOro AOCTyNa TaK-
e BO3MOXHbl NofO6OHbIE CUTyaUMK, HO OHU O6BEKTMBHO 3aTpya-
HeHbl JeliICTBMEM NPaBOOXPAHUTENIbHOW CUCTEMbI, CYLLIECTBOBaHN-
eMm rpaxkpaHckoro obuectsa, ceobogont CMU n T. . TakxKe He cTonT
3abbIBaTb, YTO MOMVMO YMbILJIEHHOTO OTKIOHEHMWS OT ONTUMAb-
HbIX PErynAaTOpHbIX MEXaHU3MOB MMEIOT MecTo CUTyaunmn 6aHasnb-
HbIX OLIMOOK 1 3a6nyKaeHnI.

5> PeHTouckatenbcTtBo no [Murphy, Shleifer, Vishny, 19931.

6B ycnoBusAx ogHOro «oceaioro 6aHauTa» Takas npobnema or-
cyTctByeT [McGuire, Olson, 1996].

7 CM. paznuuusa mexay agantupyemocTbio Tunos A n C B npe-
Ablayliem pasgene.

8 B pa6ote [AHgpeeBa, MoHkuHa, Canuwenny, 2017] knaccm-
duumpoBaHbl He Bce cTpaHbl. Mbl JononHWANM 3Ty Knaccuduka-
uuo cTpaHamu, 6aM3KUMK MO MOAUTUYECKAM Y UHCTUTYLMOHANb-
HbIM MHIEKCaM K TeM, KOTopble 33/1eiCTBOBaHbI B KNlacTepr3auum
B Ha3BaHHOM MCCNe0BaHNM.

°GlobalPetrolPrices. Data. https://www.globalpetrolprices.com/
data/. ABTop npoekTa — npodeccop HeeH Banes 13 yHuBepcuteTa
Ixopgxuu (r. AteHc, CLLUA). Ero komaHaa cobupaet nidopmamio
0 LieHax Ha Tonnmeo, 06bemMax ero NnoTpebneHvs 1 perynnpoBaHun
Nno BCEMY MUPY Ha PErynsApPHON OCHOBE U3 OTKPbITbIX NCTOYHUKOB,
NCMONb3YI0TCA AaHHblE CTaTUCTUYECKUX BELOMCTB, KOMMaHui. VH-
dopmaumern nonb3ytotca BegyLime muposble CMU, nccnepoatenu,
a TaK>Ke KOMMAHUU U3 OTPAC/v AN1A U3yYeHWs pbIHKa.

10BxoaaT B TON-25 npoussoauTeneil HedGTn B Mupe no nHdop-
mauun BP Statistical Review of World energy 2022. https://www.
bp.com/content/dam/bp/business-sites/en/global/corporate/
pdfs/energy-economics/statistical-review/bp-stats-review-
2022-full-report.pdf.



YTO OTHOCUTESNIbHO HU3Kas JOCTYMHOCTb TONNUBA ANA Ha-
ceneHua ByaeT CKNOHATb MPaBUTENIbCTBO CTPaHbI K pery-
NNPOBaHNIO.

WTak, Mbl BUAMM, YTO Cpeau CTpaH C nopAgKamuy OTKPbI-
TOro AOCTYNa HET HU OHOW CTPaHbI, FAe LieHbl Ha TONANBO
B PO3HWYHOM CErmeHTe YyCTaHaBnMBanucb 6bl rocygap-
cTBOM. TO/NbKO ABE CTPaHbl U3 BbIGOPKM' yCTaHABNMBAOT
LieHOBOW NOTOJ/OK BO U30eXKaHue pe3Knx KonebaHuin ueH
B CNyyae LWOKOB Ha HeGTAHOM pblHKe. ABCONOTHO MHBIM
obpa3om cKnagblBaeTcA KapTvHa B NopsAgkax orpaHu-
UEHHOrO JOCTYNa, MPUYeM BHe 3aBUCMMOCTU OT CTaTyca
HedTenoObIBalOIWEN CTPaHbl WM CTPaHbl — UMMOPTEpa
HedTn. M3 cTpaH - MMNopTepoB HePTU 3AeCb TOJSIbKO
31 ctpaHa u3 59 (53 %) ycTaHOBMNA PbIHOYHOE LEHOO-
6pas3oBaHMe B PO3HUMYHOM cermeHTe. [puyem cnepyet
006paTuTb BHYMaHWE, YTO B NEpeYEHb CTPaH C NopsaaKaMu
OrpaHNYeHHOro AOCTYNa NOMNajaloT U CTPaHbl, MO NONNTU-
YECKMM U MHCTUTYLIMOHANbHBIM MHAEKCaM b6nmn3Kmne K no-
pALKam OTKPbITOro AOCTYMa, HO He NpoLUeALne MO BCEM
Tpem MoporosbiM ycnoBuAM. IMeHHO 3Tu cTpaHbl (Boc-
TouHaa u tOxHaa EBpona) cocCTaBnAlT 3HAUYUTENbHYIO
ponio (okono 30 %) ot rpynnbl U3 31 cTpaHbl.
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Fig. 2. Retail fuel price regulation in oil-producing countries
and oil-importing countries with different social orders, %

Ewle 60onee uHTEpeCHan cUTyaLma CKNaabiBaeTca B He-
dTeaobbIBalOWMX CTPaHaX C MOPAAKAMI OrPaHUYEHHOTo
pocTyna. HecMoTpa Ha OTHOCMTENIbHO BbICOKME CMOCO6-
HOCTU 3TUX CTPaH YOOBMETBOPATb CMPOC HA BHYTPEH-
HeM pbiHKe, nogaensiolee 60bWMHCTBO NPaBUTENLCTB
3TUX CTpaH YCTaHaBnMBaloT JiM6o (UKCMPOBAHHbIE
LieHbl, 60 LEHOBOW MOTOJNOK. MMpaBuUTeNbCTBA TOSIbKO

' B 371011 BbIGOpKE (cocTaBneHHom GlobalGasolinePrices) ewe
He 6bina npeacTasneHa CIOBEHUsA — TPETbA CTPaHa C NOPALKOM OT-
KPbITOro JOCTYNa, B KOTOPOW YCTaHOB/EH LIeHOBOW NOTOMOK.

2 CoctaBneHo no: [AHapeesa, MoHkuHa, Canuwsunuy, 2017];
GlobalPetrolPrices / Energy Price Data. https://www.globalpetrol-
prices.com/data/.

Market Development: A Management Aspect

Tpex CTpaH JaHHOM KaTeropum Tak He genatoT — Poccun,
WHowm v bpasunun. OgHako, Hanpumep, B PO, roe dpop-
MaJibHO OTCYTCTBYET peryimpoBaHuMe PO3HWUYHbIX LEeH
Ha TOonIMBO, GpaKTUYECKUN TW LieHbl CAEPXKMNBAIOTCS AeMn-
bepHbIM MEXaHN3MOM B ONTOBOM CErMEHTe.

Takum ob6paszom, Mbl BMAMM TEHAEHUMIO, COrNACcHO
KOTOPOW CTpaHbl C NopAgKaMU OrPaHNYEHHOro JOCTyNa
B 6ONblUEN CTeMeHN CKNOHHbI YCTaHaBMBaTb Mepapxm-
yeckne M rmbpuiHble MexaHu3Mbl PerynmpoBaHuA LieH
Ha MOTOPHOE TOM/IMBO B po3HuUe. [Tpnyem 3Ta TeHOeH-
UMsA B LENOM He 3aBUCWUT OT cTaTyca HedTenobbiato-
Lieli CTPaHbl AW CTpaHbl — uMnoptepa Hedptn. Cutyaumm
B pAfe CTpaH, BbiNafalowWwmux M3 gaHHoro TpeHaa, 6yayTt
obcyxaaTbCA B Cnefylolem pasgene.

BmecTe ¢ Tem ocTaetcA BONpoC: AENCTBUTENbHO Nn
perynMpoBaHue PO3HWUYHbIX LIEH MPUBOAWUT K HUBENU-
POBAHMIO PUCKOB M HeonpedeneHHOCTN ANiA 3anHTepe-
COBaHHbIX CTOPOH, HanpuMep NoTpebuTeneil MOTOPHOro
Tonnwmea (puc. 3)?

%
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Puc. 3. CpedHuti koaghgpuyueHm sapuayuu cpedHeHeOe/1bHbIX
PO3HUYHbIX YeH Ha MonJiuo 3a nocsiedHuUe 52 Hedenu,
no cocmosHuio Ha 01.05.2023, %3

Fig. 3. Average coefficient of variation of average weekly retail
fuel prices in the last 52 weeks as of May 1, 2023, %

Ecnu roBoputb Npo nopAfKM OrpaHWYEHHOro AOCTY-
na, To B CTPaHax ¢ GUKCMPOBAHHBIMU LieHaMK BapuaLma
LleH OeNCTBUTENIbHO rOpasfio HIDKE, YeM B ApYrux, XoTd
Ha fene Morno 6biTb MHaue, MOCKONbKY GUKCUPOBaHHbIE
LieHbl MOXHO PerynapHoO nepecMatpmsaTb. Bmecte ¢ Tem
PO3HMYHbIE LeHbl B CTPaHax C PbIHOYHOW perynauuen
N LEHOBbIM MOTONKOM MNPAKTMYECKM He pasfnyaloTca.
Mo Bcew BUAMMOCTH, LEHOBOW MOTONIOK PaboTaeT TONbKO
B KCTPAOPAUHAPHbIX (LIOKOBbIX) CUTYaLMAX U He OKa3bl-
BaeT CYyLIeCTBEHHOrO BANAHMA Ha OOblUHble CpefHeHe-
AeNbHble KonebaHna PbIHOYHON KOHBIOHKTYPbI.

AHanornuyHaa cuTyaumsa CKnafblBaeTca U B MopAd-
Kax OTKPbITOFrO JOCTYNa 3a HeGONbLUMM WCKITIOUYEHMEM:
B CTpaHaX, NPUMEHSAOWNX LEeHOBOWN MOTOJMOK, LeHbl 13-
MEHSAIOTCA HEMHOIO MEHbLUE, HO BPAA N1 3TO pasnuuue
MOHO CYMTaTb CTAaTUCTUYECKN 3HAUYUMbBIM.

3 CocraBneHo no: [AHapeesa, MoHkuHa, Canuwsunu, 2017];
GlobalPetrolPrices / Energy Price Data. https://www.globalpetrol-
prices.com/data/.
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Passutne PbIHKOB: praBHEHHECKMVI acnekT

YyTb paHee Mbl BbiCKa3asn TOYKY 3peHMs, COrnac-
HO KOTOPOW BNIUAHME COLMANbHOrO MOpsAAKa Ha Bblbop
MexaHn3Ma YCTaHOBNIEHVA LieH B PO3HUYHOM CEermeHTe
PblHKa MOTOPHOrO TOMMMBA MPEIOMAAETCA Yepes npu-
3My JOCTYNHOCTM TOMSIMBA AJ1s HaceneHus. Ecniv tonnneo
ABMAETCA OTHOCUTENIbHO AOCTYMHBIM (B CUNY BbICOKMX [O-
XOAOB HaceneHUa U/Unm HU3KON LieHbl TOMNBA), CKNOH-
HOCTb NMPABUTENbCTBA K PETYNINPOBAHUIO LieH CHIKAETCH.
Ha puc. 4 npuBegeHbl AaHHbIE MO JOCTYNHOCTW TONNBA
QNS HaceneHun B pa3pese CTPaH C pasHbIMU COLManbHbI-
MK nopagKamm.
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Puc. 4. CpedHsAs 00515 MecA4YHO020 pacnosidzaemMo20o 00xXo0d
domoxo3alicmea, Heo6xo00uUM020 0J151 3aN0JIHeHUS 00HO20
40-numpoeozo 6aka Haubosee NONYAAPHLIM
8 cmpaHe 6eH3uHom’, %

Fig. 4. Average share of monthly household disposable
income needed to fill one 40-liter tank
with the country’s most popular gasoline, %

CnepyeT 06paTTb BHMMaHMWE Ha TO, YTO B NOpPsAAKax
OrpaHNYeHHOro AOCTYNa B LEOM JOCTYMHOCTb TONNUBA
LN HaceneHUa HUXe, YemM B MOPALKaxX OTKPLITOro Ao-
ctyna. [JaHHaa cuTyauua CnoXunacb HECMOTPA Ha To,
YTO Cpeau rocyaapcTe C NOPALKaMU OrpaHNYEHHOro fo-
CTyna cpaBHUTENBHO 6onblie HedTeAOObIBAKOLWMX CTPAH.
Bonee Toro, B nopsafKkax orpaHWYeHHOro JOCTyna OTKa3
OT PerynupoBaHnA PO3HUYHBIX LieH CBA3aH C POCTOM [10-
CTYMHOCTW TOMAMBA ANA HaceneHus. Tak, 3a nocnegHee
LecATUNEeTUe Hayancsa npouecc AeperynmpoBaHUA pos-
HUYHbIX LeH Ha Tonaneo B OAD n Caygosckon Apasuin:
anA 3anonHeHuns 40-NUTPOBOro TOMIMBHOrO 6aka 6GeH-
31IHOM B 3TUX CTPaHax B HacTosLLee BpeMs NoHazobutcs

' CoctaBneHo no: [AHapeeBa, MoHkuHa, Canuwsunu, 2017];
GlobalPetrolPrices / Energy Price Data. https://www.globalpetrol-
prices.com/data/.

2 DopMarnbHO LieHbl B 3TUX CTPaHax elle YCTaHaB/IMBAIOTCA ro-
CY[apCTBOM, HO YXKe C NpUBA3KONM K 06LemMnpoBbiIM HeHUMapKam.
Bmecte ¢ Tem peanusylotca mepbl Mo AanbHelleMy nepexopy
K nubepanusauymmn TomMBHON po3Huupbl (Growth Summit: Al will
advance, but the future of education will always be human, Dubai
Cares CEO says // Arab News. 3 May 2023. https://www.arabnews.
com/node/2297286/business-economy; https://uaecabinet.ae/en/
details/news/fuel-prices-to-be-deregulated-with-effect-from-
1-august-2015).

MeHee 1,5 % cpegemecAyHOro Aoxofa, yto 3HauuUTeslb-
HO CHMWXKaeT couManbHble PUCKM KonebaHWii LieH Ha To-
NANBHOM PbIHKE BHYTPY CTpaHbl. B nopagkax oTKpbITOro
[OCTYMa HMKaKasa BUAUMAsA CBA3b MEXAY AOCTYMHOCTbIO
TONJIMBA ANA HAaCeNeHWA U YCTaHOBIEHWEM TOTO UM NHO-
ro MexaHu3Ma LleHo06pa30BaHUA Ha TOMIVBHOM PbIHKe
He HabnogaeTca.

Janee npepnaraem B3rnaHyTb Ha TO, KaK CTPaHbI € pas-
HbIMW COLMANbHbIMK MOPAAKAMU U MEXaHM3MaMu pe-
rynmpoBaHua ueH npeopgonenu nepuod 2019 — Havana
2023 r., Ha KOTOPbIN NPULWAOCH MHOXECTBO pa3HOHa-
NPaBNeHHbIX LWOKOB HA MUPOBOM HepTAHOM pbIHKe (MaH-
gemus COVID-19, Bbixoh M3 MaHAEMUW, reononnTuKa
2022 r., CaHKUWKW, LEHOBOW MOTONOK HAa POCCUMCKYIO
HedTb 1 T. A.). lecTBUTENBHO NU CYLLECTBYET Heornpe-
[EeNEeHHOCTb  OTHOCUTENIbHO  CMOHTAHHOIO  M3MEHe-
HMA CTaTyca-KBO, O KOTOPOW Mbl FOBOPMM, 06CYyXpaan
YCTaHOBNEHMWE PEryNATOPHbIX MEXaHU3MOB B NOPAAKaX
orpaHuuyeHHoro gocrtyna?

Korga coxpaHeHune cTaTyca-KBO B paMKax CyLIeCTBY-
IOLMUX WHCTUTYTOB NepecTaeT OTBeYaTb MHTEpecam OT-
LENbHbIX FPYMA, @ W3MeHeHWUA 3abfoKMPOBaHbl U3-3a
OTCYTCTBUA OOpaTHOW CBA3M, HakannueaetcAa «3d¢ekT
YCTaNOCTV OT CTaTyCa-KBO», KOTOPbIN NpY Hanuumm onpe-
LeNeHHON (OKanbHOM TOYKM («CMYCKOBOFO KpOUKa»)
NpMBOAUT K GOPMUPOBAHUIO CMIOHTAHHOTO CMPOCA HA WH-
CTUTYLIMOHANbHbIE U3MEHEHWA, HarMpumep B BuAe Mpo-
TecTa [Wactnutko, MapkoBa, 2020]. BaxkHO OTMeTUTb, UTO
Hanuune $oKasibHOWM TOUKM 6e3 HakomneHHoro adpdeKTa
yCTanocT HEBO3MOXKHO, UTO MO3BONAET HaM MPOBEPUTD,
[EeNCTBMTENbHO NN B MOPAAKAX OrpaHUYEHHOro AOCTY-
na LUeHoBble KonebaHuAa HecyT B cebe HeonpepeneH-
HOCTb C TOYKM 3PEHUA COXPAHEHMA CTaTyCa-KBO B pac-
npegeneHnn peHt. Mbl nonaraem, 4to ¢ukcauma ¢akra
npoTecTa roBOPUT O TOM, YTO LieHbl Ha TOMANBO MPMOG-
penv counanbHO-MONUTAYECKOE 3HAYEHUE, MOCKOJbKY:
a) M3MEHEHMEe LieH Ha TOMMBO 3aTparvBaeT CTaTyC-KBO
B pacnpefeneHnn peHT; 6) U3MeHeHWe LieH BOCMPUHM-
MaeTcA He Kak CBOOOAHDBIN camoperynmpyowminca Katan-
NaKTMYeCKMI MPOLEeCC, a KaKk pesynbraT nepepacnpene-
NEeHNA PEHT B COLNANTbHOM MOPALKeE.

Takum 06pa3om, Mbl HaxoguM fpKoe MOLATBEPXKAe-
Hue paHee 0603HaueHHbIM Te3ncam. B 2022 r. Ha doHe
pe3Koro pocta LUeH Ha HedTb B CBA3U C NOCTNAHAEMUNA-
HbIM BOCCTAaHOBJIEHNEM MUPOBON 3KOHOMWKW U Feomno-
NUTUYECKMMM LLIOKaMM MO CTPaHaM C NopsgKamu orpa-
HWYEHHOro J0CTYNa, KOTOpble He CMPaBUINCb C POCTOM
LleH Ha ToMAMBO, NMPOKaTuiacb BONHa nmpoTtecToB. Ecnm
00paTUTb BHUMaHWe Ha AMHaMKKy coobuleHuin 8 CMU
0 NpOTecTax 1 COMoCTaBUTb ee C JaHHbIMK MO BONATMIIb-
HOCTW UeH, npuBeaeHHbIMK npoektom GlobalPetrolPri-
ces, TO BbIACHMTCA, YTO NMPOTECTbI B CBA3W C POCTOM LieH
Ha aBTO3aMpPaBOYHbIX CTAHUMAX NPOLAW MPAKTUYECKN
BO BCeEX CTpaHax C NopAAKaMM OrpaHMYeHHOro AoCcTyna,
roe UeHbl PerynupyroTcsa, HO MoKasanu BbICOKYK BOMa-
TUAbHOCTb.



Ha puc. 5, 6 npeactaBneHbl LeHbl Ha 6eH3MH B CTpa-
Hax C NoOpA4KaMM OrpaHMYEeHHOro 1 OTKPbITOro AocTyna.
Tak, npn cpegHen BapuaLmm LeH Ha TOMANBO B MOpPAAKax
OrpaHN4YeHHOro JocCTyna C yCTaHaBAMBaeMblMU rocygap-
cTBOM LieHamK B 0,06 B IHaoHe3un' Bapraums coctaBuna
0,11, B Wpwn-Nanke? - 0,11, B MakuncraHe® - 0,13, B Kocra-
Puke* - 0,14, 8 OAD - 0,16, B [aHe® - 0,18. Bo Bcex nepe-
umnceHHbIX cTpaHax kpome OA% B 2022 r. npoluny Mac-
COBble aHTUMPABUTENIbCTBEHHbIE MPOTECTbl, TPUITEPOM
K KOTOPbIM MOCAYXKUN POCT LieH Ha TONAMBO. Ta Xe Kap-
TWHA Habnoganacb U B CTPaHax C MOpsAAKaMy OrpaHNYeH-
HOro JOCTYyNa, rAe yCTaHOBJEH LIeHOBOW NOTONOK Ha PO3-
HWYHbIEe LieHbl Ha TonAuBO. lNpu cpegHen Bapraunn LeH
B Takmx cTpaHax B 0,08 B loHaypace’ 3TOT noKa3saTesb Co-
ctaBun 0,11, Bo BbeTHame - 0,13, B MaHame® - 0,15. U3 ne-
PEeYMCNEeHHbIX CTPAH NPOTECTbI HE MPOLWAN NULWb BO BbeT-
Hame, HO B 3TOW CTpaHe MpPaBUTENbCTBO OMEepPaTUBHO
OTpearypoBasno’ Ha CIIOKMBLUYIOCA CUTYaLMIO U aHOHCH-
poBano CokpalleHne Hanoros Ha Tonamso. B foHaypace
WNHTEHCUBHOCTb MPOTECTOB Oblfla TakXKe CHWXKeHa 6naro-
JapAa OnepaTMBHOM peakuuy MpaBMTeNbCTBa, OOHAKO
B NpedbigyLlume rofbl aHanornyHble CMTyaumnn 3akaH4mBa-
NNCb NPOTECTHBIMM AKLUAMMU.

"Thousands Protest Indonesia’s Fuel Price Hike in Test For Joko-
wi // Bloomberg. 6 September 2022. https://www.bloomberg.com/
news/articles/2022-09-06/thousands-protest-indonesia-s-fuel-
price-hike-in-test-for-jokowi.

2Sri Lanka fuel shortage set to ease; police clash with protest-
ers // Reuters. 19 May 2022. https://www.reuters.com/world/asia-
pacific/sri-lankas-fuel-gas-shortages-set-ease-central-bank-gover-
nor-says-2022-05-19/.

3 Pakistanis angry over fuel price hike, vandalize petrol pump
// The Economic Times. 6 June 2022. https://economictimes.india-
times.com/news/international/world-news/pakistanis-angry-over-
fuel-price-hike-vandalize-petrol-pump/articleshow/91978160.
cms?from=mdr.

4 Rodrigo Chaves announces 4 actions to reduce gas prices
in Costa Rica // The Tico Times. 23 May 2022. https://ticotimes.
net/2022/05/23/rodrigo-chaves-announces-4-actions-to-reduce-
gas-prices-in-costa-rica.

5 Police disperse protest over economic hardship in Ghana //
Reuters. 29 June 2022. https://www.reuters.com/world/europe/po-
lice-disperse-protest-over-economic-hardship-ghana-2022-06-28/.

6 CTpaHa C MakcMmMasnbHOM JOCTYMHOCTbIO TOMVBA AJ151 Hacese-
HVA MO COOTHOLUEHWIO «LieHa — CpefHenyLIeBble JOXOAbl» U3 Cru-
cKa. PDEKT CHUXKEHNA COLManbHO-MONUTUYECKOTO 3HaYeHWs Le-
HOBbIX KonebaHuWI B Taknx ciyyasax 06cyxhanca Bbilue.

7Honduras enacts month-long gasoline price freeze in inflation
fight // Reuters. 25 June 2022. https://www.reuters.com/world/
americas/honduras-enacts-month-long-gasoline-price-freeze-in-
flation-fight-2022-06-24/; Honduras: Tear gas deployed as protests
over rising fuel prices paralyse Tegucigalpa // Reuters. 20 July 2020.
https://www.ruptly.tv/en/videos/20180720-001-Honduras--Tear-
gas-deployed-as-protests-over-rising-fuel-prices-paralyse-Teguci-
galpa.

8 Protests in Panama push government to lower fuel prices //
The Tico Times. 12 July 2022. https://ticotimes.net/2022/07/12/
protests-in-panama-push-government-to-lower-fuel-prices.

°Vietnam considering fuel tax cuts amid inflation pressure —
FinMin // Reuters. 8 June 2022. https://www.reuters.com/markets/
commodities/vietnam-considering-fuel-tax-cuts-amid-inflation-
pressure-finmin-2022-06-08/.
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Fig. 5. Gasoline prices in oil-producing countries
with limited (a) and open (b) access orders, US dollars/litre

0 CocrasneHo no: [AHapeesa, WMoHknHa, Cannwsunu, 2017];
GlobalPetrolPrices / Energy Price Data. https://www.globalpetrol-
prices.com/data/.
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B 10 ’Ke BpemA 13 CTpaH C NopsAAKamMu OTKPbITOro fo-
CTyMa Npu CPaBHUMBIX UK Jaxe 6ONbLUNX LLEHOBBIX KOfe-
6aHMAX conocTaBUMble MO MacluTaby npoTecTsl NO NOBO-
[y POCTa LIEH MIMEHHO Ha MOTOPHOE TOMMMBO, Halleawne
oTpaxeHvie B CMU, npowwnu Tonbko Bo OpaHuun'. bonee
TOro, TpeboBaHuA npoTecTyowmx Bo OpaHUMKM Kacanucb
He TONbKO M He CTOJIbKO LIEH Ha TOMJIMBO, CKOJIbKO pOCTa
3apaboTHbIX MnaT (NPOTeCTbl OPraHM30BaHbl NPOdCOI3-
HbIM ABUXKEHMEM).

Mpun onnMcaHUN OVHAMUKN PO3HUYHBIX LIEH Ha TOMMK-
BO B CTpaHax 13 BblbopKkm (puc. 5, 6) xotenocb 66l 0b6pa-
TUTb BHUMAHE Ha TO, YTO B LIE/IOM B NOPAAKaX OTKPbITO-
ro JOCTyna Mbl BUAVM COHAMpPaBieHHY AVHAMUKY LieH,
MOCKOJIbKY BCE 3T LieHbI BbINOAHAT MHGOPMaLIMOHHYIO
bYHKUMIO U ABRAKOTCA TPaHCMAPEHTHbIMU GeHUMapKa-
MU MUPOBBIX LieH. Mpy 3TOM B nopAgKax orpaHWYeHHo-
ro 4OCTyna B LIe/IOM YPOBEHb LIEH U 1X KornebaHuin ABHO
HIVKe, TPAEKTOpUA e U3MeHeHUA LeH 6onee pasHOHa-
npaBfeHa — BO3AENCTBME OKa3blBalOT CAepXMBaloLime
perynaTopHble MexaHu3mbl. [puyem Habnogaemble B No-
pAfKax OrpaHWUYEHHOro JOCTyMa TPEeHAbl COXpaHATCA
BHe 3aBMCMOCTM OT CTaTyca HedTeOObIBAKOLEN CTPAHDI
(puc. 7).
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Puc. 7. CpedHue yeHol Ha 6eH3UH, 00/
Fig. 7. Average gasoline prices, US dollars/litre

"Thousands take to the streets of Paris to protest soaring pric-
es // Reuters. 17 October 2022. https://www.reuters.com/world/
europe/thousands-take-streets-paris-protest-soaring-prices-2022-
10-16/.

2 CoctaBneHo no: [AHapeesa, MoHkuHa, Canuwsunuy, 2017];
GlobalPetrolPrices / Energy Price Data. https://www.globalpetrol-
prices.com/data/.

Market Development: A Management Aspect

O6paTImM BHUMaHMe, YTO B LIENIOM BONATUNBbHOCTb LieH
B MOpPAAKaX OrpaHMYeHHOro JOCTyrna B TeYeHWe BCero
paccMaTpuBaeMOro nepuoga oOkKasanacb AeNCTBUTENb-
HO Huxe. Bnpouem, B HedpTeaoObbIBalOWMX CTPaHaX C Mo-
pAOKamy OrpaHMYeHHOro JOCTyna BO BPemA naHgeMum
COVID-19 cHmeHwe LeH BblIo HIXeE, YeM B ApYruX CTpa-
Hax. OfHaKo He Bce CTpaHbl OCTAaBaNUCb B pamMKax 060-
3HaUeHHbIX HaMK TPEeHAOB, MO3TOMYy Jajfee pacCcmo-
TPVUM CUTYaLNIO Ha OTAENbHbIX Kelcax.

MEXAHU3Mbl ®OPMUPOBAHWA LLIEH HA TOMJIUBO

B PO3HUYHOM CEFMEHTE B OTOEJIbHbIX CTPAHAX
MocTapaemca NOAKPenuTb HalW MPEANONOXKEHNA KOH-
KPeTHbIMY NPYMEepPamMU 1 BbIIBUTb MOTUBALIMIO PErynAaTo-
POB B pa3HbIX CTPaHax BBOAUTb LIEHOBOE perynnpoBaHme,
3adUKCMPOBAHHYIO MU B HOPMATUBHbIX MPaBOBbIX aKTax
iy geknapupyemyio odpuumansHbimu nndamu 8 CMU
(Tabn. 2).

B pamkax He60/bLIOro 0630pa BO3bMEM pPAf CTPaH C No-
pAOKamy OrpaHUYEHHOro AOCTyMa, B TOM YMCe C Aepery-
NNPOBAHHbBIM PO3HUYHBIM CEFMEHTOM TOMIMBHOIO PbIHKA
(MHAawna), a Takke BCe CTpaHbl C NOpALKaMU OTKPbITOrO JO-
CTyna, B KOTOPbIX MO KaKoN-N1Mbo npuumnHe perynnpyerca
LleHa Ha MOTopHoOe TonnnBo. Hanbonee nHTepecHble cny-
Yyau pPacCMOTPUM NogpobHee.

Huzepua. Hwurepna 3aHumaetr 14-e mecto B Mupe
no obbemam nobbiun HedpT®, LleHa Ha Tonnmeo ans npa-
BUTENbCTBA Hurepmmn ABHO MpUHANa COLManbHO-MONNTU-
YecKnin, a He SKOHOMUYECKNIA xapakTep. [leno B Tom, 4to
Ha TeppuTOpPUM CTPaHbl, KOTOpad LeCATUNEeTMA NpoBena
B rpaXJaHCKON BOVIHe, AeNCTBYET MHOKECTBO BOOPYKEH-
HbIX TPYyMNUPOBOK. JTO MCNaMCKasa TeppopucTiYecKasn
opraHusauma «boko Xapam», KOTopas HegaBHO pa3fenu-
nacb Ha YeTbipe OTAESNbHble FPYNMMPOBKY, «[lBUXKeHMe 3a
0cBOOOXaeHMe aenbTbl pekn Hurep» 1 nupatbl, 4encTBy-
lowwme B NpubpexHbIX Bofax. bonblWMHCTBO 13 3TUX rpyn-
MUPOBOK HamafjaloT Ha WHOPACTPYKTYpYy HedpTAHON OT-
pacnu n peKkpyTMpPYT CBOUX CTOPOHHUKOB U3 MECTHOrO
HaceneHua, XnByLero B Huwerte (133 maH yen., unu 63 %
HaceneHwus, XMBYT 3a uepToin 6egHocTn?). B cBA3M ¢ aTM
yoep)KaHue HU3KKX 1 CTabUbHBIX LieH Ha TOMIMBO CTaHo-
BWTCA /1A NPaBUTENbCTBa 3aJayen, OT peLleHnsa KOTOpOon
BO MHOFOM 3aBUCUT NOSINTMYECKAsA CTabUIIbHOCTb B CTPaHe.

Benecyana. CtpaHa 3aHMMaeT nepBoe MecTo B M1pe no
pa3BefaHHbIM 3anacam HedpTn 1 25-e no obbemam ee [10-
6blum. O 3HaYeHUN CTabUNBHO HU3KUX LieH Ha TOMNBO 1A
COLMANUCTYECKOrO NPaBUTENbCTBA CTPaHbl KpacHOpeYu-
BO BbICKa3aNCsi MUHUCTP 3HepreTkn Padasnb Pammpec
B 2006 r.. «<PDVSA (HaumoHanbHasa HedTsHasA KOMMAHUA)

— 3TO KpacHbI UBET [L4BET, OTOXAECTBNAEMbIN C MONTMYE-

CKoW napTuen Yaeecal, KPacHbIN CBEPXY [AOHU3Y»”.

33pecb 1 ganee gaHHble o 4obblue HedTU npuBoaATtcsa no: BP
Statistical Review of World Energy. 71st ed. 2022.

4 HaunoHanbHoe 6topo ctatuctkn Hurepuun. https://www.
nigerianstat.gov.ng/.

5 Storm over Venezuela oil speech // BBC News. 4 November
2006. http://news.bbc.co.uk/2/hi/americas/6114682.stm.
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Tabnuya 2 - Momusayus yeHo8020 pecyiupo8aHus 8 pPO3HU4YHOM cee2MeHme monJiu8H0o20 pPblHKA,

Oeknapupyemas 8 pasHbix CMPAaHax

Table 2 - Rationale for price regulation in the retail fuel market in different countries

OcHoBHasA ponb | CounanbHbIN
MoTuBayma perynuposaHus
CTpaHbl Ha MUPOBOM nopsagokK .
TOMJINBHOWN PO3HULIbI
pPbiHKe HedTn no [1. Hopty
«YCTaHOBNEHME MPOYHbIX CBA3EN C KHOYEBbIMA CEFMEHTaMWN HUrepuii-
Hurepusa cKkoro obulectBa 1 obecrneyeHne MaKCMMasbHO LUMPOKOrO MOHMMaHUA
W NOAJEPKKN peLeHmnin»
BeHecyana Coumanuctnyeckas NonnTUKa NpaBUTeNbCTBa
MHpoHe3ns «ObecneyeHne o6LLeCTBEHHOrO 6G1aroCOCTOAHUA»
SKcnopTtep
KasaxctaH «ObecneyeHye ... 6e30MacHOCTN 1 YAOB/IETBOPEHME CNPOCa HaceNeHNsA»
OrpaHuyeHHOro — s -
. opbba C MHGNAUMEN (NPU OQHUX 13 CaMblX HU3KUX LieHax Ha TOMnBoO
AzepbaingxaH AocTyna P 4 pvoA 4
B MUrpe)
CaynoBckas ApaBus, Ha ¢doHe BbipocLuMx AOXOLO0B HaceneHns Havancsa npouecc nubepanusa-
OA> LMK pblHKa
Benopycans BxoOuT B CNUCOK «OTAENbHbIX TOBApOB, NepeyeHb KOTOPbIX YCTaHaBMW-
24 Wmnoptep BaeTCA Npe3ngeHTOM UK MO ero nopydeHuto» (6e3 o6bACHEHWA NPUYLNH)
Nupns He BbiABNEeHa
benbrua, CnoseHus, OTKpbITOrO .
Nmnoptep AHTUKpPU3UCHasA Mepa (MOTOJOK LiEH Ha Clyyail LOKOB)
JNiokcembypr JocTyna

CoctaBneHo no: Petroleum Products Pricing Regulatory Agency (Establishment) Bill, 2003. https://www.orandcconsultants.com/down-
loads/Petroleum%20Products%20Pricing%20Regulatory%20Agency%20Act.pdf; Act of the Republic of Indonesia No. 22 Of 2001, Novem-
ber 23, 2001 on oil and natural gas. https://policy.asiapacificenergy.org/sites/default/files/Act%200n%200il%20and%20Natural%20Gas.
pdf; O rocynapcTBEHHOM PErynmpoBaH1m NPOV3BOLACTBA U 060POTa OTAENbHbIX BUAOB HEPTENPOAYKTOB: 3aKoH Pecnybnukn KasaxctaH ot
20.07.2011 N2 463-1V; 06 ytBepxaeHun MepeuHs ToBapoB (paboT, ycnyr), ueHbl (Tapudbl) Ha KOTOpble PerynmMpyloTcs rocyaapcTBOM: No-
cTaHoBneHvie KabriHeta MrHKCTpoB AsepbaiifxaHckor Pecny6nukm ot 28.09.2005; KAPSARC. Gasoline Price Reform in Saudi Arabia. https://
www.google.com/url?sa=t&rct=j&gq=&esrc=s&source=web&cd=&ved=2ahUKEwjph90fhtr-AhVGilsKkHZV3DYMQFnoECDsQAQ&url=https
%3A%2F%2Fwww.kapsarc.org%?2Ffile-download.php%3Fi%3D31825&usg=A0vVaw2zEoCjbhQnZONPWBFgkYoC; Growth Summit: Al will
advance, but the future of education will always be human, Dubai Cares CEO says // Arab News. 3 May 2023. https://www.arabnews.com/
node/2297286/business-economy; Fuel Prices to be deregulated with effect from 1 August, 2015. https://uaecabinet.ae/en/details/news/
fuel-prices-to-be-deregulated-with-effect-from-1-august-2015; O LeHoo6pa3oBaHUK: 3akoH Pecny6nukn Benapycb ot 10.05.1999 Ne 255-3;

[AHppeeBa, NoHKMHa, CaHuwsunu, 20171,

MHOoHe3us. CTpaHa 3aHWMaeT 22-e MeCcTo B MuUpe
no pobblue HedTw. Sletom 2022 r., KOrga NPaBUTENBCTBO
MPVHANO peLleHne MOBbICUTb PeryanpyemMble LeHbl Npu-
MepHO Ha 30 %, npowsy MaccoBble akuuMu npoTecTta
B KpynHenwux 20 ropoaax cTpaHb’.

Kazaxcman. Ka3axctaH ABnAeTcA OfHOMN M3 KpynHen-
WX HedpTeqoObIBaAKOLWMX CTPAH B MUPE 1 3aHMaeT 13-e
MeCTO Mo 3ToMy noka3satento. B aHBape 2022 r., Korga npa-
BUTENIbCTBO NMPEANPVHUMAN0 NOMbITKA AeperynmpoBatb
LIeHbl Ha CKMXEHHble YrNeBOJ0POLbl, 3TO MPUBENO K Mac-
COBbIM aKUMAM NPOTeCTa, KOTopble CTann HOCUTb NOMU-
TUYECKUIA XapaKTep U Bbi3BaJiIM HEOOXOAUMOCTb BBECTU
B CTpaHy KOHTUHreHT Borck OLKb.

MHoua. NaHHas cTpaHa, bynyum NopsAAKOM orpaHuyeH-
HOro AOCTYNa, Pa3BUBAET PO3HUYHDBIA PbIHOK MOTOPHOTO
Tonnuea. [pryem 370 He eAUHCTBEHHbIN AeperynnpoBaH-
HbIW SHEPreTUYECKNA PbIHOK B Helr: Hanpumep, B MHaum
JeNCTBYeT 3MeKTPO3HepreTnyeckas bupika, KoTopas Tak-
e OuYeHb pedKo MPUCYTCTBYET B CTPaHax C NopAagKamu
orpaHuyeHHoro poctyna [Konomumen, ®epopos, 2023].

TCMW: B VIHBOHE3MM ThICAYM NIOAEN BbILLAW HA MPOTECT NPOTUB
pocTa ueH Ha Tonnueo // PUA HoBocTu. 6 ceHTabps 2022. https://
ria.ru/20220906/protest-1814882270.html.

bonee Toro, B NHAMM [OBONBHO HM3KME OOXOAbl Hace-
NeHns, YTO MNOBbIWAET BEPOATHOCTb BBEAEHWA peryna-
TOPHbIX MexaHu3MoB. OfHaKO, Kak Mbl yXe 3ameTuu,
B pAfe CTPaH, rae YCTaHOBMIEHO PEerynMpoBaHue Po3HUY-
HbIX LIeH Ha TOMNBO, MPOUCXOAAT Nepebon ¢ NoCTaBKamm
3Toro ToBapa. [lnAa cTpaHbl C HaceneHuem 1,4 mapg yen.
1 HU3KUM YpOBHEM ypbaHm3aumu, a Takke cnabo passu-
TON UHOPACTPYKTYPOIA TPAHCMOPTa 1 CBA3UN obecneunTb
KOHTPOJb 3a COOMoaeHNeM GpUKCUPOBAHHDIX LIEH N LiEH-
Tpann3oBaHHO 0becneunTb OTUCTUKY NOCTAaBOK BecbMa
TPYZHO (ecnn BO3MOXHO). Takum o06pa3om, 3KOHoMUA
TPaHCaKUMOHHbIX m3pepxek [Coase, 1937] npuBoaut
K Oeperynauum cermeHTa TOMIUBHOMO PbiHKA B CTPaHE,
rae BCe YC/IOBUA CMOCOOCTBYIOT YCTAHOBNEHUIO peryns-
TOPHbIX MEXaHU3MOB.

benveus, Cnoserus, Jllokcembype. ITM Tpu eBponeii-
CKMe CTpaHbl YHMKaNbHbl B TOM CMbICJIE, YTO OHU ABAAIOT-
CA eAVHCTBEHHbIMY CTPaHaMU C NOPSAAKAMM OTKPbITOrO
[OCTYNa, B KOTOPbIX €CTb PErynATopHble OrpaHUYeHns
Ha LeHoobpa3oBaHVe B PO3HNYHOM CEFMEHTE TOMUBHO-
ro pbiHKa. OfHaKo BO BCEX TPEX CNyyasax perynaTopHble
OrpaHUYeHNA MUHMMaNbHbI M NPeacTaBAAT LEeHOBON
MOTOMNOK, KOTOPbIA YCTaHaBNMBAeTCA ANA MpecevyeHus



PVICKOB PE3KMX LIeHOBbIX KonebaHuin. B benbrun', snpo-
yeM, KaK 1 B OCTalIbHbIX CTPaHax, Takas noanTnka cpop-
MupoBanacb B 1970-x IT. Kak Mepa no 6opbbe ¢ nocnea-
cTBUAMM HedTAHOrO Kpusuca 1973 r. Takum obpasom,
B 3TUX FOCYAAPCTBaX Mepa HUKAK He 3aTparuMBaeTt Hanps-
MY MHTEPECHI KOHKPETHbBIX MONUTUYECKMX TPy (Kpome
NOTEHLMANbHON NOAAEPKKN U He MOSAEPXKM HA Bbl-
60pax Tex cun, KoTopble Noxenanu 6bl OTMEHUTb TaKyto
MOSINTUKY) M HOCUT CKOPee SKOHOMMYECKMIA XapaKTep.
Takum 06pa3om, MOXKHO cieNaTb BbIBOJ, UTO K/IOUEBOW
MOTVBALMEN PEryNIMPOBaHUA LieH B BONbLUMHCTBE CTPaH
C nopAafkamy OrpaHUYeHHOro LOCTyna ABMAAeTcA nop-
Jep)KaHue CTabunbHOW coumanbHOM CUTYyaumMn B CTpaHe
(B TOM yncne B HedpTenoOObIBAKOLLMX FOCYLAPCTBAX C OTHO-
CUTENBbHO HMU3KMMW LileHaMKN Ha TonnnBo). EAMHCTBEHHbIe
CTpaHbl C MopAfKamy OTKPbITOrO AOCTYMa, Perynmpyo-
LiMe LieHbI Ha TOMIMBO, PACCMATPUBAKOT 3TO NNLUb KaK WH-
CTPYMEHT pearmpoBaHnA Ha LLOKOBblE CUTYaLIMW.

MEXAHWU3Mbl ®OPMUPOBAHIA LLEH HA TOMJIUBO
B PO3HUYHOM CEFMEHTE: CUTYALIUA B POCCUU
B Poccuinckoin ®egepaunm popmanbHO LENCTBYET PbIHOY-
HOe CaMOperynMpoBaHMe PO3HWUYHBIX LEH Ha TOMIMBO.
OpHako Ha camoMm Jene 3To He CoBceM Tak: ¢ 2019 . 3any-
weH aeMndepHblii MeXaHU3M, KOTOPbIA HaLeNleH Ha CHU-
XeHre KonebaHnii PbIHOYHOM KOHbBIOHKTYPbIZ. [0 3ToM
NPUYMHE MEXaHW3M YMpaB/ieHMA TPaHCaKUWAMU B cCer-
MeHTe MOXHO Ha3BaTb rmbpuaHbiM [Menard, 1996]: yacTb
MPaBOMOYMI MO YCTAHOB/IEHWIO LieH COCpefoTOYEHa B PYy-
Kax perynaropa. CyLHOCTb MexaH13Ma 3aKJTI0UaeTCs B TOM,
UTO MOCTABLYMKM TOM/IMBA MOJYYalOT BbINSIAThI U3 OlofKe-
Ta («0bpaTHbIN aKLUM3») 3a NMOCTaBKY TOMIMBA HA BHYTPEH-
HWA PbIHOK NPY BbICOKUX MMPOBbLIX Li€HaX Ha TOMMBO,
1, HA06OPOT, BbiNAYMBAIOT B OIOAXKET AOMOSHUTESbHbIE
CpencTBa, Korga MyMpoBble LieHbl Ha TOMIMBO CTaHOBATCA
HU3KMMW 1 peanu3auma TOMImMBa Ha BHYTPEHHEM PbIHKe
CpaBHUTENbHO Gonee BbirogHa. Kak pesynstat, Poccua 3a-
HUMAET MAMPYIOLLEe MECTO NO CTabUNbHOCTY PO3HUYHbIX
LIeH Ha TONNUBO (KpaiHe pegKo UX TeMn pocTa NpeBbillaeT
NHONALMIO®) Cpeam BCex CTPaH C PbIHOYHbBIM LIeHO06Pa30-
BaHVEM B PO3HNYHOM CErMEHTE TOMIMBHOMO PbIHKA.
OpHaKo HaCKOMbKO TakoW MeXaHu3m 3bdeKkTBeH?
HanomHuM, 4TO LieHa ecTb HOCKTESb CUFHANIbHOWM QYHK-
UMN U TO, YTO MO3BOJNIAET NOTPEOUTENAM U NPOU3BOLM-
TenAM afanTUpoBaTbCA MO HOBble YCNOBUA. JTy ajan-
TaUMI0O Mbl paHee NPOAEMOHCTPUPOBANM Ha npumepe
3aBUCMMOCTY npobera aBToMOOWEN OT LieH Ha PO3HNY-
Hoe Tonnueo B CLUA. Tenepb NOCMOTPYM Ha pPOCCUNCKME
peanuu (puc. 8, 9).

TMaximum prices for petroleum products // Economie. https://
economie.fgov.be/en/themes/energy/energy-prices/maximum-
prices-petroleum.

2MyHKT 27 cT. 200 Hanorosoro kogekca Poccuinckon QOepepa-
umm (M. 2).

3 PocT ueH Ha 6eH3uH B 2021 rogy MpeBbICUN YPOBEHb WH-
dnauun // NHtepdakc. 12 aHBapa 2022. https://www.interfax.ru/
business/815068.
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C ceHTA6pAa 2019 . no AHBapb 2021 r. AemndepHbIn
MexaHu3m dakTnyeckn paboTan Ha yaepxaHue UeH
Bbllle PbIHOYHBIX. [py 3ToM B 2019 I. HedTAHBIM KOMMa-
HUAM U3 GtogxeTa 6biNo BbIMAYeHO No gemndepHomy
mexaHusmy 282,2 mnpg p. B 2020 r. no gemndepHomy
MeXaHu3My HedTAHble KOMMaHUW BbINAATUAN B GrogKeT
356,6 mnpg p., B 2021 r. — nonyunnu u3 Hero 674,5 mnpga p.,
B 2022 r. - nonyunnm 2,16 TpnH p.!

Bonee TOro, MexaH13mM MHOFOKPATHO MEHSANCA 3a Ye-
Tbipe rofa CBOEro CywecTsoBaHusA2, Yawe Bcero nepe-
cmaTpuBanacb Gopmyna pacyeta pasHuubl ¢ 6eHUMap-
KOM M1POBOFO PbIHKA.

O6paTMm BHUMAHMWE Ha TO, YTO NepBas KOPPeKTU-
poBKa AemrdepHOro MexaHusma npowsowna B 2021 r.,
Korga BbIpoC/iia HeobXxoAMMOCTb 3aTpauynBaTbh OHOKET-
Hble CPeACTBa HA CHIKEHME LIEH Ha BHYTPEHHEM PbIHKeE.

Koppektnposkn npogomkmnuce B 2022 1., Korga
661710 NPefoKeHO YuMTbiBaTb ANCKOHT Ha HedTb Urals
B pacueTHON popMmyne, a dakTMuecKkne pacxombl brogxeTa
Ha cogepkaHue «aemndepar BblpOC/N KpaTHO. Takum 06-
pa3om, NMoKa LeHbl AN1A HaceneHWs yaepXnBanuch Ha Bbl-
COKOM YPOBHE, a BbIMaThl N0 AeMndepHOMY MexaHN3My
Mexy rocyfgapcTBoM U HedTAHbIMM KOMMNAHUAMU Obiin
OTHOCWTENbHO HEBENWKM, TaKoN cTaTyc-KBo [Fernandez,
Rodrik, 1991] ocTtaBanca ctabunet. Kak Tonoko gemndep-
HbIl MexaHu3M cTan paboTaTb Ha peanbHoOe CAepPXMBa-
HVe LeH ANA HaceneHwus, a OloaKeTHble pacxoabl Ha ero
paboTy 3HAUMTENbHO BbIPOC/IM, MEXaHW3M Hayan nepe-
CMaTpUBaThCA.

NHTepecHO TakXe, 4YTO MNOCTOAHHbIA NEpPecmMoTp
«pemndepar U NpuU3biBbl K €ro OTMEHE B MOJIb3Y KECTKOro
perynmpoBaHusa’ B nepuoapl HeonpeaeneHHoctn 2022 r.
3Byyart B gyxe KoHuenuuu O. YnnbamcoHa: npu pocTe He-
OnpeaeNeHHOCTU rMbpMAHbIE MEXaHU3MbI B CUY X Cha-
6011 afanTMBHOCTM BbITECHAIOTCA PbIHKaMU WU Uepap-
xunamun. OgHako B Poccum 310 BbITeCHEHMe npeanaraeTca
MOKa TOJbKO C CUJIbHBIM «PEryNATOPHbBIM KPEHOM>.

Takum obpasom, B nepBble ABa rofa «gemndep» pen-
CTBOBaJl KaK MeXaHU3M, COEPXKUBAOWNIA CHUXEHUE
LeH ANns HaceneHus, HO Ha QOHe MpeapblayLwyx TeEMMNOB
pocta B CMW 370 oueHMBanocb Kak nokasatesib a¢dek-
TUBHOW PaboTbl PErynaTopHoOro mexaHusma?. Kak tonb-
KO aemndepHbll MexaHu3M noTpeboBan 6onblUMX 3a-

' Bbinnatbl HedTAHMKaM 13 GlogKeTa no TonanesHomy aemnde-
py B 2022 r. BblpOC/M B Tpu pa3a // UHTepdakrc. 11 aHBapAa 2023.
https://www.interfax.ru/business/880359.

2 MuHduH PO He nepecmaTpurBasn napameTpbl 6logKeTa B CBA-
31 C BBefleHMeM MOTOJIKa LieH Ha poccuiickyto HedTb// Neftegaz.
27 pekabpsa 2022. https://neftegaz.ru/news/gosreq/764479-a-
siluanov-minfin-rf-ne-peresmatrival-parametry-byudzheta-v-
svyazi-s-vvedeniem-potolka-tsen-na-rossi/; B Poccun 3apabotana
HoBas ¢opmyna pacyeTa LeHbl 6eH3nHa // PBK. 1 mana 2021. https://
www.rbc.ru/business/01/05/2021/608b611d9a7947935169e8f3.

3 MNpepen pbiHKa: B Poccuy XOTAT BBECTW rOCperynnpoBaHue
LieH Ha 6eH3uH // M3BecTus. 16 mapTa 2022. https://iz.ru/1305477/.

4 MuHOVH 1 MUH3HEpPro cornacoBanyi n3MeHeHve gemndepa
no tonnuey // NHtepdakc. 20 anpensa 2021. https://www.interfax.
ru/business/762295.

TpaT CPeAcTB CO CTOPOHbI rOCyAapCTBa, OH MoAaBeprcA
KoppeKLum, OfHAKO He Oblfl OTMEHEH BBUZY CBOEN coLm-
aNbHO 3HauMMOW GyHKLMN.

MprMeyaTenbHO TakKe, YTO B NPOLLEeCCe KOPPEKTUPOB-
Kv emnpepHOro mexaHu3ma nepepacnpefeneHe peHT
MPOUCXOAMO HE B NOJIb3Y TeX CTOPOH, KOTOpble He 06na-
[anv 3HaunUTeNbHbIM BECOM B CyLUECTBYIOLEM COLMasIb-
HOM nopAagke. Hanpumep, TakuMu UrpoKamu oKasanuncb
onepaTopbl HE3aBUCKMbIX aBTO3aNpPaBOYHbIX CTaHLUUIA
(A3C). OHM B OT/IMUME OT BEPTMKANbHO WHTErPUPOBAH-
HbIX KOMMaHWI He MOJyyYaloT BbINAaT no «aemMndepy», HO
NPV 3TOM BbIHY>Ki€HbI CAEPXKMUBATb LiEHbI BCSIE] 3a CBOU-
MU KOHKYpeHTaMu. B ntore nponcxoamT npouecc akTme-
HOro COKpalleHnA cermeHta Hesasucumbix A3C B cBs-
31 C AeNCTBMEM PEryNATOPHbIX MEXaHN3MOB®.

3AKNIOYEHUE

MonBsoaA NTor NpoBefeHHOMY aHanu3y, elle pa3 OTMETUM
HeCKONbKO BblfiBNeHHbIX TeHAeHUMiA. CTpaHbl CnopsaaKamm
OrPaHNYEHHOrO JOCTYNa AEMOHCTPUPYIOT CPaBHUTENBHO
60sIbLLYI0 CKNOHHOCTb K PEryNUPOBAHNI0 PO3HUYHBIX LieH
Ha TOM/IMBHBIX PbIHKaX B CPaBHEHWUM CO CTPaHaMm C Mo-
pALKaMK OTKPbITOrO AOCTyrna (BHe 3aBMCMMOCTM OT CTa-
Tyca KpYMHOro Urpoka Ha MUPOBOM HE(DTAHOM PbIHKE).
BepHa 1 ob6paTHas TeHAeHUUA: CTpaHbl C MopAagKamu
OTKPbITOrO JOCTyMa AEMOHCTPUPYIOT CKJIOHHOCTb K pbl-
HOYHOMY LeHOOOpPa30BaHMI, OMATb e BHE 3aBUCUMO-
CTW OT HANUYUA UKW OTCYTCTBMA cTaTyca HedTenobbIBato-
Len CTPaHbI.

LLlaHcbl Ha TO, UTO B MOPAZKE OFPaHUYEHHOrO AOCTYNa
6yneT BBEEHO PerynMpoBaHme PO3HUYHbBIX LieH, CHUXa-
l0TCA TONbKO TOrAa, KOraa AOCTYNHOCTb TOMMBA AN Ha-
ceneHuna (BBUAY HN3KMX LiEH Ha TOMSIMBO 1 CPaBHUTENBHO
BbICOKMX [JOXO[I0B HaceNeH)s) cCoKpaLlaeT 00LecTBEHHO-
NOSIMTUYECKYIO 3HAYMMOCTb LIEHOBOW AMHAMUKMN Ha 3TOT
ToBap. To, UTo B NOpsAAKax OrpaHUYEHHOro JOCTyMa Le-
HOBasA AMHAMMKa paccMaTpuBaeTcsa Kak dakTop coxpa-
HEHUWA CTaTyCa-KBO B COLMANIbHOM MOPALKE, NOATBEPK-
paetca ¢uKcaumen NPOTECTOB NPAKTUYECKN BO BCEX
TaKWX CTpaHax, rae npaBuTeNbCTBO HE CMOF/IO CAepXaTb
pocT ueH B 2022 r. bonee Toro, B nopagKax OTKPbITOro
AOCTYNa aHanorMyHble NPOTECTbl JaKe Npu CPaBHUTESb-
HO G0MblINX KONebaHUAX LUeH GUKCMPOBANUCh TOJSIbKO
Bo OpaHUmMK, NPW 3TOM OHW GbINN BbI3BAHbI LUHAMUKON
PO3HNYHBIX LIEH HA MOTOPHOE TOMJIMBO NIULLb OTYACTM.

BbifiBNeHHble TeHAEeHUUM OOBACHAITCA TeM, uUTO
B MopAfKkax OrpaHWYEHHOro AOCTYyMa HeKOHTponupye-
Moe nepepacnpefenieHne UCTOYHUKOB PEHT B XOfe KO-
HOMWYECKOW KOHKYPEHLIMN CTAaHOBWTCA PUCKOM AnA CO-
XpaHeHMsA cTaTyca-KBO. DTOT PUCK ONaceH /1A NOPSAAKOB
OrPaHUYEHHOrO JOCTYMa U MOXeT NPUBECTU K Aectabu-
NM3aummn CoUManbHOro nopaaKa.

5 «Bocemb mMecALeB B rogy yb6bITouHas SKOHOMMKa» // Gazeta.ru.
10 ceHTA6pa 2021. https://www.gazeta.ru/business/2021/09/10/
13972136.shtml.
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BuHogeue Ha Ore Poccuu:
Oapbepsl pa3sBUTHA U CTPAaTeruy MO3UIMOHUPOBAaHUA

N.B. Knumenko', .0. Kpusolweesa-MeasaHueBa?

TIOxHbIN GpepepanbHbiii yHMBepcuTeT, I. PocToB-Ha-[oHy, PO
2 [IOHCKOW rOCYAapCTBEHHbIN TEXHUYECKNI yHUBEpPCUTET, . PocToB-Ha-[loHy, PO

AHHOTauuA. B HacToAwee BpemaA BUHOAEeNbYECKME NPeanpuaTnAa Poccnn apantupyoTca K AMHaMUYHLIM U3MEHEHUAM SKOHO-
MUWKO-MPaBOBbIX YCOBUIA PaboThl. [pU 3TOM OHU CTaNKMBAKOTCA C TaKUMK NPOo6IeMamMi PbIHKa, Kak MHEPLMOHHOCTb NoTpebu-
TENbCKOrO CO3HAHUA N CHUXKeHUe 3GOEKTVBHOCTU MPUBbIYHLIX CTpaTernii NpoaBuKeHusa. CTaTbA MOCBALEHa aHaNn3y SKOHO-
MWYECKUX, UHCTUTYLMOHANbHDIX, MOTPEOUTENBCKUX N KOMMYHUKATMBHbBIX 6apbepoB pa3BUTMA BUHOAeNbYeckux bpeHgos tOra
Poccnu. Metogonoruyeckoi 6a3oit ncciefoBaHuaA NOCAY XU TEOPETUYECKME NONOXKEHNA MHCTUTYLMOHANbHOW U HAPPaTUBHON
3KOHOMWKM, KNAacCMUYecKoro MapKeTyHra, COLMOoNorum notpebneHma u BusyanbHoi couuonoruu. MeTofbl MCCnefoBaHUA — KOH-
TEHT-aHaNN3 U aHanu3 MapKeTNHroBon nHpopmaumn. HdopmaumoHHan 6aza — SKOHOMUYECKAA CTaTUCTMKA BUHOAENbYECKON
oTpacnu 3a 2018-2022 rr. 1 aHanu3 290 nUHeeK BrHa, NPou3BoAMMbIX 63 npeanpuatuamm lOxHoro depepanbHOro okpyra. Boiss-
NEHO, YTO CIOXKMBLLAACA B BUHHON UHAYCTPUI CUTYaLMA BO MHOTOM 06YyCnoB/ieHa MHTEHCMBHO MO CKOPOCTW U aMbyiBaneHTHO
No BANAHWIO AMHAMUKON MHCTUTYLIMOHANbHBIX M3MeHeHWI. Ha amnupuryeckom matepurasne naeHTUGULMPYITCA KOMMYHUKATVB-
Hble CTpaTerny NO3MLMOHNPOBaHNA BUHHbIX 6peHA0B (rnobanbHas, 3apybexHasn, MectHas). CornacHo NonyyYeHHbIM pesynibTaTam
00LLYIM TPEHAOM B MO3MLIMOHNPOBAHNM BUHHbIX 6peHoB KpacHopapckoro Kpas, Pecnybnuku Kpbim u r. CeBacTonons sBnseTca
oropa Ha rnobanbHyio 1 3apybexHyto cTpaTeriu, Toraa Kak cpeamn nponssoautenei PoctoBckor o6nacTi AOMUHNPYET MeCTHasA
cTpaTerva no3vuUMoHUPOBaHWA. Pe3ynbTaThl NCCNefoBaHWA BHOCAT BKMaj B MOHMMaHWe UHCTUTYLMOHANbHbIX U NoTpebnTens-
CKMX BeTePMUHAHT Pa3BUTUA COBPEMEHHOTO POCCUICKOTO BUHHOFO PbIHKA, CBA3AHHBIX C OpMeHTaumein 60MbUNHCTBA NPOK3BO-
pvTenei Ha robanbHy1o 1 3apybexHyto CTpaTerin No3ULMOHNPOBaHUA.
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Winemaking in Southern Russia:
Barriers to development and positioning strategies

Lyudmila V. Klimenko', Darya D. Krivosheeva-Medyantseva?

South Federal University, Rostov-on-Don, Russia
2Don State Technical University, Rostov-on-Don, Russia

Abstract. Russian wineries are currently facing the need to adapt to dynamic changes in the economic and legal environment.
At the same time, they are confronted with market issues such as consumer behavior inertia and decreasing effectiveness of
conventional promotion strategies. In the article, we analyze economic, institutional, consumer, and communication barriers to
the development of wine brands in Southern Russia. The theoretical framework of the study covers the principles of institutional
and narrative economics, marketing, sociology of consumption, and visual sociology. The research methods include content
analysis and analysis of marketing information. The empirical data consist of economic statistics of the wine industry from 2018
to 2022 and the results of the analysis of 290 wine product lines manufactured by 63 enterprises in the Southern Federal District.
High speed and ambivalent dynamics of institutional change can be observed in the Russian wine industry. Using the empirical
data, we have identified three communication strategies (global, foreign, and local) for wine brand positioning. The results of the
research show that reliance on global and foreign strategies is a common trend in Krasnodar krai, the Republic of Crimea, and
the city of Sevastopol, while producers in Rostov oblast pursue the local positioning strategy. The research results contribute to
the understanding of the institutional and consumer determinants of the wine market development in Russia, associated with
producers’ orientation towards global and foreign positioning strategies.
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BBEOEHUE

IOXHble pernoHbl Poccnn pacnonoxeHbl B4onb 45-1 na-
pannenu, KOTopylo elle Ha3blBAKT «BUHHOW» WK «30-
notoi». Takoe reorpadpuyeckoe MONIOKEHNE SABNAETCA
6naronpuATHLIM AN1A Pa3BUTKA BUHOrpagapcTsa. B HacTto-
Awee spema B tOxHOM defepanbHoM oKpyre paboTatoT
6oee COTHM BMHOAENbYECKUX MpeanpuaTniA, 60nblUnH-
CTBO KOTOPbIX pacnofoxeHo B KpacHogapckom Kpae, Pe-
cny6nuke Kpbim, r. Cesactonone n PoctoBckoi obnactu.
B tO®O npownssoanTcs 6onblue NonoBUHbI BCEro obbema
BUHOZeNbYecKoln npoayKkummn Poccun'. CerogHa o6bembl
npoussoacTea BUHa B PO He mMoryT nokpbiTb noTpe6-
HOCTU BHYTPEHHEro pbiHKa, YTO CBA3aHO C AeduLUTOM
BUHOMPAAONPUrOLHbIX 3eMeflb, BbICOKAMU M3AepPKKaMm
BXOfa B OTPaC/ib, 3aBUCUMOCTbIO OT NpefLlecTsytoLero
pa3suTua (3dPpeKTom Konewn), KaapPoBbIM AePULNTOM, NH-
CTUTYUMOHANbHbIMY Gapbepamm, OrpaHNYUBAOLWMA UC-
MoJSiIb30BaHNE MHOCTPAHHOIO BUHOMaTepUana, 3aB1CcUMO-
CTbl0 OT MMOPTHOIO 060PYAOBAHMA N KOMMNEKTYHOLLMX
B OTPAC/IY, @ TaKXKe CYLLEeCTBYOLWMMI NOTPEOUTENbCKUMM
6apbepamu.

C oHOW CTOPOHBI, B YCNOBUAX CAHKLWUOHHOIO Aasne-
HWA CYLLECTBEHHO BbIPOCNA CTOUMOCTb 3apyOeXHbIX BUH
1 OrpaHNYeHbl BO3MOXHOCTU MOCTaBOK pAfa UHOCTPAH-
HbIX 6peHaoB. Takxe B 2020 r. B Poccun 6b110 3aKOHOAA-
TENbHO OrpaHNYEHO KCMOSb30BaHNE MMMAOPTHOMO BUHO-
mMaTepriana B OTEYECTBEHHOM BUHOLENNUZ, YTO [OSKHO
6blfI0 CTUMYNMPOBaTb PA3BUTE POCCUIACKOTO BUHOrMPa-
papctea. C apyroi CTOpoHbl, Ha ¢oHe ambKBaNeHTHOro
BOCMPUATUA POCCUNCKMMK NOTPEBUTENAMN OTEUECTBEH-
HbIX 6peHAO0B B LIENOM Cpefin OCHOBHOW Macchbl HaceneHus
YCTONYMBbLIM OCTAEeTCA CTEPEOTUN O HEBLICOKOM KayecTBe
POCCUNCKNX BUH. Henb3a noka roBOpuTb Y O 3HAUYUTENb-
HOM MacLUTabUPOBaHMM B CTPAHe KynbTypbl NOTpebneHus
BUHa (3HaHUM BpeHAOB, OpMEHTaLMM Ha Teppyap, BKtO-
UEHWUV BMHA B TPAAWLMOHHbBIE raCTPOHOMUYECKME NaTTep-
Hbl 1 Np.).

Kpome Toro, npeaLwecTsyowas npakTmka akTBHOIO
NMPUMEHEHNA B MPOM3BOACTBE BBO3HOMO BUHOMATEPU-
ana, a Takke MCMosib30BaHWe MPOV3BOAUTENAMU B Hau-
MEHOBaHUAX POCCUNCKMX OPeHOOB BUHA paHKOA3bIY-
HbIX, @HIMOA3bIYHBIX UM APYFMX MHOCTPAHHbIX Ha3BaHWI
He cnocobcTByeT GOPMMPOBAHUID NOTPEBUTENBCKON
NOANBHOCTA K OTeYeCTBEHHOMY BUWHY. B TO e Bpems
pa3suTme BUHHOW MHAYCcTpun Ha fOre Poccmm He TONbKO
6ynet cnocobcTBOBaTb YAOBIETBOPEHMIO BHYTPEHHE-
ro CNpoca Ha NpPoAyKTbl BUHOAENbYECKON OTpaciy, HO
1 B LLESIOM NOSIOKUTENIbHO CKAXXETCA Ha MNOKa3aTeNAxX KO-
HOMWYECKOFO POCTa PErroHOB, MOBLICMB UX TYpUCTUYe-
CKyto npunekatenbHocTb [Dorofeeva, 2018; Dorofeeva,
Kazak, Nyurenberger, 2019].

T OcHOBHble MoKasaTesu, XapakTepum3sytoLwme pbiHOK afkorosib-
Holi npoaykuum B 2020-2022 ropax: ctat. c6. OCPAP. https://fsrar.
gov.ru/files/28479_cTtatc60pHNK%202020-2022.pdf.

20 BuHOrpagapcTee u BuHogenun B Poccuinckon QGepepaumu:
depep. 3aKoH oT 27.12.2019 N2 468-03.

B cBA3M C 3TUM Uenblo HacToALLEN CTaTbX SABNAETCA
aHanM3 SKOHOMUYECKUX, WHCTUTYLMOHANbHbIX, MNOTpe-
OGUTENBCKMX U KOMMYHUKATVBHbIX GapbepoB pa3BUTWSA
BUHOAeNbUecknx 6peHaoB tOra Poccun (HOxHoro depe-
panbHOro okpyra). [laHHaa uenb packpbiBaeTca uepes
cnegyowme 3agauu: 1) npoaHanusvMpoBaTb WHCTUTYLU-
OHanbHble YCIOBMA Pa3BUTUA BUHOLENbYECKOWN OTpaciu
B Poccuu; 2) Ha maTepuanax poCCUNCKNX UCCNeAoBaHUI
PaccMOTPETb CIOKMBLLNECA NOTPebuTeNbCKMe NaTTEPHbI
Bblbopa 1 noTpebneHna BrHa; 3) MPOBECTV aMNUpUYe-
CKY0 UaeHTUUKALMIO KOMMYHUKATUBHBIX CTPATErnin no-
3ULMOHNPOBAHUA BUHHbIX 6peHpaoB Ora Poccuu.

B wnccnepoBaHWM NpUMEHAETCA MeXAUCLMNIMHap-
HbIl NOAXOA, OMMPAIOLWNACA Ha TeopeTUyeckne noso-
MKEHVA MHCTUTYLMOHANTbHON 1 HApPaTUBHOW SKOHOMUKM
[Shiller, 2017; North, 2018], «MHTepnNpPeTaTUBHOIO» Ha-
npaBneHua Bu3yanbHow couuonorum [LLtomnka, 2007;
Hall, 1997; MewepkuHa-PoxaecteeHckasn, 2007; Poxae-
cTBeHcKaa 2008], KoHuUenTbl counosniornn notpebneHns
[Radaev 2015; 2016; Khamis et al., 2022], a Tak»e ncnosnb-
3yeTca TMNONOrMa NO3MLMOHUPOBAHNA BUHOAENbYECKON
npogykuum [Chakravorti, 2021; Fetscherin, 2010; Bruno et
al., 2012].

NHCTUTYLUUOHAJIbHbIE U SKOHOMUYECKWUE BAPbEPDI
PA3BUTWA BUHOAENIBYECKOW OTPAC/IN POCCUN

Mo paHHbIM OepepanbHol  CyxObl  rocymapCTBEH-
Hol ctatucTukn PO B TeueHne 1990-2006 rr. nnoLwwaam
nocagok 3pesbix BUHOrpagHNKOB B Poccmm cokpatunmco
6onee yem B fBa pasa — co 146,7 TbiC. ra Ao 61,6 TbiC. ra.
70 6bINO 06YCNIOBNEHO AEPULUTOM PECYPCOB, U3MEHEe-
HMeM peXkuma 3emnenonb3oBaHUA U APYrMMU SKOHOMU-
YECKUMMN 1 UHCTUTYLMOHAMbHbIMK pakTopamu. 3a nepu-
of, ¢ 2003 r. 6bl1 PEKOHCTPYUPOBAH U MOLEPHU3UPOBAH
PAQ KPYMHbIX POCCUMNCKMX BUHOAZENbYeCKMX npeanpu-
ATWN, TaKNX Kak «Abpay-[opco», «<BuHa Jlepkagun» n ap.
Ha pblHKe nosBunMcb HoBble GpPeHAbl OTeYEeCTBEHHbIX
BUH. B 2014 . 6bnarogaps BUHOrPafHUKaM, PacroNIOXKeH-
HbIM Ha Tepputopun Kpbima, nnowagb MHOFONETHUX BU-
HOrpafHbIX HacaxAeHn Bblpocsa cpasy Ha 23,4 TbiC. ra,
YTO MOCNYXWNNO ApaiBepOM Pa3BUTUA BUHOAENbYECKON
otpacnu. B 2021 r. 3penble BUHOrPAAHWKM 3aHUMAanNu yxe
97 TbIC. ra 3emnu (puc. 1).

C 2014 r. B BUHOZenbueckon otpacnm Poccun Havanca
nepuopg akTUBHbIX TpaHchopmauwii. boina BBeaeHa HoBas
KBanudukauma BUH. TepMUHBI «3aLUMLLEHHOE reorpadu-
yeckoe yKaszaHue» 1 «3aluLieHHOe HaMEHOBaHMe MecTa
NPOUCXOXKAEHNA» — NPUONU3UTESNIbHbIE aHANOTN UTaNIbAH-
cknx DOC n DOCG - ctann ncnonb3oBaTbCA Ha KOHTP3-
TUKETKaX POCCUNCKUX BUH, 2016 I. CTan Hayanom HOBOW

3B 2014 r. Npasutenbcteo PO npuHano nonpasku K Oege-
panbHOMy 3akoHy oT 22.11.1995 N¢ 171-03 «O rocypapcTBeHHOM
perynnpoBaHuim Npou3BoACTBa U 060poTa STUAOBOIO CNKPTa, as-
KOroJIbHOW U cnupTocofepaLlein NpoayKumm n o6 orpaHnyeHnm
notpebneHns (pacnuTnA) ankoronbHON NPOAYKLUN».
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Fig. 1. Mature vineyard surface area in Russia, thousand ha

3pbl HAa aNKoOrofbHOM pbiHKe Poccum: Bce npoueccol, CBA-
3aHHble C flerasibHbIMM NOCTaBKaMM 1 MpofJaken ankoro-
nA, Havanu peanusoBbiBaTbcA yYepes ETAUNC (EgnHan ro-
CyAapcTBeHHas aBTOMaTU3NPOBaHHasA MHPOPMaLMOHHanA
cuctema). BHegpeHnne EFTANIC noBbiCMAO NPO3payvyHOCTb
POCCMINCKOTO aJIKOTOJIbHOTO PblHKA, XOTA 3HAYMTENbHO
YBENIMUMIIO TPAHCAKUMOHHbIE M3OEPXKM Npon3BoamTe-
new n NpoaaBLoB BMHa [Kpaciok, Kupunnosa, 2019, c. 42].

Kak oTmMeuanocb, Npon3BOACTBEHHbIE MOLHOCTU BU-
Hogenbyeckon oTtpacnm Poccum He COOTBETCTBYIOT MO-
TPebHOCTAM POCCUSAH B BMHe (Tabn. 1). Mo gaHHbIM OCPAP
B 2021 r. B Poccun 6binio nponsBeaeHo 42,9 MiH gan Bu-
HOAeNbYeCKON MPOAYKLMN B KaTEropuax «BMHO», «BMHA
UrpucTble (LIamnaHCKue)», «<BUHO NnKepHoe». ITa uudpa
He3HaunTeNbHO OTANYAETCA OT AaHHbIX MexXayHapoaHon
opraHusaumyn BuHorpagapctea u BuHogenus (OIV), co-
rnacHo kotopbiM 3a 2021 r. B Poccnn npoussenm 45,2 MiH

"WicTouHuk: PoccTar. https://rosstat.gov.ru.

pan (unwm 4 522 toic. rn) n notpedunu 104,7 maH gan (Mnu
10 472 Tbic. rn). Takum 06pa3om, poccusaHe NoTpeonstoT
3HaYMTENbHOE KONNMYECTBO MMMOPTHOrO BUHA, B OCHOB-
HoM 13 Utanuu, Vicnanum, ®paxumn n Mpysun?,

JednunT 3emenb CenbCKOXO3ANCTBEHHOTO Ha3Haue-
HKA, KOTOpble MOTEHLUMANbHO MOFYT CTaTb BUHOMPaAHU-
KamW, ABNAETCA OCHOBHbIM NPENATCTBUAM A1 UHTEHCKB-
HOro pPasBUTUA BUHOAENbYeckon oTpacnu. bonee Toro,
C WHBECTMLMOHHOW TOYKM 3pEeHuA BUHOTPagapCTBo -
OfiHa U3 CaMbIX CNOXKHbIX OTPAC/IeN B CENIbCKOM XO3ANCTBeE.
Ypoxan, 13 KOTOPOro MOXeT MONYUNTbCA KauecTBeHHOoe
BUWHO, S103a laeT TONbKO CMYCTA 5 neT nocne nocagku, co-
OTBETCTBEHHO, IEHEXHble CPefiCTBa HaUYHYT BO3BpaLLaTh-
CA UHBECTOPY MUHMMYM Yepe3 6-8 neT. B ciyyae ¢ npo-
M3BOACTBOM BWHA ObICTpas Mpubbiib He MOXeT OblTb
OCHOBHOW MoTuBaumen [Scott Morton, Podolny, 2002],

2o paHHbIM DegepanbHON TaMOXeHHON CnyX6bl 3a 2018-
2021 rr. https://customs.gov.ru/statistic.

Tabnuya 1 - Ton-12 cmpaH no nompebsieHuto, npou3eo0cmasy u umMnopmy 8uHa 8 2021 2.
Table 1 - Top-12 countries by consumption, production and import of wine in 2021

Ne Eipaia MoTtpe6neHune BuHa Crpatia Mpoun3BoacTBO BNHA Cipaiia MmnopT BuHa
1000 rn (10 000 aan) 1000 rn (10 000 aan) 1000 rn (10 000 aan)

1 [ CWA 33077 Ntanua 50232 lepmaHus 14 481

2 | ®paHuus 25202 OpaHuma 37648 CWA 13918

3 | Utanus 24200 McnaHus 35000 BenvkobputaHus 13 606

4 | TepmaHna 19 800 CLIA 24070 OpaHuua 5888

5 | BenukobpwntaHua 13403 ABcTpanusa 14 820 Hupepnangbl 5002

6 | UcnaHna 10500 Yunn 13436 Kutan 4243

7 | Kutan 10492 ApreHTnHa 12482 KaHapa 4189

8 | Poccua 10472 IOxHaa Adpuka 10 826 benbrua 3871

9 | ApreHTunHa 8381 [epmaHua 8744 Poccusa 3747

10 | ABcTpanus 5716 Moptyranuna 7 359 Wtanna 2988

11 | Noptyranua 4 600 Kutan 5908 MopTyranua 2825

12 | KaHaga 4220 Poccusa 4522 AnoHua 2438

CocTaBneHo no: AaHHble MexxayHapoaHO opraHu3aLuuy BuHorpagapctaa v BuHopenus (OIV) (https://www.oiv.int/ru). BuHo ¢pyk-
TOBOE (NNOAOBOE), @ TaKKe BUHHbIE HAMWTKM He YYUTbIBAIOTCA MPU pacyeTax, YTo 0byC/IoBMBAET pacxoxAeHne JaHHbIX Mo obbemam

npoun3BoACcTBa BuHoaenbyeckor npoaykuun ®CPAP n OIV.

UPRAVLENETS/THE MANAGER 2024. Vol. 15. No. 1
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TaK KaK OTpac/ib XapaKTepur3yeTca JONITUM CPOKOM OKY-
naemocTn mHeectTuumin. Mo 3ToN NpuyYMHE POCCUNCKUAM
arpapusam 4acTto SKOHOMUYECKUN BbIrOA4HEe BblpallnBaTbh
3epHOBble, Mac/ieHNYHblE KYbTYpbl, KapTodenb, OBOLK
1 GpyKTbI'.

o neta 2020 r. poccninckmne BUHOAENbI MO BOCMNOSI-
HWTb HEXBATKY MECTHOIO BUHOMaTepurasa 3a CYeT 3aKynKu
MMMNOPTHOrO BUHA HaNMBOM U3 IpYruX CTpaH. 1o AaHHbIM
DepepanbHon TaMoXeHHON cny6bl 3a 2018-2020 rr.
Hanbonee akTBHO BBO3WCA B PO ncnaHCKWI, 10apCKuid,
UMSTIMNCKNIA 1 MONZABCKUIA GanK, U3 Hero NPoOW3BOANIOCh
MHOECTBO CaMbIX Pa3HbIX JIMHEEK TUXUX U UTPUCTBIX BUH
6a30BOro NoOTPebuTeNbCKOro cermeHTa. Peanmsauus 3a-
KOHa O BMHOrPafapcTee U BMHOZENVUU? npuBena K pas-
PbIBY CYLLECTBYIOLMX NPOUN3BOACTBEHHBIX U GU3HEC-MPO-
LileccoB B OTpac/K, NOCKONbKY ¢ neta 2020 r. poccMmnckmne
BUHOAENbI MOIMU WCMOJNb30BaTh TOMbKO OTEUECTBEHHDIN
BUHOMATEpPMas, B MPOTUBHOM Clyyae OyTblika BUHA AOSXK-
Ha ObITb MapKNPOBaHa HAAMUCBIO He ABNSETCSH BUHOMY.

[MockonbKy Temnbl U3MEHEeHWn B POCCUNCKOW BUHO-
Jenbyeckor OTPac/IN OYeHb BbICOKW, MPOU3BOANUTENAM
BMHA [OBOJIbHO CJIOKHO afanTMpPOBaTbCA K HOBbIM WH-
CTUTYLMOHANbHbIM YCNioBuAM. [ocne BCTynneHmA B cuny
QOepepanbHoro 3akoHa N2 468-M03 pag BUHOAENbYECKNX
npeanpuATMA 13 HEBUHOAENbYECKNX pernmoHoB (fle-
HUHrpaackasa obnactb, MockoBckaa 065acTb), KOTopble
TPaAULMOHHO paboTany TOMbKO Ha NPYBO3HOM BYHOMa-
Tepurane, 6bIN BbIHYXAEHbI MOKMHYTb PbIHOK. 3TO MOA-
TBepXaaeTca AaHHbIMK oTyeta (DefepanbHol Cinyx6bl
Mo PerynnpoBaHUIO afIkOroIbHOrO PbIHKA, COMNACcHO KO-
Topomy 3a nepwuog 2020-2021 rr. KONMYeCTBO OpraHm3a-
UM, NMELWKMX NINLEH3NM HA NPOW3BOACTBO, XpaHEHUe
M NocTaBKku ankoronbHom npogykumu B LIOO n C300,

' Mo pmaHHbIM cTaTUCTUYecKoro cbopHuKa «Cenbckoe Xo3si-
ctBO B Poccum. 2021» BuHorpag coctaensiet 0,4 % oT Bcero oob-
ema npoayKuum pacteHnesoactaa B Poccun. https://rosstat.gov.ru/
storage/mediabank/S-X_2021.pdf.

20 BuHOrpagapcTee u BuHoaenun B Poccuinckon Gepepaumu:
depep. 3aKoH 0T 27.12.2019 N2 468-03.

yMeHbLmrnocb Ha 10 %, Takxe Npou3BOACTBO BUHOLESTb-
Yyeckowr NpoayKuUMK B yKazaHHbIX okpyrax 3a 2020-2021 rr.
COKpaTUNocb Ha 37 % (1abn. 2).

B pernoHanbHom paspese B OO0 B 2022 r. npom3Bo-
Annocb 56 % Bcen BUHOZENbYECKON NPOAYKLUN CTPaHbI
(Tabn. 2), 71 % Bcero oteyecTBEHHOro BUHa U 57 % Bcex
UrPUCTbIX (LIAMNAHCKIMX) BUHS,

focygapcTBeHHOe perynvpoBaHue BUHOAENbYeCKON
OTpacnn MOMUMO OFPaHUYEHWI, CBA3AHHBIX C WUCMOJb-
30BaHMEM WMMOPTHOrO BUHOMaTepuana, Takxe npesa-
nonaraet pasHble $OpPMbl FOCYAaAPCTBEHHOW NOAAEPKKM
BUHOrpagapcTea B Poccuu. Peanusytotca nporpammbl cy6-
CMANPOBaHNA MOCaAOK MOSIOAbIX BUHOTPAAHUKOB, Npea-
NaralTCA NbroTHble YCII0BUA NULEH3NPOBaHNA ANA Kpe-
CTbAHCKO-pepmepckmx xo3ancTB (KMX), okasbiBaeTcA
nopJepKa BHYTPEHHEro Typr3ma, a TakKe pa3BrBaeTcA
3HOracTpOHOMMYECKOEe HanpaBsfieHne Typusma.

BmecTe ¢ Tem faxe Te npon3BOAnNTENNU, KOTOpble pac-
nonoeHbl Ha tOre Poccum n nmeroT cobCcTBEHHbIE BUHO-
rPafiHUKN, NPOAOKAIT UCMbITbIBAaTE AePULMT BUHOMA-
Tepumana.

NOTPEBUTENIbCKUE BAPbEPbI PA3BUTUA
BUHOJENIbYECKOW OTPAC/IN IOTA POCCUN

B cOBpeMEHHbIX SKOHOMMYECKMX N COLIMONOTNYECKNX
NCCNefoBaHUAX anKorosibHble HAMUTKU 4acTo onpepe-
NATCA KaK «HeAoCToliHoe» 6naro, notpebneHne KoTo-
pOro He CTOMT NOOWPATb U CTUMYNUPOBaTb. AJIKOrOSb,
B TOM UYMCNE BWHO, CUUTAETCA afAMKTVMBHbLIM TOBApPOM,
BbI3blBaOWMUM npuBbikaHme [Ckokos, 2017]. BmecTe ¢ Tem
BO MHOIMX CTpaHax, u Poccus He ncknioueHume, notpe-
6neHre CNMPTHBIX HaMWTKOB YacTo ABNAETCA aTpUbyTOM
KOJ/IEKTUBHOIO MOTPEe6NeHns, COMPOBOXKAAIOLWErO CO-
umanmsauuio u obweHune [Cawley, Ruhm, 2011; De Goeij
et al., 2015; PowwuHa, borgaHos, 2018]. HecmoTps Ha To,

3 OcHoBHbIE MOKa3aTenu, XapakTepumsyioLme pbiHOK ankorosb-
Hol npoayKumm B 2020-2022 ropax: cTaT. c6. OCPAP. https://fsrar.
gov.ru/files/28479_cTtaTtc60pHK%202020-2022.pdf.

Tabnuya 2 - [pou3zsodcmao suHoOesnbyeckol npodykyuu 8 Poccuu no ¢pedepasnbHuim okpyeam, 2018-2022, msH 0an
Table 2 - Wine production in Russia by federal districts, 2018-2022, million decaliters

(DepepanbHbiit 2018 2019 2020 2021 2022
OKpyr MnH pan % MnH pan % MnH pan % MnH pan % MnH pan %
PO, Bcero 82,9 100 87,3 100 70,3 100 60,3 100 65,2 100
LoOo 74 9 9,7 1 6,7 10 23 4 0,7 1
C300 12,7 15 11,5 13 10,1 14 8,3 14 9,0 14
oJ0]e] 31,8 38 35,0 40 324 46 31,5 52 36,4 56
CK®O 15,0 18 20,1 23 13,4 19 12,0 20 13,3 20
noo 11,8 14 6,5 52 4,8 8 39 6
YOO 32 4 3,2 4 13 0,3 1 04 1
coo 1,0 1 13 1 1,3 2 1,1 2 1,4 2

CocTaBneHo no: OCHOBHbIE MOKa3aTesNn, XapakTepur3yoLime pbIHOK ankoronbHou npoaykuun B 2020-2022 ropax: ctat. ¢6. ®CPAP.

https://fsrar.gov.ru/files/28479_cTtatc60pHNK%202020-2022.pdf.



UTO BMHO HE MOXET ObITb MPU3HAHO MEPUTOPHBIM 61arom
B KNacCMYeCKoM MOHUMAHWM 3TOro TePMMHA, MacCOBble
TeHAeHUUM TpaHcPopMaLUy racTPOHOMUYECKON Kynb-
Typbl CBA3aHbl C 6onee OCMbICNIEHHbIM BbIOOPOM afKo-
rofibHbIX HAMUTKOB, MHTEMIeKTYaNnm3aunein notpebneHmns
ankorons.

B cTpyKType poccmMincKoro ankorofbHOro pbiHKa BUHO
He 3aHUMaeT nuaupytowmx nosnuun. Mo gaHHbim QCPAP
3a 2022 r. BMHa, UrpucTble (LWaMMaHCKME) BMHA W JINKEp-
Hble BMHA COCTABNAT TONbKO 25 % OT BCero oobema an-
KOronbHOM NpofyKumm (He yunTbiBas claboankorosibHble
HaMWTKM — MUBO, CUAP, Nyape, MeAOBYXY), NPON3BELEH-
Hom B Poccmn, 1 HECMOTPA Ha TO, YTO 3TOT MOKasaTesb
Bblpoc 3a 2021-2022 rr. Ha 1,5 %, JOMUHMPYIOT Ha anko-
rONbHOM PbIHKE MO-MPEXHEMY KpenKune HanuTku 1 nmso,
06bemM MPOM3BOACTBA KOTOPOroO MpeBbiaeT Npou3Boa-
CTBO BVHa 1 LIaMMaHcKoro B 14 pas’.

MoTpebneHne BMHa cocTaBnseT 6,2 n/4en. B rog, Uto
6osee uem B BOCEMb Pa3 MeHblue, yem niBaZ. Mpw 3Tom nc-
CefjoBaHNA MOKa3blBalOT, YTO BMHOAENbYECKasa NPOAYK-
LA CTAHOBUTCA 3HAUYMMOW COCTaBNAIOLIEN U3MEHMBLLEN-
Cs Moaenu noTpebneHnsa, 0COBEHHO Cpean MOJSIoAeXN
N rOPOACKOro HaceneHus meranonuncos Poccun [Radaey,
Roshchina, 2021]. Npon3BoACTBO BMHA B MOCNEAHNE oAbl
pacTeT, HO ckopee He Ha ¢OHe noBbIWEHNA Crpoca
(OH coepXrBaeTca POCTOM LIEH U MOHMMXEHNEM MOKYyMNa-
TENbCKOW CNOCOOHOCTN OCHOBHOW MacChl HaceneHus),
a 3a cyet umnopTosamelleHus [Efremova et al.,, 2021; Ton-
mMaueBa, MapTbiHOBa, MnasbipuHa, 2021; lanuukas, Jlbico-
ropoBa, 2022]. B T0 ke Bpema pacnpocTpaHeHEe BUHHOW
KyNbTypbl U MPOABMMXEHMNE OTEYECTBEHHbIX BUHOAENEH
obnapaet coumeTanbHbiMU dbdeKkTamu. Kak oTmeuatot
3KCMepTbl, OCO3HaHHOE MNOTPebneHne KauyecTBEHHOro
BMHa BMECTO BOAKM U MBa MOXET B HECKOJIbKO pa3 CHU-
3UTb NOKa3aTeNn ankoronmsaunm HaceneHma [Popova et
al., 2007; PapaeB, 2016; Papaes, KotenbHukoBa, 2016; Pa-
Jaes, 2018; Beard et al., 2019].

Bmecte ¢ Tem cpefgu OCHOBHOW MacCbl HaceneHua
YCTONUYMBBIM OCTAeTCA CTEPEOTUN O HEBbICOKOM KauecTBe
POCCMINCKUX BUH, @ YPOBEHb 3HAHUN O PErMoHasibHbIX
NPOM3BOAUTENAX BMHa JOCTaTOYHO HM30K [MasypeHko,
Hopodeera, 2018]. B mexayHapoaHbIX MccnefoBaHNUAX
OTMeYaeTcA HefoCTaTOUYHasA KOHKYPEeHTOCMOCOOHOCTb
NOKAaJIbHbIX BMHOAENEH MO CPAaBHEHWUIO C Mo6anbHbIMU
6peHgamu [Fetscherin, 2010; Bruno et al., 2012]. Kpome
TOro, «HW3Kas OCBEAOMJIEHHOCTb MOXET ObITb OTpake-
HMEeM TOro, HAaCKONbKO MNOTPEeOUTEeNN HaxodaT peknam-
Hble CTUAN N COObLLIEHMA BUHHbIX OPEHI0B OUYEeHb MOXO-
XKUMWU, CNOXKHBIMU 1, ClieloBaTeNbHO, 6eCronesHbIMU NpK
MPUHATAN peLLeHnin. ITO CHUXKaeT 0bLLyto NpuBeKaTenb-
HOCTb BMHA KaK MPOAyKTa Mo CPaBHEHMIO C APYrumu an-

T OcHOBHble NOKa3aTeNn, XapakTepusytoLme PbiHOK afkorosb-
HoW npoayKkuun B 2020-2022 ropax: ctaT. c6. OCPAP. https://fsrar.
gov.ru/files/28479_cTaTc60pHMK%202020-2022.pdf.

2 Mo paHHbIM areHTcTBa Finexpertiza. https://finexpertiza.ru/
press-service/researches/2023/prodazh-krepk-alko-2022/.
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KoronbHbiMU HanuTkamm» [Chakravorti, 2021]. A ncnonb-
30BaHMe MHOCTPAHHbIX Ha3BaHWUI A/1A MAapPOK POCCUNCKNX
BUH 1 paHee WMPOKO PacnpoCcTpaHeHHan NpaKkTnKa npu-
MEHEHNA MMMOPTHOIO ChipbA B MPOM3BOACTBE TaKXKe
He cnocobcTBYOT GOPMMPOBAHUIO NOTPEOUTENBCKON NO-
ANbHOCTU K OTEYECTBEHHOMY BUHY.

NccnenoBaHus ocobeHHOCTeN NoTpebuTenbCKnx nat-
TEPHOB B BOCNPUATAM OTEYECTBEHHbIX OpPEHOOB BKHa
B pervoHax Poccmm HeMHOrouncneHHbl: Hanprumep, NpPo-
BefeHHbIN B Kpbimy B 2019 1. onpoc ¢ Uenblo n3yvyeHus
¢dakTopoB, MOTUBMPYIOLWMX MOKYMNKY BMHa [XamMmaoBa,
YnaHoBckasn, 2020]. Ha ocHoBe couUMONOrnyecknx 3a-
MepOB aBTOPbl aHaNM3UPYIOT MOTMBaUMO noTpebre-
HMA BMHA (DOMUHMpPYET KOMMYHWKAT/ABHAA) U KpUtepun
ero Bblbopa (NpeobnagaloT Takme napameTpbl, Kak LBeT
1 CNafgocTb BrHa, opopmieHne GYTbINKK, CYObeKTUBHOE
NpeAcCTaBieHne O KauecTse, LieHa, Mapka)®. B cratbe ot-
MeYaeTca, UTO «HEeCMOTPA Ha MONYAAPHOCTb Y MECTHOrO
HaceNeHna 1 Npuesxmx, NPobaemon KPbIMCKAX BUHHbIX
6peHOoB OCTAaeTCA OTCYTCTBME YETKOW MO3MuuK, YTo fe-
naeT NPOAYKUMIO NMOXOXKen Apyr Ha Apyra» [Xamunposa,
YnaHoBcKas, 2020, c. 165].

Takxe 0TMeTUM UCCnejoBaHNe, KOTOPOEe MPOBOAMIIOCh
AN1A BbIPAbOTKM CTpaTernm NO3ULMOHMPOBAHUA N3aHNA
«BuHHaA KapTa» n B pamkax Kotoporo B 2019 r. npoxo-
AWN ONpocC CneunanncToB BUHHOM oTpacau. Ha ocHose
3KCMEpPTHbIX ONPOCOB W W3YyYeHUA CTaTUCTMYECKMX MO-
KasaTefnien pasBUTUA POCCUNCKOrO PbiHKA BMHA B CTaTbe
YKa3blBaeTCA, UTO «KaK HW MapajoKcanbHO, AnA noTpe-
6uTene n3 Poccum oteyecTBeHHbIE BHA NOKA ABMAIOTCA
3K30TUKOMN... PbIHOK POCCUINCKMX BUH eLle He crnocobeH
KOHKYpMPOBaTb C eBPOMENCKUM, ... NOTPebUtenu He co-
BCEM [I0BEPAIOT OTEYECTBEHHOMY MPOW3BOAUTENIO U fAe-
naT BbIOGOP B CTOPOHY 3apybeXkHbiX Mapok» [MuHKoB-
ckasd, 2019]. Ewe ogHo HepaBHee uccnegosaHue (2021 r.)
MOKa3bIBAET, UTO POCCUICKME NOTPeBUTENU yxKe Havanm
MeHATb CBOW NPefnoYTeHNs 1 Yalle BblbMpaTtb BMHA OT-
euecTBeHHbIX npounssoguTenen (31 %), 3a HAMK cnegytoT
ntanbaHckue (29 %), dpaHuysckue (24 %) n monaasckme
(22 %) 6peHabl*. OpgHaKo aBTOPbI AENalT BbIBOA, YTO
«MEeHbLLAA MNOMYyNAPHOCTb E€BPOMeNCcKMX WM Apyrux 3a-
py6exHbIX BUH 0OYCNOBNEHA He MX MIOXUM KauyecTBOM,
a 6onee BbICOKOW CTOMMOCTbIO M TEM, YTO BUHA 3TUX CTPaH
MeHblUe NpeAcCTaBfieHbl HA PbIHKe, UX TPyAHEe HaWTu.
Hapo oTMeTnTb 4OCTAaTOYHO BbICOKUIN MPOLIEHT TeX, Y KOro
HeT NpenoYTEHU B OTHOLIEHWM CTPaHbl MPON3BOACTBA
BMHa» [XauatpsaH, 2021, c. 330].

CornacHo smnupuyeckomy uccnegosaHuio A. Xauva-
TpsAH [2021], noTpebneHne MHOCTPaHHbLIX BUH B Poccun

3 06bem BbIGopKM cocTasun 500 yen. HeobxoaMMO OTMETUTD,
4yto 79 % OMpPOLUEHHbIX B AAHHOM WCCIeOBaHNN COCTaBUAU pe-
CNoHAeHTbl OT 18 A0 25 neT, 1 onpoc He MOXeT MpeTeHJoBaTb
Ha pernpe3eHTaTMBHYIO BbIGOPKY MO OTHOLLEHUIO KO BCEMY Hacese-
Huto Kpbima.

4 MccnefoBaHune OCHOBbIBAETCA Ha AaHHbIX OHMANH-aHKeTUPO-
BaHWA 372 notpebuTtenein BuHa n3 12 pernoHoB Poccumn n rmy6umH-
HbIX MHTEPBbIO C NPeACTaBUTENAMUN BUHOAEbYECKX KOMMaHMWNA.
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MapKETVIHFOBbIe cTpaterun n NnpakTnkn

B NocsiefiHee BPEMA CHUXKAETCSA, UTO OOBACHAETCA POCTOM
UX CTOMMOCTY, @ TaKXe YMeHbLLeHneM obbema 3apybex-
HOrO aJIKOrOfIA Ha POCCMINCKOM pbiHKE B Lenom. lNpuopu-
TeTHbIMY GaKTOPaMM MOKYMKM TON U MHOW MapKy BMHa
yalle BCero ABMAITCA KauyecCTBO, y3HAaBAEMOCTb U KNNEH-
TOOPUEHTUPOBAHHOCTb. ONpoChl 3KCNEPTOB (FMyOMHHbIE
WHTEPBbIO C 47 MeHeaXepamun BUMHOAENbYECKMX KOMMa-
HMI) NOKa3bIBaIOT, UTO WAEHTUYHOCTb M YHMKANbHOCTb
6peHAa pPeaKo MCMOMb3YTCA POCCUNCKUMM KOMMaHW-
AMM B KauyecTBe MHCTPYMEHTa NOBbIWEHNA NOABHOCTH.
B 10 e Bpems B MHOCTPaHHbIX BUHHbIX KOMMAHUAX UAEH-
TUYHOCTb U YHMKANIbHOCTb BpeHfa ABNAIOTCA KtoueBbl-
M dakTopamn B GOPMMPOBaAHNN NTOANIBHOCTU K OpeH-
ay. ABTOp MCCnefoBaHWA NpeanosiaraeT, YTo 3TO MOXET
ObITb CBSI3aHO C T€M, YTO OOJMBLWINHCTBO POCCUNCKUX BU-
HOAENOB He MPUBNEKAKOT NepCcoHal K CO3JaHuMi0 NoTpe-
6uTeNnbCcKom LeHHoCTU [XauaTpsH, 2021, ¢. 331].

Takum obpasom, BnHomenbyeckas otpacib tOra Poc-
CUWN CTaANIKMBAETCA CO CJIOKHOCTAMMW BCNEACTBUE HU3-
Koro obbema MpPOW3BOACTBA, MNOTPEOUTENbCKMX MaT-
TEPHOB O HEBbICOKOM KauyecTBe OTeYEeCTBEHHOro BMHA
1 nBepcnULMPOBAHHBIX CTPATErMin NO3ULUOHUPOBA-
HUA Ha pbiHKe. M3meHeHne npeanoyTeHnn POCCUNCKMX
noTpebuTenein B CTOPOHY POCCMINCKMX BUH CBA3AHO Mpe-
MMYLLECTBEHHO C LEHOBOW KOHKYpeHUMen U orpaHuye-
HVeM nmnopTa.

CTPATErM NO3MLNOHNPOBAHUA

BUHHbLIX BPEH0B IOr'A POCCUU

CnoXumBLUMECA K HACTOALLEMY BPEMEHU COLMaNIbHO-3KO-
HOMUMYECKHME YCIIOBUA Pa3BUTUA POCCUMINCKOTO BUHOZENMA
onpeaenaloT QOKYC HaLEero 3MNUPUYECKOro uccneno-
BaHWA. OnMcaHHble BbIlWE UHCTUTYLMOHANbHbIE U NOTpe-
buTenbCcKne Gapbepbl Pa3BUTMA OTEYECTBEHHOIO BWHO-
penua asnaTca GakTopamu, BAMAIOWMMUA Ha CTpaTerum
NPOABMMXEHUA POCCUNCKUX BUHHBIX 6peHaoB. Korga noky-
naTesib CMOTPUT Ha Mara3uHHbIE MOJIKM C BUHOM, TO valle
BCEro BUANT BYTbINKM C MIHOCTPaHHbIMN Ha3BaHUAMM, XOTA
aCCOPTVIMEHT W3BECTHbIX U MPUBbIYHBIX POCCUMACKOMY
noTpebuTenio 3apybexHbIx BUH B NOCiefHee BpemMs COo-
KpaTunca, a MCnosib3oBaHWe WUMMOPTHOrO BUHOMaTepu-
ana poCCUNCKMMN NPOU3BOAUTENAMM OFPAHNUMBAETCA.
MoaToMy 3MnMpuMueckas 4acTb HalIero WccnefoBaHUA
6blna cocpeaoToyeHa Ha Moucke 1 anpobaunm MeTpuye-
CKMX MHANKATOPOB, NAEHTUOULMPYIOWMX KOMMYHUKATUB-
Hble CTpaTernn BuHoaenbyeckmx 6peHgos tOra Poccun.

B KauecTBe 06beKTa aHanM3a Obinv BblbpaHbl odrUm-
afbHble CalTbl BUHOLENbUYECKMX NPOV3BOACTB U GpPOH-
TafbHble 3TUKETKW JIMHEEeK KMXHOPOCCUINCKMX BUH, Ye-
pe3 KoTopble NpPenMyLeCTBEHHO W OCYyLIeCTBAAETCA
KOMMYHMKaLua npoussoamtenein n notpebutenei. B xo-
[ie UCCNIeA0BaHNA MPOBEPANOCh NPeanosoXeHne o fud-
depeHumaumm cTpatervii  NO3ULUOHUPOBAHNA OTeYe-
CTBEHHbIX MpousBoauTenei n 6peHaos BnHa Ha tOre Poc-
CVM Ha rnobanbHyto, 3apyOeXKHYI0 UM MECTHYIO OpUEH-
Taymo.

B mexxgyHapoaHOM MapKeTUHIOBOMW NpaKTUKe cTpa-
TErMN MO3MUMOHMPOBAHMA BUHHbIX OPEHAOB CBA3aHbI
C pa3HbIMK TUNAaMK NoTpebuTenbckux Kynbtyp [Alden et
al, 1999, 2006; Chakravorti, 2021]. nobanbHan notpe-
6uTtenbckan kKynetypa (GCCP) casbiBaeT 6peHA ¢ obwwu-
MV NpeACTaBNeHNAMN O KauecTBe 1 CBOMCTBAX NPOAYKTA,
TEXHOJOIMAX €ro NPOM3BOACTBA U NPOABMKEHNA. Takne
CTpaTeruy He BKJIKOYAIOT MPUBA3KY K KOHKPETHOI CTpaHe
1 HauuoHanbHon uctopun. «Ctpateruy MNo3ULUOHMPO-
BaHWA B KyNbType MHOCTpaHHoro notpebutens (FCCP)
1 NO3MLUMOHVNPOBAHMA B KYJbType MeCTHOro notpebne-
HuA (LCCP) npuBsA3biBatoT OpeHp MO0 K UHOCTPAHHBIM,
nM60 K MECTHBIM KYNbTYPHbIM Tpagnumam, HopMam, 3Ha-
yeHUAM, NoaAM U reorpaduru, MapKMpYOLWMM 3apybex-
HOCTb 1 NIOKaNIbHOCTb 6peHaa cooTBeTcTBeHHO» [Chakra-
vorti, 2021].

MeTogonorua uccnefoBaHUA OMUPAETCA Ha «UHTep-
NPeTaTVBHbIV» MOAXOZ BU3YyasbHOW coumonoruu, chop-
MynMpoBaHHbIN B paboTax . Lromnku [2007], C. Xon-
na [Hall, 1997], E.lO. PoxxgectBeHcKol [2008; MeluepKuHa-
PoxpectBeHckad, 2007]. JaHHbIA nogxon npeanonaraert,
UTO BW3YyasibHbI 00pa3 ABMAETCA YacTbl0 KOMMYHMKa-
LMK, 3aeACTBYA CMCTEMY COLIMOKYNBTYPHOW UHAMKALUN,
B TOM 4KCIie, YTOObI NOBAVATL Ha «3puTensa». B gaHHOM
KOHTeKcTe $pOHTasnbHble 3TUKETKM OYTbINOK BMHa CO-
LepXaT cucTeMy CMMBOJSIOB U 3HAuYeHWIN, KOTopble «CO-
obualT» NoTpedbuTento He MNPOCTO MHPOPMaLUIO, HO
onpefaesieHHbIe CMbICSIbl Y1 KOHHOTALMN C LIeNbIO BAVAHNA
Ha NoTpebuTenbCcKoe BOCNPUATHE.

B cooTBeTCTBMN C METOAONOMVEN U TMNOTE30M IMMU-
pUYecKoro nccienoBaHna Obin pa3paboTaH aHanUTUYe-
CKMIN KOHCTPYKT, B KOTOPOM MHAMKaTOpamMu cTpaTterun
NO3VLUMOHNPOBAHNA  BUHOLENbYECKUX  NpesnpuaTui
BbICTYMAIOT A3bIK BU3YaNbHOM KOMMYyHMKaLMKX (Ha3BaHWe
6peHaa, copT BUHOrpaga / CTuilb BUHa, Teppyap, NOroTun
B LENIOM), OMnncaHne Tpaguuni n TeEXHONOMMIA NPON3BOA-
CTBA BVHa, YKa3aHue UMeHu BuHogena (tabn. 3).

C6op 1 M3yuyeHWe AaHHbIX MPOBOAUINCL HAa OCHO-
BE KOHTEHT-aHanuM3a u AUCKypc-aHanu3a MHbopmaumm
Ha odULMaNbHbIX CalTax BUHOAENbYECKMX NPesnpuaTnin
N GPOHTaNbHbIX STUKETKaX BMHHbIX GYTbINOK. Bbl6opKa
BUHHbIX KoNneKkuuin (nuHeek) ¢opmupoBanacb no cie-
Aylowmm ocHoBaHuaM: 1) reorpaduyeckas npuHagnex-
HocTb npowussoautens K OOO; 2) npeacTaBNEHHOCTb K-
Heek BMHaA B PO3HWYHON NpojaKe; 3) NpeACTaBfeHHOCTb
BMHOAENbHM B aBTopckom ruge A. CapkncaHa «Poccun-
CKne BuHa» 2021-2022'; 4) Hannume y BMHOAENbYECKO-

' B aBropckuin rug A. CapkucsiHa «Poccuiickve BrHa» 2021-
2022 rr. nonanu pPOCCUIACKME BUHOAENbYECKNE NpeanpuaTuA
N YacCTHble XO3ANCTBA, BMHA KOTOPbIX 3aCNy>KUIN y SKCNEepTHOro
coobuiecTBa OLEHKY He MeHee 85 6annoB MO MeXAyHapOAHON
100-6annbHON WKane. HactoAwmin cOOpHMK 6bin BbibpaH B Kaue-
CTBE OCHOBbI [J11 COCTaBJIeHMs1 BbIOOPKM HALIEro MCciefoBaHus,
NMOCKOMbKY OTOOpaHHble B HEM BMHOAENbYECKe NPeanpuAaTUs, Co-
rNMacHO MHEHWIO 3KCNEePTOB POCCUNCKON BMHHOW OTPacau, MOryT
NPOV3BECTN KOHKYPEHTOCMOCOOHDIN MPOAYKT [OCTaTOYHO BbICOKO-
ro KauecTBa.
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Tabnuya 3 - KoHcmpykm smnupu4ecko20 aHaau3a cmpamezuti NO3UYUOHUPOBAHUSA 8UHOOe/bYecKUX bpeH008
Table 3 — Empirical analysis construct of wine brand positioning strategies

XapakTtepucTuka

Tun cTpaterun

cTpareruuv Mmob6anbHas

3apy6exHas

MecTtHas

A3bIK KOMMYHMKauMn | AHrInncknn/nepesepeH-

A3bIk onpeaeneHHoON 3apy6exHon

MpuBaska K umeHn | MprBAsKka K MeCTHO-

Hoe Ha3BaHMe C OpurMHanb- | CTpaHbl (Hanpumep, dpaHLy3cKuiA, | BUHOAena CT npouspacTaHus
HbIM MNPON3HOLLIEHNEM WCMAHCKNIA, FPY3UHCKINI), <KasbKa» BMHOrpaga
Ha PYCCKOM MHOCTPaHHbIX CNOB
Tpaguuuu/TexHonorun | Muposble Tpaguuun CrpaHoBble Tpaguuumn Tpaonumm KoHKpeT- | Poccninckne/
NpPoun3BoACTBa BUHA HOrO pervoHa COBETCKME Tpaauumm

Coprta BUHOrpaga MexxayHapogaHble copTa

Copta onpepgeneHHOW CTpaHbl,

ABTOXTOHHble (abo- | CopTa coBeTCKol ce-

Hanpumep Wrtanum, Tpysuun, Wc- | pureHHble) copTa | nekumu, BbiBeAeHHble
naHum BYHOrpaga B coBeTckmx HAN

MNpusA3Ka K MMeHn OTcyTcTBYyeT BuHopenbl 13 KOHKpeTHOW 3apy- | Poccuinckne suHopenbl

BUHOAENA 6eXXHOI CTpaHbl

LleHHocTn Mo6ann3am DTHOLEHTPU3M — eBpoMnenckre | DTHOLEHTPU3M — JIOKalbHble POCCUNCKMNe
nponsBoauTenu npounsBoauTenun

ro nNpeanpuaTus co6CTBEHHOrO calTa B ceTh MHTepHeT;
5) Bu3yanbHaa cxoxecTb GeNCcMHroB OYTbIIKM B pamKax
O[IHOW NHENKN nnn $akT OTHECEHMA BMHA K onpeaeseH-
HOW NINHENKe CaMMM BUHOAENbYECKUM NPeSnpUuATUEM.

3a nepuog c ¢eBpans no anpenb 2023 r. 6110 Npo-
aHanu3nposaHo 150 nuHeek BWHA, NPOU3BOAUMbIX
23 BuHopenbyeckumun npegnpuatTnamm KpacHogap-
cKoro Kpas (4to coctaenset 60 % oT obuwero yncna
BMHOZENEH Kpas, NPOAYKUMA KOTOPbIX NpeacTaBneHa
B PO3HUYHOWM npogaxe), 19 nnuHeek 5 BuHopeneH Po-
CTOBCKOW o6nactu (62,5 % nponssoantenein obnactu),
121 nuHewka 21 BuHogenbHu Pecny6nvkn Kpbim u . Ce-
Bactononsa (60 % cootseTcTBeHHO)'. CNNCOK BUHOE-
NeH, BOlWeALWMX B BbIOOPKY MUCCeoBaHUSA, NpeacTaB-
NeH B NPUNOXEeHNI,

Onuwem KonmMyecTBEHHble pe3ynbTaTbl UCCNefOoBa-
HuA. OQHUM U3 MapKepoB CTpaTernmn No3nLMOHNPOBa-
HUA BUHHbIX 6PeHA0B ABMAETCA XapaKTep BM3yanbHON

' BuHogenbHy Bonrorpagckoii 061actu He nonanu B BbIGOPKY
nccnefoBaHNA BBUAY VX ManovnCcIeHHOCTU. B 3Tom pervoHe Bu-
Hofenve cKopee 3KCNeprMeHTaNbHOE, paboTaeT HECKOMbKO MOJIO-
[bIX XO3ANCTB, TONbKO ABa U3 KOTOpbix nonanu B rug A. CapkucaHa
2021-2022 .

2B cbope 1 06paboTKe SMMMPUUECKOro MaTepuasna NpUHUMA-
NN yyacTve CTyfeHTbl daKynbTeTa MeguakoMMyHUKaUMA U Myfb-
TUMeAUNHbIX TexHonorum AFTY n UHcTutyTa Typusma, cepsuca
N KpeaTUBHbIX MHAYCTpui FODY.

KOMMYHVKaLUK, NpeacTaBieHHON Ha ¢poHmMasbHbIx
amukemkax suHa. Hamu 6bin1 npoaHanu3npoBaHbl crie-
aytowe napameTpbl: 1) A3bIK HanuMcaHwa 6peHaa; 2) A3biK
HanMcaHWA copTa BMHA W/WUNK CTWNA BUHA; 3) A3bIK Ha-
nUcaHua Teppyapa Ha GPOHTaNbHON 3TUKETKE; 4) noro-
TN / n306paxeHne Ha GPOHTANbHON STUKETKE B LIENOM.
Obuiee KonuyectBo HabnogeHun (nanee - N) Ha 6ase
bpOHTaNbHbIX 3TUKETOK MpeacTaB/ieHo B Tabsn. 4. He Bce
BUHHbIE STUKETKM COZIepKaT, HanprMep, yKa3aHue Ha Tep-
pyap unu copT BUHOrpaga, No3TOMy YMCio HabnoaeHnin
Mo KaXKOOMY MHIMKATOPY B Pa3HbIX PErMOHaX MOXET pas3-
NNYaTbCA.

MaTepunanbl uccnegoBaHma Mnokasanu, 4to C Mo-
3UUUKN A3blKa HanmcaHusa 6peHpa B KpacHogapckom
Kpae npeobnapaloT MHOCTPaHHble Ha3BaHuA (46 %
Ha MHOCTPaHHbIX A3blkax NPoTuUB 37 % Ha PYyCCKOM).
B Pecny6nuke Kpbim u r. CeBacTonosie MHOCTPaHHble
Ha3BaHWA WCMONb3YIOTCA Hapaay C pycckumu (45 %
npoTnB 48 % cooTBeTCTBEHHO). B PocToBCKOI 0651acTh
B HanMcaHUM 6peHaa LOMUHMPYET PYCCKUiA A3bIK (5 %
npotus 84 %). Npun ykasaHun copTa BMHOrpaga npo-
nssogutenu tOra Poccmn vauwe ncnonb3yoT pyCccKum
A3blK (58 % B KpacHogapckom Kpae, 68 % — B Kpbimy
n 95 % - B PoctoBCcKOoW obnactu). XoTa Heobxoammo
OTMETUTb, YTO MPUMEPHO TPETb ITUKETOK Ha KpacHO-

Tabnuya 4 - Yucno HabmodeHul No UHOUKAMOPAM KOMMYHUKAMUBHbIX Cmpame2uti, OmpaxeHHbIX Ha 8UHHbIX SMUKeMKAx
Table 4 - Number of observations on communication strategies indicators from wine labels under analysis

KonunuectBo HabnoaeHun (N)
SMNMPUYECKNIA NHANKATOP KpacHopapckumn PoctoBckas Pecny6nuka Kpbim
Kpan obnactb nr. CeBactononb
A3bIK HanncaHnA 6peHAaa 145 19 121
A3bIK HaNMCaHWA copTa BMHA W/WAn CTUNA BUHA 143 19 117
A3bIK HanMcaHWA Teppyapa Ha GPOHTaNbHOW STUKETKE 95 19 97
JNoroTun / nso6paxeHvie Ha GPOHTANIbHON STUKETKE B LieSIOM 149 17 121
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JAPCKMX U KPbIMCKMX BUHAX CcOfepaT MHOCTPaHHble
Ha3BaHMA copTa BMHOrpaga (puc. 2a).

YKa3zaHune Teppyapa oTobpakaetca Ha GPOHTaNIbHbIX
3TMKEeTKax C pa3HOM yacToTol (Ha BMHax m3 KpacHogap-
CKOro Kpas B 63 % HabnogeHuin, Ha BMHax u3 Poctos-
cKou obnactn — B 100 %, Ha KpbIMCKUX BUHax — B 80 %).
Ha atom ¢oHe BuHogenbHM tOra Poccum vawe otgatot
npeanoyTeHNe HaNMCaHMIo Teppyapa Ha PYCCKOM A3blKe
(81 %, 100 %, 84 % cOOTBETCTBEHHO). AHaNM3 N306paKe-
HWA / NOTOTMMNA Ha GPOHTANbHON STUKETKE B LIESIOM Mo-
KasblBaeT, uTo B KpacHoAapcKom Kpae uvalle ofHOBpe-
MEHHO UCMONb3YTCA pa3Hble A3bIKK (46 %), B TpeTben
Jone ciyyaes — TOSIbKO PYCCKUI U B MATON A0Ne — TONbKO
WHOCTPaHHbIN A3blK. Cpean BrHoaeneH PoctoBckol 06-
nact Ha GPOHTaNIbHOM M300paKeEHNN AOMUHUPYET pyC-
CKMI A3bIK (89 %). Cpeau KpbIMCKMX BpeH0B TakKe valle
MCNONb3yeTca PYCCKMI A3bIK (47 %), HO pacnpoCTpPaHeHO
1 cMmeLleHue A3bIKkoB (35 %), n Tonbko 19 % npuxoanTca
Ha MHOCTpPaHHbIe s3bIKK (puc. 20).
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B UEeNOM C TOYKM 3pEeHUA OLEHKM OGpeHA-KOMMYHM-
Kaumu Ha GpOHTaNbHbIX STUKeTKax BKH KOra Poccrm moxHo
YBUAETb CMeLLeHre CTpaTernii pasHoro Tmna cpesm npo-
n3soauTenein KpacHogapckoro Kpasa u Pecnybnnku Kpbim
(C BbIpaXeHHOW OpUEHTaLUMen Ha UCMNONb30BaHUE WHO-
CTpaHHbIX Ha3BaHwui). [Mpryem oaunH 1 TOT »Ke NPON3BOAU-
TeNb MOXET B Pa3HbIX LIEHOBbIX CErMEHTaX NCMoMb30BaTh
3NMIEMEHTbl PA3NIMYHbIX CTpaTernin. HemHorouncneHHble
BUHOZeNbHN PocToBCKOW 06nacT MpeumMyLLecTBEHHO
OPMEHTPOBaHbI Ha UCMONb30BaHME PYCCKOro A3blKa Kak
4aCTb MECTHOW CTpaTernm NO3nLMOHMPOBaHNA.

Cnegylownin - KOMMOHEHT MCCNefOBaHUA Npeano-
naran c6op w aHanu3 uHopmaLUK, pasmellaemon
Ha oduuUManbHbIX CaliTax pPerroHanbHbIX MPOU3BOAUTE-
nen. [na storo msyyanucb cnegyowme dnemMeHTbl No-
3MLUMOHMPOBAHUA BUHHbIX NnHeek: 1) Tpaguuunm / Tex-
HOMOrMn NPOMN3BOACTBA BMHA; 2) NCMOMb3yeMble B NPON3-
BOZCTBe / BblpallyBaeMble COPTa BUHOTPaaa; 3) «npuBaA3-
Ka» K UMeH BUHomena; 4) ueHHocTtu (tabn. 5).
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Puc. 2. Ucnonb3osaHue A3bIKa HA hPOHMATbHBIX SMUKeMKAX 8UHoOeNbYecKux 6peH0os, %
Fig. 2. Language of wine front labels, %
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Tabnuya 5 - Yucno HabnodeHUl no UHOUKAMopam cmpamezuli KOMMYHUKAyuU,

OompaxXeHHbIX Ha OCI)UL(UGJ'lebIX calimax suHoOesneH

Table 5 — Number of observations on communication strategies indicators from wineries’ official websites

KonunuectBo HabnoaeHui (N)
SMNMpUYeCKNii NHANKaTOP KpacHogapckui PoctoBckas Pecny6nuka Kpbim
Kpan obnactb nr. Cesactononb
Tpaguuunm / TexHonormm Npou3BoACTBa BMHA 119 13 93
Ncnonb3yemble B npon3BoAcTBe / BblpallyiBaeMble COpTa BUHOrpaaa 150 19 121
«[MprBA3Ka» K MUMeHn BUHogena* 150 19 121
LleHHoCTKN 150 18 121

*To AaHHOMY NapamMeTpy K Ynciy BaingHbIX OTHOCUNN TaKXe HabnoaeHun, B KOTOPbIX HE 6b110 yKa3aH|/n71 NMEHWN BUHOESOB.

OnncaHme Tpaguunin nu/uAn TEXHONOTNA NPON3BOA-
CTBa BMHHbIX OpeHOoB cpean npounssoanTenen ns Kpac-
HOOAPCKOro Kpas B MOMOBMHE CNy4YyaeB CBA3AHO C POC-
CUNCKUMU /UK COBETCKMMMN TPAAULMAMU BUHOZENUS,
1 B TPETbei AoNEe — C 06LEMNPOBLIMU TEXHONOTUAMU UM
TPagMUMAMN KOHKPETHOW, Kak MpaBuno, 3amnagHoeBpoO-
MencKon, CTpaHbl IMO6O BUHOAENIbYECKOro pernoHa (puc.
4). Hanpumep: «rprnctoe BUHO BbigepKnBaeTcs B OyTbin-
KaX B FOPHbIX TOHHENAX He MeHee YeTblpex NeT no ¢paH-
Lly3CKOM TEeXHONOrMU LuamnaHusaummny; «BblgepxaHHoe
KpacHoe cnagkoe BUHO ,Anima Aristov. AHuenoTTa” Bbl-
NO/IHEHO B WTanbAHCKOW cTunuctuke Recioto»; «bnaH
ne Hyap cospaHo B Knaccuuyeckom ¢paHLy3cKom cTune
Blanc de Noir (6enoe 13 uepHOro) 1 oTBeYaET OXKMAAH-
AM nounTaTenen BuH permoHa LWamnaHb, co3gaHHbIX nc-
KnounTenbHo 13 copTta MuHo Hyap». lNpumepHo B naATon
Jone onucaHmm BUH 13 KpacHOZapCKOro Kpasa OTpaXeHa
oropa Ha MecTHble Tpaguumn. Ha canTtax BUHHbIX 6peH-
noB PocTtoBckol obnacti npeobnafatoT ykasaHuA Ha uC-
NnoJsib30BaHMe oTeyecTBEHHbIX TexHoornn (77 %): «<BuHo
MPUrOTOBNEHO W3 AOHCKOrO aBTOXTOHHOIO KPacHOro BU-
Horpaga. Boigep»aHo He MeHee 9 mecsALeB B bappukax
3 KaBKa3CKOro BbICOKOrOpHoro fy6a». KpacHopapckue
NPOV3BOAUTENM Yallle MO3MLMNOHUPYIOT UCMOJNIb30BaHMe
00LLEMMPOBBIX Tpaauuuin NnpoussoacTea (42 %), HO Tak-
e B TPETW CJTyYaeB MULIYT O POCCUNCKMX TEXHONOTUAX
(puc. 3).
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KpacHopapckme 6peHfbl B NONOBUHE CllyyaeB YyKa-
3bIBAlOT, YTO WCMONb3YIT MEXAYHapOAHble copTa BU-
HOrpaja, U B TpeTbel Jone CiyvyaeB — KOMOWHMPYIOT
pasnuuHble copta'. Cpefu POCTOBCKMX MPOV3BOAMTE-
neil B NONOBUHE HabMOAEHWNI YKa3blBAKOTCA aBTOXTOH-

Hble copTa. Hanpumep: «,BuHogenbHA BepepHukosb” -

OfMH U3 NepBOMNPOXOALEB YKPbIBHOTO BMHOrPafapCcTBa
N NpemMnanbHOro BUHOAENMA B MOCTCOBETCKoM Poccun.
Mo3Hakommnna MUp C NPEBOCXOAHBIMUA TUXMMMK BUHaMW
N3 JOHCKMX aBTOXTOHHbIX COPTOB, C HE3aNamATHbIX Bpe-
MEH MPOM3PaCTAOLNX B STUX KPaAX».

'K MexayHapogHbIM copTam BMHOMPada OTHOCATCA Te, KOTO-
pble BbIpalLMBaoTCA B GONbLIVHCTBE BUHOLENBYECKMX PEFVIOHOB:
CPUCINHIY, «WapAoHe», «alnrorter, <<COBI/IHbOH—6naH», «MYCKaT»,
«TPaAMUHEpP», «reBIOPLUTPAMUHEpP», «KabepHe-COBMHbOH», «Kabep-
He-OpaH», «MUHO-Hyap», <Mepfio», «cupa» («wmrpas»), «Manbbek»
n ap. HeobxogumMo OTMETUTb, UTO CMNCOK MEXAYHAPOAHbIX CO-
PTOB He MCYeprbIBalOLLUA, OH MOXET AOMONHATLCA, €C/IN TOT UK
WHOI COPT MoJlyyaeT WMPOKoe pacrnpocTpaHeHne B mupe. K co-
pTam, UMeloLUM B faHHOI paboTe cTaTyc 3apybexHbIX, Mbl OTHO-
CUNN COPTa, XapakTepHble AnA onpefeneHHON CTPaHbl, Hanpumep
«MUHO-TPULKNO», «CAHZPKOBE3EY, «INIePa», <MaH30HU-BbAHKO», «Ca-
nepasu», xpKauutenm», «anHobaHgenb». K MecTHom ctpaterum nosu-
LMOHNPOBaHNA B AaHHOM WCCNeAoBaHNM OTHEeCEeHbl COpTa-aBTOX-
TOHbI (<KPaCHOCTOM 30/I0TOBCKUI», «CUOMPBKOBBIN», KUUMAAHCKAN
YepHbIN», «NYXAAKOBCKUNY», «KYMLIALKUIN», «Capbl NaHAAC», <KOKYP
6enblii» 1 4p.) U BUHOTPaLHble COPTa COBETCKOWN ceneKkuun («pyou-
HOBbIN Marapaya», <UUTPOHHbIN Marapaya», «GOCTOMHbINY, «aMyp-
CKWI NOoTaneHKo», «ronybok», «<BUopuKa» 1 ap.).

B KpacHopapckum Kpan
B PocToBckan obnactb

B Pecny6nuka Kpbim
nr. CeBactononb

Puc. 3. Tpaduyuu / mexHosnoz2uu npouseoocmed 8uHda, %

Fig. 3. Traditions / technologies of wine production, %
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OKoro TpeTn onucaHuii NIMHeeK BMH PocToBCKOW 06-
NacTU OTCbINAIT K MEXAYHAaPOAHbIM COPTaM BUHOrpaga.
Cpenbl KPbIMCKMX MpOW3BOAMTENEN MPMMEPHO B pPaB-
HOWM CTEMeHW NO3MLUOHUPYETCA UCMONb30BaHNE MEXY-
HapogHblIx (52 %) 1 abopureHHbIX (47 %) COPTOB BUHOMPa-
aa (puc. 4).

B Hawem wnccnenoBaHUM WHAWKATUBHBLIMKA C TOUKM
3peHnsa TUMna No3snUMOHNPOBAHUS BUHHbIX OpeHAoB AB-
NATCA UMA N NpoucxoxaeHne suHogena. B KpacHogap-
CKOM Kpae TOJbKO TpeTb ONMCaHNii cofepxana ykaszaHue
Ha NMYHOCTb BUHOAENA uUnn 3Honora. M3 Hux B 45 % 310
661K poccuiickue BuHomenbl 1 B 35 % — 3apybexHble.
Hanpumep: «Bcemun npoueccamm BUHOAENNA PyKOBOAAT
LHawmn" epaHuysbl: AnsH [iora, Hoanb Pabo, [asug Pue-
nep»; «<BruHogenbueckyto KOMaHAy BO3rnaBuma Crneunannct
Nno MrpucTbiM BMHaM utanbAHey, Matteo Konettuy; «Y
BuHa Chateau de Talu gBe gyww. 370 gywa rnaBHOro Bu-
Hopena OpaHka [JioceHepa 1 pycckas gylua Halux BUHO-
JenoB». B aHanu3upyembix BUHHbIX 6peHfax PocToBckoi
00651aCTM MMA BUHOZENA YNOMMHAETCA TONbKO B BUHAX Of-
Horo npownseoauTens (B BbIbOpKe 3TO ABE IMHEWNKN BUH,
nnu 10 %). B Pecny6nuke Kpbim 28 % onvcaHnin oTcbinatot
K pOCCUNCKUM BUHOAeNam (puc. 5), Hanpumep: «<KomaHaa
npoekTa— 310 cam Oner PenviH, 041H 13 NepBbiX SHONOrOB
HOBOW BOJIHbl B KPbIMCKOM BUHOZennn. B ceoem nnyHom
6peHae oH obbefuHAeT GYHKLMM arpoHOMA, BUHOAENa,
MapKeToNiora 1 nonynAapn3aTopa CO6CTBEHHbIX BUHY,
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B uccnepoBaHuy aHanM3MpoBanucb Takxke ob6uime
HappaTyBbl, KOTOPbIMWM NPOW3BOAWTENN  OMUCHIBAKOT
(Ha oduMUManNbHBIX CaiTax KOMMAHWI) LEHHOCTU W UAEeH-
TUYHOCTb CBOero 6peHpaa. [aHHble HappaTWBbl OLEHM-
Ba/INCb C MO3ULMN UX OTHECEHHOCTW K OJHOWN W3 Bbiae-
NeHHbIX CTpaTernii  nosnumoHuposaHusa. CobpaHHble
MaTepuasbl MOKa3biBaloT, UTO KXKHOPOCCUINCKNE BUHOAE-
Nbl HE MEHEe YeMm B MOJIOBMHE CJTyYaeB ONUCHIBAKOT CBOKO
KOMNaHWI0 4epe3 MNPUHAAIEXHOCTb K Hallen cTpaHe
/ pernony. 34 % BuHOZenoB M3 KpacHogapckoro Kpas
1 40 % KpbIMCKNX BUHOLENOB AeNatloT akUeHT Ha mMexay-
HapPOLHbIX UMK 3apybexHbIX NOAXOoJaX W LEeHHOCTAX Mo-
3ULNOHUPOBAHNA BUHA. A TakXe NPUMEPHO B JeCATOM
[0e CiyyaeB KOMOVHMPYIOTCA HappPaTUBbI Pa3HOro THNa.
B cermeHTe PocToBCKOI 06M1acT AOMUHMPYIOT HAappaTy-
Bbl TOKaSIbHOrO 3THOLIEHTPU3Ma (puc. 6).

Takum 06paszom, rnobanbHas CTpaTerns Nno3nLMOHU-
pOBaHMA XapaKTepU3yeTCa UCNONb30BaHNEM aHIINACKO-
ro A3blka B Ha3BaHWW 6peHAda 1 KONNeKuun BrHa. 34ech,
Kak MpaBuWio, OTCYTCTBYeT MpMBA3Ka K KOHKPETHOMY
pervuoHy 1 BUHOAENY, TEXHONOINA MPOW3BOACTBA OMU-
CblBaeTCcA 6e3 OTCbIIOK K KOHKPETHbIM OCOBEHHOCTAM
MECTHOCTV nnun Tpagnumin. [InAa npon3BoaCTBa BMHA Bbl-
6upatoTca obLlen3BecTHble MeXAyHapoAHble copTa BU-
HOrpaja, UnKn e Ha COPTOBOM COCTaBe BHUMAaHUE He
akueHTnpyetca. 10 COBOKYMHOCTM MOKasaTenen K rno-
6anbHON CTPATErMU MOXHO OTHECTV OKOJSIO YeTBepTh

B KpacHopapckum Kpan
B PocToBckan obnactb

B Pecny6nuka Kpbim
ur. CeBacTononb

KombuHauma
Pa3INYUHbIX

Puc. 4. Ucnone3yemeble 8 npoussodcmee copma suHozpaod, %

Fig. 4. Grape varieties used in wine production, %
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Fig. 6. Value narratives in wine brand positioning, %

BUHHbIX IMHEEK, MPOU3BOANMbIX B KpacHOAapCKOM Kpae,
1 okono Tpetu — B Pecnybnke Kpbim 1 r. CeBacTonorne.

3apybexHana cTpaTerva MO3VLMOHWPOBAHWA BUH-
HbIX GPEHAOB XapakTepU3yeTca HaaMuveM YeTKON mnpu-
BA3KM K TPaguuMAM OnpefeneHHon 3apybexxHon cTpa-
Hbl. Cpeamn poccMnckux Npon3BoanTeNnen npeanoyTeHne
otgaetca ®paHumu, Wtanuu, Ucnanum, Npysun. Pag poc-
CUNCKMX NMPOV3BOAMTENEN BMHA MPUrMaalT eBponen-
CKWNX BUHOAENOB / SHONOTOB / KOHCYNbTAHTOB (Hanpumep,
«Abpay-[iopco», Chateau de Talu, «Ycagbba [vBHOMOp-
cKoey, «lain-Koazop», «BuHa Nledpkagmmy). Konnekunm BuH,
co3parolmeca B paMKax Takoro napTHepCTBa, 3a4acTyro
nmetoT GpaHKoA3bIYHbIE, MHOTAA UCMAHO- MW UTaNbAHO-
A3bIYHbIE ITUKETKU. B MegnNHON KOMMYHMKaUWUW Takxe
[enaeTca ABHbIN aKLEHT Ha CBA3b C NMPOW3BOACTBEHHbIMY
TpaauLMAMN onpeaenieHHoN 3apybexHol cTpaHbl. YacTo-
Ta 0QOPMIIEHMA STUKETOK POCCUNCKMX BWH, MO3ULNOHN-
pYIOLLMXCA B pamMKax 3apybexHol cTpaTeruu, 0Xnaaemo
Koppenupyet C YeTBepKo NnaepoB CTpaH No BUHHOMY
umnopty B Poccuto. COpTOBOM COCTaB BUH MPU 3TOM MO-
XeT 6blTb Kak C MpeobnafjaHMemM MeXAyHapOAHbIX CO-
PTOB, KOTOPbIE B 60MBLIMHCTBE CBOEM ABMATCA COPTaMU
bpaHLy3CcKoro NPouCXoXaeHUs, Tak U BKIYaTb COPTa,
XapaKTepHble AnA KOHKPeTHoW cTpaHbl (MTtanun, Ucna-
HuK, Mpy3um). 3apybexHol cTpaTernnm Hepeako npugep-
XmBatoTca 6peHabl U3 KpacHopapckoro Kpas (okono ns-
Ton fonu) n Kpbima (oKkono gecaton gonw).

B mecTHOW cTpaTterny No3nMLMOHNPOBAHNA TPagULUK
MeCTHOCTH, 0CODEHHOCTM Teppyapa, COPT BUHOTpaga nme-
0T 0coboe 3HaueHme. Ha HOre Poccum Hemano abopuren-
HbIX copToB', 0cO6eHHO GoraTta aBToXTOHamu PoctoBckas
obnactb («KpaCHOCTOI'I 30ﬂOTOBCK|/||7|», «CI/|6|/|pbKOBb||7|»,
«UMMITAHCKUIA YePHbIA», <NYXTAKOBCKUNY, <KKYMLUALIKMN»).
Pap abopureHHbIX copToB ecTb M B KpbiMy («capbl naH-
[ac», «<kedecuny, <kokyp benblii»). B KpacHogapckom Kpae
NMOMUMO MeXAYHapPOAHbIX PacipOCTpaHeHbl COpTa BUHO-
rpaja COBETCKOW ceneKkuuu, Tak HasblBaemble rnopuabl.
CTonT OTMETUTb, YTO Hanuuve B GONbLIOM KONMuyecTBe

T AGOPUreHHbIMU, UM aBTOXTOHHBIMU, ABAAIOTCA COPTa BUHO-
rpaga, Kotopble NOABMANCL ECTECTBEHHBIM 06pa3oM 1 nNpouspac-
TaloT B onpefenieHHOM MeCTHOCTH.

aBTOXTOHHbIX COPTOB B PErMOHe onpefenaeT CKNOHHOCTb
npousBoauTenein BblIbUPaTb MECTHYK CTpaTernio, acco-
LMMpPOBaTb BMHO C POCCUACKUM PErvOHOM, BUHOAEIOM.
BO3MOXHO NO3TOMY OTHOCUTENIbBHO HEMHOTOUMCIEHHbIE
BUHOAeNbUYeCKne npeanpuaTua PoctoBckoi obnactu npe-
MMYLLECTBEHHO BbIOMPAIOT MECTHYIO CTpaTerunio No3uum-
OHMpoBaHuA. Y npounssogutenen KpacHogapckoro Kpas
3Ta CTpaTervs xapakTepusyeTt He MeHee TPETU BUHHbIX Nn-
Heek, y BuHopaenos Pecnybnuku Kpbim 1 r. CeBactonons —
He MeHee NONOBUHbI.

3AKJTIOYEHUE

Poccunckoe BuHogenue pa3BUBaEeTCA B YC/IOBUAX CTpe-
MUTENbHBIX MHCTUTYLIMOHaNbHbIX TpaHchopmaumii. 3a no-
cnefHue 20 neT oTpacsb paanKanbHO Npeobpa3oBanach,
0COOEHHO ObICTPLIA TeMN KM3MeHeHWA Habpanu nocne
2014 r.:. 6bla BBeAeHa KrnaccuduKkauus pPOCCUMINCKMX
BWH, BblaeneHbl BUHOAENbUYECKMEe 30Hbl, bnarogapsa EMA-
NC ctano BO3MOXHbIM NpOCNeanTb NyTb Kaxaon 6yTbin-
Kv OT Npou3BOAUTENS [0 NOTPEOUTENBbCKOW NOSIKN. 3aTem
HaumHaa ¢ 2020 r. KPUTUYECKN BaKHbIM GAKTOPOM CTa-
na CTpaHa NPONCXOXAEHNA BUHOMPaZa, N3 KOTOPOro Npo-
n3BefeHO BUHO. KO BCEM M3MEHeHMAM Npoun3BoauTen
6bInM BbIHYXEHbI aAaNTNPOBATHCA B YUPE3BbIYANHO CXa-
Tble CPOKW, C OrpaHUYEHHbIMM pecypcamu, B YCOBU-
AX KOHKYPEeHUMU C AOCTYMHbIMA M KayeCTBEHHbIMMK 3a-
py6exHbIMU 6peHaamun. Kpome TOro, BCEro HECKOSbKO
IOKHbIX permoHoB Poccum npurogHbl And BblpalynBaHUA
BUHOrPaga, 4Yto 0OYCNOBNMBAeT HEBbLICOKUA YPOBEHb
KynbTypbl noTpebneHuna BuHa B Poccun, cnabyto ocse-
LAOMJIEHHOCTb 06 OTeYeCTBEHHbIX BUHHbIX 6peHaax u fe-
bbuunT foBEPWIA K HUM.

Pe3ynbTaTbl SMAMPUYECKOrO NCCNeA0BaHNA NOKasanu,
YTO NOMYNSAPHLIM MPUEMOM cCpeau OOJMbLIMHCTBA MPO-
nssogutenen tOra Poccun asnaetca couetaHne pasnuy-
HbIX CTPaTErni NO3NLMOHNPOBAHUA BUHHDBIX JIMHEEK (C aK-
LIeHTOM Ha rnobanbHble 1 3apybexHble mogenn). Cpeam
npowussoautenen KpacHoOgapcKoro Kpas, npefcraBneH-
HbIX B puTeline, AOMUHMPYET NPUBEPMKEHHOCTb F106anb-
HOM CTpaTernv NO3MLUMOHMPOBaHMA (OKONO YeTBepTU
BUHHBIX NIMHEEK). 3apyOexHylo MogeNb MPUMEHSIOT OKO-
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MapKETVIHFOBbIe cTpaterun n NnpakTnkn

N0 NATON JONN NPOU3BOAUTENEN, MECTHYIO — He MeHee
TpeTn. OCHOBHOe OONbLUIMHCTBO MNpeanpuaTuin Poctos-
CKO obnacty BbIGMPalOT MECTHYIO CTpaTernio No3unumo-
HupoBaHwus. NpounssognTenn Pecny6nukn Kpbim 1 r. CeBa-
CTOMONSA OMNMPaIOTCA Ha rNobasbHOe NO3ULMOHNPOBAHNE
NPUMEPHO B TPETbel Aose BUHHbIX IMHeeK, 3apybexHoe
No31LMOHNPOBAHNE NPENOUYNTAIOT OKONO AECATON AONU
BMHOAENOB, MECTHOE — He MeHee NOoNoBUHbI. B ocTtanb-
HbIX  Cyyaax UAeHTUOMUMPOBATD  KOMMYHUKATMB-
HYIO CTpaTernio BUHHON NUHENKN ObINO 3aTPYAHUTENBHO.
OpHako MOXHO cfienaTb obLee 3aK/UeHrEe O BblpaXkeH-
Hol AuBepcndMKauuym CTpaTernini NO3NLUOHMPOBaAHNA
BUHHbIX JINHEEK KpyMHenwmnmm npoussoamtenamm Kpac-
Hogapckoro Kpas u KpbiMa. OduumanbHble caiTbl oTeve-
CTBEHHbIX BUHOAENbYECKUX NPEeANnpPUATANA 3a4acTylo He
[AlOT YETKOro MOHMMaHUA CTpaTerny NOCTPOEHNA UAEH-
TUYHOCTM BpeHpa.

CHOXMBLUYIOCA CUTYALMIO MOXHO OOBACHWUTb Mpea-
LWecTBytOLLEe MHOTONETHEN MPaKTUKOW paboThl, Koraa
MCNonb30BaNnCh 3apybekHOe Cbipbe U TEXHOMOMMU, UHO-
CTpaHHble Ha3BaHUA, a TakXKe aKTMBHO NPUBNEKANNCb
WHOCTpaHHble Konneru-suHogenbl. Kpome ToOro, Tpa-
OVUMOHHO NaBHbIMU KOHKYPEeHTaMU POCCUNCKUX BUH
Ha Nonkax Mara3nHOB ABAAIOTCA YacTo bonee JOCTYMHblE

Mo LeHe 1 NpefcKasyemble NO KauecTBy BUHa 13 Utanuu,
Wcnannm, OpaHuwmm, Mpysun, Abxasun, Mongossl, MopTy-
ranuu, ApreHTuHel, Yunu, FOAP n gpyrux ctpaH. CyuiecTtsy-
eT TakXKe pag npobnem, 06yCNOBIEHHbIX 3aBUCMOCTbIO
oTpacny OT NpeflecTBYOLWEro Nyt pasBuTusA, B ymcie
KOTOPbIX HU3KWMA YPOBEHb TEXHOMOMMYECKON OCHALLeH-
HOCTM MHOTUX MNPOM3BOACTB, CEPbEe3HENWNN «Kagpo-
BblIIA r0S10[», CIOXKHOCTM C NOArOTOBKOW NpodeccroHasb-
HbIX KapOB B BUHHOW MHAYCTPUN N NPEEMCTBEHHOCTbIO,
aeduLUMT BMHOrPaZoNpPUrogHbIX 3eMefib U, Kak cnep-
CTBMe, BUHOMaTepurana. Jonrne rogbl OPUEHTMPOM ANA
POCCMINCKNX BUHOAENOB Obifv eBponeinckne nponsBo-
AUTENN, U MO Celi AeHb MOXHO HabnoaaTb «<MUMUKPUIO»
OTeyecTBeHHbIX 6pPeH0B MO YCMELLHbIe 1 NMONyNsApHbIe
MapKun BUH UHOCTPaHHbIX Konner. OfHaKO JaHHbIA Nog-
XOf, COnpsMeH C BOCMPOM3BOACTBOM MOTPEOUTENbCKNX
MaTTepHOB 6onbluero AoBepuA K MMMNOPTHOW MPOAyK-
unn. Mexpgy TeM B COBPEMEHHbIX COLMaNbHO-3KOHOMMU-
YeCKNX Y UHCTUTYLMOHAMNbHbIX YCIOBUAX (OrpaHnyeHne
MMMNOPTA, CHUXEHME MOKYNaTeIbCKOM CNOCOBHOCTU Ha-
ceneHus, NnoTpebuTtenbckne Gapbepbl) UMEET CMbICH yae-
nATb 60nblue BHUMaHNA GOPMUPOBAHMIO MAEHTUYHOCTH
N NPOABMKEHNIO YHUKANIbHBIX PervoHanbHbIX 6peHoB
BMHa. W

lpunoxeHue — Beibopka suHodenvyeckux npeonpuamudi OPO
Appendix - Sample of the Southern Federal District wineries

PervoH (ropoa)

HavumeHoBaHuA npegnpuaTnii

KpacHogapckuin kpai

1. Cobep balu
2. BuHorpagHukn lain-Kogsopa

9. Abpay-ftopco
10. Tpuctopusa

3. Galitskiy & Galitskiy

4. WympurHKa

5. Ycagbba luBHOMOpcKoe
6. Chateau de Talu

7. Gunko Winery

8. BuiHa Nlepkagun

11. Domaine Burnier
12. VimeHue Crkopbl
13. Nesterov Winery
14. Mbicxako

15. Chateau Pinot
16. Cyxas ropa

17. NomecTbe lonybukoe
18. ®anaropusa

19. MunbcTpum

20. Kyb6aHb-BuHo
21.Y3yHoB

22. Ycapbba MapkoTtx

23. BuHopenbHa MapyeHko

Pecny6nuka Kpbim

1. Alma Valley
2. [lom 3axapbuHbIx
3. Koktebenb

4. MaccaHppa
5. HoBbIi cBeT
6. CaTepa

7. ConHeyHasa gonvHa
8. Chateau Cotes
de Saint Daniel

r. CeBactononb

1. benbbek

2.3onotas 6anka

3. VIHKepMaHCKUI 3aBog
MapOUYHbIX BUH

4.Ycagbba MaHryn

5. Oner PenuH

6. Pem AkuypuH
7.Uppa Winery

8. Yaiyla Urban Winery
9. Ycapbba MepoBcKunx

10. Belmas winery
11. Domain Lipko
12. AHgptoc tOunc
13. 1Ba ceppua

PocTtoBckas obnactb

1. UumnsiHCKne BUHa
2. BuHopenbHa BegepHnkoBb

3. Ycapbb6a Capken
4. Bunna 3Be3pa

5. Crypmna BuHa lannHa
(BuHa ApnaumHa)
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TPEBOBAHUA K MATEPUAJNIAM, NPEACTABNIAEMbIM B HAYYHO-AHANIUTUYECKUIA XKYPHAN «YMPABNEHEL»

O6wue nonoxeHnsa

e K nybnukaumm npuMHMMAaloTCA CTaTbl, COOTBETCTBYIOLIME TemaTu-
Ke >KypHana n HactoAawmm TpebosaHmaM. MpeactaBnsemble MaTepuanbl
[OMXHbI 6bITb aKTyanbHbIMK, 0651aaTh HayYHO-NPaKTUYECKOW 3HaYMMO-
CTbO 1 HOBU3HOM.

e CTaTbW, HanpaBnAemMble B peAaKLMio, PeLeH3NpYoTcA 1 B Cyvae
MONOXKUTENBHOTO 3aKNoUeHNA — pefakTupyloTca. Pepakuma He cornaco-
BbIBaeT C aBTOPaMM1 U3MEHEHUA 1 COKPALLEHNA PYKOMICH, He 3aTparvBa-
foLyMe NPUHLMNNANbHBIX BOMPOCOB.

e CtaTbA, OTNPaBNeHHasA aBTOPY Ha AOPabOTKy, AOMKHA ObITb BO3-
BpalleHa B WCMpaBfeHHOM BWAE B MaKCUMaNbHO KOPOTKME CPOKM
C OTBETaMW aBTOPA Ha 3aMeYaHUA PELIEH3EHTa, a TakKe MOACHEHUAMMU
BCEX M3MEHEHWI, CieNAaHHbIX aBTOPOM.

e CTaTbl acnNMpaHTOB U coucKaTenel MOTyT MPUHUMATBCA K My-
6nvkaumn 6e3 coaBTOpCTBa C AOKTOPOM WAU  KaHAWAATOM  Hayk.
CraTbK, B YACNO aBTOPOB KOTOPbIX BXOAAT CTYAEHTbI M MarncTpaHTbl, He
NpUHUMatOTCA K nybnmkauun.

e Obulee KONMYECTBO aBTOPOB CTaTby -
(Bna mexpyHapoaHbIX KONNEKTUBOB — He Gonee nNATH).

He Gonee Tpex

Martepumanbl, npegcraBnsemMblie aBTopami B pefaKkumio

Matepuranbl nepecbinaoTca B pefakuuio No 3NEKTPOHHO noyTe.

3anaBKa Ha nybnukauumio BKoYaeT cnegytowime dansnbi:

1. Qaiin, o3arnaBneHHbIN GamUINAMM aBTOPOB Ha PYCCKOM A3blKe
1 CopepKalLuii B yKazaHHOM nopagKe:

1) 1-3 koga no knaccnémkaumm JEL;

2) cBepeHnA 06 aBTOpax Ha PYCCKOM A3bIKe* ;

3) KnoyeBble CI0Ba Ha PYCCKOM AA3bike (5-8 cnos);

4) aHHOTaLMI0 Ha pycckom A3bike (150-200 cnos);

5) Ha3BaHMe CTaTby Ha PYyCCKOM A3bIKE;

6) TEKCT CTaTby;

7) 6ubnunorpadunyeckunin CNMcoK Ha pyCCKOM f3blKe.

2. Qaiin, o3arnaefeHHbIn GaMUANAMU aBTOPOB Ha aHMUNCKOM
A3blKe 1 coflepKaLlmin B yKazaHHOM nopapKe:

1) nepeBop cBefeHN 06 aBTOpax Ha aHMIMACKUIA A3bIK;

2) nepeBoA Ha3BaHWUA CTaTbW Ha aHMUACKWIA A3bIK;

3) nepeBopA KNOYEBBIX C/IOB Ha aHMNACKNIA A3bIK;

4) nepeBOA aHHOTALMM HA aHTTTMNCKUI A3bIK;

5) nepesop 6nbnmnorpadpunueckoro crnmncka Ha aHFNNCKNIA A3bIK.

*Undopmauusa 06 aBTope J0MKHA COJEPKaTb: GaMUINI0, UMS, OTYECTBO aBTOPa;
YUeHylo CTeneHb; YUeHOe 3BaHUE; AOMKHOCTD; OpraHu3aLuio, KOTOpylo NpeCTaBnAeT aB-
TOp; aApec OpraHu3aLmm; KOHTaKTHBI TenedoH (c ykasaHuem Kopa ropoga); e-mail. Anpec
OpraHu3aLuM YKasblBaeTcs B MOCNIENOBATENbHOCTU: MOUTOBBIA WHAEKC, (TpaHa, ropog,
yIuLa, AOM.

Bcs ykasaHHas MHGopMaLma NognexuT nyonmkaumu.

Tpe6oBaHuA K opopmaeHnio pykonnucm

O6bem ctatbh — oT 35 000 go 50 000 3HaKoB C Mpobenamu, He
BKJ/t0YaA CNNCOK NnTepaTypbl, Ha nncte popmata A4 c nonamMM No 2 cm.

TekcT HabupaeTca vepe3 nonTopa WHTEpBana, Kernb 14,
rapHutypa - Times New Roman.

Bce cTpaHuLbl pyKONMCK HYMepYIOTCA.

Kaxpaa Tabnuua pomkHa MMeTb Ha3BaHWe, KaXAbll PUCYHOK —
NOAPUCYHOUHYIO NOAMMWCb HAa PYCCKOM U @HTTMNCKOM A3bIKaX.

YpaBHeHUA, PUCYHKU 1 Tabnuubl HyMepyoTca B NOPAAKE MX yno-
MWHAHNA B TEKCTE.

Bce rpadunueckune anemeHTbl pykonucuy (rpadukuy, cxembl, pUCyH-
KW) NpefoCcTaBnAloTCA B pefakTnpyemMom dopmare B Lieniax opopmie-
HWA B COOTBETCTBUM CO CTUIEBLIM PELLEHNEM XKypHana:

* Word, Excel, PowerPoint - B ucxogHom popmate nporpammbi
(docx, xls, ppt cooTBETCTBEHHO);

* 3/1leMeHTbl, CO3AlaHHble B CMELMan3MPOBaHHbIX MPorpamMmmax —
B MCXofHOM dopmaTe Mporpammbl, @ TakKe B SKCMOPTUPOBAHHOM
Buge (pdf, eps, emf, wmf, svg, cdr, ai).

Tpe60oBaHNA K CMUCKY UCTOYHUKOB

CnNnCOK NCTOYHMKOB AOMKEH NPEUMYLLECTBEHHO BKJOYaTb
HayuHble CTaTbM B PELEH3NPYEMbIX HayuUHbIX U3OAHUAX, MOHO-
rpadun, asTopedepatbl ancceptaumii. HopmaTMBHO-NpaBoBble
JOKYMEHTbI, CTaTUCTMYeCKMe MaTepuranbl U maTepuanbl 6e3 yka-
3aHKA baMununii aBTOPOB B CMUCOK MCTOYHUKOB HE BKIIOUAOTCS,
npy Heo6XOAMMOCTM YNOMUHAIOTCA B TEKCTE CTaTbU WM BbIHO-
CATCA B MOCTPAHNYHYIO CHOCKY.

CornacHo MeXAyHapoAHbIM CTaHAApTam MOArOTOBKU My-
61MKaLui peKoMeHZyeMoe KOJIMYeCTBO MCTOUYHUKOB B CMMCKe
nuTepatypbl — He meHee 30, 13 KOTOpbIX He MeHee 50 % A[OMXHbl
6bITb 3apybexxHbIMU U UHAEeKcnpoBaTtbea B MHB[ Web of Science
1 Scopus. CamounTpOBaHMe He JOMXKHO npeBbiwaTtb 10 %.

Cnucok odopmnsetca B andaBUTHOM NopAgKe: CHavana pyc-
CKOA3bIYHbIE, 3aTEM aHrNoA3blUHbIe WUCTOYHUKU. MCTOUHMKM B
CNUCKe He HymepytoTca. Ana ngeHTudmrKaunm NCTOYHNKA B TEKCTE
ucnonb3ytotca dbamunnm aBTopos, rog nybnukauum. Npu Hannumm
B OMVCaHVM UCTOYHMKA 3NEKTPOHHOro ngeHtudmkatopa DOI, oH
06A3aTeNbHO YKa3blBaeTca B KOHLe 6ubnuorpaduueckoro onvca-
HMA B CMCKe NCTOYHMKOB.

BHYTpuTEKCTOBbIE CCbUIKM Ha MCMOMb30BaHHYO NUTepaTypy
obopMNAITCA B KBagpaTHbIX CKOBKaXx C yKazaHuem damunuuy as-
Topa (oB), cTpaHuLbl. ONy6NMKOBaHHbIA MCTOYHMK Ha KUpunanue
uutnpyetca — [TamboBsues, 2017, c. 23], UICTOYHNK, NCMONb3YI0-
wuin natuHKdy - [Buchanan, 2010, p. 37]. NMpu ogHOoBpemMeHHOM
LUTUPOBAHMUN HECKOJIbKMX NCTOYHUKOB, CCbiNKa nmeeT Bug [Tam-
6oBLEeB, 2017, c. 23; Buchanan, 2010, p. 37]. Ecnu Konn4yecTteo aB-
TOPOB COCTABMAET OT OJHOIO A0 TPEX, aBTOPbl MEPEUNCIAIOTCA B
CCbINKe Yepes 3anAaTyto, ecnu 6onbLue — yKasbiBaeTcs [TamboBLeB
n ap., 2017, c. 23; Buchanan et al., 2010, p. 37]. ins pasnunyeHuns
ABTOPOB C O4HOW pamunmnen NPUMEHSIIOTCS MHNLMANDbI; Ans paboT
O[IHOrO aBTOPA, ONYyONMKOBaHHbIX B OQHOM roAy — aTUHCKas Oyk-
BeHHas ngeHtndrKkauma, Hanprumep, [TaméoBues, 2017a, 2017b].
Ecnn damunum untnpyembix aBTOPOB BbICTYMNAOT YacTblo Npea-
NOXeHNS, B KBaPaTHbIX CKOOKax MOXET YKa3blBaTbCs TOMbKO rof
1 cTpaHuua: B. J1. Tam6oBueB [2017, p. 23] OTMeYaEeT, uTo ...

PyKOI'IVICI/l, He COOTBETCTBYHOLWME AAaHHbIM Tpe6OBaHMHM, BO3-
BpallaloTcA aBTOpPaAM.

Mnata 3a ny6nmKaumio cTaTein He B3MaeTcA.
ABTOPCKMEe roHOpapbl peAakuyeil He BbiniayrBalTCs.

B cnyuae npuHATNA cTaTby K Ny6nnKaLumm aBTopbl NpefocTas-
NAIOT 3aMOSIHEHHbIE 3asABKM M SKCMEpTHOe 3aK/oyeHne O BO3-
MOXHOCTMN OTKPBITOro ony6nmkoBaHuaA. bnaHk 3aaBKu pa3melleH
Ha caWiTe XXypHana: http://upravlenets.usue.ru.

Mpuem craten:

YpanbCKum rocyfapcTBeHHbI SKOHOMUYECKNI YHBEPCUTET
620144, PO, r. EkaTepurHbypr,

yn. 8 Mapta/HapogHoi Bonu, 62/45, kab. 102a

Pedakyus Hay4HbIX XypHAI08

TenedoH: +7 (343) 283-12-33

E-mail: ed.office@usue.ru
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